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For Infants and Invalids 


Allenburvs Dextrin-Maltose consists of rapidly absorbed ¢ 
hydrates, chiefly maltose and dextrins, a mixture recognized as highly 





suitable. in conjunction with milk. for feeding babies. invalids 


persons whose digestive abilities are we 


It is easily digested, resists ‘ermentation, and counteracts tendenck 
to diarrheea. Lt ts better tolerated and may be given more freely 
than lactose or cane sugar 

Its use is indicated in fermentative dyspepsia. in the preventio 
diarrhaea (e.g. caused by lactose or by bacterial decomposition of 
carbohydrate), and in undernutrition. 


DEXTRIN-MALTOSE 


ALLEN & HANBURYS LTD-LONDON-E-2 


PHONE * BISHOPSGATE 320/ (/2 LINES) W/RES: GREENBURYS, BETH, LONDON 


Registered as a Newspaper 


| VOL. XLIII. No. 16 Journal of the Koyal College of Nursing 
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sufficient Calcium? 








Descriptive lit 


Nurses On 


gladly supplied to 
request. 


ralure 


NURSING TIMES MAY 


1947 


o you know when the family has 


Kw RY nurse knows that the growing 
child needs anything from twenty to thirty grains of 
calcium a day. An expectant or nursing mother needs 
a similar amount, and even a healthy adult requires 
seven grains a day if he is to remain heaithy. 

Calcium is essential to the growth of strong young 
bones and the development of healthy white teeth 
Much of the food that we eat, such as eggs and milk, is 
rich in calcium, but today we just don’t get enough of it, 

*Calogen* Tablets will supplement the calcium in 
vour food and ensure that youl family does not vO short 
of this valuable clement. 


In * Calogen ~’ 
phosphorus and Vitamin D which ensures that they are 


Vablets the calcium is combined with 


quickly and easily absorbed into the system. Flavoured 
with lemon, thev are pleasant to take no need to 


worry about the children not liking them 


CALOGEN 


\ *GENATOSAN*® PRODUCI 








BABY 
POWDER 
aquiw 


We should like to remind 


you that the superiority of 





one Baby Powder over another 
depends on the quality of the ingredients, which part of 
the world you get them from, how much you paid for them. 
Neither effort or money is spared to obtain for Johnson’s 
the world’s finest ingredients. So we’re able to say, hand on 


heart, “‘Johnson’s is the softest, kindest powder in the world.” 


JOHNSON & JOHNSON (GT. BRITAIN) LTD., SLOUGH AND GARGRAVE 








MOIST HEAT 


in the Treatment of 


BOILS AND CARBUNCLES | 


The moist heat of an ANTIPHLOGISTINE 
pack plus its hygroscopic and osmotic action 
is of definite value in the treatment of boils 
and carbuncles. 


Applied comfortably hot the moist heat 


of antiphlogistine is maintained for many 
hours. Pain and soreness are lessened | 
and the local reparative processes are | 
stimulated. 
ANTIPHLOGISTINE may be used with | 
chemo-therapy. | 





TRADE MARK 


THE DENVER CHEMICAL MFG. CO. 
LONDON, N.W.9 
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yuRSING ‘TIMES, 
OFFICIAL ANNOUNCEMENTS 
sé/- per inch, minimum charge 10/-, 


THE ROYAL COLLEGE OF NURSING 
ELLLEN SARAH FO OUNTAIN 4H 
Council of the Royal College of Nursing 
consider ——— for the above grant 
the value £10, to be expended on some 
-graduate study. 
is available to any nurse who is 
a & College of Nursing and who 
lowing hospitals :— 
Consumption, 





$.W.3. 


tion forms to be returned 
se rect Director in the Education Dept., The 
College of Nursing, 1a, Henrietta Place, 
ish Square, London, W.1. 

The successful applicant will be asked to render 
a showing how the grant has been 
at the end of the course undertaken. 
(66) 


THE ROYAL COLLEGE OF NURSING 
iC HEALTH — ION SCHOLARSHIPS 








are offering 

ag ar to assist members of the Royal College 

to take the Industrial Nursing Course 
4 1947. 

A apy examination, consisting of a 

and general knowledge paper will be! ongon, 


Monday, July 7th, 1947 

for the above must be made before : 
Monday, June Sth, 1947 

stamped envelope) to the Director in the 

jon Dey mt, The Royal College of 

enrietta Place, Cavendish Square 

1. (336) 






Those wishing to become Student 
full information, including particulars 
vacancies, at the 


ROYAL COLLEGE OF NURSING 


Courses for trained nurses in preparation for : 


(a) Health visiting. Six months. Approved 
by the Ministry of Health. 
(b.1.) Industrial Nursing. 6 months. Starting 


September, 1947. 

Sister Tutors. One year whole-time. 
Dietitians. Eighteen months’ whole-time. 
Diploma in Nursing, University of London. 
Two years. Tuesdays and Thursdays. 
Nurse Administrators. (i) Hospital. (ii) 
Public Health, nine months’ whole-time. 
Teaching of Parentcraft. Part-time— 
2 terms, starting October. 

Venereal Disease work. Part-time—2 
terms. Next course starts September 
26th, 1947. 


(c) 
(d) 
(e) 


Post-Certificate Refresher Course for Health 
Visitors, and Tuberculosis Visitors. Nov. 15-29, 


»-* particulars may be obtained from the 
Director in the Education Department. 

Apply, to the Director, Education Department, 
Royal College of Nursing, la, Henrietta Place, 
Cavendish Square, W.1. (14) 


THE Sere Soueree. (L.C.6.) 
TRAINING SCHOOL F ENTAL NURSING 



















UNIVERSITY OF BIRMINGHAM 
FACULTY OF MEDICINE 
OMA IN NURSING AND SISTER TUTOR 
COURSES 


The next course commences at the opening of 
ensuing Session (October 6th, 1947). 

Bach course is a full-time one, extending over a 
iod of one year. Tuition is given at the 
ity and associated Hospitals. Full under- 
privileges are extended to all students. 
ity is afforded for students to attend 
in London and the provinces during the 


ts to be accepted is limited. 

For further particulars and — forms, 
to: e Sub-Dean, edical School, 

itals Centre, Birmingham, 15. (1146) 


AL WEST OF ENGLAND SANATORIUM 
AND CONVALESCENT HOME 
WESTON-SUPER-MARE 
NOTICE OF RE-OPENING 
This Institution has now re-opened for the 
jon of Convalescent patients. 
Applications to be addressed to the Secretary. 
(1641) 






















OFFICIAL APPOINTMENTS 
NURSING = FOR ENGLAND 
AND WA 


The General Nursing Come for England and 
invites applications for the post of Principa 





Applicants must have had secretarial training 
experience, be thoroughly conversant with 
® routine, and must produce evidence of 
tive ability. The post is open to State- 
Nurses with the requisite qualifications. 
ing salary is £$25 per annum, rising 
anual increments of {15 to £415 per annum. 
Federated Superannuation Scheme for Nurses 
Hospital Officers is in force. 
Applications and typewritten copies of three 
testimonials must be received by June 6th, 
. Forms of application may be obtained by 
ung a stamped addressed envelope to the 
, General Nursing Council for England 
Wales, 23, Portland Place, London, W.1. 
to be marked “ Appointment ” in the 
hand corner. (1333) 





Barly application is essential, as the number of |” 


AT THE LONDON UNIVERS ITY 

POST-GRADUATE PSYCHIATRIC CENTRE 

A number of resident or non-resident ts 
vacant for RAL TRA NURSES 
interested in mental nursing. A centrally situated 
hospital for early and recoverable psychiatric 
disorders gives exceptional opportunity to study 
modern methods of investigation and treatment. 
Two years’ training preparation for R.M.N. 

Applications also invited from young men and 
women without previous experience who wish to 
make nursing their career. Three years’ training 
for R.M.N. Rushcliffe conditions and salary 
ies. 
Apply for particulars to Matron, Maudsley 
Hospital, Denmark Hill, S.E.5.(979) (390) 


HUDDERSFIELD ROYAL INFIRMARY 
Nurses on the—Supplementary Children’s or 
Fever Register are accepted for a two years’ course 
of General Training. Salaries and emoluments 
are according to the Rushcliffe Scale. 
Applications should be made to the Matron who 
will be pleased to give further details. (233/18) 








NURSING RECRUITMENT SERVICE 
Nurses or Pupil Assistant Nurses can obtain 
ot schools with 


NURSING RECRUITMENT CENTRE 








hospital training 








CITY OF BIRMINGHAM 
PUBLIC HEALTH DEPARTMENT 
Applications are invited for the appoint- 
Midwife in the City 


give particulars of tram- 
experience and applications should 


returned 
(x142) 





DERBYSHIRE COUNTY COUNCIL 
HEALTH VISITORS 
Applications are invited for Health Visitors. 
The salaries will be in accordance with 
Rushcliffe Committee's recommendations, 
travelling expenses will be paid 
with the Council's scale. 
is authorised to be run on County busi- 
ness the Council's “avelling allowance is at 


pregent as fi 
Cars up to and including 8 b.p., £56 per 
annum, on 2d. per 
Cars of 9 h.p. or over, le per annum, 
plus 2id. per —_,. 
At present the County Council 
have for erating pw to a 


scheme for 
Health Visitors to purchase subject. to 
certain —as 3 -Y¥- the 1 limitation of 
the amount the and the method of 
repayment. 
Candidates will be required to be State 





KING’S COLLEGE OF ne AND 
(UNIVERSITY OF LONDON) 
CAMPDEN HILL ROAD, LONDON, W.8 
SUMMER VACATION COURSE IN DIETETICS 
A Course in Elementary Dietetics, under the 
direction of Professop John Yudkin, is being 
arranged from July 2ist to August Ist, 1947. 
This Course is open only to Trained Nurses and 
to holders of Domestic Science Teachers’ Diplomas. 
Fee for whole Course, 6 guineas (Lectures only 
4 guineas). 


For particulars, apply to the Secretary. (880) 





THE ROBERT JONES AND AGNES HUNT 
ORTHOPAEDIC HOSPITAL 
OSWESTRY 
State-R Nurses required for post- 
graduate training in Orthopaedic nursing, including 
en for the examination of the Joint 

ard of the British Orthopaedic Association and 
the Central Council for the Care of “Cripples. 
Rushcliffe Scales and Federated a 
Scheme in force. Apply, Matron. (1610) 


THE UNIVERSITY OF LEEDS AND CITY 
7 — 4, —- HEALTH DEPARTMENT 





for Nurses desirous of 
obtaining a Health Visitor's Certificate will 
on October 7th, 1947. Intending 





Pal Devon and Exeter Hospital Re-union 
take place on Saturday, May 17th, at 3 p.m., 

the Hospital. All old members of nursing staff 

bewelcome. Subscriptions now due. (1334) 





TRAINING AND LECTURE COURSES 
14/- per inch, minimum charge 10/-. 








Pe HERORAFT TRAINING SOCIETY 

= ‘Graduate Course in Mothercraft for 
Nurses, 3 months, or Midwives, 4-6 

a untrained 


iris, 1 
71S for Health? 






-2 years. 
Visitors with the 











i ply 
el 1 House. Highgate ‘HT a N 
( 233/ 13) 


students should make application on the pres- 
cribed form, which must be forwarded not later 
than May 3lst to The Registrar, The University, 
Leeds, 2, or to Professor J. Johnstone Jervis, 
M.D., D.P.H., 12, Market Buildings, Vicar Lane, 
Leeds, 1, from whom full particulars may be 
obtained. (1560) 








PUBLIC HEALTH VACANCIES 
14/- per inch, minimum charge 10/-. 


KENT COUNTY COUNCIL 
Health Visitors required by the Kent County 
Council. Salary in accordance with the terms 
and conditions of the Nurses’ Salaries Committee. 
oe cf application obtainable from the County 
icer, County Hall, Maidstone. Apply 








wee beng (1505) 





£17. 


bad £330 per annum), plus uniform 


SUPPLEMENT (1!) 


THE UNIVERSITY OF BRISTOL 
FACULTY OF MEDICINE 
AND GLOUCESTERSHIRE COUNTY COUNCIL 
PUBLIC HEALTH DEPARTMENT 
A Course of Training for Nurses desirous of 
obtaining the Health Visitor's _ Certificate has 
been arranged to ¢ e on 15th, 
1947. Students must be trained Hm and must 
hold the Part I ertificate of the Central Midwives 





Candidates must not have attained the age of 
35 years, otherwise the consent of the University 
and the Ministry of Health must be obtained. 

Successful candidates will be required to pass 
a medical examination. 

The engagements will be for a period of 12 
months, and during the whole of this time a pay- 
ment at the rate of half the minimum for 
Health Visitors and School Nurses, viz.: £166, will 
be made, plus uniform and laundry allowances of 


During the first six months the necessary 
training will be given, and during the remainder 
riod candidates will be employed in the 
Public Health Department. 

Candidates must undertake, if required, to give 
six months’ service as a Health Visitor and School 
Nurse at the minimum Rushcliffe Salary (at present 

laundry 
allowances amounting to {8 10s. Od. 

Applications for the course to be made on 
forms to be obtained from the un to 
whom they should be returned not later than 
May 24th, 1947. 

H. KENNETH COWAN, M.D., 
County Medical Officer of Health. 
Health Department, 
a iouse, 
18, Berkeley Street, 
Gloucester. 


COUNTY BOROUGH OF SUNDERLAND 
DOMICILIARY MIDWIFE 

The Council invite applications for the appoint- 
ment of a iciliary Midw ife at Kushcliffe scales 
of salary and conditions of service, as follows :— 

State Certified Midwife only, £310 p.a., rising by 
£15 p.a., to £415 p.a. and {10 to £425 = 

State " Certified Midwife and State Registered 
Nurse, £330 p.a., rising by £15 p.a., to £435 p.a. 
plus Service allowance, uniform, laundry, telephone 
and travelling allowances, and other terms and 
conditions of service as prescribed in the Reports 
of the Midwives’ Salaries Committee of the 
Ministry of Health 

The appointment will be determinable by one 
month's notice on either side, and will be subject 


(1188) 





approval of the Minister of Health. The |to the provisions of the Local Government Su 
Officers appointed will be required to work tied Act, 1937, and to the selected candidate 
under the supervision the County Medical | passing a medical examination. 
Officer, and to whole B. thei Applications, stating age, qualifications and 
time to duties in conn the experience, and accompanied by copies of not 
maternity and child welfare, tuberculosis more than three recent testimonials, must be 
school health servicés, to reside in such delivered to the undersigned not later than 
parts of the County ag may be required. /caturday, May 10, 1947, endorsed on envelope 
The poste will be subject to the isons | widwiie.” —- 
of the Local Government Superannuation Act. |yown Hall, S. MCINTIRE, 
1937, and the successful candidates will be Sunderland. Town Clerk. 
q to pass a medical examination. April, 1947 (1208) 
appointments will be term e by one - 


1 
County Offices. J. 8. B. MORGAN, 
= sae Gate, County Medical Officer. 
v. 
February 22nd, 1947. (x184) 





COUNTY BOROUGH OF es 
TUBERCULOSIS VISIT 

The Council invite applications oy - appoint- 
ment of Ti Visitor. 

The salary, emoluments and conditions will be 
as recommended in the Rushcliffe Reports. 

Applicants should either hold the Health 
Visitor's Certificate or Diploma or be a fully 
trained Nurse with at least three month's special 
experience at a Tuberculosis Sanatorium, Hospital 
or Dispensary. The appointment will be subject 
of the provisions of the Local Government Super- 
annuation Act, 1937, and the successful candidate 
will be required to pass a medical examination. 

Applications, stating age, qualifications and 
experience, (including as above), together with 
copies of three recent testimonials, endorsed on the 
envelope “ Tuberculous Visitor" to be sent to 
reach the undersigned not later than Saturday, 
May 10, 1947. 
Town Hall, G. S. McINTIRE, 
Sunderland. Town Clerk. 

(1207) 





MIDDLESEX COUNTY COUNCIL 
Health Visitors and School Nurses (two vacancies) 
S.R.N., S.C.M. and Health Visitor's Certificate of 
R.S.1. Rushcliffe salary and conditions. Medical 
examination. Applications (no forms), stating age, 
qualifications, experience, with copies of up to 3 


tes: to the undersigned, as soon as 
possible (Quoting B 663 N.T.) 
C. W. RADCLIFFE, 
Clerk of the County Council. 


Middlesex Guildhall, 
S.W.1. (1266) 





CITY OF PORTSMOUTH 
PUBLIC HEALTH Sa ’ 

Applications are invited from qualif appli- 
cants for the appointment of Heaith Viehor. 
Candidates must be State-Registered Nurses, 
State-Certified Midwives and possess the Health 
Visitors’ Certificate of the Royal Sanitary 
Institute. 

The duties will be concerned mainly with 
Maternity and Child Welfare, but the successful 
applicants will be required to carry out other 
duties (including Tuberculosis Visiting and 
School Medical work) as may from time to time 
be allotted by the Chief Administrative Medical 
Officer or the School Medical Officer. 

The salary will be in accordance with the terms 
of the Rushcliffe Report, viz.: at the rate of 
£330 per annum, rising by annual increments of 
£15 to a maximum of £435. 

The positions will be subject to the provisions of 
the Local Government Superannuation Act, 1937, 
and the successful applicants will be required to 
pass a medical examination. 

Application forms may be obtained from, and 
must be returned to, the atical, Officer of Health, 
Municipal Offices, 1, Western Parade, Southsea, 
not later than Monday, May 19th, 1047 

, ‘BLANCHARD, 
City Council Chambers, Town Clerk. 
1, Clarence Parade, 


Apel 18 sth, 1947. (1309) 


COUNTY BOROUGH OF WEST BROMWICH 
PUBLIC HEALTH DEPARTMENT 
Applications are invited for the appointment of 
Scheel Nurse in accordance with the Rushcliffe 
Scale. Candidates must be State Registered 
Nurses. The appointment will be subject to the 
Local Government Superannuation Act, 1937, and 
the selected candidate will be required to pass a 
medical examination. 
Applications, with full particulars of age, 
qualifications and experience — be sent to 
the undersigned as soon as possible. 
Health Department, J. TUDOR LEWIS, 
West Bromwich. Medical Officer of Health. 








(1420) 


— Fer sarty Insertion, all advertisements should be sent to the Manager, “ Nursing Times,” Messrs. Macmillan & Co., Ltd., St. Martins Street, London, W.0.2 








SUPPLEMENT (il) 


MIDDLESEX COUNTY COUNCIL 
Tuberculosis Visitor for Uxbridge Chest Clinic. 
Fully trained nurses with special experience in 
tuberculosis work. Rushceliffe scale salary 
Established and pensionable. Written applica 
tions stating age, qualifications, experience, with 
copies of up to 3 recent testimonials to the under- 
signed by May 10th (Quoting B643 N.T.) 
C. W. RADCLIFFE, 
Clerk of the County Council. 
Middlesex Guildhall, 
S.W.1. (1248) 


DERBYSHIRE COUNTY COUNCIL 
RELIEF DOMICILIARY MIDWIVES 

lications are invited for the appointment of 

iciliary County Midwives. The salaries 
will be in accordance with the Rushcliffe Com- 
mittee’s recommendations, together with a 
travelling allowance in accordance with the 
County Council’s Scale which at present is as 
follows : 

Cars up to and including 8 h.p., £56 per annum, 

plus 2d. per mile 

Cars of 9 to 10 h.p., £60 per annum, plus 23d. 

per mile. 

At the present time the County Council have a 
scheme for granting loans to assist County Mid- 
wives to purchase cars, subject to certain con 
ditions, including the limitation of the amount of 
the loan and the method of repayment. In 
addition, an allowance of {15 per annum will be 
made for uniform and laundry and 3s. per day 
for lodgings (without board), when on relief 
duty in areas away from their homes. 

The officers appointed will be required to 
devote their whole time to the service of the 
County Council and will not be allowed to engage 
im private practice or any other employment. 
They will be required to work under the direction 
of the County Medical Officer, and to reside and 
work in such parts of the County as may be 
required. The posts will be subject to the 
provisions of the Local Government Superannua- 
tion Act, 1937, and the successful candidates will 
be required to pass a medical examination. The 
appointments will be terminable by three months’ 
notice on either side. Forms of application may 
be obtained from the undersigned, to whom they 
should be returned completed, together with 
copies of not more than three recent testimonials, 
as soon as possible. 
County Offices, 

St. Mary’s Gate, 
Derby. 





A 


J. B. S. MORGAN, 
County Medical Officer. 
(1335) 





DERBYSHIRE COUNTY COUNCIL 
DOMICILIARY MIDWIVES 

Applications are invited for the appointment of 
Domiciliary Midwives. The salaries will 

be in accordance with the Rushcliffe Committee’s 
recommendations, together with a _ travelling 
allowance in accordance with the County Council's 
Scale. In addition, an allowance of {15 per annum 

ill be made for wniform and laundry. The 
officers appointed will be required to devote their 
whole time to the services of the County Council 
and will not be allowed to engage in private 
practice or any other employment. They will be 
required to work under the direction of the County 
Medical Officer and to reside and work in such 
parts of the County as may be required. 

The posts will be subject to the provisions of 
the Local Government Superannuation Act, 1937, 
and the successful candidates will be required to 
pass a medical examination. The appointment 
will be terminable by three months’ notice on 
either side. Forms of application may be obtained 
from the undersigned, to whom they should be 
returned completed, together with copies of not 
more than three recent testimonials, as soon as 
possible. 
County Offices, 
St. Mary’s Gate, 
Derby. 


J. B. S. MORGAN, 
County Medical Officer 
(1336) 





CITY OF WAKEFIELD 
PUBLIC HEALTH DEPARTMENT 
APPOINTMENT OF HEALTH VISITOR AND 
SCHOOL NURSE 

Applications are invited for the combined 
position of Health Visitor and School Nurse at a 
salary in accordance with the Rushcliffe Scale. 
Applicants must hold the qualifications required 
by the Local Government (Qualifications of 
Medical Officers and Health Visitors) Regulations. 

The appointment is subject to the Local 
Government Superannuation Act, 1937, and the 
selected applicant must pass a medical examination. 

Application forms and terms of appointment 
may be obtained from the Medical Officer of 
Health, Town Hall, Wakefield, and applications 
should reach the undersigned not later than the 
first post on Monday May 19th, 1947. 
Town Hall, W. S. DES FORGES, 
Wakefield. Town Clerk. 
May, 1947. (1352) 





CITY OF BATH 

Applications are invited from State Registered 
Nurses, holding the Health Visitors Certificate, 
for the post of Health Visitor. 

Salary will be in accordance with the Rushcliffe 
Seale and the successful candidate will be required 
to pass a medical examination and contribute to 
the Council's Superannuation Fund. 

Applications in the candidate’s own hand- 
writing, giving details of age, qualifications and 
experience, should be sent to the Medical Officer 
of Health, Sawclose, Bath, not later than May 
17th, 1947. (1390) 


BOROUGH OF BEBINGTON 
Applications are invited for the appointment 
of a Health Visitor on the Maternity and Child 
Welfare staff of the Corporation. Candidates 
must be State-Registered Nurses and possess the 
certificate of the Central Midwifery Board or its 
equivalent. Candidates should also possess the 
Health Visitor's Certificate of the Royal Sanitary 
Institute (new regulations) or the certificate 
prescribed by the Board of Education (Health 
Visitors’ Training) Regulations, 1919, but the 
Council are willing to consider applications from 
candidates about to be qualified. 
The appointment will be subject to the 
provisions of the Local Government Superannua- 
tion Act, 1937, to one month’s notice on either 
side and the successful candidate will be required 
to pass satisfactorily a medical examination. 

The salary (£330 x £15 to £435), allowances, 
holidays and conditions of service will be in 
accordance with those prescribed by the Nurses’ 
Salaries Committee. 

Applications, stating age, qualifications and 
experience, accompanied by copies of not more 
than three recent testimonials, must be delivered 
to the undersigned, in envelopes endorsed “ Health 
Visitor,” not later than Monday, May 12th, 1947. 
Council Offices, JOSEPH WILSON, 
Bebington, Town Clerk. 
"Cheshire. (135 


BUCKS. COUNTY COUNCIL 
HEALTH VISITORS 

Applications are invited from persons with the 
qualifications required by the Ministry of Health, 
for a number of appointments of Visitor 
arising from an expansion of the county health 
services. 

Duties will include work for maternity and 
child welfare, school medical service, tuberculosis 
service, infant life protection and other public 
health services. 

Salaries will be in accordance with the Rushcliffe 
Scale and travelling expenses will be allowed on 
the County Council’s Scale for the time being in 
force. The appointments will be superannuable 
and the successful candidates will be required to 
undergo a medical examination. 

Forms of application may be obtained from the 
County Medical Officer, County Health Depart 
ment, County Offices, Aylesbury, to whom they 
should be returned not later than May 19th, 1947, 
with copies of two recent testimonials and the 
name, address and description of one referee. 

GUY R. CROUCH, 
Clerk of the Council. 
(1354) 


3) 








BOROUGH OF WEMBLEY 
APPOINTMENT OF HEALTH VISITOR 
Applications are invited for the post of Health 

Visitor for both Maternity and Child Welfare and 
School Health Services. Candidates must possess 
an approved Health Visit@s’ Certificate. Salary 
and Conditions of Service will be in accordance 
with Rushcliffe Scale. The appointment is subject 
to the Local Government Superannuation Act, 
1937, and the successful candidate will be required 
to pass a medical examination. 

Forms of application may be obtained from the 
Medical Officer of Health, Public Health Depart- 
ment, Town Hall, Wembley, and should be 
returned to him not later than May 10th, 1947. 

Canvassing in any form will disqualify 
candidates. 

KENNETH TANSLEY, 
Town Clerk’s Office, Town Clerk. 
Town Hall, Wembley. 


April 10th, 1947. (1357) 





CITY OF SHEFFIELD 
HEALTH VISITOR 

Applications are invited for the above appoint- 
ment from candidates who are suitably qualified 
and recognised as a Health Visitor by the Ministry 
of Health. 

Salary and conditions of service will be in 
accordance with the recommendations of the 
Rushcliffe Committee’s Second Report. 

For the purpose of the Local Government 
Superannuation Act, 1937, the successful candidate 
will be required to undergo a medical examination. 

Applications, stating age, particulars of ex- 
perience, together with copies of two recent 
testimonials, should be addressed to the Medical 
Officer of Health, Town Hall, Sheffield. (1376) 





BOROUGH OF BEDFORD 
SENIOR MUNICIPAL MIDWIFE 

Applications for the post of Senior Municipal 
Midwife (Domiciliary) are invited from State 
Certified Midwives who ase also State Registered 
Nurses. Salary and conditions will be in accord 
ance with Rushcliffe Scales for district midwife, 
with an addition of £20 per annum in respect of 
duties as Senior Midwife. Cycling essential 
(bicycle provided). The appointment will be 
subject to the provisions of the Local Government 
Superannuation Act, 1937, and to the passing of 
a medical examination. Canvassing directly or 
indirectly will disqualify the applicant. 

Application forms, with further particulars may 
be obtained from the Medical Officer of Health, 
Town Hall, Bedford, to whom they should be 
returned as soon as possible accompanied by copies 
of not more than three testimonials. 
Town Hall, H. DARLOW, 
Bedford. Town Clerk. 





(1398) 





CITY OF PLYMOUTH 
MEDICAL OFFICER OF HEALTH’S DEPT. 
APPOINTMENT OF MUNICIPAL MIDWIVES 

Applications are invited from State Certified 
Midwives, who must also be State Registered 
Nurses, for the above permanent appointments. 
The salary will be in accordance with the recom- 
mendations contained in the Rushcliffe Reports. 

Recent midwifery experience is essential. The 
appointments will be terminable by two months’ 
notice on either side. 

The successful applicants will be required to 
contribute to the Council's Superannuation 
Scheme, and to pass a medical examination. 
Uniform, equipment, and necessary transport will 
be provided. The Local Authority will provide 
furnished or unfurnished accommodation. Double 
and single districts are available. 

Forms of application may be obtained from the 
undersigned, and should be returned as soon as 
possible in an envelope endorsed ‘ Municipal 
Midwife " together with copies of not more than 
three recent testimonials. 

** Seven Trees,” T. PEIRSON, 
Lipson Road, Medical Officer of Health. 
Plymouth (1386) 





THE UNIVERSITY OF BRISTOL 
FACULTY OF MEDICINE 


AND 
CITY AND COUNTY OF BRISTOL 
DEPARTMENT OF PUBLIC HEALTH 

A course of training for nurses desirous of obtain- 
ing the Health Visitor’s Certificate has been 
arranged to commence on September 15th, 1947. 
Students must be trained nurses and must hold 
the Part I Certificate of the Central Midwives 
Board. 

Candidates must not have attained the age of 
35 years, otherwise the consent of the University 
and the Ministry of Health must be obtained 

Successful candidates will be required to pass 
a medical examination. 

The engagements will be for a period of 12 
months and during the whole of this time a pay- 
ment at the rate of half the minimum salary for 
Health Visitors and School Nurses, viz. £165 will 
be made, plus uniform and laundry allowances 
of £17. During the first 6 months, the necessary 
training will be given and during the remainder 
of the period, candidates will be employed in the 
Public Health Department. 

Candidates must undertake if required, to give 
six months’ service as a Health Visitor and School 
Nurse at the minimum Rushcliffe salary (at present 
£330 per annum) plus uniform and laundry 
allowances, amounting to £8 10s. 

Applications for the course to be made on forms 
to be obtained from the undersigned, to whom 
they should be returned, not later than May 10th, 
1947. 

Kenwith Lodge, 
Westbury Park, 
Bristol, 6. 


R. H. PARRY, M.D., 
Medical Officer of Health. 
(1397) 





COUNTY BOROUGH OF WEST BROMWICH 
PUBLIC HEALTH DEPARTMENT 

Applications are invited for the post of 
Tuberculosis Dispensary Nurse. Applicants must 
be State Registered General Trained Nurses, and 
preference ,will be given to those holding the 
Health Visitor's Certificate or that of the 
Tuberculosis Association. 

The duties include attendance at Dispensary 
Sessions, home visits to patients, and generally 
to be responsible for the efficient and smooth 
working of the Dispensary under the direction of 
the Tuberculosis Officer and Medical Officer of 
Health. Salary will be in accordance with the 
Rushcliffe Scale for Health Visitors, plus an 
allowance of £20. 

The appointment is subject to the provisions of 
the Local Government Superannuation Act, 1937; 
the successful candidate will be required to pass a 
medical examination. 

Applications, stating age, qualifications and 
experience, accompanied by copies of two recent 
testimonials and two names and addresses for 
reference should be sent as soon as possible. 
Health Department, J. TUDOR LEWIS, 
West Bromwich. Medical Officer of Health. 

: (1418) 





INTENDING HEALTH VISITORS 

The City of Leicester Health Committee are 
willing to assist State-Registered Nurses who 
wish to qualify as Health Visitors by subsidising 
the period of training. 

During the necessary six months’ course of 
training they will pay half the salary payable 
under the Rusheliffe Scheme to a fully qualified 
Health Visitor. 

Candidates must be prepared to give at least a 
further eighteen months’ service in the City as 
Health Visitors and for this service the full Rush- 
cliffe rate of Salary will be paid, namely, £330— 
£435 per annum. 

Candidates will be subject to the provisions 
of the Local Government Superannuation Act, 
1937, and will be required to pass a medical 
examination before commencing training. 

Application forms and full particulars of the 
scheme may be obtained from the Medical Officer 
of Health, City Health Department, 24, Halford 


Street, Leicester. 
WILFRID CARR, 
City Health Department, Secretary. 


Grey Friars, 
Leicester. (1567) 





NURSING TIMES, MAY 4) 


BOROUGH OF CROSBY 
HEALTH VISITOR 
Applications are invited for the COnabin, 
of Health Visitor and School Nurse, 
Candidates must be State R 
State Registered Midwives and POSSESS thy 
Visitors Certificate of the Royal Sanitary 
The Salary will be in accordance with¢ 
and conditions of the Rushcliffe Scale, 
The successful candidate will be 
contribute to the Council's Superannuaty 
and to pass a Medical Examination, 
application may be obtained from 
signed to whom the completed forms togs 
copies of two recent testimonials shou) 
not later than fourteen days after the apne 
this advertisement. 
Town Hall, 
Waterloo, 
Liverpool, 22. 
April, 1947. 


URBAN DISTRICT COUNCIL OF 5 

APPOINTMENT OF HEALTH Vig 

Applications are ‘invited for the pum 
Health Visitor. Salary will be in accom 
the Rushcliffe Scale. 

Applicants should be State-Registenj 
and Certified Midwives and possess thy 
Visitors’ Certificate. 

Application forms, which can be obtaigdi 
the Medical Officer of Health, must be 
so as to reach the undersigned not bie 
May 10th, 1947, together with copies ¢ 
recent testimonials. 

Public Offices, J. WARING SAINSBURY 
Enfield. Clerk of the Com 
April 8th, 1947. 


KENT COUNTY COUNCIL 
TUBERCULOSIS NURSES 
Applications are invited for the 
of whole-time Tuberculosis Nurses, 

Applicants must (i) be S.R.N.; (ii) ps 
Health Visitor's Certificate of the Royal& 
Institute; and (iii) have had experieng 
Tuberculosis Dispensary. 

Commencing salary according to servie 
the appropriate Rushcliffe Scale, £330 » 
a year by £15 increments. Uniform, subj 
and travelling allowances. Medical ¢ 
necessary. 

Application forms obtainable from the 
Medical Officer, County Hall, Maidstone, t 
completed applications should be sent 


as possible. 
County Hall, W. L. PLATTS 
Maidstone. Clerk of the County Cound) 


April 24th, 1947 


State-Certified Domiciliary Midwives, 
required by MIDDLESEX COUNTY Qi 
for permanent posts and holiday reli 
Recent district midwifery experience d 
may be required to undertake teaching; 
drive own ear or cycle. Rushcliffe 
conditions of service. Written applicati 
forms), stating age, qualifications, exp 
with copies of up to 3 recent testimonials 
undersigned by May 14th (Quoting B. 76 
Middlesex Guildhall, C. W. RADCLE 
S.W.1. Clerk of the County 


FRANK D. Poy 
Town Clak 














BOROUGH OF EDMONTON 
APPOINTMENT OF MUNICIPAL MD 
The Corporation invite applications 
above appointment from persons posses 
S.N.R. and S.C.M. certificates. Salary, 
ments and conditions of service will be ma 
ance with the report of the Midwives 

Committee. 

The appointment will be subject to th 
Government Superannuation Act, 1937, 
successful applicant will be required to 
medical examination. 

Forms of application can be obtained i 
fedical Officer of Health, Town Hall, Ed 
and must be returned to the undersigned mil 
than fourteen days after the publicationg 


advertisement. 
H. BACKHOUSE, 


Town Hall, , 
Edmonton, N.9. Town C 





BOROUGH OF MAIDENHEAD 
APPOINTMENT OF HEALTH VISITOR 
SCHOOL NURSE 

Applications are invited for the post af 
Visitor and School Nurse. ; 

Applicants must be State-Registered Nut 
possess the Health Visitors’ Certificate. 
will be in accordance with the Rushelifie$ 

Applications, stating age and qualificat 
accompanied by copies of recent test 
should be sent to the Medical Officer of 
Wilderness Health Centre, Cookham 
Maidenhead, Berks. J 





COUNTY BOROUGH 
APPOINTMENT OF Ff 


OF DARLING 
iEALTH VIS 


Applications are invited for the appoint 
Visi be 


Healt Candidates should 
ualified. ‘ 
” Salary and Conditions of Service will 
accordance with the Rushcliffe Seale. 
Form of applicatioa may be obtained 
Medical Officer of Health, Greenbank, Dat 
and should be returned to him not late 


May 10th, 1947 


r. 
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show evidence of efficient discharge of the 
duties of Health Visitor in the service of a 
Local Authority for not less than five years; 


activities. 


successful candidate will be required to 
in supervising the work of County Health 
Nurses. 
i also be required to provide and maintain 


or-car. : 
salary will be in accordance with the Rush- 
Recommendations, 


Tuberculosis and School 


£415 
tisfactory service 


a year, 
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LANCASHIRE COUNTY COUNCIL 

VACANCIES FOR NURSING 
PUBLIC HEALTH COMMITTEE 

LME, NEAR MANCHESTER 


ar, Nose and Throat work) 
Medical and Surgical Wards). 


pplicants must be State 
ilities to take Part II 
Part II Training 

Applicants must be either State-Registere 


The Hospital is a com 
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METROPOLITAN BO 
STOKE NEWING 
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to experience and service 
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allowance The Rushcliffe 
to leave, uniform, sick 
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Applicants must be qualifie 
the Local Government 
Officer and Health Visitors 
he appointment will be 
ditch and other Metr« 
Superannuation Acts, 
successful candidate satis 
examination. 
Applications, Stating age, 
perience, and present appointo 
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| Town Hall, C. KENT WRIGHT, 
pital, Whiston, Prescot, near Live rpool. jf | Stoke Ne wington Church Street, Town Clerk 
PUBLIC ASSISTANCE COMMITTEE N.16 (1586) 
i Sy i pase ene applicant will be PUBLIC ASSISTANCE INSTITUTION, ULVERSTON | 
with cop oS to pase @ medical examination. Ward Siste . , METROPOLITAN BOROUGH OF STEPNEY 
Copies a us of application may be obtained from the F vr. M - HEALTH VISITORS 
NG SAINSBI Medical Officer, County Hall, Maidstone. Pal ns Satents (ter pry ” uate). Gillen, Chien Seth, Cheese Applications are invited for th posts of per 
erk of the Com completed application, together with the é F Ares Assistanc icer, Te all, rston manent Health Visitors, The Salary atta hing to 
. and addresses of three Persons to whom . PARKSIDE INSTITUTION, LANCASTER these positions will be in accordance with the 
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S NURSES cal Officer as soon as possible. aD © Full particulars from the Area Public Assistanci Officer, 5, Dalton Square, Lancaster jf | Quired by the Ministry of Healt) 
for the ty Hall, W. L. PLATTS, FYLDE INSTITUTION, WESHAM, KIRKHAM, NEAR BLACKPOOL The engagements will, in the first instance, b 
Nurses, fone. Clerk of the County Council. Ward Sisters (inust be S.C.M)). for a probationary period of six months 
R.N.; (ii) page 24th, 1947. (1506) Nursing Assistants. Intermediate Assistant Nurses. Enrolled Assistant Nurses. The pe Ta engaged will be ee pe an 
: 5 ) . - i sistance ~ ~ ‘~ : examination by the Council's Medical Referee as 
~ the Royal BOROUGH OF TOTTENHAM Bla Keene articulars from the Area Public A istance Officer, Wesham, Kirk ham, near | to their constitutional tee ind the engnaumen 
~ MIDWIFERY SERVICE PUBLIC ASSISTANCE INSTITUTION, CHORLEY Boren, ubiect to the provisions of the Stepney 
ling to servig pecations are invited for the “io Staff Nurse (for Female Mental Ward). (Resident or Non-resident ) Applicants must Borough Counc il (Supe rannuation) Acts, 1905, 
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ble from theG ied midwives are invited to apply. Male Staff Nu (not necessarily qualified Mental Nurses) Non-resident.) than thre< 
Maidstone, particulars of the appointments and forms Fuil particulars from the Area Public Assistance Officer, 
Id be sent tion can be obtained from the Medical 
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DERBYSHIRE COUNTY COUNCIL 
BOROUGH OF ILKESTON 

ALTH VISITO 

mitment of — 

) Health Visitor of the Bx 

School Nurse in the 


should hold a Health 
been previously appre 
b as a Health Visit< 


ams of application 
tal Officer of He 
om they should be re 
m2 as possible, 





E. 


_ BUCKS CouNTy COUNCIL 
pp ecations are invited for the Post of Assistant 


; recommendations 
hes (Rushcliffe) Committee. 
allowances will be 


appointment is superannu 
examina tion. 


required to undertake duties on 
of the Bucks Nursing i 


“ Queen’s Ir 


S Must be delivered by May 21st, 1937, 


R AND SCHOOL NURSE 
re mvited for the combined 
rough of Ilkeston; 
Borough of Ilkeston 
Derbyshire County Education 
ld be State-Registered Nurses 
Visitor’s Certificate or 
wed by the Ministry 
or. 

Conditions of Service 


required 


may-be obtained from the 
alth, Manor House, Ilkest6n, 
turned when completed 
together with copies of two 
Canvassing in any form will 


‘ B. 


E WILLIAMS, 
Town Clerk. 
(1574) 


service in accordance 
of the Midwives’ 
Travelling and 
paid on the Council's 
ng in force. 

able and subject 


ted will in her capacity of 
of Midwives, work under the 
y Medical Officer of Health. 


Association which is 
astitute.”” 

and forms of application 
the County Medical Officer 
ealth Department, County 
whom applications accom- 
ot more than three recent 


GUY R. CROUCH, 
the Bucks County Council. 






















MOORLANDS INFIR 
Maternity Sister Tutor, 


The above 
Midwives under Part II of the new Se tion B of the 
Applicants must be S.C.M. and also S.R.N,, 
Certificate. Forms of applic 


ation from the Cour 


rses. In 
Full particulars from the Area Public 


ORMSK 
Ward Sisters. Staff Midw 
Enrolled Assistant Nurses. 


Full particulars from the Area Public 
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30, 
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Prescot, near Liv erpool. 
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Night Sister. 
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Staff Nurse (Nicht Duty). 
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Nursing Assistants (Female Mental W 


dates with 
Nurses. 


Full particulars from the Are 
Manchester, 
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MARY, RAWTENSTALL 


Infirmary is recognised for the 


preferably with 
ity Medical Officer of Health, 


Ward Sister (must be S.C -M.). 
iate Assistant Nurses. 


Assistance Officer, Moorl 


IRK COUNTY HOSPITAL 
i Staff 


Assistance Offic er, 74, Wigan Road, 


slic Assistance Officer, 


rea Public Assistance Officer, Warringt< 


HERLEIGH WELFARE HOME AND HOSPITAL, LEIGH 


Ward Sister (must be S.C.M.). 

Assistant Nurses. 

Full particulars from the Area Public Assistance O 
GREE 


N LANE INSTITUTION, PATRICRO 


appointment as T 
a Public Assistance Officer, Green 1 


COUNTY HOSPITAL, ASHTON- UNDER-LYNE 


recent testimonials 
S, Spring Bank, Preston 


Canvassing members 






or officers of the Council 
in any manner whatsoever js prohibited and will 
disqualify candidates 

The Council do not bind th 
iny of the applicants 


training of Pupil 
entral Midwives Board 
the Midwives 


Rules of the ( 


remnselves to appoint 
Teachers 


Hospital and 





Municipal Offices, 4, J ARNOLD JAMES, 
London Fruit } xchange, Town Clerk 
Staff Nurses. Staff Midwives. Duval Street, E.1 575 
Pupil Assistant Nurses. | 











ands, Rawtenstall COUNTY BOROU 
APPOINTMENT O} 

Applications 
Midwives nc 


GH OF EAST HAM 
MUNICIPAL MIDWIFI 


Nurses. invited from State-Certified 


are 


t exceeding 45 years of age, for the 


Ormskirk ag permanent appointment of Municipal 

wife. 
Ward Sister (Chronic Male Ward) Soervena, — *.. _ —— a = —— te 
Sie Ward and Theatre Sister, Ward Sister's Scale Salary, plus £30 as Departmental Salaries Committee and subse quent notes thereto 
pemale Staft Nurses. Staff Mental Nurses (Male and Female). Assistant Nurses. oy pi ts ther with conditions 


of 


appointment, can be obtained from the 
Parsons Lane, Bury undersigned 
COUNTY INSTITUTION, WHISTON, PRESCOT, NEAR LIVERPOOL Canvassing, either directly or indirectly, wil] 
Ward Sisters (Resident). disqualify 
Ward Sisters (Non resident). In respect of these vacancies meals will be supplied when Town Hall, H. A. EDWARDS, 
on duty and uniform provided. The value of these emoluments for Superannuati« 
is £34 


M Purposes East Ham, E.6. 


Town Clerk. 
April, 1947 


(1576) 
m Road, W histon, 





HOSPITAL AND OTHER VACANCIES 
14/— per inch, minimum charge 10/~. 











YORK CITY MENTAL HOSPITAL 
fficer, Leigh Road, Leigh FULFORD, YORK 


Matron 


FT, NEAR MANCHESTER 


required. Candidates must possess 

Certificates in both general and mental nursing 

Minimum salary 4295 per annum, rising by 

annual increments of £25 per annum to £405 per 

Previous experience necessary, but candi annum, according to lk ngth of service with 
War 





apartments, board, lodging and } 
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7 


ary is in accordance 
the Nurses’ Salaries’ 
Report) 


5 7) 
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about 900 aged and 
Cash salary; £325 “£15 


. Marylebone Institution, 1, 
St. Michael's W.1, which accommodates 


infirm men and women. 


>quare, 


1 emoluments 
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< d State- ° 
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rising by 


f London 
Recommendations as 


, Will apply, and 
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SUPPLEMENT (iv) 


CHURCH OF ENGLAND CHILDREN’S SOCIETY 
(F “* Waits and Strays '’) 
and Assistant Matrons wanted, S.R.N. 


or R.S.C.N., with experience of normal healthy 
children for new Residential Nurseries opening in 
the North of England. Opportunity for friends. 
Rushcliffe Scale, plus uniform and holiday 
allowances. Members Church of England. Apply, 
uoting Ref. 4/4, to Secretary, Old Town Hail, 
ennington, S.E.11 (x1350) 





ROYAL BOROUGH OF KENSINGTON 
APPOINTMENT OF DAY NURSERY MATRON 
(Resident) 

Applications are invited for the appointment 
of (Resident) of the Ladbroke Day Nursery 
(45 childrer under 5 years of age) from persons 
who are State-Registered Nurses or State 
Registered Children’s Nurses. Experience in a 
day nursery is desirable. Salary, Conditions of 
Service, etc., are in accordance with the recom- 
mendations of the Rushcliffe Committee. 

, The appointment will be subject to the 
Kensington Borough Council's Superannuation 
Acts, 1907 to 1937, and the successful candidate 
will be required to pass a medical examination. 

Applications, stating age, present and previous 
appointments, qualifications and experience, 
accompanied by two recent testimonials, must 
reach the undersigned not later than May 2Ist, 
1047. : 
Town Hall, 4 
Kensington, W.8 
April, 1947 


COUNTY BOROUGH OF OLDHAM 
STRINESDALE OPEN AIR SCHOOL 
APPOINTMENT OF MATRON 

State Registered Nurse wanted to act as resident 

. Salary in accordance with Rushcliffe 

seales £190, rising by annual increments of £15 to 
£310 plus emoluments. . 

The school is a residential school for 30 delicate 
children and accommodates also 9) day scholars. 

The appointment will be subject to the pro- 
visions of the Local Government Superannuation 
Act, 1937, and the successful candidate will be 
required to pass a medical examination. 

Forms of application may be obtained from the 
undersigned to whom they should be returned as 
soon as possible. 


WARING SAINSBURY, 
Town Clerk. 
(1351) 





MAURICE HARRISON, 
Director of Education. 
Education Offices, 

Oldham, 2.4.47. (1405) 
COUNTY COUNCIL OF THE WEST RIDING 
OF YORKSHIRE 
ELM GROVE RESIDENTIAL NURSERY 
PONTEFRACT 
_ Matron wanted at the Elm Grove Residential 
Nursery (non-training) for children aged 2 to 
5 years. Applicants must be fully trained and 
State-Registered Nurses. Rushcliffe terms and 
Conditions of Service, 15-49 children. Salary 
£150/240, plus full residential emoluments valued 

at £120 per annum. 

The appointment is subject to the provisions 
of the Local Government Superannuation Act, 
1937, and the successful candidate will be required 
to pass a medical examination. 

Application forms from the Deputy County 
Welfare Officer, County Hall, Wakefield, to be 
returned as spon as possible. (1450) 

KENT COUNTY COUNCIL 
DAY NURSERY 
DAYS LANE, SIDCUP, KENT 

Matron required, S.R.N. or S.R.C.N., preferably 
with experience of healthy children. Salary {280 
a year, rising by annual incremefits of {15 to 
£385 a year, followed after one year at £385 by a 
further increment of £5 in accordance with 
Rushcliffe Scales, less £20 a year for meals provided 
whilst on duty. 

Application, stating age and experience and 
the names and addresses of two responsible persons 
to whom reference may be inade as to professional 
ability and character, to be sent to the County 
Medical Officer, County Hall, Maidstone, by 
May 13th, 1947. : 
County Hall, 
Maidstone. 
April 24th, 1947. 


, S.R.N., for THE WHITE HOUSE, 
Milford-on-Sea, Hants. MIDDLESEX COUNTY 
COUNCIL Home for male chronic T.B. patients 
(with 30-40 beds) with visiting medical officer). 
Must be experienced in hospital administration and 
T.B. nursing. Rushcliffe service conditions. 
Salary scale (for non-training hospital) £245 by 
£20-—{£305 p.a., full residential emoluments valued 
at £150 p.a. Whole-time, established, pensionable, 
subject to medical examination and 3 months’ 
notice. Applications, stating age, qualifications, 
experience with copies of up to 3 recent testimonials 
to the undersigned by May 7th (Quoting B.684 
N.T.). No forms. 
Middlesex Guildhall, 
5.W.1. 








W. L. PLATTS, 
Clerk of the County Council. 
(1502) 





C. W. RADCLIFFE, 
Clerk of the County Council. 
(1527) 





QUEEN'S INSTITUTE OF DISTRICT 
NURSING 
BIRMINGHAM, SPARKHILL D.N.A. 


t“ required. General work only 
undertaken. Comfortable Home. Apply, Nursing 
Superintendent, Q.1.D.N., 57, Lower Belgrave 


Street, London, $5.W.1. (1555) 











Senior Sister Tutor. 


Junior Theatre r. ° 
Midwives. 
Staff Nurse for Theatre (S.R.N.) 
Assistant Nurses. 
Student Nurses. 
COUNTY GENERAL 


Enrolled Assistant Nurses. 


Sister Tutor ( 
Theatre Sister. 
Staff Nurses. 


MIDDLETON-IN-WHARFEDALE 


Ward Sister (for Male Pulmonary Ward) 
Ward Sister (Male Surgical Ward). 
Staff Nurses (one with Theatre experience 


Enrolled Assistant Nurses. 


Ward Sister (Resident). 
Staff Nurses (with T.A. Certificate only). 
Enrolled Assistant Nurses. 


r. 


Staff Nurses with T.A. Certificate only. 
Enrolled Assistant Nurses. 


Staff Nurses (with T.A. Certificate only). 
HAZLEWOOD MATERNITY 
Staff Midwives. 


Midwi Sister. 
Staff Midwives. 


except where otherwise stated 


experience of the successful candidate. 
The above posts are designated under the 


or Sanatorium concerned. 
County Hall, 

Wakefield. 

April 24th, 1947. 





COUNTY COUNCIL OF THE WEST RIDING OF YORKSHIRE 
PUBLIC HEALTH DEPARTMENT 
Applications are invited for the following appointments :— 
_STAINCLIFFE COUNTY HOSPITAL, DEWSBURY (314 beds) 


Sister Tutor (for Preliminary Training School about to be opened). 
Home Sister (with Housekeeping experience). 


Staff Midwives, S.R.N., S.C.M. preferred (Resident or Non-resident). 


COUNTY GENERAL HOSPITAL, WAKEFIELD 


for Preliminary Training School) 
Student Nurses (required for increase of staff). 
Night Sister (working under Night Superintendent). 


>) 


Staff Nurses (with T.A. Certificate after one year’s training.) 


CROOKHILL HALL SANATORIUM, CONISBOROUGH 


SCOTTON BANKS SANATORIUM, KNARESBOROUGH 


Staff Nurses, S.R.N. (T.A. Certificate after one year’s training.) 


CARDIGAN SANATORIUM, CARR GATE, NEAR WAKEFIELD 


WALTON HALL MATERNITY HOME, NEAR WAKEFIELD 


Applicants for posts of Staff Nurse and higher grades must be State-Registered Nurses, 


Textbooks provided and examination fees paid in the case of Student Nurses. 
Salary and Conditions of Service in accordance with the recommendations of the 
Rushcliffe Committee, with commencing salary being determined according to the previous 


Forms of application, except in the case of student nurses, can be obtained from the 
County Medical Officer's Department, County Hall, Wakefield. 
Nurses and Assistant Nurses, application should be made direct to the Matron of the Hospital 


HOSPITAL, OTLEY 


SANATORIUM, NEAR ILKLEY 


(Male or Female). 


HOME, NEAR TADCASTER 


Local Government Superannuation Act, 1937. 
In the case of Student 
FRASER BROCKINGTON, 


County Medical Officer. 
1451) 

















ROYAL NORTHERN ~~ po INVERNESS 
(220 ods) 
TRAINING SCHOOL FOR NURSES 
The post of Matron of the above Hospital will 
become vacant on July Ist next. Salary and 
Conditions of Service according to Wheatley 
Scale. Applications, with copies of testimonials, 
should reach the Medical Superintendent by 
May 20th. (1579) 
COLCHESTER DISTRICT NURSING 
ASSOCIATION 
A vacancy for an i itendent 
with full Queen's training. Spacious new home 
recently acquired in residential area, with all 
modern conveniences and recreational facilities. 
Cars provided for each nurse. Salary at rate of 
10 per cent. in excess of Rushcliffe Scale. 
Applications to Superintendent, 71, High 
Street, Colchester, Essex. "Phone 3602. (x495) 


QUEEN'S INSTITUTE OF DISTRICT NURSING 
THE THREE TOWNS, PLYMOUTH — 
I 








to 
training of candidates for the 
Queen’s Roll. Good opportunity for experience 
in teaching and administration. H.V. Certificate 
desirable. Rushcliffe Salary and F.S.S. Apply, 
Nursing Superintendent, Queen's Institute of 
District Nursing, 57, Lower Belgrave Street, 
London, S.W.1. 557 


(1557) 
QUEEN’S INSTITUTE OF DISTRICT 
NURSING 


$ 
READING D.N.A. BERKSHIRE 
(KEY TRAINING HOME AND PART II 
MIDWIFERY TRAINING HOME) 

First Assi: perintendent required (three 
employed) to assist in the training of candidates 
in administration generally. Motorist and cyclist. 
Excellent experience to be gained. 

Nursing Superintendent, Q.1.D.N., 57, 
Belgrave Street, London, S.W.1. (1553) 


assist with the 








VICTORIA HOSPITAL, ROMFO 
Sister Tutor i 


RD, ESSEX 
required. Rusheliffe Scale. 


QUEEN'S INSTITUTE OF DISTRICT 
NURSING 
ESSEX oar TRAINING HOME 


E 
(KEY TRAINING HOME AND PART II 
MIDWIFERY TRAINING HOME) 

Third Assistant Superintendent required to assist 
in the training of candidates for the Queen's Roll 
and in administration generally. H.V. Cert. 
desirable. Rushcliffe salary and F. Apply, 
Nursing Superintendent, Q.1.D.N., 57, Lower 
Belgrave Street, London, S.W.1. (1554) 


CHELTENHAM 
DISTRICT NURSING ASSOCIATION 

Queen’s Sister requi as Assistant Super 
intendent. District and Intern Midwifery under- 
taken, Part II Midwifery Training School. 
Midwifery Teacher's or Health Visitor’s Certificate 
preferred. Salary in accordance with Rushcliffe 
Scale. Apply, Superintendent, Victoria Home, 
Cheltenham. < (1196) 


BEDFORDSHIRE AND NORTHAMPTONSHIRE 
JOINT BOARD FOR THE MENTALLY 
DEFECTIVE 
BROMHAM HOUSE COLONY, NR. BEDFORD 

Applications are invited for the post of 
Matron—Sister Tutor. Salary, conditions and 
qualifications as per Rushcliffe (Mental Nurses) 
revised scale for a Hospital of under 330 beds 
(é.g., total value of salary and emoluments £420 x 
£10—{£460). 

Applications stating age, experience -and 
qualifications, together with copies of recent 
testimonials (if available) or names of referees, 
to be sent to the Medical Superintendent. (1165) 


LONDON COUNTY COUNCIL 

Assistant Matron required at St. Ebba’s Hospital, 
Epsom, Surrey. Rushcliffe Mental Nurses’ Sub- 
Committee Conditions of Service and Salary 
Scale, £220, rising to £320 a year, plus full 
residential emoluments. Candidates must be 
State-Registered General Nurses and qualified 
Mental Nurses. Pensionable. For application 
form, returnable by May 26th, 1947, send stamped 
addressed foolscap envelope to Medical Officer 
of Health (MHS/I), Public Health Department 

















Applications, with copies of testimonials, to the 





Matron. (1608) 


(Mentai Health Services), County Hall, West- 
minster Bridge, S.E.1. (1538). (1519) 





NURSING TIMES, MAY} gy 


MIDDLESEX COUNTY Cou 
SHENLEY (MENTAL) Woumn 
NEAR 8T. ALBANS, Hi 
ASSIST 


SENIOR ANT: Ma! 
COMBINING DUTIES OF Quy 
T ks ha of *Preltingy 

‘° take charge J 
Modern 


School. Hospital situate § 
politan area ,(half-bourly ‘bug 


Full qualifications of Qualified [ 
essential. 


Post will rank ag Senig 
Matron as regards salary and ¢ 
accords with Rushcliffe salaries ang 
Established and pensionable uni 
Acts, subject to medical 


C. W. RAD 
Clerk of the County 


8.W.1. 





WEST SUSSEX COUNTY MENTAL 
(GRAYLINGWELL) CHICHESTR 
(706 Beds) 
Applications are invited for the post g 
Matron at the above named Hospital, 
must hold Certificates for general aj 
nursing. Salary in accordance with th: 
scales of salaries for mental nurses. 
Applications, accompanied by copig 
recent testimonials should reach t} 
Superintendent as soon as possible. 


HERTFORDSHIRE COUNTY 
rintendent WN 


hrodells H 1, W ‘ d ‘complet 
Ss) le ospital, Watfor 

School). Candidates must be S 
and S.C.M., with administrative 
Salary according to Rushcliffe Scale gj 
Superannuation Scheme in force, 
candidates will be required to pas 4 
examination. Apply, as soon as po 
references to the Matron. 


LONDON COUNTY COUNGH 
t Matrons required at 
defectives), Dartford, 
Friern Hospital (for nervous and 
orders), New Southgate, N.11. Rushelj 
Nurses’ Sub-Committee Conditions @ 
and Salary Scale £220, rising to {3304 
ull residential emoluments. Candidates 
State-Registered General Nurses and § 
Mental Nurses. Pensionable. For 
form, returnable by May 19th, 1947, send 
addressed foolscap envelope to Medical @ 
Health (MHS/I), Public Health De 
(Mental ‘Health Services), 
Westminster Bridge, S.E.1 (1301). 


LONDON COUNTY COUNCIL 








(for mental 





DEN 

UNIVERSITY 
PSYCHIATRIC CENTRE 

Senior Assistant Matron required. 
rising to £360 a year, plus full residentual 
ments. Rushcliffe Mental Nurses’ Sub 
Conditions of Service. Candidates must 
Registered General Nurses and Qualified 
Nurses. Pensionable. For applicatia 
returnable by May 19th, 1947, send 
addressed foolscap envelope to Medical 0 
Health (MHS/B), Public Health Dy 
(Mental Health Services), County 
Westminster Bridge, S.E.1 (1270). @ 


WEST LONDON HOSPITAL 
HAMMERSMITH ROAD, WS 
(240 Beds) 

Applications are invited for the post of 
Matron. Previous administrative @ 
essential. Salary in accordance with te 
cliffe Scale. Federated Superannuation 
in force. 

Applications, with copies of three recat 
monials, should be forwarded to Matrom 
as possible. 

LONDON COUNTY COUNCIL 

Resident Assistant Matron (permanent) 
at Henniker House, 9, Parsons Greens 
which accommodates 54 healthy aged . 
Nursing qualifications are not 
desirable. Cash salary : £215—{20—(3bg] 
with residential emoluments valued at # 
a year (including use and laundering of 
Commencing cash salary of a State 
nurse holding Rushcliffe or analogous 
would be not lower than salary in p 
subject to maximum of £315. F 
and application form (to be returned 
ten days) obtainable from Chief Office @ 
Welfare (SY), Old County Hall, Spring 
S.W.1 or on personal application to Res 

(1316) 


LONDON COUNTY COUNCIL 
LEAVESDEN HOSPITAL 


(for mental defectives) 
ABBOTS LANGLEY, HERTS. 
Applications are invited for the pe 
M. Rushcliffe Mental Nusa 
Committee conditions of service. Sal 
rising to £420 a year, plus full residential @ 
ments. Candidates must be State 
general nurses and qualified mental 
Application forms returnable by May 2st 
from Medical Officer of Health (MHS/B 
Health Department (Mental Health 
County Hall, Westminster Bridge, S.E.1 tl 


LONDON 





} 











| 


: 


URSI! TIMES, MAY 3, 1947 

COUNTY COUNCIL 
< puplie HEALTH DEPARTMENT 

1 INFECTIOUS DISEASES HOSPITAL 
BY WINDYGATES, FIFE 

Applications are invited for the post of Deputy 

Hospital contains 150 ds and is a 

School. All types of infectious diseases 


jidates must be R.G.N., S.C.M. and R.F.N. 
sence in hospital administration and house- 
desirable. Not more than 45 years of age. 
5 and Conditions of Service in accordance 
the Wheatley Report. Medical test under 
uation —— . os 
Applica’ i iving particulars of age, qualifi- 
homed ‘sad names of three referees 
sanied by three recent testimonials, should 
ized with the Deputy Modient Officer, 
uildings, not later than May 24th, 1947. 
Laer J. M. MITCHELL, 
r, Fife. County Clerk. 
(1456) 


. 





MIDDLESEX COUNTY COUNCIL 
THE WHITE HOUSE 

MILFORD-ON-SEA, HANTS. 

for Male Chronic Tuberculosis 


Matron—S.K 
ulosis nursing ess 

{15 to £280 p.a. resident. 
ications to be received by May 15th, 1947. 
Sister—S.R.N. essential. T.A. Certificate, 

perience in tuberculosis nursing desirable. 
Nurses—S.R.N. essential. T.A. Certificate 
ience in tuberculosis nursing desirable. 

tional £10 p.a. paid for T.A. Certificate. 


patients) 
with experience in 
Salary scale {220 


‘istrative Assistant Nurses—enrolled or intermediate. 

iffe Scale (MIN Rushcliffe Salaries, etc. Established and 
n force, jonable subject to medical examination. 
i to pass y ditional service allowances payable to rank of 
ON as Pp d sister and below: {40 after 2 years con- 


s whole-time service in pulmonary Tb. 
ing and {20 after each further continuous 
mar where appropriate. 
Applications, stating age, qualifications, ex- 
, with copies of not more than 3 recent 
nials or names of referees to be sent to 
Medical Officer, 10, Great George Street, 


stminster, S.W.1. 
dlesex Guildhall, C. W. RADCLIFFE, 
tminster, Clerk of the County Council. 

W.1. (B. 741) (1534) 

MIDDLESEX COUNTY COUNCIL 
TUBERCULOSIS NURSING 

‘ OSPITAL APPOINTMENTS 

(1) HAREFIELD COUNTY HOSPITAL 
HAREFIELD, MX. 

Relief Assistant Matron—for 6 months. 

Administrative experience of a large hospital 

i T.A. Certificate or experience in 

nursing an advantage. Salary £300 

5 to £375 p.a. resident. 
Sisters—(a) for Thoracic Surgical unit. 

Nery good surgical experience required. (6) for 

en's ward, R.S.C.N. in addition to S.R.N. 
fable. (c) adult wards. 
Narses—S.R.N. with T-.A. Certificate 





quired. 


prculos 


able for which additional {10 p.a. paid. 
(@) children’s wards, S.R with children’s 
» oe, and/or R.S 
it wards, opportunity of qualifying for 
p  T.A. Certificate. 
() thoracic theatre, major chest surgery of all 


performed. 
(d) Lo unit (men, women and children), 


major chest surgical cases of all types treated. 
Weres with T.A. Certificate. 
Assistant nrolled or intermediate. 


(2) GLARE HALL COUNTY HOSPITAL 
TH MIMMS, BARNET, HERTS. 
Heme Sister—W ard sisters scale plus £30 p.a. 
Sister—with experience in pulmonary T.B. 
fing and preferably Part I of C.M.B. Certificate. 
ertificate an advantage. 
ward Sisters—(a) 2 required with experience in 


nursing. : 
‘Staff Nurses—S.R.N. with T.A. Certificate 
fable for which additional £10 p.a. paid. 
fe) adult wards, including wards for major 
Surgery, facilities for training for T.A. 
ieate: (6b) children’s wards, S.R.N. with 
en's experience and/or R.S.C.N. 
—enrolled or intermediate. 


STAFF REQUIRED FOR TUBERCULOSIS 
WARDS 0 | GENERAL HOSPITALS 
Nurees—S.R.N. with T.A. Certificate 
fable for which additional £10 p.a. paid. 
H 


Royal 

.10—must have good practical T.B. experience. 
—enrolled or intermediate. 

: Middlesex County Hospital Park Royal, 


J Hospital, Edgware, Mx. 
Rushcliffe Salaries, etc. Medical examination. 
ablished and pensionable unless otherwise 
MOTE: Additional service allowances payable 
ank of ward sister and below; £40 after 2 years’ 
inuous whole-time service in pulmonary T.B. 
and £20 a each further continuous year 

e. 
fomms and details from Matron of hospital 

te appointment required. 
sex Guildhall, C. W. RADCLIFFE, 

ast Clerk of the County Council. 


(1536) 








London County Council 





Domiciliary Midwives. 





STATE CERTIFIED MIDWIVES 


are required by the London County Council for appointment as 


Rushcliffe Scale, minimum onnenies salary £310 to £330 a year, 

together with a London allowance of £2 

a year for laundry and travelling expenses. Telephone, uniform, nursing 

equipment and necessary drugs are provided. Married women eligible. 
Forms of application may be obtained from the Medical Officer of Health 

(S.D.5), The County Hall, Westminster Bridge, S.E.1 (1044). 


a year and allowances of £31 





(233 /10) 














THE ROYAL EDINBURGH HOSPITAL FOR 
MENTAL AND NERVOUS DISORDERS 
There is a vacancy for a Junior Assistant Matron 
Applicants should hold certificates for general and 
mental nursing. Salary according to Wheatley 
Seale. Applications, giving full particulars, 
accompanied by testimonials to be sent to Matron, 
Craig House, Morningside Drive, Edinburgh. 

(1441) 





LONDON COUNTY COUNCIL 
Assistant Matrons required at Long 
Grove Hospital, Epsom, Surrey, and Leavesden 
Hospital, Abbot's Langley, Nr. Watford, Herts. 
Salary £360, rising to {400 a year, plus full 
residential emoluments. Rushcliffe Mental 
Nurses’ Sub-Committee Conditions of Service. 
Candidates must be State-Registered general 
nurses and qualified Mental Nurses. Pensionable. 
For application forms, returnable by May 28th, 
1947, send stamped addressed foolscap envelope 
to Medical Officer of Health (MHS/B), Public 
Health Department (Mental Health Services), 
County Hall, Westminster Bridge, S.E.1 (1371). 
(1518) 





COUNTY BOROUGH OF IPSWICH 
IPSWICH ISOLATION HOSPITAL 


(156 ds) 
RECOGNISED TRAINING SCHOOL 

Applications are invited for the appointment of 
Assis Matron at the above Hospital. 

Applicant must be State-Registered Nurse, 
General and Fever trained, and the qualification 
S.C.M. will be considered an advantage. 

Salary according to the Rushcliffe recommenda- 
tions. The post is subject to the provisions of the 

Government Superannuation Act, 1937, 

and the successful candidate will be required to 
pass a medical examination. 

Applications, giving full details, to be sent to 
The Matron, Ipswich Isolation Hospital, Foxhall 
Road, Ipswich. (1628) 


MENTAL HOSPITAL, LANCASTER 
Matron (Junior) required. Preference 





COUNTY 
A 

given to candidates who are 
(General) Nurses qualified in mental nursing. 
Salary, etc., in accordance with Rushcliffe Scales : 
£340—/440 per annum. Asylum Officers’ Super- 
annuation Scheme (1909) in force. Applications, 
stating age, qualifications and experience, 
accompanied by the names of two referees to be 
sent to the Medical Superintendent not later than 
May 23rd, 1947. (1643) 


WINFORD ORTHOPAEDIC HOSPITAL 
NEAR BRISTOL 
(AFFILIATED TRAINING SCHOOL) 
Applications are invited for the post of 

istant Matron, S.R.N., to this Hospital, 
which at present provides 19) adult and 
80 children’s beds. It is hoped to extend to 
400 beds in the future. 

Orthopaedic experience desirable, 
essential. Rushcliffe Scale and 
Superannuation Scheme in force. 

Applications, stating age, experience and 
qualifications, accompanied by copies of two 
testimonials or two names for reference, to the 
Matron. (1562) 


THE INFIRMARY, STOCKPORT 
(VOLUNTARY HOSPITAL 
COMPLETE TRAINING SCHOOL 
FOR NURSES 

Sister Tutor required. Applicants should pre- 
ferably hold a recognised Teaching Diploma. 
Salary for qualified Sister Tutor in accordance 
with. Rushcliffe recommendations. 

Applications will be considered from unq 
Sister Tutors, with previous experience, who have 
held a Ward Sister's post. 

Federated Superannuation Scheme in force. 
Apply, with full particulars, stating age, training, 
experience, qualifications, and two Matrons’ names 
for reference, to Matron. (1072) 





but not 
Federated 





lified 





State-Registered | y 


NORTH ORMESBY HOSPITAL 
MIDDLESB ROUGH 
Applications are 


Scale. 
annua’ force. 
stating age and qualifications, 

testimon 


copies of jals, should 
Matron. (x85) 





GRAVESEND AND N. KENT HOSPITAL 
GRAVESEND, KENT 
Second Sister Tutor uired at the above 
Hospital. Rushcliffe scale of salary and conditions 
of service. Further particulars may be obtained 
from the Matron. (x164) 





DARLINGTON MEMORIAL HOSPITAL 
(210 Beds) 
Senior Sister Tutor required with Teaching 
Preliminary Training 
aining in force. 
Appli- 
Matron. 
(x197) 


ADDENBROOKE’S HOSPITAL, CAMBRIDGE 

Sister Tutor required in August for Preliminary 
Training School. Rushcliffe salary scale, super 
annuation scheme in force. Apply with full 
particulars to Matron. (1106) 


QUEEN ELIZABETH HOSPITAL 
Assistant Sistor Tutor requ 








required. Applications 
giving full particulars of training and experience 
should be made to the Matron. Rushcliffe Scale 
in force. (1135) 


WARRINGTON INFIRMARY AND DISPENSARY 
Applications are invited for the t of 

wter. The Hospital is a complete Training 

School for Nurses. Salary in accordance with 

the Rushcliffe Scale. F.S.S.N. in force. Apply, 

with full particulars of training and experience, to 

latron. (1174) 








LINCOLN COUNTY HOSPITAL 
(VOLUNTARY HOSPITAL—200 Beds) 

Tutor Sister required to open Central Preliminary 
Training School. Applicants should hold recog- 
nised Teaching Certificates. Rushcliffe Scale and 
FSS. in force. 

Apply, giving particulars and names of two 
Matrons for reference, to Matron. (1222) 





KETTERING AND DisTRICT GENERAL 
‘HOSPITAL 


(x193) 
PETERBOROUGH AND DISTRICT MEMORIAL 
HOSPITAL 
COMPLETE TRAINING SCHOOL 


Second Sister Tutor required, preferably qualified 
—— must have some knowledge of teaching 








THE BOLTON ROYAL INFIRMARY 
LANCS. 


(245 Beds) 

Assistant Sister Tutor required to take charge 
of Preliminary Training School. Salary in 
accordance with Rushcliffe Committee's recom 
mendations. Applications to be made in writing 
and addressed to the Matron. (1455) 





" §TAMFORD, RUTLAND & GENERAL 
INFIRMARY, STAMFORD, LINCS. 
Sister Tutor required, preferably coertifi- 
cated. Post suitable for person 
studies. Rushcliffe 


Second Theatre Sister required, willing to 
relieve Casualty and Out-Patients. Rushcliffe 





Apply Matron. (x79) 





CORNWALL GROUP PRELIMINARY TRAINING 
SCHOOL, TRURO 


Sister Tutor required to take charge of 
the above school which is shared by candidates 
from Penzance, Redruth and Truro Hospitals. 

Salary in accordance with the Rushcliffe Scale. 
FSS. in force. 

Applications should be sent to the Matron, 
Royal Cornwall Infirmary, Truro. (1466) 





SUPPLEMENT (vy) 


KENT COUNTY COUNCIL 
COUNTY HOSPITAL, ORPINGTON 
APPROVED TRAINING SCHOOL FOR 


NURSES . 
Applications are invited for the following 


appointment : 
Sister , S.R.N. (with or without Sister 
Tutor’s Certificate) and with teaching experience, 
Training of Assistant Nurses. Salary according 
to service within the appropriate Rushcliffe Scale. 
If unqualified, an allowance of £30 a year is 
payable in addition to Ward Sister's salary. 
Residential emoluments. Uniform. Superannua- 
tion. Medical examination necessary. 
Applications, stating age, qualifications, ¢x- 
perience, and the names and addresses of two 
responsible persons to whom reference may be 
made as to professional ability, to be sent to the 
Matron at the Hospital 
County Hall, W. L. PLATTS, 
Maidstone Clerk of the County Council. 
April 24th, 1947 (1514) 





THE BRITISH RED CRESCBNT SOCIETY 
invite applications for the post of Sister for their 
Maternity and Child Welfare Clinic in Benghazi. 
Cyrenaica Organising and pioneering ability re- 
quired in addition to experience and teaching 
capacity. Rushcliffe scale. Applications or requests 
for further details should be addressed to Box 
Times, St. Martins Street, W.C.2. 


1362, Nursing 
(1362) 





MANSFIELD AND DISTRICT GENERAL 
HOSPITAL, MANSFIELD, NOTTS. 
Applications are invited for the post of Senior 
Sister Tutor. Applicants must be fully qualified. 
Salary according to Rushcliffe Scale with corres- 
ponding emoluments. Applications should be 
addressed to Matron (1470) 


SUTTON AND CHEAM GENERAL HOSPITAL 
SUTTON, SURREY 
COMPLETE TRAINING SCHOOL 
Tutor and Sister in Charge of Preliminary 
Training School. Combined post Applicants 
should hold a recognised Teachers’ Diploma, but 
applications will be considered from unqualified 
Sister Tutors, with previous experience 
Salary according to the Rushcliffe Scale. 
Apply, with full particulars to Matron 





(1374) 





CITY OF LEICESTER 
HEALTH DEPARTMENT 
MIDWIFERY TEACHER 
(Resident or Non-resident) 

The Health Committee of the City of Leicester 
invite applications for the post of 
Teacher in connection with the Committee's 
Training School for Pupil Midwives at the City 
General Hospital which provides Part I of the 
training. (Over 1,000 confinements annually). 
It is necessary that applicants should hold the 
Midwifery Teacher's Training Certificate. 

Salary and conditions of service will be in 
accordance with the latest Rushcliffe Scale. 

The person appointed will be required to pass 
a medical examination in connection with the 
Local Government’ Superannuation Act, 1937. 
Applicants should state age, qualifications, 
experience and present employment. Applications 
to be sent to the undersigned. 

WILFRID CARR, 
Secretary. 


City Health Department, 
(1388) 


Grey Friars, Leicester. 





ELSIE INGLIS 
MEMORIAL MATERNITY HOSPITAL 
EDINBURGH, 8 
MIDWIFERY TRAINING SCHOOL 


PARTS I and Il—(65 Beds) 
Midwifery Sister Tutor required, S.R.N., S.C.M. 


Midwifery Teaching Certificate. Salary in 
accordance with the Wheatley Scale of the Scottish 
Nurses’ Salaries Committee. F.S.S.N. in force. 
Applications, with copies of recent testimonials 
should be sent to the Matron (1395) 


SALISBURY GENERAL INFIRMARY 
(275 Beds) 
Sister Tutor required. 
Salary in accordance with Rushcliffe Scale. 
Federated Superannuation Scheme in force. 
Applications, stating age and qualifications and 
Matrons’ names for reference should be sent to 


Matron. (1408) 








MIDDLESEX COUNTY COUNCIL 
CHASE FARM HOSPITAL 
ENFIELD, MX. 
Established and 


Rusheliffe Salaries, etc. 
Forms and 


pensionable; medical examination. 
details from Matron. 

Qualified Sister Tuter (Working under Senior 
Sister Tutor). 


Sister. 

Staff Nurses for Theatre; Ward; Ambulance-— 
Part I C.M.B. essential for ambulance duty only; 
additional £5 p.a. paid for this qualification while 
so employed 

Nurses. Must be enrolled or have 
applied for enrolment. 
Assistant Must be enrolled or have 
applied for enrolment; rates for Metropolitan 
Police District outside London applicable 
C. W. RADCLIFFE, 
Clerk of the County C 
Middlesex Guildhall, 
Westminster, S.W.1 (B.745) (1528) 





SUPPLEMENT (vi) 


STAFFORDSHIRE GENERAL INFIRMARY 
STAFFORD 
Sister Tutor required. Salary and conditions of 


Service according to the Rushcliffe Recommenda 

tions. Federated Superannuation Scheme in force 
Apply, with full particulars of qualifications and 

experience to Matron (1304) 


COUNTY BOROUGH OF PRESTON 
SHAROE GREEN HOSPITAL 
250 Beds) 
TRAINING SCHOOL FOR NURSES 
MIDWIVES AND MALE NURSES 
Applications are invited from registered nurses 
for the post of resident Second Sister Tutor to be 
in charge of Preliminary Training School. Salary 
according to Rushcliffe Scale, together with board, 
Jaundry and uniform 
The Local Government Superannuation Scheme 
is in operation and the successful candidate will be 
required to pass a medical examination 
Application forms and further details of 
appointment may be obtained from the Medical 
/Superintendent, Sharoe Green Hospital, Fulwood, 
Pres 





ton. 
Municipal Building, W. E. E. LOCKLEY, 
reston. Town Clerk 
1434) 


IRVINE 





avesnins CENTRAL — 
AYR COUNTY COU 
INI ECTIOUS DISE ASI 3 
Assistant Tutor required. 
Applicants holding Sister 
preferred but not essential. Scottish Salaries 
scale in force plus a temporary bonus. Post 
superannuated. Apply, with full particulars, to 
Matron. 
dunior Ward Sisters. 


Tutor’s Certificate 


Wanted my increase of 
staff. Candidates must have R.G.N. and R.F.N. 
certificates. Salary £165 by £10 to £195 plus 
temporary bonus. The posts are superannuated. 
Please apply, stating experience, to Matron 
Sister wanted. Must have General 
Certificate and R.G.N., T.A. or Tuberculosis 
experience. Salary {170 to £270 plus temporary 
bonus with usual emoluments 
Please apply, stating experience, to Matron 
(1445) 
EAST FORTUNE SANATORIUM UNIT 
BANGOUR HOSPITAL 
BROXBURN, WEST LOTHIAN 
Sister Tutor required immediately to prepare 
candidates for Preliminary State and T.A. 
Certificate examinations. Salary according to 
Wheatley Scale. Apply, with particulars of 
training, qualifications and experience, to Matron, 
Bangour Hospital. (1614) 


MIDDLESEX COUNTY COUNCIL 
REDHILL COUNTY HOSPITAL 
EDGWARE, MIDDLESEX 

Rushcliffe Salaries, et Established and 
pensionable, unless otherwise stated; medical 
examination. Forms and details from Matron. 
ied Senior Sister Tutor. £300 by 
£20 to £400 per annum, resident. Considerable 
teaching experience essential. 

i Sister Tutor (working 
Sister Tutor)—for Preliminary Training 
Experience as ward sister essential. 

(a) general wards; (#) children's 

and R.S.C.N. Additional £10 per 

annum while so employed if on both parts of State 

Register; (c) ophthalmic ward Must be ex 
perienced and hold op »yhthalmic certificate. 

Assistant Nurses. General and maternity work. 

Male Staff Nurse. ates for Metropolitan Police 
District outside London applicable 

*Superintendent Midwife. Scale {345 by 
to {425 per annum. Resident. Maternity Unit 
of 82 beds and large ante-natal department. Part I 
Training School. S.R.N. and S$.C.M. essential. 
Midwife Teacher's Certificate preferred. Ex 
perience in organising and administering large 
maternity unit essential 

*Midwifery Sisters. S.R.N. and S.C.M. essential. 

*Staff Midwives. S.K.N. and S.C.M. essential. 

Pupil Midwives. Vacancies for November, 1947 
S.R.N.'s accepted for six month's training for 
Part I of C.M.B. examination. Training for 
Certificate in obstetric analgesia also given. 
Unestablished. Facilities for successful candidates 
for Part II training in other M.C.C. Hospitals. 

MIDDLESEX COUNTY MATERNITY 


HOSPITAL 

BUSHEY HEATH, HERTS. 

(Apply Matron, Redhill County 
Edgware) 

*Midwifery Sisters. S.K.N. and S.C.M 

*Staff Midwives. S.R.N. and S.C.M. 

Assistant Nurses. 

* Service allowances to whole-time midwives. 
£20 after first year and £20 after each further 
continuous year of such service. 

Cc. W. RADCLIFFE, 
Clerk of the County Council 








Scale 


under Senior 
School 


£20 


to Hospital, 


Middlesex Guildhall, 
Westminster, S.W.1 (B743). 


SHEFFIELD SCHOOL OF NURSING 

Home Housekeeping Sister required for 
new Combined Preliminary Training School to 
be opened shortly. 

Salary and Conditions of Service as per Rush- 
cliffe Scale. F.S.S.N. in force. Apply, with full 
particulars and Matron’s name for reference, to 
the Supervising Tutor, “ Ranfall,” 15, Ranmoor 
Park Road, Sheffield, 10. (1618) 


(1522) 














Certificate of the Royal Sanitary Institute. 
Municipal 


Scale. 


Town Hall, 
Bradford. 








CITY OF BRADFORD 
PUBLIC HEALTH DEPARTMENT 
Applications are invited for the undermentioned posts: 
H isitors. Candidates should hold the necessary nursing qualifications and the 


Midwives. Candidates must be State Certified Midwives and preference will 
be given to those who are also State Registered 
Salary and conditions of service in each case will be in accordance with the Rushcliffe 


The appointments will be subject to the provisions of the Local Government Superannua- 
tion Act, 1937, and the successful candidates will be required to pass a medical examination. 

* Form of application may be obtained from the Medical Officer of Health, Town Hall, 
Bradford, and should be returned to him as soon as possible. 


Nurses. 


W. H. LEATHEM, 
Town Clerk. 
(x107) 














MIDDLESEX vag COUNCIL 
CHASE FARM HOSPITAL 

THE RIDGEWAY, ENFIELD, MIDDLESEX 

Staff required for New Maternity Department 
to be opened shortly, approx. 52 Rushcliffe 
salaries, etc. Established and pensionable. 
Medical examination Service allowances to 
whole-time midwives—-{20 after first year and 
£20 after each further continuous year of such 
service. Form and details from Matron. 

Superintendent Midwife—S.R.N., S.C.M.; Mid 
wife Teacher's Certificate preferred. Organising 
and administrative experience essential. Scale 
£320 by £20-—£400 p.a 

Midwifery Teacher S.R.N., S.C.M 
Teacher's Certificate; teaching experience. 

Midwitery Sisters (including 2 for labour ward)- 
S.R.N., S.C.M 

Staff Midwives 


beds. 


Midwife 


, S.C.M. 
W. RADCLIFFE, 
Clerk of the County Council (B. 746). 


ror 


oo) 


S.R.N 





MIDDLESEX COUNTY COUNCIL 
HILLINGDON COUNTY HOSPITAL 
NR. UXBRIDGE, MIDDLESEX 

Rushcliffe salaries, etc Established 
pensionable; medical examination. Forms 
details from Matron. 

*Midwifery Teacher for busy maternity depart 
ment, 64 beds; Part II training school. Midwife 
Teachers’ Certificate and good teaching experience 
essential. Scale £270 by £15 to £330 p.a. resident 

*Midwifery Sisters—S.K.N. and S.C_M. essential. 

Night Sisters (two—working nder Night 
Superintendent)—Part I of C.M.B. certificate 
preferred 

Ward Sister for Children’s Ward—S.R.N. and 
R.S.C.N. essential; additional £10 p.a. for R.S.C.N. 

Assistant Nurses—enrolled, whole-time (or part 
time at 2/- per hour for up to 30 hours per week). 

Male Assistant Nurses—for chronic wards. 
Enrolled. Rates for Metropolitan Police District 
outside London applicable. 

*Service allowances to whole-time midwives, 
£20 after first year and {20 after each further 
continuous year of such service 

W. C. RADCLIFFE, 
Clerk of the County Council 


and 
and 


Middlesex Guildhall, 
Westminster, S.W.1 (B. 737 


MIDDLESEX COUNTY COUNCIL 
NORTH sag COUNTY HOSPITAL 
DMONTON, N.18 
et Established and 
unless otherwise stated; medical 
examination. Forms and details from Matron. 
Qualified Sister Tutor (working under Senior 
Sister Tutor) 
Theatre Sister (to work under 
intendent)—ward sisters scale. 
Night Sisters (working under 
intendent). 
ff Nurses—general wards 
Mental Staff Nurses—S.R.M.N. or R.M.P.A. 
Final Certificate essential; additional £10 p.a. if 
also S.R.N. (general). 
Assistant Nurses—enrolled or 


* Assistant Midwifery Teacher—Midwifery 
Sisters scale, plus £30 p.a. S.R.N. and S.C.N 
required Post suitable for Midwife studying for 
Midwife Teacher's Certificate. 

° ee | Sisters—S.R.N 

* Staff Midwives—S.R.N. 
Hospital; (6) for Southgate 
Tottenhall Road, N.13. 

Pupil Midwives— Vacancies for 1.10.47. S.R.N.’s 
accepted for 6 months training for Part I of C.M.B. 
examination Training for Certificate in Obstetric 
Analgesia also given Unestablished. Facilities 
for successful candidates for Part II training in 
other M.C.C. hospitals. 

* Service allowances to whole-time Midwives, 

20 after first year and {20 after each further 
ativan year of such service. 


(1538) 





Rushcliffe Ba a ny 


pensionable, 
Theatre Super 


Night Super 


intermediate. 


and S.C.M. 
and S.C.M. 
Maternity 


(a) for 
Annexe, 


Rates for 
London 


Male Staff Nurses 
Metropolitan Police 
applicable. 

Male Assistant Nurses. 
Police District outside London 

Male Mental Staff Nurses. 

Male Mental Nursing Assistants. 

C.W. RADCLIFFE, 
Clerk of the County Council. 

Middlesex Guildhall, 

Westminster, S.W.1. (B. 736). 


experienced. 
District outside 


Rates for Metropolitan 
applicable. 


(1539) 





LINCOLN COUNTY HOSPITAL 
(200 Beds) 

Home Sister required for Central Preliminary 
Training School to be opened shortly. Capable of 
some practical teaching. 

Apply to Matron, giving names of two Matrons 
for reference. (1223) 
QUEEN ELIZABETH HOSPITAL FOR CHILDREN 

HACKNEY ROAD, LONDON, E.2 

Home Sister required, R.S.C.N., S.R.N., for 
Hackney Road Branch. Applications, giving 
full particulars and enclosing copies of two recent 
testimonials, and matrons’ names for reference, 
should be addressed to the Matron. (1324) 


LONDON COUNTY COUNCIL 

Home Sister required at Tooting Bec Hospital 
(for aged and infirm persons suffering from 
nervous and mental disorders), Tooting Bec 
Road, S.W.17. Rushcliffe Mental Nurses’ Sub- 
Committee Conditions of Service and Salary 
Scale, £210, rising to £310 a year. Candidates 
must be either qualified Mental or Mental De- 
ficiency Nurses or State-Registered General 
Nurses. For application form, returnable by 
May 19th, 1947, send stamped addressed foolscap 
envelope to Medical Officer of Health (MHS/I), 
Public Health Department (Mental Health 
Services), County Hall, Westminster Bridge, 
S.E.1 (1271) (1348) 


COUNTY BOROUGH OF MIDDLESBROUGH 
HEMLINGTON EMERGENCY HOSPITAL 
480 Beds) 

HOME SISTER 
Applications are invited for the post of Home 

Sister at the above Hospital. 

Candidates should be State-Registered Nurses 
and possess a Housekeeping Certificate. 

The appointment is subject to the Provisions 
of the Local Government Superannuation Act, 
1937, and the Salary and Conditions of Service 
will be in accordance with the recommendations 
contained in the Rushcliffe Nurses’ Committee 
Report. 

Applications should be sent 
Hemlington Emergency Hospital, 
as soon as possible. 
Municipal Buildings, 
Middlesbrough. 











to the Matron, 
Middlesbrough, 


C. PARR, 
Town Clerk. 
(1487) 





CITY GENERAL HOSPITAL 
PLYMOUTH 


Applications are invited for the position of : 

Assistant Home Sister and Relief Administrative 
Sister at the above Hospital. 

Candidates must have held Ward Sister’s post. 

Salary and conditions of service according to 
the Rushcliffe recommendations. 

Applications with two names 
should be forwarded to Matron, 
Hospital, Plymouth. 


EAST HAM MEMORIAL HOSPITAL 
SHREWSBURY a? LONDON, E.7 
(131 Beds 


for reference, 
City General 
(1384) 





Applications are invited for the post of Home 
Sister. Rushcliffe Scale of Salary and Federated 
Superannuation Scheme in force, Apply, with 
full particulars and Matrons’ names for reference, 
to the Matron. (1601) 


Home Sister, S.R.N. required by MIDDLESEX 
COUNTY COUNCIL for CLARE HALL COUNTY 
HOSPITAL, South Mimms, Barnet, Herts. 
Rushcliffe salary and conditions; ward sisters’ 
scale plus £30 p.a. Established and pensionable, 
subject to medical examination. Application 
forms and details from Matron of hospital 
(Quoting B.701, N.T.) 

C. W. RADCLIFFE, 
Clerk of the County Council. 
Middlesex Guildhall, ‘ 
S.W.1. 


QUEEN’S are OF DISTRICT 


NURSING 

WAKEFIELD D.N.A. YORKSHIRE 

(ASSOCIATE TRAINING HOME) 
Senior Sister under Superintendent required. 
General nursing and midwifery undertaken. Two 
also required for staff to undertake general work 
only. Modern up-to-date Home. Adequate 
demestic staff and good working conditions. 
i Apply, Nursing Superintendent, 
57, Lower Belgrave Street, London, 
(1556) 





(1530) 








MAY §§ 


NURSING’ TIMES, 


COUNTY MENTAL HOSPiTA: 
WHITTINGHAM, NEAR P; 
Applications are invited for the post 

Welfare Supervisor (Resident) at a 
£320 per annum, plus full residential 
and uniform valued for superannuatiog 
at £120 per annum. Applicants should 
considerable experience in female welfy 
The duties will comprise taking charge g 
Nurses’ Home and supervising the w 
nursing staff generally. The ap Poin trnegy 
subject to medical examination and % 
provisions of the Asylums’ Officers’ 

tion Act, 1909. The successful applicant 
necessarily be a qualified nurse, but 4 
any nursing experience should be given, 
tions, giving full experic and 
accompanied by copies of not more thas 
testimonials, should be forwarded to th 
Superintendent not later than May 9th, leg 


nce 





MIDDLESEX COUNTY COUNG) 
Resident or Non-resident Dietitian for 
FIELD COUNTY HOSPITAL, Hana 

Recognised diploma in diete tics and ¢9 
experience of large scale cookery and in 
housekeeping. To act as dietitian he 
responsible for compiling menus, 
preparation of food for patients and staff 
1,200) and for control of kitchen. Salary jj 
£15—{£455 p.a. plus any temporary ba 
£60 p.a.). Resident deduction £100-{119 
board, lodging, etc. Whole-time establish 
pensionable subject to medical ex 
6 months’ probation. Application Stating 
nationality, qualifications, experience, 
copies of up to 3 recent testimonials tp 
at hospital (quoting B 626, N.T.). 
Cc. W.R ADCLIFFR, 
Clerk of the County 
Middlesex Guildhall, 
S.W.1. i 


ht AND DISTRICT 
RIAL HOSPITAL 
a "Sieter, with Housekeeping 
cate required. Previous administrative eq 
desirable. Salary according to Rushelife 
F.S.S.N. in force. Apply, stating age af 
particulars, to the Matron. ( 








WYGGESTON’S HOSPITAL, LEICESTE 

Resident Nurse-Housekeeper required 
intend general internal management od 
almshouses for 25 aged pensioners, lig 
separate apartments. 

Applicants should be S.R.N. and must 
necessary experience of housekeeping 
administration. A good salary will be pai 
the Nurse-Housekeeper will be provide 
furnished bed-sitting room, laundry, gas, ¢ 
light, coal and uniform. Housekeeper p 
own board. 

Applications in the applicant’s own hand 
stating age and accompanied by thie 
references should be sent to Messrs. Ironside 
5, Bowling Green Street, Leicester, Clerig 
Governors. ( 





County BOROUGH OF ROCHDALE 

RCH HILL HOSPITAL 

(475 Beds) 
AND PART I MIDW 
TRAINING SCHOOL 

Administrative Sister required for relie 
in all Administrative Departments. Gal 
perience for a ward sister intending tot 
the administrative side. 

Salary and Conditions according to th 
cliffe Award. The appointment is @ 
under the Local Government Supe 
Act, 1937, and the successful candidate 
required to pass a medical examination. 

Application forms may be obtained fm 
should be returned to, the Matron, Bim 
Hospital, Rochdale. l 


CITY HOSPITAL FOR INFECTIOUS 
EDINBURGH 

Applications are invited from General 
Trained Nurses for the post of 
Sister. Duties will consist of supervision @ 
and general assistant to Matron. Salary:¥ 
Scale for Ward Sisters plus £40 pa 
allowance. Please apply by letter, stall 
particulars of training, age and expen 
Matron. 


THE INFIRMARY, STOCKPORT 
(VOLUNTARY HOSPITAL) 
COMPLETE TRAINING SCH 
FOR NURSES 
Senior Night Sister required for July Ist 
have held a Ward Sister’s post. Salary® 
ance with Rushcliffe recommendations. 
Superannuation Scheme in force. 
Applications should be made to Matromy 
age, experience, qualifications, and two 
names for reference. 


THE INFIRMARY, KILMARNOG 

ht Sister required. Salary acca 

Wheatley Scale. Applications, stating 

experience and enclosing copies of two 
testimonials, also Matron’s name for rele 
be lodged with the undersigned, as soon a, 
(Sgd.) E. R. H. FORBES, 

AHA, 


GENERAL 














The Infirmary, Superintendent 


Kilmarnock 


. 


uRSING TIMES, MAY 3, 1947 


GHORLEY AND DISTRICT HOSPITAL 
Sister 7 R.N. and S.C.M. 
Ss. 
ae an i Rushcliffe 
7 Fas. in force. Apply, with names for 
pe, to Matron. « (1178) 





EDWARD Vil HOSPITAL, WINDSOR 
. Sister required. Must be S.R.N. 
Salary in accordance with the 
iff ‘Report. Federated Superannuation 
in force. Apply, giving full particulars, 

the Matron. (1282) 





uired. State-Registered Mental 

P.A. Certificate essential. Salary accord- 

5% Rushcliffe Scale. Apply, Medical Super- 

ent, Peckham House, 112, Peckham Road, 
$.E.15. (1312) 


cHase SIDE CRESCENT ENFIELD 
sl 
* _ (MIXED INSTITUTION) 


f *Non- -resident Night Sister and Day Sister, 
S.R.N.s, C.M.B. 
Non-resident Staff Nurses and resident or 
non-resident Enrolled Assistant Nurses or 
Assistant Nurses 
es’ Salaries Committee revised salary and 


Resident or Non-resident Female Attendants 
ced considered. Salary 88/- p.w. 
ive. Uniform or protective clothing 





Al — established and pensionable, subject 
Shee) examination. Apply to Matron, giving 
(Quoting B 649 N.7.) (1269) 


THE ADELA SHAW ORTHOPAEDIC 
eeerirAt, KIRBYMOORSIDE, YORK 
124 Children’s Beds) 


ster required. Salary and con- 
4 service according to Rushiiffe 


j Superannuation Scheme in force. 
Apply giving full aa to 
x123) 


NORWOOD AND DISTRICT COTTAGE 
HOSPITAL, 


HERMITAGE ROAD, S.E.19 
Sister required. Must have held sister's 
Rusheliffe Scale of Salaries. Apply, with 
mn’s name for reference to the Matron. 
(x178) 


$T. HELENS HOSPITAL, ST. HELENS 
NR. LIVERPOOL 











according to 
usb Scheme. Uniform provided. Day 
eety to Matron with full particulars. (x48) 


BRAMBLE WOOD qeecearen, 
HOLT, NORFOLK 
(44 Beds) 
Sister required. Rushcliffe Salary Scale 
ted Superannuation Scheme in force. 
Matron. (x119) 


PETERBOROUGH AND goed 
MEMORIAL HOSPITA 
mination, t_ required rs the end of 
tained fn Should be S.C.M., $.R.N., with experience. 
atron, J ply, giving full particulars of experience and 
of recent testimonials, to the Matron, 
Road, Peterborough. (x185) 


ANCOATS HOSPITAL, MANCHESTER, 4 
Sister (Assistant) required. Rushcliffe 

of Salaries. F.S.S. in force. 
s for reference, to Matron. 








candidate 





Apply, with 
(1355) 


THE GENERAL INFIRMARY AT LEEDS 
Might Sister required for Castleford, Normanton 
District Hospital. Salary according to the 
cliffe Scale. Uniform is provided. The post 
Superannuated. Apply, with full particulars 
two names for reference, to Matron, General 

y at Leeds. (1344) 


COUNTY COUNCIL OF CLACKMANNAN 
required for the County Infectious 
Hospital, Alloa. Applicants must be 
and Fever Trained and State-Registered. 
and Conditions of Service in accordance 
the Wheatley Scale. 
pplications, stating age, particulars of training 
experience, should be lodged with the Matron. 
(1476) 











TORBAY HOSPITAL 
——, — 
(17 
Srperintondont required end of May. 
be a State-Certified Midwife and have had 
experience. Rushcliffe Scale of Salary 
Federated Superannuation Pension Scheme 
i tPPly, with Matron’s name for reference, 
0 (1479) 

















CITY OF LEEDS 
PUBLIC HEALTH DEPARTMENT 
NURSING APPOINTMENTS 

Applications are invited for the following appointments in Leeds Municipal 
Hospitals. Salaries and conditions of service in accordance with Rushcliffe Scales. 
Appointments are subject to medical examination, 

Forms of application and full particulars obtainable from the Matron of the 
appropriate hospital, hostel or Residential Nursery, or in the case of Day Nurseries, 
from the Assisant _— Officer, Nurseries Section, Westminster Buildings, New 
York Street, Leeds, , . 

hn (South) Beckett Street, Leeds, 9. Three 
Day Nurseries, (S.R.N. or ESOS ) years’ training (excluding trial period). 
DEPUTY MATRO | Candidates on supplementary parts of 
Day Nurseries, (S.R.N. or RS.CN) register accepted for two years’ training). 
SISTER TUTOR FEVER.—Infectious D Hospital, 
(Resident or Non-resident) (In Charge of Pre- | Seacroft, Leeds. Two years’ training— 
liminary Training School), Salary Scale £270- | females only, 
£330. : | TUBERCULOSIS. — Killingbeck Sana- 
St. James's Hospital (South), Beckett | torium, Killingbeck, Leeds. Two years’ 
9. training for T.A. certifica 
ae 7 SISTER TUTORS INFANTS AND YOUNG ose. 
TED) —Bishop Cowgill infants Hospital, § 
St, James's Hospital (South), Beckett ningley "Road, Girls from 16 years 
Street, —, of age for two years’ training for Local 
tg? NIGHT gIsTERS | Authority's Certificate. 
Street, Leeds, 9. (Working under guper- | FEMALE ASSISTANT NURSES 
vision of Night Superintendent. | (Enrolled or —— — Resident 
THEA ER (for Night Duty) . seem Beckett 
Becke 


SIST: s 
. St. James's ‘anaes “coun 
St. \ ~ ~C weeedbonees tt Street, Leeds, 9 rolled ‘only for 


WARD SISTERS chronic wards). 
St. James's Hospital (South), Beckett St. James's Hospital (North), Beckett 
treet, Leeds 9. (S.RN. and RS.C.N. t (Chronic Wards). 


for Children’s Surgical Ward). a en, ei wee” 
George's infirmary, ood 
Rothwell, near Leeds. Chronic and Tuber. 


culosis Wards). 
Co Hospital, Cookridge, Leeds. 
tronic Wards). 
» Killingbeck, 


). 
“~~ Hospital, Seacroft, 
. (Fever experience essential). 
City of Sanatorium, Gateforth, 
near Selby. (1.B. Wards). Nurses with 
a previous medical history of tuberculosis 
will be considered for these appointments. 
“The Hollies,” Children's 


infants and interested in social aspects Leeds. 1 
ot ARD STE RS (104 Beds—74 in use) — “easential) rie the care of 
City of Leeds Sanatorium wd 
Selby. S.R.N. Possession of T.A. Certificate MALE ASSISTANT NURSES 
an advantage. Nurses with a previous medical - (non-resident) 
history of T.B. will be” considered for this St. James's Hospital (North), Beckett 
appointment. (Chronic Wards). 
STAFF NURSES (MALE AND 
FEMALE) (8.R.N. or ont 


Wood 
Beckett Rothwell near Leeds. (Chronic and T.B. 


Kiliigbeck Sanatorium, Killingbeck, 
st. 12t, amen’ a, austen Gone, _— lent and non-resident for 
Chronic Wards). TB, Wards). 
St. George's Infirmary, 
Rothwell, or. Leeds, 
female T.B, Wards) 


Wood Lane, STAFF MIDWIVES 
Chronic and (S.R.N, ro 8.C.M, essential) 
St. James's Hospital (South), B 


cm, A . pe 
it jary’s infirmary, rmiey, Leeds, 
Killingbeck, | 12, . 


(Male or female for approxi- 
, j PUPIL priv FOR PART I OF 
mately = years training for T.A. CMB. CERTIFICATE 


Certificate) 

Infectious Diseases Hospital, Seacroft, (Approved Gas and Air Training) 
Leeds. (Candidates must be S.R.F.N.) | , St. "oo Hospital (South), 
Vacancies also for SERN. ie 1 year's | Street, Leeds 
training for Fever Certifica St. 

Benen Conga enfant Hospital, Stan. | 12. 
ningley Road, Bramley, Leeds. : 

dering Gata, Tesilentiet turery, 53| PUP MIDWIVES FOR PART II OF 

Redcourt Hostel, Halj Road, Armiey, 
Leeds, 12. 


MENTAL NURSING APPOINTMENTS 
NURSING ASSISTANTS (FEMALE) 
(Resident and Non-resident) 

St. James's Hospital (South), Beckett 

Street, Leeds, 


9. 
Mary's infirmary, Armiey, Leeds. 


. Armley Ridge Road, 

(Home for Mothers and 

. (Experience in the care of 

infants essential) 

STUDENT NURSES (MALE AND 
MALE 


FE ) 
GENERAL. — St. James's Hospital 


OTHER NURSING APPOINTMENTS 
Salaries and conditions of service in accordance with Ministry of Health recom- 
mendations. Appointments are subject w m 1 examination under the Local 
Government Superannuation Act, Pe. 
Forms of application 1 particulars obtainable from the Matron of the 
ee or residential nursery, = in the cage of Day Nurseries, from the Assistant 
edical Officer, Day Nurseries Section, Westminster Buildings, New York Street, 


= 

wither Hostel, Armley Ridge Road, DEPUTY MATRON. NSCN. oF 
Leeds, (Home for Mothers and| National Nurmery Examination Board 
Babies ,* certificate, with Deputy Matron’s Certi- 
STAFF NURSE. _epemiene in the] ficate or experience. 


care of infants essen 
nay URSERY ASSISTANT. Should have at — a ieee). 
ee < See & Caney Gi Ge feel Gane, 
Spring Bank Residential Nursery, 53 STAFF NURSE. NS.C.N 
Headingley Lane, Leeds, 6. and Day/ Nursery Examination Board 
NURSERY ASSISTANT. on or 
Uncertificated Nanny, or C.N.R. Assistant 
Nurse. 
STUDENT NURSES. Girls from 16 
who have taken iid years of age ate taken for the two years’ 
Reserve Course and the Supplementary/ Course of Training for the National 





. or a 
Certi 


jurseries. 
WARDENS (except qualified I — 
Child Care Reserve who has 





Warden's Course. Nursery Certificate. (233/15) 











SUPPLEMENT (vii) 


KENT COUNTY COUNCIL 
COUNTY a ty FARNBOROUGH 
BROMLEY 


Night Sister, SEN required at the above 
Hospital. Salary according to Rushcliffe Scale, 
£160-—£220 a year, plus long service increments 
where applicable. Full residential emoluments. 
Uniform. Superannuation. Medical examination 
necessary 

Applicatioa forms and further particulars 
obtainable from the Matron at the Hospital, to 
whom completed applications should be sent by 
May 13th, 1947 
County Hall, W. L. PLATTS, 
Maidstone. Clerk of the County Council, 
April 24th, 1947 (1510) 


KENT COUNTY COUNCIL 
COUNTY HOSPITAL, ORPINGTON 

Night Superintendent, S.R.N. (Resident or Non- 
Resident), required at the above Hospital. 

Salary according to service within the appropri- 
ate Rushcliffe Scale (resident), £200-—{260, plus 
long service increments where applicable, plus full 
residential emoluments. (Non-resident), £200-—- 
£260, plus long service increments where applicable, 
plus living-out allowance of {100 a year 
emoluments provided valued at {20 a year 

Uniform. Superannuation. Medical examina- 
tion necessary. 

Application forms and particulars obtainable 
from the Matron at the Hospital, to whom com- 
pleted applications should be sent 
County Hail, W. L. PLATTS, 
Maidstone. Clerk of the County Council. 
April 24th, 1947 (1515) 


CANADIAN RED os MEMORIAL 
HOSPITAL 
TAPLOW, MAIDENHEAD, BERKS. 
ht Sister required Must be S.R.N. § 
on Rushcliffe Scale. F.S.S. in force. Full uniform 
provided. Apply, giving full details of traiming 
and experience to the Matron. (1458) 


KENT AND SUSSEX HOSPITAL 
TUNBRIDGE WELLS 
Night Sister required. Salary according to the 
Rushcliffe Scale for Ward Sisters. Superannuation 
Scheme in force. Apply for application form to 
Matron (1370) 


THE ROYAL HOSPITAL, WOLVERHAMPTON 
' rated under Charter 


WOMEN’S HOSPITAL 

Night Sister, S.C.M. S.R.N., required for 
Gynaecological Block 

Staff Nurses, S.R.N., required for Gynaecological 
Block The  Rusheliffe Scale adopted The 
Hospital is affiliated to the Federated Superannua- 
tion Scheme 

Application to the Acting Matron, The Royal 
Hospital, Cleveland Road, Wolverhampton. 

(1379) 


DARLINGTON y+ <e HOSPITAL 
(210 Beds) 

Applications are invited for the post of Wi 
Superintendent, now vacant. Candidates w 
should be qualified S.R.N., S.C.M., will be super- 
annuated and should apply to Matron forthwith, 
sending names for reference and particulars of 
training and experience (x1443) 


oouree EEN E HOSPITAL BOARD 




















AP POINTMENT 
NIGHT SUPE RINTENDENT 
Night Superintendent, S.R.N., S.C.M., required 
at the above Hospital. Salary according to 
service within the appropriate Rushcliffe Scale, 
plus £50. Full residential emoluments. 
Uniform. Superannuation. Medical examina- 
tion necessary. 
Applications should be submitted to the Matron 
at the Hospital immediately. 
Clerk’s Office, RNEST E. TAYLOR, 
Rush Green Hospital. Clerk of the Board, 
Romford. (1521) 


THE PRINCE OF WALES'S 
GENERAL HOSPITAL, N.15 
(238 Beds) 
N endent required. S.R.N., S.C.M. 
Rushcliffe Scale of Salary. Federated Superannua- 
tion Scheme in force. pe stating age, 
religion, qualifications and experience, together 
with two names for reference, should be sent to 
the Matron. (1613) 








ISOLATION weer WOLVERNARP TOR 
> Sister and Ward Sister required, S.R.N 
R Rushcliffe Salary Scale Superannuated 
posts 


Apply, with full particulars to Matron. (1501) 





BOLTON CORPORATION 

Applications are invited from General and 
Fever Trained Nurses for the appointment of 
Night Sister at the Borough Isolation Hospital, 
Hulton Lane, Bolton. 

The Salary and Conditions of Service will be ia 
accordance with the Rushcliffe 

Forms of application pt ay OO 
Matron of the above Hospital, should be > 





to her on completion. (1560) 





SUPPLEMENT (viii) 


MIDDLESEX COUNTY COUNCIL 
CENTRAL bay ag ay COUNTY HOSPITAL 


ROYAL, N.W.10 
Rusheliffe salaries, ett. Established and 
pensionable; medical examination. Forms and 
Betails from Matron. 
—S.R.N. and S.C.M. (or 


C.M. Part 1). Good experience essential. 
Resident or non-resident. 
-(working under Night Super- 
intendent)—Part I of C.M.B. Certificate and 
experience as ward and theatre sister required. 
ives——S.R.N. and S.C.M. essential. 
Service allowance of £20 after first year as whole- 
time midwife and £20 after each further continuous 
ay of such service. 
Staff Nurses—(a) general. an? by! children’s 
ry, preferably S.R.N. S.C.N. but 
S.C.N. only considered. Additional £10 p.a. if 
= Thom parts of State Register while employed 
whole-time on children’s wards. 
Mental Staff Nurses—S.R.M.N. or R.M.P.A. 
Final Certificate essential. 
Nurses—enrolled or intermediate. 
Male Staff Nurses—experienced. Rates for 
Metropolitan Police District outside London 


applicable. 
C. W. RADCLIFFE, 
Clerk of the County Counc’l. 
Middlesex Guildhall, 
Westminster, S.W.1 (B. 734). 


8ST. SAVIOUR'S HOSPITAL 
OSNABURGH STREET, N.W.1. 
Required September—C! Sister, t 
Nurses, Night Sister, $.R.N., Three Probationers. 
19 beds. Rushcliffe Scale to Sister 
Superior. 


(1543) 
dunior Theatre Sister required. Good experience 
in thoracic surgery. Salary in accordance 
with Rushcliffe scale and federated superannuation 
scheme in force. Apply, with Matron’s name for 
reference, to the Matron, Preston Hall, Maidstone, 
Kent. (1132) 


(1541) 





Apply 








HAWKMOOR SANATORIUM 
BOVEY Lee pes DEVON 

required and Ward Sister required 
for the above Sanatorium. Salaries according to 
the Rushcliffe Scale. It is necessary for the 
Ward Sister to have had good experience, prefer- 
ably in a Sanatorium. For full particulars, apply 
to tron. tags 
VICTORIA porte. FOR pang CHILDREN 

PARK STREET, 


Sieter required. Rusbelitfe Scale of 
and F.S.S.N. and H.O. Scheme in force. 





Salary 
Apply to the Matron, with full particulars and 


atron’s names for reference. (1162) 
HULL ROVAL INFIRMARY 
Theatre Sister required for the 
Hospital (100 beds). Rushcliffe Scale. 
erated Superannuation Scheme. Apply, 
full particulars to Matron. (x159) 


NORWOOD AND DISTRICT 
COTTAGE HOSPITAL 
HERMITAGE ROAD, 8.E.19 
Theatre Sister required. Rushcliffe scale of 
salaries. Apply, with Matron’s name for reference 
to the Matron. (x1372) 


THE ewes NURSING HOME 
CAMBRIDGE—(43 Beds) 
po required for busy 





- 








Surgical Home. 
Rushcliffe Scale of Salaries, F.S.S. 
Apply, with full details to Matron. 


THE CHILDREN’S HOSPITAL 
SUNDERLAND 

Theatre Sister required, S.R.N. 

Rushcliffe Scale of Salary. F.S.S.N. in force. 

Apply, with full particulars to Matron. (1413) 


ene 4" INFIRMARY 


Sister required for the Operating Theatre. 
Salary is in accordance with the recommendations 
of the report of the Scottish Nurses’ Salaries 
Committee. Federated Superannuation Scheme 
in force. 

Please to submit particulars of training and 
experience to the Matron, Royal Infirmary, 
Aberdeen. (1431) ” 


(1406) 











LIVERPOOL RADIUM INSTITUTE 
Sister required Rushcliffe Scale. Super- 
annuation Scheme. Applications, with full details 
of training and experience with names of two 
referees should be addressed to the Matron. 
(1426) 





QUEEN'S INSTITUTE 7. DISTRICT 
RSING. SCOTTISH BRANCH 











ASSISTANT SISTER TUTORS required : 
Redhill County Hospital, Eariswood Common, 
Redhill. . 
St. Peter’s Hospital, Chertsey. 
» County Hospital, Dorking 


Candidates should be 
Tutors. Salary grade, £240 
per annum, plus emoluments. 

Applications will also be considered from 
unqualified Sister Tutors, or from experienced 


qualified* Sister 
xy £15 to £300 








SURREY COUNTY COUNCIL 


Ward Sisters who have acted as Assistant to 
a qualified Sister Tutor, or who have had 
teaching experience and intend to qualify 
later as Sister Tutor 


The salary for an unqualified Sister Tutor 
will be fixed according to experience and 
nursing qualifications held, pending qualifi- 
cations as a Sister Tutor. 

Application forms may be obtained from 
the County Medical Officer, County Hall, 
Kingston-on-Thames. (1582) 

















HUNTINGDONSHIRE COUNTY COUNCIL 
PAXTON ag EMERGENCY MATERNITY 
HOM ee > oa HUNTS. 
URGES Y REQUIRED 
Two Midwifery yy 
8.R.N. and 8.C.M., or 8.C.M. only. 
according to the Rushcliffe Scale 
Apply, with copies of two recent testi 


monials to the Matron as soon as possible. 
(1002) 
BERKSHIRE COUNTY NURSING 
ASSOCIATION 

Applicants are invited for Queen’s Nurse Mid- 
wives for the following appointments. The work 
includes midwifery, geoeral nursing and health 
visiting (in Maidenhead, midwifery and general 
nursing). Applicants should be cyclists, motorists, 
or willing to learn to drive. Federated Superannua- 
tion Scheme in force. Salarie¢ according to 
Rusheliffe Scale. 

Arborfisid, near Reading. Newly affiliated 

i Three nurses employed, each — 

One vacaucy. Modern unfurnis' 

‘Car provided. Vacancy July. 

w near Oxford. Three nurses 
employed, two required to share pleasant modern 
furnished house. Cars provided. Vacancies, 
August. 

Crowthorne (Sandhurst area). Thiece nurses 
employed, each making own living arrangements. 
One vacancy. Bicycle provided. 

Newbury. Staff of six living in Home. Vacancy 
for Senior Nurse and other District Nurse Mid- 
wives 

Maidenhead. Four nurses employed. Vacancy 
for Senior Nurse and one District Nurse Midwife. 
New appointments to share me rn house. 

Shrivenham Military Science. Newly 
affiliated Association. Unfernished or furnished 
house provided. Compact aree. Cyclist. 

Sonning (Woodley area), near Reading. 
furnished bungalow. Car provided. 

Courtenay. Three nurses employed, 
each living in own area. One vacancy. Rooms, 
possibility of bungalow. Car provided. 

Wantage. Two nurses required to share modern 
furnished house. Cars provided. 

Emergency Staff for relief duty in the County. 

Apply, County Superintendent, Berkshire 
County Nursing Association, Town Hall Chambers 
Reading. (1001) 


ROYAL BERKSHIRE HOSPITAL 

(BLAGRAVE BRANCH) READING 

Holiday Sister required. Rushcliffe scale of 
salary. F.S.S. in force. Apply, Matron. (1073) 


BOLTON CORPORATION 

Applications are invited for the appointments of 
Ward Sisters at the Townleys Hospital, Farnworth, 
Nr. Bolton. The salary and conditions of service 
will be in accordance with the Rushcliffe Reports. 
Forms of application obtainable from the 
Matron of the above hospital should be returned 
to her on completion. (1119) 


ALEXANDRA HOSPITAL 
STOCKWOOD PARK, LUTON 
Holiday Relief Sister required. S.R.N. Ortho- 
aedic experience. Rushcliffe Scale of salary. 
P S.S. in force. 
Apply, with full particulars, to Matron. 
(1128) 


Midwives. 
Salary 





eR, 


Small 














CITY OF COVENTRY 
INFECTIOUS DISEASES HOSPITAL, 


WHITLEY 
TRAINING SCHOOL FOR FEVER NURSES 
Ward Gister. Applications are invited for 
the post of Ward Sister at the above Hospital. 
Salary and conditions of service according 
to Rushcliffe Scale. 
For application and particulars 
ply to the Matron (1062) 


_ ome 





DERBYSHIRE HOSPITAL FOR SICK 
CHILDREN, NORTH STREET, DERBY 
Applications are invited for the following 
appointments :— 
Relief Administrative Sister. 
Sister for wards, S.R.N., RS.C.N.. 
with good Children'g ‘experience 


Salaries according ‘to Rushcliffe Scale and 
the Federated Superannuation is in force. 

Apply with full particulars and Matron’s 
name for reference, to Matron. (1053) 


CHELTENHAM GENERAL AND EYE HOSPITALS 

Applications are invited for the post of Sister 
to the Children’s Ward (at present 18 cots, subject 
to extension in the near future) which becomes 
vacant at the middle of May, 1947. A wide 
experience in the nursing of children is essential 
and those applications holding the S.R.C.N. will 
receive special consideration. 

Salary and conditions of service will be in 
accordance with the Rushcliffe Scale, F.S.S.N.H.O. 
in force. The appointment will be subject to one 
month’s notice on either side. 

Applications, giving full particulars and Matron’s 
name for reference should be addressed to the 
Matron. (1079) 


CHELTENHAM GENERAL AND EYE HOSPITALS 

Applications are invited to fill the post of 
Sister to the Women’s Medical Ward to which is 
attached the Venereal Diseases Clinic. C.M.B. 
certificate while not essential would be an advant- 
age. The appointment will become vacant on 
May 14th, 1947. 

Salary according to service within the appro- 
priate Rushcliffe Scale; Federated Superannuation 
Scheme in force. 

Applications, giving full particulars and Matron’s 
name for reference should be addressed to the 
Matron. 


THE BOLTON ROYAL INFIRMARY 
LANCASHIRE—(245 Beds) 

Sister required for the Ophthalmic Department 
including Theatre, Out-Patients and Ward work. 
Applicants must be State Registered and have good 
ophthalmic experience. Salary and conditions of 
service according to Rushcliffe Recommendations. 

Applications to be addressed to Matron. 

(1089) 


THURROCK URBAN DISTRICT COUNCIL 

THURROCK HOSPITAL, LONG LANE, GRAYS 

aw are invited for the following :— 
‘ard Sister for Male T.B. block. 

Ward Sister for holiday relef duties, with a 
possibility of a permanency. 

Staff Nurses, S.R.N. or R.F.N. 

Student Nurses for 2 years Fever Training. 

Salaries and conditions of service in accordance 
with the Rushcliffe Report. 

Apply, with full particulars and names for 
reference to the Matron. 
Council Offices, 
Whitehall Lane, Grays. 
April 15th, 1947. 














(1092) 





CHILDREN’S CONVALESCENT HOME 
WEMBURY, PLYMOUTH 
(Annexe to City "General Hospital) 
Junior Sister, S.R.N., required for June Ist, 
1947. Applications to be forwarded as soon as 
ible to Matron, City General Hospital, 
ymouth. (1129) 


NURSING TIMES, MAY 3, 


COUNTY BOROUGH OF sr. 
— GROSS ISOLATION 
Required for the above Hospital ;— 
Ward Must be State 
General and Fever Nursing. 

Nugses. State Registered in Fever 
or S.R.N. with Fever experience, The 
is approved by the General Nursing Cg 
Training School for Fever Nursing. 

Salaries, Emoluments and Conditions o 
of the foregoing appointments will be ig 
ance with the Rushcliffe Committee's 
mendations. Superannuation Scheme ig 

Apply, giving full particulars, A. 
Peasley Cross Isolation Hospital, St. 





NORTH etenty ox ROYAL 
KE-ON-TRENT 

Two Sisters aan for Holiday duty jg 
and Departments. Salary in accordance 
Rushcliffe Scale. F.S.S. in force. 

Staff Nurses required for the O 
and Wards, and Private Patients Dep 
Salary in accordance with the Rushelj 
F.S.S. in force. Apply, with full part 
the Matron. 





NORTH STAFFORDSHIRE ROYAL | 
STOKE-ON-TRENT 
(475 Beds) 

Sister, (S.R.N. Ophthlamic Certi 
quired for Ophthalmic Department of % 
theatre and out-patient clinic. Rushelifg 
of Salary. Resident or non-resident. 
and H.O. in force. Apply, with all partig 
the Matron. a 


BEDFORDSHIRE AND NORTHA 
JOINT SOARD = THE MENT; 
DEFECTIVE, 
BROMHAM HOUSE COLONY, NR. _NR. BE 
Vacancies for Ward Sisters (tota 
of salary and emoluments £260 — £330) ax 
Nurses (total value of Salary and emo 
£240—£300). Rushcliffe (Mental Nursey § 
and Conditions apply. 
Applications, giving experience and 
referees to be sent to the Matron. ( 


COUNTY BOROUGH OF SOUTHPORT 
NEW HALL HOSPITAL 
Infectious Diseases—102 Beds 
Sanatorium—36 Beds 
Applications are invited for the 
Sanatorium Ward Sister at the above 
hospital. Candidates must be State Re 
Nurses with experience in tuberculosis nu 
knowledge of X-ray work will be an ady, 
The salary and conditions of service wil 
accordance with the provisions of the R 
Committee. Applications, stating 
tions and experience with copies of two 
testimonials should be sent to the Matron 
appoimtment is subject to the Local Go 
Superannuation Act, 1937, and the sa 
candidate will be required to undergo a 
examination. ( 


VICTORIA HOSPITAL 
WORKSOP, NOTTS. 

Sister required for Male Surgical Wan 
small childrens’ ward attached. Rushelifie} 
F.S.S.N. in force. Apply, with full p 
Matron. 


ROYAL PORTSMOUTH HOSPITAL 
(200 plus 50 Beds) 

Ward Sister wanted shortly for post o 
unit at Queen Alexandra Hospital, Cosham. 
resident preferred but not essential. Applic 
from former members of the Q.A.L. Ng 
welcome. 

Apply, with full particulars of 
experience to Miss De la Court, Matron. 


VICTORIA poe te FOR SicK 
PARK STREET, HULL 
Ear, Nose and Throat Ward Sister ra 
R.S.C.M. or good children’s experience. 
cliffe Scale of Salary and F.S.S.N. and 
Scheme in force. Apply to the Matron, 
particulars and Matron’s names for refe 











ticr 





(mu 








WORCESTER ROYAL INFIRMARY 
Experienced Sisters required for Male and Female 
Surgical Wards. Rushcliffe Scale of salaries. 
F.S.S. in force. 
Apply, with full particulars to the Matron. 
(1133) 








Catering Supervisor (non-resident). 
staff. 


knowledge of nutrition and dietétics. 


Assistant Food Supervisor (resident). 
Candidates should 


Superintendent. 





CITY GENERAL HOSPITAL, GLOUCESTER 


Applications are invited for the following posts :— 
The duties will include the ordering of foodstuffs, 
framing menus, management and control Of kitchens and serving of meals to patients and 


Candidates must possess adequate experience of large scale catering together with a 
Salary £330—{£375 per annum, plus cost of living bonus 


possess a recognised diploma in dietetics or institutional housekeeping. 
Salary on the scale £170—£220, depending on experience, plus full residential emoluments. 
Applications, together with copies of two recent testimonials to be sent to the Medical 


(1438) 


























KING'S LEA NURSING HOME 


) 
2/4 KING'S AVENUE 
WOODFORD GREEN, ESSEX 
(London 10 Miles) 
Sister, S.R.N., S 
deputise for Matron. 
suitable experience. 


Apply to Matron 
details ( 





KING’S LEA NURSING HOME 
Beds 


(20 ) 
2/4 KING'S AVENUE 
WOODFORD GREEN, ESSEX 


) 

-R. S.C.M. (SCM. 
considered). Good maternity experience ¢ 
Rushcliffe salary, plus £20 will be paid. 
matron. (Ue 

KING EDWARD VII HOSPITAL, 
Holiday Sister required. Must be 
S.C.M. Apply, with full particulars, ® 
Matron. (i 








TIMES, MAY 3, 1947 SUPPLEMENT (ix) 
WILTSHIRE COUNTY COUNCIL 
BERRYFIELD HOUSE MATERNITY HOME 
BRADFORD-ON-AVON 
APPOINTMENTS OF SISTER 
STAFF MIDWIVES AND ASSISTANT NURSES 

Applications are invited for the above appoint- 
ments at this Hospital 

The salary scales in each « in accordance 
with the recommendations of the Midwives’ 
Salaries Committee and the appointments are 
superannuable subject to medical examination, 

Applications should be addressed to the Matron, 
Berryfield House, Bracford-on-Avon, Wilts 
County Hall, P. A. SELBORNE STRINGER, 
Trowbridge Clerk . f the County Council. 

(1419 








i HOSPITAL FOR re 
amy ROAD, LONDON, E 

R.S.C.N. and “toy or the 

Department of the Hackney Road branch 


THE KING EDWARD VII WELSH NATIONAL 


MEMORIAL ASSOCIATION 
(Tuberculosis Service in Wales and Monmouthshire) 
Applications are invited for the following posts : 
SOUTH WALES SANATORIUM (286 beds for male pulmonary cases), 
TALGARTH, BRECS. 
APPROVED CENTRE FOR TRAINING FOR CERTIFICATI 
TUBERCULOSIS ASSOCIATION 
Staff ~~, 


Assistant N 
PENARTH ISOLATION HOSPITAL (26 beds), 
Nurses (with T.A. Certificate). 
MINISTRY OF PENSIONS HOSPITAL, CHEPSTOW, MON. 
General Trained Nurses, Male and Female, T.A. Certificated Nurses, Enrolled Assistant 
Nurses, resident or non-resident. 


MEADOWSLEA vousnennes HOSPITAL (59 beds), 
NEAR CHESTER 
Ward Sister. 


Salaries in accordance with the revised “* Rushcliffe '’ Scales. 
and laundry in each case; holidays with pay and holiday allowance 
continuous service. 


Two for Hackney Road branch 


or Shadwell branch. 
Sister, R.S.C.N. for Hackney 


‘shite, RS.GN, SRN, for 
Road Required June Is 


RS.C.N., 
Staff Nurse 
ed Superannuation Scheme in force— 
scale. Apply, with Matron’s 


for reference to the Matron. (1175) 


LINCOLN COUNTY HOSPITAL 
OLUNTARY HOSPITAL—200 Beds) 
pooquared for Men’s Medical and Eye Ward. 
Scale and F.S.S. in force. Apply to 
giving names of two Matrons for 
(1224) 


ase art 


OF 
an to train as 


LLANDOUGH, PENARTH, GLAM. 








NORTHAMPTON GENERAL HOSPITAL 

Holiday Relief Sister required for Barratt 
Maternity Home (42 beds). Must be S.R.N,, 
S.C.M. Salary and emoluments in accordance 
with Rushcliffe Scale. Apply-to Matron 

Junior Sister, S.R.N., S.C.M., required for same 
Maternity Unit. Salary and emoluments in 
accordance with Rushcliffe Scale. 

Apply to Matron 


PENYFFORDD, 


Board, residence, uniform 
after six months’ 





HOSPITAL FOR -_ CHILDREN es 





PARK STREET, HU 

required (vacancy owing 
ge). R.S.C.N. or good Children’s Nurs- 
Rushcliffe Scale of Salary and 
Apply, with 


SN. and H.O. — in force. 
particulars, to Matron 
required. Non-resident. 5 
J.N.C. and F.S.S.N. and H.O. Scheme in 
Apply, with full particulars, to >. 
(1195) 


will be subject to medical examination. 
ex-Service personnel). 
tion of 23 
of wages. 


Matron in all other cases. 








Applicants for the posts of Staff Nurse and higher grades, which are superannuable, 


Also required at the Ministry of Pensions Hospital, Chepstow, Ward Orderties (preferably 
Wages £4 17s. Od. per week (males); £3 13s. Od. 
for board, lodging and uniform if resident. 
Extra payment for Sunday work; 
Apply to the Medical Superintendent in the case of the Chepstow Hospital and to the 


(females); deduc- 
If under 18 proportionate adjustment 
annual and other holidays 


(1446) 














AND DISTRICT VICTORIA HOSPITAL 
(54 Beds 


wired for six months’ night duty in 
od six months’ day duty on Children’s 
mM, alternately, to start with night duty in 
Rushcliffe Scale of Salaries, Superannuation 
in force. Usual emoluments. Apply, 
Victoria Hospital, Woking, say 





NATIONAL SANATORIUM 
BENENDEN, KENT 
dunior Sisters required. S.R.N. Tuber- 
is Association Certificate an advantage. 
life Scale of Salaries. Federated Super- 
on Scheme in force. Apply, with full 
to Matron, giving two names for 
(1216) 


W HOSPITAL, Sos 
POMPLETE ‘TRAINING SCHOCL FO 
NURSES 





(81 Beds) 
‘s Ward Sister required (Medical and 
Rusheliffe Scale. F.S.S. in force. 
\ (1214) 





Sister, S.R.N., C.M.B., for 
HOME, slamorg yan Road, Hampton 

k (MIDDLESEX’ COUNTY COUNCIL Home 
fing and expectant mothers), required to 
charge in absence of Matron. Rushcliffe 
py and conditions of service. Established and 
ble, subject to medical examination. 
to County Public Assistance Officer, 
eat George Street, S.W.1, with details of 
poe NT) qualifications, age, etc. 

(1263) 


rQ 





CHILDREN’S AID ASSOCIATION 
S.R.C.N. or S.R.N. required for Con- 
cent ed 24 children, ages 1-4 years. 
to take charge in Matron’s absence. 
according to Rushcliffe Scale. Apply, 
= particulars of training and Matron’s 
for reference, to Matron, RUSTHALL 
E, TUNBRIDGE WELLS, KENT. 
(1317 


UMBERLAND COUNTY COUNCIL 
Y TORIUM, 
NEAR HEXHAM 





a 


PLAISTOW MATERNITY HOSPITAL 
AND DISTRICT NURSES’ HOME 
HOWARDS ROAD, PLAISTOW, E.13 

xperienced Midwife required to take charge of 
a District Nurses’ Home. Plaistow trainee 
preferred. Part II Training School. Apply, 
with full particulars, to Matron. (1189) 


CHINLEY, BUXWORTH AND 
DISTRICT NURSING ASSOCIATION 
Required §.R.N., $.C.M. or §.6.M. only. Cyclist. 
Furnished rooms. Salary according to the Rush- 
cliffe recommendations. F.S.S. in force. 
Apply to County Nursing Superintendent, 
28, lron Gate, Derby. (1118) 














YOU ARE INVITED 
—to apply for the under-mentioned 
appointments at the Avonside County 
ospital and Maternity Home, 5, Avon- 
side, Evesham, which is an approved 
Complete Training School for Assistant 
Nurses. The adjoining Emergency 
Hospital has been taken over and includes 
an excellent Nurses’ Home. 
idwitery Sister 
S.R.N. and S.C.M. Salary Scale, 
£200-£300 per annum. Emoluments £120 
= annum. 
ard 
S.R.N. 
anoum, plus {10 per annum if S: 
Emoluments {120 per annum. 
Staff Midwives 
Salary Scale if S.R.N. and S.C.M., 


£140-£200 per annum; if S.C.M. only, 
annum. Emoluments 


Salary Scale, £160-£260 per 
3.C.M. 


£100 per annum. 

In each case, previous service will be 
taken into ‘account in fixing the com- 
mencing salary. Rushcliffe Conditions 
of Service. All appointments are subject 
to the Local Government Superannuation 
Act, 1937, and to a satisfactory medical 
examination. 

Apply at once to the Matron. 


(L.115) (1311) 




















i are — A State-Regi ~~ 
post o' Sister. Salary an 

of Service in accordance with Rushcliffe 

” Applications, Stating age, qualifications, 

to be sent to Matron. (1289) 





WEST SUFFOLK GENERAL HOSPITAL 
BURY ST. EDMUND’S 
Sister 





IPSWICH ISOLATION HOSPITAL 
_SANATORIUM WARDS 
: jons are invited for the following 


i ven to _—7 ts having 
experience in Tuberculosis Wards. Salaries 
dance with Rushcliffe Recommendations. 
ee eet to the provisions of the 
tt Superannuation Act, 1937, 
candidates will be required to 


d for Male Surgical and Orthopaedic 
Ward. Salary according to Rushcliffe Scale. 
Apply with details of training and experience 


to Matron. (1329) 





BIDEFORD o- a HOSPITAL 


AFFILI ATED TRAINING SCHOOL 
Junior Sister required for Male Ward. Rush- 
cliffe Scale of Salaries. F.S.S. in force. 

Apply, Matron. (1331) 











HERTFORD COUNTY HOSPITAL 
HERTFORD, HERTS. 
required for Holiday Duty. Rushcliffe 


F.S.S. in force. Apply, witb 
the Matron. (x99) 


Sister 
Scale of Salaries. 
full pa 





BURY INFIRMARY (LANCS.) 
Holiday Sister for Ward and genera! duties. 
Rushctiffe rates and conditions. FSS 
operation. Applications to the Matron, with 
Matron’s name for reference, (x614) 


PRINCE OF WALES'S HOSPITAL 
LOCKYER STREET, PLYMOUTH 
Junior Sister for Theatre required, with view to 
promotion. Rushcliffe Scale in force. 
Apply, Matron. (x567) 


PETERBOROUGH AND eed MEMORIAL 
HOSPITA 


COMPLETE TRAINING SCHOOL 
jidren’s Ward required. S.R.N., 

S.C.M., preferably holding S.R.C.M. Apply, with 
full particulars, to the Matron. (x929) 

















BRISTOL DISTRICT NURSING 
ASSOCIATION 
required to 
Rush 
Uniform and 


te Registered Nurses 
quality for the rss. Roll. 


iffe galary. 
| Cyclist or 
motorists or willing to learn. Day off 
weekly. Apply Superin 6 
Berkeley Square, Bristol, 8. (x39) 























Wanted—-Sisters and Assistant Nurses—pay at 
Rushcliffe Scale; also Ward Orderties, with hospital 
experience—-wages 73/6 a week living in, or 
96/- a week living out. Permanent posts for 
suitable applicants. Apply by letter to Officer 
in-charge, Royal Hospital (Chelsea), Highlands 
Road, Leatherhead, Surrey. (1356) 


NEW SUSSEX HOSPITAL FOR WOMEN 
WINDLESHAM ROAD, BRIGHTON 
(AFFILIATED TRAINING SCHOOL) 
Holiday Sister required. Housekeeping Certifi 
cate essential. Applications, with copies of 
testimonials, should be sent addressed to the 
Matron. (1369) 


MONKWEARMOUTH AND ee 
HOSPITAL, SUNDERLAND 

Male Surgical Ward S tae required. 
Salary and Conditions as Rushcliffe 
Apply, 








E 
F.S.S.M. 
Recommendations. 
to Matron. 


DEVONSHIRE ROYAL HOSPITAL, 
BUXTON, DERSYSHIRE 
(300 Beds) 

ard Sister required. 

Rushcliffe Scale 


with full particulars, 
(1373) 





Resident or 
of Salaries. 
(1377) 


Medical W 
Non-Resident. 
Apply Matron. 


SHARDEL ES MATERNITY HOSPITAL 
AMERSHAM, BUCKS. 
Senior Sister required in charge 
above hospital. Rusheliffe Scale of salary. For 
full particulars apply to Matron (1432) 


HARTLEPOOLS HOSPITAL 
CO. DURHAM 


of wards at 





Applications are invited for the post of 
Sister to take charge of block of 17 beds 
cliffe Scale of Salaries 

Apply for further details to 


GRAVESEND AND NORTH KENT HOSPITAL 
GRAVESEND, KENT 
MATERNITY STAFI 


Rush- 


Matron (x1442 





Sisters. 

Staff Midwives. 
Assistant Nurses. 
The above extra staff are required for the 

Maternity Ward. Rushcliffe scale of salary and 

conditions of service, 48-hour week. 
Apply, Matron. 


LEICESTERSHIRE COUNTY COUNCIL 
The Council invite applic ations for 
following sa, viz 
S.R.N. and S.C.M. ), at Bosworth Park, 
Market pve ated » and Melton Mowbray In- 
firmaries and Lutterworth Institution. 
Enrolled Nurses and Intermediate 
Nurses, at Bosworth Park Infirmary, 
Melton Mowbray Infirmary and Loughborough, 
Market Bosworth, Market Harborough and 
Mountsorrel Institutions. 
Salaries, sick pay allowances, et« 
with the Rushcliffe Scheme 
These appointments will be with. residential 
allowances and uniform will be provided. 
Applications, in candidate's own handwriting, 
stating age, marital condition, experience, qualifi- 
cations (if any), etc’, together with copies of three 
recent testimonials, should be forwarded to the 
Director of Public Assistance, Leicestershire 
County Council, 6, St. Martin's, Leicester, forth- 
with. (1359) 


THE GENERAL INFIRMARY AT LEEDS 

Ward Sister required for the Ida Branch Hospital, 
Leeds. Salary according to the Rusheliffe 
Scale. Uniform is provided. The post is super 
annuated. Apply, with full particulars and two 
names for reference, to Matron. General Infirmary 
at Leeds. (1345) 


CANADIAN RED CROSS MEMORIAL 
OSPITAL 


LU] 
TAPLOW, MAIDENHEAD, BERKS. 
Holiday Sister required. Must be S.R.N. Salary 
on Rusheliffe Scale. F.S.S. in force. Full uniform 
provided. Apply, giving full details of training 
and experience to the Matron (1459) 


PRINCESS MARGARET ROSE HOSPITAL 
FOR CRIPPLED CHILDREN 
EDINBURGH, 10 
Ward Sister, S.K., with Orthopaedic Certificate, 
also Plaster Room Sister with same qualifications. 
required. Salary according to Scale. Super 
annuation Scheme in force. Uniform supplied. 
Applications, stating age and experience, 
Matron. (1383) 


(1444) 





the 


, in accordance 





Nr. 








to 





ROYAL MANCHESTER CHILDREN’S HOSPITAL 
PENDLEBURY 

, perme as are invited for the appointment 

Sister for Holiday Night Duty 


night. Resident or Non-resident. Staff Nurse's 
experience essential. 


96-hour fort- 


Successful 
4 medical examination. = 
Stating age, qualifications, ex- 
etc, should be sent to the Matron 
Isolation Hospital, Foxhall Road, 
(1310) 


Rure. %-hour fortnight. 
Resident or Non-resident. Previous Theatre 
experience not essential. 

Staff? Nerse for Zachary Merton Convalescent 
Home. %-hour fortnight. Resident post. 
Nursery Nurses’ Diploma an additional advantage, 

Staff Nurse for a Medical Ward, and one for a 
Surgical Ward. Resident or Non-resident. 

R.S.C.N. essential for all posts. Rushcliffe 
Scale Federated Superannuation 

Apply, with ful ticulars 
and Matron's name for reference, to vietme. 
(1491) 


Ardwick, 128 Plymeuth Grove, Manchester, 13 
Harpurhey, Beech Mount, Manchester, 9 
Salford, The Crescent, Salford, 5 
TRAINING AS QUEEN’s DISTRICT NURSES 


The Manchester and Salford District Nursing Institution has three Traming 
Homes for State-Registered Nurses to train as Queen's Nurses. Rushecliffe 
res'den tial Application should be 





BEXHILL HOSPITAL 
BEXHILL-ON-SEA 
(62 Beds) 
AL, Sister required, yatetly ¢ able to take 
t be SRM Rushcliffe 


duty. 
A iculars, ® Federated Superannuation 











SUPPLEMENT (x) 


CITY OF PLYMOUTH 
CITY ISOLATION HOSPITAL 
BEACON PARK ROAD, PLYMOUTH 
Applications are invited for the following 


posts :-— 

Ward Sister, S.R.N., R.F.N., for Cubicle Ward. 

Staff Nurse Trainees—State-Registered Nurses 
for one year's oe in fever nursing. 

Staff Nurses, K.F. 

Student Nurses ~ two years’ training in fever 
nursing. 

Salary and Conditions of Service according to 
Rushcliffe Report. The posts are superannuated 
under the Local Government Superannuation Act, 
1937, and successful candidates will be required to 
pass a medical examination. 

Full particulars and application form may be 
obtained from Matron. (1385) 


CHILDREN’S CONVALESCENT HOME 
LANGDON COURT, WEMBURY, _— 
(Annexe City General H 

Applications are invited from State = 
wurses for the position of Junior Sister at the 
above Convalescent Home. 

Salary and Conditions of Service according to 
the Rushcliffe recommendations. 

Applications, with two names for reference, 
should be sent to The Matron, City General 
Hospital, Plymouth. (1387) 

THE NORTH WORCESTERSHIRE JOINT 

HOSPITAL BOARD 
WARD SISTER AND ASSISTANT NURSES 

Applicants for the post of Ward Sister must be 
General and Fever State Registered. 

Salaries and emoluments, etc., and Conditions 
of Service in accordance with the recommendations 
of the Nurses’ Salaries Committee. 

Applications to be made to the Matron, Hayley 
Green Isolation Hospital, Halesowen. 

y Order 


'F. H. 








GROVE, 
Clerk. 
(1392) 


wert HARMONDSWORTH AND 
CRANFORD COTTAGE HOSPITAL 
SIPSON LANE, WEST DRAYTON, MIDDLESEX 
a 14 miles from London) 
(16 Beds) 

Applications are invited for the post of Sister, 
S.R.N., S.C.M. or Part | Midwifery, for alternative 
day and night duty, also Two Assistant Nurses, 
Rushcliffe Scale. Federated Superannuation 
Scheme in force. Apply, with ful! particulars, to 
Matron. (1393) 


METROPOLITAN BOROUGH OF FULHAM 
SISTER MATERNITY HOME 

Applications are invited from State-Registered 
Nurses holding the Certificate of the Central 
Midwives’ Board for the position of Sister at the 
Council's Maternity Home, which has 30 beds and 
is a Part II Training School. The salary will be 
in accordance with the recommendations of the 
Midwives’ Salaries Committee. 

Applications, giving particulars in tabular 
form of date of birth, whether married, single or 
widowed, nationality, training, qualifications 
and present and past appointments, together 
with copies of two recent testimonials and endorsed 
* Sister,” must be received by me not later than 
10 days after the date this advertisement appears. 
Town Hall, CYRIL F. THATCHER, 
Fulham, S.W.6. Town Clerk. 
April, 1947. (1399) 


ILFORD COUNCIL b= pemmaaate HOME 
(5 3eds) 

saplicates  o. invited for appointment of 
Midwitery $ 

Salary is “ ened with the Rushcliffe 
Scale, with an additional allowance of 20 per cent. 
on cash salary. 

The Home is a training school for Part I of the 
C.M.B. examination. 

All applications in writing, giving experience, 
age, qualifications and particulars of training, to 
be made immediately to the Medical Officer of 
Health, Public Health Offices, Valentines Mansion, 
Ilford. (1412) 


THE GUEST HOSPITAL, DUDLEY 
VOLUNTARY GENERAL HOSPITAL 
RECOGNISED TRAINING SCHOOL FOR 
NURSES 
Children’s Ward Sister required (S.R.N. and 
R.S.C.N. preferred). Rushcliffe Scale of Salaries. 
F.S.S. in force. 46-hour week. Apply to Matron, 
with full particulars. (1414) 


KENT COUNTY COUNCI 

COUNTY HOSPITAL, MINSTER, 'SHEPPEY 

Holiday Relief Ward Sister, S.R.N. (and prefer- 
ably S.C.M.), required for six months at the above 
Hospital. 

Salary according to service within the appropri- 
ate Rushcliffe Scale, £160—/220 a year, plus long 
service increments of £20 where applicable (plus 

5 if holding Part I S.C.M. or £10 if holding 
arts I and II S.C.M.). 

Full residential emoluments. Uniform. Super- 
annuation. Medical examination necessary. 

Application forms and further particulars 
obtainable from the Matron at the Hospital, to 
whom completed applications should be sent as 
soon as possible. 

County Hall, W. L. PLATTS, 
Maidstone. Clerk of the County Council. 
April 24th, 1947. (1598) 




















Call or write— 





THE LONDON COUNTY COUNCIL 
NURSING RECRUITMENT CENTRE 
is open Mondays to Fridays from 9.30 a.m. to 5 p.m. (Tuesdays 
and Thursdays to 8 p.m.) to advise, help and offer vacancies 
in all grades of nursing and domestic positions in the London 
County Council Hospitals and Nurseries. 


The —— py dp eteeye Centre (B), 
County Hall, 
Westminster Bridge, S.E.1. 





(188) 














CONNAUGHT HOSPITAL 
WALTHAMSTOW, E.17 
(VOLUNTARY HOSPITAL) 
(RECOGNISED TRAINING SCHOOL) 
Sister required for holiday relief duties. Please 
apply, with testimonials or names of referees, to 
Matron. (1404) 


PRESTON AND COUNTY OF LANCASTER 
QUEEN VICTORIA ROYAL INFIRMARY 

Sister required to take charge of Private Wards. 
Apply, with names for reference, to the Matron. 
(1485) 








KENT COUNTY COUNCIL 
COUNTY HOSPITAL, HOTHFIELD 
NR. ASHFORD 


Ward Sisters (Resident or Non-resident) required 
at the above Hospital, for the nursing of chronic 
sick. 

Salary according to service within the appropri- 
ate Rushcliffe Scale (Resident), £160—,220 
year, plus long service increments of £20 where 
applicable, and full residential emoluments. 
(Non-Resident), £160—{220 a year, plus long 
service increments of £20 where applicabie, and 
living-out allowance of £100, plus emoluments 
valued at £20 a year. Uniform. Superannuation. 
Medical examination necessary. 

Application forms and particulars obtainable 
from the Matron, Mrs. Moyes, at the Hospital, 
to whom completed applications should be sent 
by May 13th, 1947. 

County Hall, W. L. PLATTS, 
Maidstone. Clerk of the County Council. 
April 24th, 1947. (1511) 








CITY OF MANCHESTER 
MPSALL HOSPITAL 


TRAINING SCHOOL FOR 


CR 
(RECOGNISED 
GENERAL NURSING AND MIDWIFERY) 


Ward Sister for chronic sick ward. Must be 
State-Registered, general trained. 

itaff Nurses, S.K.N., required for general wards 
and for chronic sick wards. 

Staff Midwives (Resident) required. 
S.R.N. and S.C.M. 

Midwifery Training. Vacancies exist now for 
pupil midwives to take Part | midwifery training. 
For State-Registered Nurses the course is of six 
months’ duration and for other pupils it is of 
18 months’ duration. 

Student Nurses required, aged 18 years or over. 

Male Staff Nurses required. 

Rushcliffe Committee Salaries and Conditions 
of Service. Manchester Corporation 
annuation Scheme. 

Applications are to be addressed to the Matron, 
Crumpsall Hospital, as soon as possible. (1481) 


Must be 





THE BOLTON ROYAL INFIRMARY 
LANGS. 


(245 Beds) 
Applications are invited for the post of Sister 
for a small Female Orthopaedic Ward. Salary 
and Conditions of Service according to Rushcliffe 
Recommendations. 
Apply, giving full particulars of training, to 
Matron. (1454) 





KING coun Vil HOSPITAL 


Sister for Female Medical Ward required. 
Must be §.R.N. Salary in accordance with the 
Rusheliffe Report. Federated Superannuation 
Scheme in force. Apply, giving full particulars, 
to the Matron. (1465) 


‘ibe given 


Super- age 





DERBYSHIRE COUNTY COUNCIL 
MIDWIFERY SISTER 

Applications are invited for the post of Mid- 
wifery Sister at Darley Hall County Maternity 
Home, Darley Dale, Matlock, which has accommo- 
dation for 20 beds. The salary and emoluments 
are in accordance with the Rushcliffe Com- 
mittee’s recommendations. Board and laundry 
are provided, and an allowance is made for 
uniform. The post will be subject to the Local 
Government Superannuation Act, 1937, and the 
successful candidate will be required to pass a 
medical examination. Forms of application may 
be obtained from the undersigned to whom they 
should be returned completed, together with 
copies of not more than three recent testimonials, 
as soon as possible. 
County Offices, J. B. S. MORGAN, 
St. Mary’s Gate, County Medical Officer. 
Derby. (1448) 





PRESTON AND COUNTY OF LANCASTER 

QUEEN VICTORIA ROYAL INFIRMARY 

Sister required in the Children’s Ward. Candi- 
dates must be S.R.C.N. in addition to S.R.N., 
and should have had good experience in a Children’s 
Hospital. Apply, with Matrons’ names for 
reference, to the Matron. (1482) 





COUNTY BOROUGH OF BELFAST 
MUNICIPAL HOSPITAL FOR CHILDREN 
GREENISLAND 

The Belfast Corporation invite applications for 
the appointment of Sister to the Resident Nursing 
Staff of the above Hospital. This vacancy arises 
from increase of establishment. 

Applicants must be General Trained State- 
Registered Nurses with wide Hospital experience : 
if not already registered, the successful candidate 
must become so on appointment. Preference will 
to those possessing R.S.C.N. or 
Orthopaedic Certificates. 

Preference will also be given to ex-service 
candidates possessing the required qualifications, 
provided the appointing authority is satisfied 
that such candidates can, or within a reasonable 
time will be able to, fill the post efficiently. 

The salary and emoluments will be in accordance 
with the Report of the General Nurses’ Committee 
for Northern Ireland. In addition, travelling 

allowance of 4/- per week is granted for off-duty 
journeys to Belfast. 

Applicants not already in the service of the 
Corporation should not be more than 45 years of 


Forms of application can be obtained from the 
Medical Superintendent Officer of Health, 
Room 53, City Hall, Belfast. Applications, with 
copies of at least three recent testimonials, must 
be delivered to, or posted so as to arrive at, the 
office of the undersigned not later than 4 p.m. on 
Monday, May 12th, 1947. 

City Hall, JOHN DUNLOP, 
Belfast. Town Clerk. 
April 24th, 1947. (1449) 





BERKSHIRE urn COUNCIL 

Sister R.M.P.A.) fequired at 
HUNGERFORD INSTITU TION. Salary in 
accordance with the Rushcliffe recommendations. 
Applications to be made in writing to the County 
Public Assistance Officer, 3, Abbot’s Walk, 


Reading. 
H. J. C. NEOBARD, 


Shire Hall, 
Reading. Clerk of the Council. 
(1548) 








Vacancies for $.R.N’s. 
exist at the following Training Homes:— 
CENTRAL HOME, 1 Princes Road, 
DERBY HOME, Brookside Avenue, 

A OME, 16 


WSHAM PA 


Rushceliffe salaries. 

Applications should be addressed to 
or 'to the General Secretary 
1 Princes Road, Liverpool, 








LIVERPOOL 


CANDIDATES FOR QUEEN’S ROLL 
to train for the Roll as Queen’s Nursing Sisters 


14. 
Mersey Road, _lavereen. 17. 
NORTH HOME, 126 Kirkdale Road, Liverpool, 
NE RK HOME, 2 Newsham Drive, . 6. 
H.V. Scholarships are available free, after training, to 
Participating Institute of F.S.S., and ideal conditions. 
the Superintendent of the Home concerned, 
: Liverpool « Queen Victoria District Nursing Association, 


Liverpool, 8. 
Liverpool, 


selected applicants, 


(x916) 











NURSING TIMES, MAY 3) 


LANCASHIRE COUNTY COUNGK, 
EDUCATION COMMITTER 
RESIDENTIAL SPECIAL ‘colo 
mS ty. TOWER 
BROUGHTON-IN- FURNESS 
APPOINTMENT OF ASSISTANT 0 
MATRON ’ 

Applications are invited for the above 
ment from State-Registered Nurses who 
considerable experience in Children’s 

The above Special School will provides’ 
modation or 35 delicate children pw) ise 
to open in June, 1947. 

Salary and Conditions of Service wel 
a Ward Sister in accordance with the R * 
the Rushcliffe Committee. 

The successful candidate will be 
pass a medical examination and to cps 
to the Superannuation Fund of the La. 
County Council. 

Forms of application may be ob 
the County Medical Officer of Health's 
and Medical Department, County Offices, P 
to whom they must be returned not later 
Monday, May 19th, —_. 

County Offices, ADCOCK, 
Preston. Clerk - the County (y 
April 25th, 1947. (ug 


THE GUEST HOSPITAL, DUDLEY 
VOLUNTARY GENERAL HOSPITY, 
(RECOGNISED TRAINING SCHOQ 
FOR NURSES 

Ward Sister required for holiday relief; 
June Ist to October Ist. Rushcliffe Sop 
Salaries. 46-hour week. Apply to Matns 
whom further particulars may be obtaing 
(MR 


COUNTY BOROUGH OF MIDDLESBi 
WEST LANE ISOLATION HOSPITAL 

Applications are invited for the post of 
Sister on the Scarlet Fever Ward of th 
Hospital. 

Candidates should be State-Registered \ 
and Registered Fever Nurses. 

The Salary and Conditions of Service wy 
according to the Rushcliffe Nurses’ Commit 

Applications should be sent to the My 
West Lane Isolation Hospital, Middleshy 
immediately. 
Municipal Buildings, 
Middlesbrough. 











BERKSHIRE COUNTY COUNCIL 
WINDSOR EMERGENCY HOSPITAL 
NURSES 
invited the fol 


are for 


Applications 

appointments : 
Staff Nurses, S.R.N., and Assistant 
also Ward Sisters. 

Salary and conditions are in accordance wit} 
Ministry of Health, C.N.R. Regulations, « 
Rushcliffe Recommendations. 

Apply, in writing to the County Public 4 
tance Officer, 3, Abbot’s Walk, Reading. 
Shire Hall, H. J. C. NEOBARD, 
Reading. Clerk of the Cound. 

(6 


BERKSHIRE COUNTY COUNCIL 
WALLINGFORD INSTITUTION 

Ward Sister (S.R.N., S.C.M.) and Male 
Nurse (preferably qualified, but applicants 
R.A.M.C, or similar experience will be consider 

Applications are invited from married om 
F urnished quarters with all conveniences prov 

Salaries are paid in accordance with the & 
cliffe recommendations. 

Applications to be made in writing to the@ 
Public Assistance Officer, 3, Abbot's ¥ 
Reading. H. J. C. NEOBARD, 
Shire Hall, Clerk of the Council. 
Reading. (1 








BERKSHIRE COUNTY COUNCIL 
NURSING VACANCIES 
Applications are invited for the fol 
appointments :-— 
Maternity Ward Sister at MAIDENH 
Institution. 
ard Sisters at NEWBURY, WALLINGH 
and WOKINGHAM Institutions. 
taff Midwives at NEWBURY, WALLS 
FORD, WOKINGHAM, MAIDENHEAD 
WINDSOR Institutions. 
Staff Nurses for the WOKINGHAM Instit 
it Nurses (Female), at NEWSU 
WANTAGE, WINDSOR and WOKING 
Institutions. 
Assistant Nurses (Male), at WANTAGE 
WINDSOR Institutions. 
Applications to be made in writing © 
County Public Assistance Officer, 3, AM 


Walk, Reading. 
J. C. NEOBARD, 


Shire Hall, 
Reading. Clerk of the os 





HORSHAM HOSPITAL 
Ward Sister required. S.R.N. Rusheiifie 
F.S.S. in force. Apply, Matron. 











CLASSIFIED ADVERTISEMENTS 
CONTINUED ON PAGE XI 
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SATURDAY, MAY 3, 1947 


EDITOR:-MISS K. F: ARMSTRONG, S.R.N,, S-C.M., DIPLOMA IN NURSING, LONDON UNIVERSITY 


A Crowded Century 


HE Public Health Section have decided to give up their 
Spring Quarterly number of the Nursing Times this 
week to the celebration of the centenary of public health 

work, since it is just 100 years since the first medical officer of 
This is very helpful for 
it is difficult for the modern nurse to realize what the public 
health services have done and are doing for the nation. Yet 
it is very desirable that not only public health nurses, but all 
nurses should know something of their evolution, especially at 
this moment when we stand on the threshold of the new era 
that the coming into force of the National Health Service Act 
will introduce next year. 

The Act is, of course, rather a medical than a health act in 
the strict sense of the word. It deals more with the cure than 
with the prevention of disease, though the fact that it should 
make early treatment easier for all to obtain will have far- 
reaching repercussions. Further, both Mr. Willink and Mr. 
Bevan, as Ministers of Health, have stressed the desirability of 
the health centre becoming not only a centre for treatment, but 
rather a centre to which people will gradually form the habit 
of going for regular overhaul so that a breakdown in health is 
prevented rather than cured whenever possible. The public 
health services are essentially preventive and it is no easy matter 
for the individual to-day to realize how much disease and death 
have been prevented in the hundred years during which the 
health services of the country have been gradually growing and 
establishing themselves as an essential part of the national 
economy. 

One hundred years ago, in the 1840-1850 decade, England 
was experiencing the worst results of the industrial revolution. 
Much of her population was crowded into the manufacturing 
towns; there was no transport for the worker; the workers’ 
houses were built “‘ back to back,’’ with no gardens for growing 
fresh vegetables. Overcrowding was common and the fact 
that many diseases were due to germ infection had yet to be 
proved. Since the cause of disease was unknown,. infections 
such as cholera and typhoid fever were rife—the last “ plague ” 
in London, which occurred in 1854, was, in fact, an outbreak of 
cholera and was due to waterborne infection, resulting from 
sewage contamination of the part of the River Thames from 
which the water came. In those days, streets were cobbled and 
rough, and householders thought nothing of tipping their refuse 
into them. Under these conditions, life in the towns, especially 
for the factory workers and their families, was associated with 
a great deal of disease and the physique of the average man 
and woman deteriorated. 

The first medical officer of health was, therefore, appointed 
by the City of Liverpool, on January 1, 1847 (see page 288), and 
the next year London followed suit. District nurses also came 
into the field in Liverpool in 1859, through the work of William 
Rathbone; though their work was essentially curative at first, 
they helped by example and by precept, to raise the level of 
hygiene in the homes they visited. They were followed by 
“health visitors’ or ‘‘ health missioners ’’ towards the end of 
the century and all local authorities have had to provide these 
health workers since 1915. The health visitors are essentially 
the teachers of healthy living in the home. At first, they were 
concerned chiefly with infant care, but gradually care of the 
mother came into their hands and to-day, the new National 





Health Service Act extends their activities to cover the health 
teaching of the whole family in the home. 

The results of 100 years of public health work are very obvious. 
Cholera, typhoid and typhus fever are rare diseases and any 
outbreaks which do occur are quickly checked. Smallpox had 
become practically unknown till the rapid transport of the 
present day made it possible for it to be brought to this country 
from the East where it remains a common disease. There have 
been 15 separate introductions of Asiatic smallpox during 1946 : 
careful following up of contacts and vaccination, however, have 
resulted in only 40 persons becoming infected. Thirty-three 
cases have already occurred this year, 15 at Grimsby, and others 
at Stepney, Scunthorpe, Doncaster and Bilston. They include 
a doctor, vaccinated only in infancy, and a nurse who had never 
been vaccinated. New York has also had several cases recently. 
In the light of this knowledge and the fact that vaccination 
becomes no longer compulsory under the new Act, it is well for 
nurses to remember that Frazer and Stallybrass say in their 
Textbook of Public Health: ‘“‘ The practice of vaccination, 
introduced by Edward Jenner, has done more to save human life 
than any other simple medical prophylactic invention.”’ The 
fact that compulsory vaccination is to end does not mean that 
vaccination is discredited: it has, in this country, largely 
abolished the disease, so that the need for protection only arises 
under certain circumstances, but this might no longer be true 
if the population as a whole were unprotected. Voluntary 
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protection is, however, better than compulsory protection as 
now carried out, and it is wiser for all to be vaccinated calmly 
when there is little risk, than in masses when there is a smallpox 
scare and the treatment has to be carried out in “rush” 
conditions. 

More recently immunization against diphtheria has had equally 
remarkable effects in reducing both the incidence of this disease 
and the deaths which it causes. Diphtheria, in spite of the success 
of treatment by anti-diphtheritic serum, remained until recently, 
the most important cause of death among young children of the 
ages 1-5 and 5-10. Its prevention is, therefore, a matter of vital 
interest to the mother and father and to the nation. In the week 
ending April 5, 1947, there were only 184 notifications of 
diphtheria in the whole of England and Wales with five deaths. 
In the same period there were 995 cases of scarlet fever, 8,343 of 
measles and 1,775 of whooping cough. 

The deaths from diphtheria during the whole of the year 1945 
were 720, and in 1946, 444; in 1939, the corresponding figure 
was 2,130. Immunization against diphtheria is, therefore, as 
important in saving child life at the moment as vaccination, and 
both are desirable. The health visitor and other members of the 
public health team in the home can play an important part in 
this aspect of public health work. 

+ + + 

From the health visitors’ and midwives’ point of view, nothing 
is more outstanding than the fall which has occurred in the 
infant and maternal mortality rates. The infant mortality rate 
during the last half of the nineteenth century was always between 
150 and 200 per 1,000 births : in the years 1896-1900, the average 
rate was 189 per week in Liverpool and 156 over the whole 
country. The first 50 years of this century have seen a steady 
improvement. In Liverpool, in the period 1911-1915, when the 
health visitor first became universal, it had fallen to 137: by 
1921-1925, it was only 100: in 1931-1935, it was 89: from 1941- 
1945, it had fallen to 50.24: and in 1946 the Liverpool figure 
had reached the record low level of 43 per 1,000. This is a 


remarkable achievement, especially the fall through the war 
years from 72 per 1,000 in Liverpool, in 1938, and 53 over the 





. 

Doctors’ and Nurses’ Memorial 

THE annual service held on St. George’s day was the occasion, this 
year, of a most moving service at St. George’s Hospital. A plaque, 
in memory of the doctors and nurses who lost their lives in the service 
of their country, was unveiled and dedicated. The gift of the staff, 
the plaque was unveiled by the matron, Miss Helen Hanks, who has 
herself given 37 years’ service to the hospital; the dedication of the 
plaque was performed by the Reverend R. Moline, Archbishop- 
designate of, Perth, Australia, who was Vicar of St. Paul’s, Knights- 
bridge, throughout the war. The service was one of triumph, not sad- 
ness. The Right Reverend The Lord Bishop of St. Albans gave the 
address and spoke on the glorious hope of the resurrection, the promise 
of which is renewed each Eastertide. The music and hymns were most 
happily chosen and were led by the organist, a surgeon, with a choir of 
doctors and nurses; the spring flowers and the beauty of the hospital 
chapel added to the note of joyful thanksgiving. 


Enter the Medical Officer 


As is pointed out in an article on page 288, it was a hundred years 
ago that the first medical officer of health in the world took up his 
duties. He was William Henry Duncan, an Edinburgh medical 
graduate and lecturer in jurisprudence at the Liverpool medical 
school, and he was appointed under a private Act of Parliament 
sponsored by the Liverpool Corporation in 1846. The section of the 
Act which defined the duties of the medical officer of health is generally 
thought to have been drawn up by Duncan himself and it served as 
a model for subsequent National legislation. Professor Frazer, the 
present medical officer of health for Liverpool, pointed out in a recent 
Chadwick lecture that Duncan did not know the true cause of the 
spread of epidemics. It seems probable, Professor Frazer said, that 
the typhus epidemics which devastated Liverpool in the first quarter 
of the 19th century were fly-borne, yet Duncan never mentioned the 
fly menace, although he realized the proper cure for epidemics—good 
housing and cleanliness. Lord Amulree, the doctor-peer, thought 
this was something which should give one to think in the present 
age of exact science. So it is, though, of course, one does not want 
to push the argument too far; so often wrong deductions lead only 





,during the last decade. 
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whole country the last year of peace, to the present figure which 
is not much more than half the previous total. Even so, qa 
comparatively large number of deaths still occur among the 
newly born in the first month of life and leave a field for fregh 
endeavour which needs to be one of the chief centres of attack 
among all concerned if further drastic improvement is to follow 
and England is to lead the world. At present New Zealand 
has this honour, we believe, her figure being only 32 deaths 
among 1,000 infants. 

In maternal mortality there has also been a striking advance 
Previously the figures had varied jp 
narrow limits between the lowest figure 3.81 per 1,000 births ijn 
1921 and the highest 4.60 in 1934, although the Queen’s Nurses 
figures had always been outstandingly low and in the neighbour. 
hood of 2 per 1,000. The fall has been, of course, in part, due to 
the introduction of the sulphonamides and penicillin and the 
subsequent fall in the deaths from sepsis which was the largest 
single cause of death often accounting for more than a third of the 
total. Towhat extent the fall is also due to the priority distribution 
of milk and vitamins to mothers, and the general rise in wages 
during the war, it is difficult to determine. There has, however, 
been a fall in deaths from other causes as well as in the deaths 
from puerperal sepsis which used to account for 1 or 2 deaths 
in every thousand cases, but now accounts for a very small 
proportion. The deaths from sepsis in 1944 were 0.28 per 1,000 
only. 

It is well té take stock of all these figures at intervals: they 
are definitely milestones in the road of progress. Progress there 
has certainly been and now before us stretch the possibilities 
of further advance under the National Health Service Act which 
makes changes in every field of nursing work. On the public 
health nursing side, the putting of the local health services 
under the larger local authorities is one of the most important, 
It will be for the medical and nursing staffs to see that this 
results in a levelling up and not a levelling down. There will 
be, undoubtedly, great scope for all members of the health team 
under the new Act and we wish we could look forward another 
hundred years to see the state of the public health in 2047. 





to wrong conclusions and all the early sanitary pioneers did not arrive 
at the right-conclusion by luck—John Snow, for instance, pointed out 
that a cholera outbreak in London was caused by water from a certain 
pump, though he knew nothing of the bacterial origin of disease. 
Frequently, the medical officer of health is forgotten until there is 


an epidemic; then he comes in for all the blame. On this, his centenary, 
we salute him as he deserves—as one of the guardians of the nation’s 


health. 
. . 

Hospital Extensions at Dartford 
THE formal opening of the new extensions to the Joyce Green 
Hospital, Dartford, was held on Monday, April 21. The beautifully 
arranged grounds set out with both familiar and rare flowering shrubs, 
and the spring flowers already out, made an attractive sight. Mr. 
A. Reginald Stamp, chairman of the Hospitals and Medical Services 
Committee of the London County Council, declared the extensions 
open and said how pleased he was to share in the celebrations as 
it was his first experience' of opening new hospital buildings since the 
war, and this meant a real step away from war and devastation. 
Although the wards had been built before the war they could not be 
used as they were glass cubicle wards. They were now opened as 
children’s and neurosurgery wards and a physiotherapy unit. The 
extensions included also 2 clinics, a main operating theatre, additions 
to the nurses’ home and the matron’s bungalow. Sir Alan Daley, 
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Medical Officer of Health, London County Council, also spoke and 
inted out the growth of the hospital from the smallpox building 
of 1903 to the present first-class general unit of over 1,000 beds. 


A Happy Home 


FoLLOWING the opening, visitors, who included the Mayor and Mayoress, 
were taken over the new buildings, the cubicle wards were much admired 
being light and gay with flowers. In the physiotherapy unit a variety 
of equipment was on show, and in another room excellent photographs 
and diagrams of brain surgery were being explained. In the operating 
theatre waggons were laid up for various operations and the American 
pattern table was demonstrated. The nurses’ home was most attractive: 
the sisters’ sitting room was very pleasant and in addition to the usual 
rooms a small kitchen is provided on each floor for making tea, and 
in the utility room there was even a wringer! After a very pleasant 
tea in the nurses’ dining room the hospital dramatic society were 
giving a performance of ‘‘ Blithe Spirit '’ and the day ended with a dance 


. . . 

American Hospitality 

A FURTHER party of nurses attending the Congress in America 
will be leaving from Waterloo on Saturday afternoon for their voyage 
on the “Queen Elizabeth.’”” Members of the American Nurses’ 
Association will meet them on arrival in New York! This is the first 
assembly since 1937 and the first to be held in the United States since 
1901: more than 10,000 nurses, health leaders and student nurses 
are expected to attend from thirty-two nations. The hospitality of 
Americans is world famous and in addition to their hospitality, we 
now hear that the sum of 40,000 dollars is being raised by American 
nurses to defray the travelling and living expenses of members from 
foreign countries who are unable to bring out sufficient funds from their 
own countries, and foreign nationality groups in the United States 
are giving contributions to enable nurses from their homelands to 
attend. This is a most generous and practical way of furthering 
goodwill and increasing international friendship. 


Waterworks Centenary 


ANOTHER important public health centenary falls this year. The 
Waterworks Clatises Act, received the Royal Assent on April 23, 1847, 
and last week, at a dinner to celebrate the event,. held under the 
auspices of the British Waterworks Association, the Prime Minister 
was the guest of honour. The importance of a plentiful supply of clean 
water is perhaps only realized to the full, when, as sometimes happened 
during the war, it is cut off. Much progress has been made in the past 
hundred years, though there are still country districts without water 
“laid on.” The lesson so tragically taught by the Croydon typhoid 
outbreak of 1935 is that vigilance is necessary even with modern methods. 


Negotiating Committee 


TuE Negotiating Committee of the medical profession in England 
and Wales is continuing its meetings with Mr. Bevan, Minister of 


Health. The committee, which includes representatives of the 
Royal Colleges and the British Medical Association, resumed 


contact with the Minister over the subject of the draft health services 
regulations under the terms of the resolution passed at a Special 
Representative Meeting of the British Medical Association on 
January 28. As we have already reported, this resolution made it 
clear that negotiations should be resumed on the understanding that 
they would be comprehensive in their scope, that the possibility that 
they might lead to further legislation should not be excluded, and that 
after their conclusion another plebiscite of doctors should be taken on 
the issue of entering the service. That negotiations have been resumed 
1s a welcome sign. The British Medical Association, which desires to 
secure for the people the best possible health service, passed its resolu- 
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Left : H.R.H. The Duchess of Kent having a talk with a small patient in 
the Belfast Hospital for Sick Children. Below : Miss Helen Hanks, matron 
of St. George’s Hospital, unveiling a plaque in memdéry of the nurses and 
doctors who gave their lives in the last war. With Miss Hanks are Dr. A. 


Feiling, M. B., B.Ch., F.R.C.P., who was Dean of the Medical School for 
many years, and the Rev. Anthony Rouse, Chaplain to the hospital 


























Minister 


tion following the more conciliatory attitude of the shown 
in his reply to the letter from the Presidents of the Royal ¢ 
There must be a spirit of give-and-take and doctrinaire considerations 


must not be allowed to stand in the way of proper medical service 


Boarding Schools Criticized 


Dr. J. L. Burn, M.A., M.B., M.R.C.P., medical officer of health for 
Salford, criticized boarding schools when he spoke at the Roya! Insti 
tute of Public Health and Hygiene in London the other day. He was 
emphasizing the too often overlooked importance of the home life to 
the child. Children at day school were physically as well as mentally 
better.. Children at a school camp had been found not to increase 
in weight in the same degree as town children. Nursery schools were 
good but there should not be a hard-and-fast rule I suggest that 
there is some influence in family life which does decided good to the 
health and life of the child.’” He quoted Florence Nightingale who said 
that the way of improving children’s health lay in the homes. That 
was nearly half a century ago. The same year Manchester appointed 
the first health visitor. Miss Nightingale herself chose the ‘‘respectable 
working woman’ who filled this post. Of the future, Dr. Burn said, 
‘The health visitor should have a smaller district... Dr. Burn 
has produced a welcome scientific counterblast to the great deal of 
rather muddled thinking about the merits of boarding schools 


Part Time Mental Nurses in Scotland 


NEw rates of pay for part-time nurses and other workers in mental 
hospitals in Scotland as from April 1, have been announced by the 
Department of Health for Scotland. The rates are 2s. 8d. an hour for 
the qualified mental nurse, 2s. 5d. an hour for nursing assistants, 
ls; 1d. for women with six months’ hospital nursing experience and 
Ts. 8d. for other women. A weekly limit has been set, however, for 
each group: for the qualified hospital nurse, £3 4s., {2 18s. for the 
nursing assistants, {2 6s. for the third group and £2 for the last group. 
24-hours per week is the maximum which the part-time nurse is per- 
mitted to work. A meal will be provided free for every four hours of 
duty performed in one day. Details of uniform, leave and sick pay are 
to be decided by the hospital authorities. Another important recom- 
mendation is that payment for overtime is now to be made for all 
hours in excess of 96, instead of 100 per fortnight, as from January 1, 
though the Wheatley committee considers that as soon as possible the 
normal working hours should be 96 per fortnight and that additional 
time necessitated by circumstances should be compensated by off duty. 


Postponed 


As this is a public health number and as so much topical material 
of special interest to public health nurses has reached us, we are holding 
over the answers to State Examination questions for student nurses and 
the next section of our series of pathological specimens, ‘‘ Learning by 
Seeing.”’ Both these features will be resumed next week. 


THERE IS STILL TIME TO USE YOUR VOTE IN THE ROYAL 


olleges 
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At the welfare centre the health visitor takes particulars before giving advice 
and instruction 


ANUARY 1, 1947, was the centenary of the appointment of 
the first medical officer of health, an event of some im- 
portance to all engaged in public health. Liverpool had 

the honour and the physician appointed was William Henry 
Duncan. His work, with that of Edwin Chadwick and John 
Simon—the latter was appointed the first Medical Officer of Health 
of the City of London in 1848—marked the beginning of the 
‘sanitary era’’ in Great Britain, and determined the course 
which the public health service was to follow during the next 
hundred years. 

Organized health visiting did not begin until several years later— 
1862—when it became an activity of members of the Ladies Health 
Society of Manchester. The story of the development of health 
visiting is part of the social and public health history of the last 
century, linking the “‘ hungry forties’ of the nineteenth century, with 
those of the twentieth, perhaps te be known to future generations by 
a title equally descriptive ef the economic difficulties of our time. 


The Health Visitor of Yesterday 


Health visiting is an essentially British conception and the British 
health visitor had, until recently, no counterpart in Europe or America. 
Although ‘‘ maternity and child welfare’ and “ health visiting ’’ are 
to-day practically synonymous terms, their origins belong to different 
periods. The earliest efforts were devoted to the saving of infant life 
only—the welfare of mother and child is a comparatively recent 
combination. 

Infant welfare work began in 1739, as a voluntary effort to care for 
foundlings, mostly of illegitimate birth, in the City of London. In 
that year, Thomas Coram founded the Foundling Hospital. During 
the next hundred years the industrial revolution reached its peak. 
The mechanical inventions of Hargreaves, Arkwright and Crompton 
altered the whole process of cotton manufacture. When Watt intro- 
duced the steam engine and Cartwright the power Ioom, the factory 
system became intensified and, after a temporary displacement of 
hand labour, more and more workers were needed to look after and 
work the machines. This demand for factory labour brought to the 
northern manufacturing towns, numbers of men and women hitherto 
engaged in agriculture in rural areas, and houses were hurriedly built 
in the neighbourhood of factories to house them. These shoddy 
houses remained the hard core of our housing problem for many years. 

Included in the many evils which resulted from this rapid movement 
of labour, was the loss of “ tradition ’’ amongst the womenfolk. To- 
day we may scoff at the co-called wisdom of the older women members 
of a family, but a hundred or more years ago, the rearing of children 
and the management of a home was a skilled art handed down from 
mother to daughter by example and precept. When the younger 
women left their villages to come into industry for the first time, this 
knowledge of house management and child rearing was lost. It was 
soon realized that maternal ignorance and neglect, added to poverty, 
made the position of the child very bad indeed. 

In 1840, children of five could work sixteen hours a day in a factory 
—that children should not work is a comparatively modern conception. 
During the second half of the century one in every three children 
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THE HEALTH VISITOR— 
PAST. PRESENT AND 


FUTURE, 


By J. Me LAY CALDER, M.B.E., S.R.N., 
S.C.M., H.V. Gertificate, Principal Matron, Public 
Health Department, London County Council 


born, died in their first year. In 1899 the infant mortality rate was 
163 per thousand live births. In 1945 it was 46. 

Perhaps it was fitting that Manchester—the cradle of the textile 
industry—should be the first of the rapidly growing towns to recognize 
the need for the teaching of household skills and child care to women who 
had been deprived by their transfer, from a rural to an industrial economy 
of any opportunity of learning them. The local Ladies’ Health Society, 
a voluntary association, began its ‘‘health visiting’’ by the distribution 
of tracts on health subjects. Members were soon to learn that leaflets 
could be circulated, but people could not be compelled to read them, 
The next step was the appointment, in 1862 of two paid “ visitors,” 
whose duty it was to give simple home instruction in domestic hygiene 
to mothers, and to distribute soap and disinfecting powder. These 
first health visitors were ‘‘ respectable working women ”’ with proved 
experience of housekeeping and their pioneer work was evidently 
successful, for soon their numbers were increased and the local health 
authority made substantial contributions towards the cost of their 
employment. 


‘Lady Health Missioners ”’ 


By 1890, the importance of attacking more forcibly the appalling 
mortality amongst infants was being recognized, and in that year the 
work of tbe health visitors was brought under the direction of the 
médical officer of health. In 1892, Buckinghamshire County Council 
appointed ‘‘ three lady missioners” to give home instruction in child 
welfare. The step was taken on the initiative of Florence Nightingale, 
who arranged also that the Technical Education Committee of the 
Council should organize a course of instruction, followed by an 
examination. This was the first attempt to prescribe a training for 
health visitors. Miss Nightingale thought highly of the possibilities 
of health visiting, and foresaw that it would “ create a new profession 
for women.” In 1892, the Worcestershire County Council appointed 
five ‘‘lady health missioners ” and early in the present century the 
number of local authorities appointing health visitors—many with the 
sanitary inspectors’ certificate—rapidly increased. 

In his Annual Report, 1903, Dr. Bostock Hill, medical officer of 
health of Warwickshire, said: ‘‘ The most memorable step taken by 
the County Council to guard public health was undoubtedly the 
appointment of a health visitor. . . . She found an ample field for her 
work, In thus carrying sanitation into the hame, I believe we have 
not only an important, but almost the only means of improving the 
health of the people.” 

The same year saw the appointment of the first school nurses by the 
London County Council. Their appointment followed the publication 
of a report by a government commission of enquiry appointed to 
investigate the rejection on medical grounds of large numbers of men 
who had presented themselves for military service during the Boer 
war. The conditions revealed focussed public attention still further 
on the need for conserving child life and promoting the health of the 
school child. 


Schools for Mothers 


A National Conference on Infant Mortality held in London in 1906, 
under the chairmanship of John Burns, President of the Local Govern- 
ment Board, gave a powerful impetus to the establishment of child 
welfare centres throughout the country by voluntary associations, 
calling them ‘ Schools for Mothers.” Their main function was the 
instruction, with medical consultations, of the mother in what is now 
called mothercraft, and the supervision and periodical weighing of the 
baby, by health visitors, who continued to supplement their clinic 
work by home visiting. 

A recent editorial in Mother and Child, the journal of the National 
Council for Maternity and Child Welfare, said : ‘‘ Many of us tend to 
forget that the source and origin of maternity and child welfare was 
the health visitor; she existed before the clinics. She started her work 
when, a lone individual trailing from door to door, she had little of the 
support that now stands behind her. . . . The health visitor is something 
more than a nurse. She is a welfare officer who has expert knowledge 
of the care of children. It is her welfare knowledge that is so important 
to-day, and on which she would do well to specialize.”’ 

Certainly if we look back we shall see what it was that united and 
homogenized all the early efforts at infant welfare—the milk depots 
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in Liverpool, the schools of mothercraft in London and elsewhere, and 
the maternity and cbild welfare centres. All these were independent, 
voluntary conceptions at the start, with variations in their functions 
and in the details of their teaching, but home visiting was found to be 
the keystone. This was recognized in the Notification of Births Act 
of 1915, which made it a statutory duty of public health authorities to 
appoint healtb visitors : this Act was consolidated in the great charter 
for mothers and children, passed in 1918. 


The Health Visitor To-day 


By common consent the success of the health visitor has been due 
to the contact she has been able to establish with the mother in her 
own home thus contributing to the health education of the family. 
Sir George Newman, when chief medical officer of the Ministry of 
Health and the then Board of Education, once said that the health 
visitor had done more to create a health conscience in the community 
than any other agency, and that she had “‘ made the best contribution 
to the education of the British people in healthy living, turning it 
into a diligent educated race that will live and survive.’’ Such high 
praise carries with it heavy responsibilities. 

From being at first mainly concerned with the welfare of the baby 
under one year and later of the child under five, the field of health 
visiting has been constantly extending. Under the Education Act, 
1945, all newly appointed school nurses, from a date to be declared, 
will be required to hold the health visitor’s qualification, granted by 
the Royal Sanitary Institute under conditions approved by the Ministry 
of Health. This extends to all school children in grant aided schools, 
the service which has until now been regarded as for the benefit of 
mothers and young children only. In effect the health service now 
covers all members of the family and the whole span of life from birth 
to old age. an ; 

Shakespeare divided man’s life into seven ages, beginning with 
“the infant muling and puking in his nurse’s arms ”’ and ending with 
the last scene of all, in ‘‘ second childishness and mere oblivion.”” These 
seven age groups are classified by the health visitor rather differently. 
As she sees it, the first is the unborn infant whose health and welfare 
demands the expert care of the expectant mother. The midwife is, 
of course, responsible for the pre-natal care if the mother is to be 
confined at home, but a large number of mothers are now delivered in 
hospitals and the health visitor must therefore help with the prelimin- 
ary arrangements for minding the home and family in the mothers’ 
absence. The second age is the “ wunder-one’’ child, whose survival 
provides the most telling index of the health of acommunity, The third 
age is the “ pre-school” child, a large percentage of whom still enter 
school with preventable physical or emotional handicaps. The fourthage 
is the ‘‘ school-child,’”’ for whom under the new Education Act, medical 
supervision and treatment is now ensured. The fifth age is the 
adolescent or young adult for whom, as yet, there is no health insurance 
provision but around whom all ‘‘ welfare of youth ” schemes revolve. 
The sixth age is the adult—the father and mother who are the centre 
of family life. No one but the health visitor is really interested in the 
general health of women when they are neither expectant nor nursing 
mothers, but how important this is. The health visitor too, as the 
mother’s confidante, is often the first to learn of domestic difficulties 
which, with expert help, can often be smoothed before they harden 
into permanent disharmony. The seventh age, in the health visitors’ 
reckoning, is the aged and infirm, whose welfare and care becomes an 
increasingly urgent national problem. 


Mother’s Adviser 

It will be seen that although the health visitor’s primary function 
is to be the mother’s adviser and the interpreter of health regulations 
and health needs in home, school and health centre, she is also a research 
student and social investigator whose observations and surveys often 
throw valuable light on aspects of human relationships that may have 
been obscure. No less important is her function as the medium through 
whom the result of medical research and scientific discovery—such as 
new light on nutrition and dietetics, immunization, control of infection 
and legislation affecting family life — are conveyed to parents and 
children. 

Being the ‘‘ general practitioner ’’ in the home, and the link between 
health department, social agency, school and home, she must of course 
work in the closest co-operation with other more specialized public 
health and social workers who may be called in to help with special 
family problems and “short-term emergencies.” There is, for 
example, the midwife, when a new baby is coming, the district nurse 
when there is sickness in the family, the psychiatric social worker when 
a child has been showing abnormality of behaviour and is attending 
achild guidance clinic, the moral welfare \vorker, the hospital almoner, 
the probation officer and so on. 

It is sometimes suggested that the health visitor is not a social 
worker, Perhaps, in the narrow sense, as undertaking case work only, 
she is not a social worker but in the wider sense, as embracing all work 
for social betterment, she is a social worker. It may not be amiss to 
quote the statement of the Horder Nursing Reconstruction Committee 
in the Supplement to its Report on Education and Training: “ The 
Committee recognizes and appreciates the separate field of action of 
the trained social worker, but considers that the qualified health 
visitor-school nurse, should deal with health problems in the home 
and should be the medium through®whom the family is referred to the 
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appropriate social worker or organization. . ' . Though the committee 
wishes to emphasize the social aspect of public health nursing, there is 
no wish to give the public health nurse the training designed for the 
social worker, but rather to equip her to collaborate more fully when 
the two meet as qualified professional women.” 

Everywhere the cry to-day is: ‘‘ shortage of health visitors.” 
Although the number trained during the last ten years has steadily 
gone up, the demand for their services increases. This fact makes the 
need for determining what should be the normal case-load of the 
industrial health visitor-school nurse more than ever urgent. As a 
corollary to the recognition of a “ case-load,’’ consideration must also 
be given to the duties at present carried out by highly qualified health 
visitors which might properly be allocated to other less well qualified, 
or differently qualified, nursing and non-nursing peisonnel in order to 
release those best equipped for health educational work. An enquiry 
on “‘ job analysis ’"’ lines might usefully be carried out in selected public 
health departments, in both urban and rural areas. The results might 
be illuminating and make us ask ourselves if the country can afford 
much longer to employ fully trained nurse-midwives as health visitors ! 
In any event, the findings would surely end the sense of harassed 
frustration from which many health visitors suffer to-day because 
their broad training and general adaptability makes them the most 
suitable — and therefore the most frequently called upon—officers in 
a public health department to undertake the hundred and one enquiries 
and special investigations which crop up daily to interfere with routine 
health visiting and create arrears of work. 


The Health Visitor of To-morrow 

How is health visiting likely to develop ? Is the future health visitor 
to be primarily a nurse, a health teacher or a social worker, or as she 
is at present—a compound of all three ? It is to be hoped, in view of 
the demands of the new Health Service, that she will, to a diminishing 
extent, be clinical nurse and social worker, and to a far greater extent 
be a skilled health adviser. 

Clause 24 of the National Health Service Act further widens the 
conception of health visiting by making it “ the duty of every local 
health authority to make provision in their area for the visiting of 
persons in their homes by visitors to be called ‘ Health Visitors,’ for 
the purpose of giving advice as to the care of young children, persons 
suffering from illness, and expectant and nursing mothers and as to 
the measures necessary to prevent the spread of infection."”” What 
exactly is meant by “ giving advice to persons suffering from illness ” 
is not clear. One hopes it does not mean that because of her present 
long basic nursing training, the health visitor is to be required to under- 
take bed-side nursing in the home. This possibility seems to be 
envisaged by the Paediatric Committee of the Royal College of 
Physicians of London in their recently published report which would 
create a more highly specialized *‘ child health visitor ’’ for work with 
both well and sick children only. The recommendation, with others 
in this report, demonstrates very clearly the limited knowledge which 
many doctors possess of the facilities at present available through 
public health departments and the measures adopted to control the 
spread of infection. If this ‘‘ child health visitor ’’ were nursing a 
case of measles or whooping-cough at home, she would not be welcomed 
by the mother of a new baby next door. 

It lends force also to the need for developing an adequate home- 
nursing service for both adults and children, alongside a complete 
midwifery and health visiting service. Recently there has been a 
tendency on the part of some district nursing associations to label 
their district nurses “ family teachers "’ when what is really asked of 
the domiciliary nurse is skilled and sympathetic bedside nursing care 
of the patient under the direction of the family doctor. 

The trend, however, indicates the need, if the health visitor’s 
potential value to the community is to be fully exploited, for her whole 


Giving advice on the care of the “under-ones"’: the health visitor shows the 


correct method of making up a feed 
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future training and prepatation to be revised. There is, for example, 
an increasing demand for health visitors to teach health and mother- 
craft in schools, health centres and youtb clubs. How many are 
adequately equipped for the task ? The Public Health Section of the 
Royal College of Nursing and the Women Public Health Officers’ 
Association have each organized post-graduate courses in parentcraft 
and the psychology and technique of teaching for health visitors, but 
these patch-work efforts, although meeting present needs, are not 
wholly satisfactory. The basic preparation of every health visitor 
should provide her with an introduction to teaching methods and the 
use of pictorial, diagrammatic and other demonstration material as a 
visual aid to health teaching. 


A New Conception 


That the health visitor should be fundamentally a nurse is generally 
accepted. No other type of training, except perhaps medicine, gives 
quite that first hand experience of handling people, of learning the 
consequences of breaking the laws of health, or that opportunity for 
acquiring confidence to deal with human minds and bodies simply and 
directly, without awkwardness and self-consciousness. It does not 
necessarily follow, however, that 3-4 years in hospital is an essential 
pteliminary to the specialized training of the health visitor. Provided 
that she is a student of nursing not only by courtesy, but in fact, and 
that she is relieved of duties which job analysis has shown to be outside 
her province, surely an adequate basic nursing training could be 
obtained in a shorter time. 

A longer period could then be devoted to acquiring: (1) a better 
knowledge of the mental, physical and emotional developments »f 
children, human relationships and mental health; (2) skill in teaching 
individuals and groups on health matters; and (3) experience of the 
social resources of the community and their use for the benefit of 
those who need help. These points are particularly important in view 
of the various pronouncements recently made on training in child 
welfare. A totally new conception of child welfare has come into being, 
arising out of the realization that the child’s mental and emotional 
development is no less important than his physical well-being and that 
happy family life is directly conducive to the maintenance of a sense 
of stability and security. 

A recent report of the Group Committee of the National Council for 
Maternity and Child Welfare recommends that “a new profession of 
child welfare ’ should be established with the dual purpose of training 
various grades of child welfare workers, and giving instruction on the 
subject on a non-vocational basis. This new profession is to have full 
professional status equivalent to that of teaching or nursing and the 
course will be of three years duration—preferably of university quality 


- 


JOB PLACEMENT OF THE PHYSICALLY HANDICAPPED.—By Frank 
D. Bridges (McGraw-Hill Book Company, New York ; price 7s. 6d.). 
This book is probably the best yet available survey of physical, 
functional and occupational rehabilitation. The author, a 
director in one of the great American insurance companies, has 
been assisted by a number of well-known American physicians 
and also by various public departments and semi-official bodies 
interested in the rehabilitation of disabled-persons. The most 
important and perhaps also the most original parts of the book 
are those dealing with the problem of job-appraisal, that is, how 
to fit the partially handicapped worker to his old or, in many 
cases, his new job. This problem is not only dealt with in a 
general way, but a great many disabilities are treated separately 
and in each case a special note is added dealing with “‘ placement 
considerations.’’ Research of this kind is particularly welcomed 
in view of the recent statement made by the Standing Com- 
mittee on the Rehabilitation and Resettlement of Disabled 
Persons (Ministry of Labour and National Service) that an intimate 
knowledge of the possible occupations for the physically handi- 
capped “indicating their physical requirements and associated 
environmental conditions ’’ is most urgently needed. In that 
respect Mr. Bridges’ fine study should be particularly valuable. 
In his view four major factors are involved if the occupation of 
the physically handicapped is to be a success: (1) the worker 
should have the ability to accomplish the task efficiently, that 
is, be able to meet the physical demands of the job; (2) the 
worker should not bea hazard to himself; (3) the worker must not 
jeopardize the safety of others; (4) the job should not aggravate 
the disability of the worker. Nurses, whose duties may involve 


the inspiration of new hope in those who believe they have lost 
any chance for future working capacity, should read this book 
with great benefit. 


x. 4. 
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—with shortened courses for social workers, teachers and nurses who 
have already specialized in their own profession. 

The Curtis Report on the child deprived of a normal home life 
throws another interesting side-light on an aspect of the present work 
of the health visitor that will undergo change. This is the welfare 
of the illegitimate child and his mother, the child “ nursed-out,” or 
boarded-out with foster parents and the child placed in a home fora 
trial period prior to adoption. In future, the central government 
department responsible for these ‘‘ deprived ’’ children will be the 
Home Office, which will have a specially appointed inspectorate to 
work with the children’s officers and boarding-out visitors of the 
children’s committees set up by local authorities. To what extent 
trained health visitors will be used for this work remains to be seen, 
It is regrettable, however, that the Curtis report did not lay greater 
emphasis on the accumulated wealth of experience gained by health 
visitors in the welfare of deprived children during the last 30 years, 

In the re-organization of machinery for dealing with these unfortun- 
ate children deprived of parental care, the many children with parents 
who are also deprived of proper care because their parents are in, 
different or neglectful should be considered as part of the same problem- 
No one knows better than the health visitor what a baffling and 
intractable problem the “ below-standard ”’ family presents. Their 
rehabilitation requires patient and intensive personal service combined 
with practical assistance and social education in the home. Provision 
for the comparatively small number of children deprived of normal 
parental care should not be made at the expense of the far greater 
numbers who are deprived in a different sense, because they belong 
to what are called ‘‘ problem families.” 

One of the criticisms levelled against the National Health Service 
Act is that it is curative in outlook and does not lay sufficient stress 
on the preventive side of medicine. Health centres are only vaguely 
outlined and what the function of the health visitor will be in relation 
to these is not clear. 

The present organization serving public health needs, both centrally 
and locally, is complicated and there is need for overhaul in many 
directions. No less important is the need for a clarification of the 
function of the health visitor and the content of her future training 
and that of her tutor and supervisor. Curative nursing has always 
been urgent, dramatic and spectacular. Health visiting is an outgrowth 
and advance on curative nursing and the health visitor must always 
be ahead of public opinion in health matters. In the new Health 
Service she should be even better equipped for her task and be accorded 
the place due to her as an indispensable member of the heaith team, 

{ The opinions expressed in this article represent the personal views of the 
author and are inno way necessarily those of the London County Council.) 
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HEALTH AND SOCIAL WELFARE, 1947.—(British Distributors : George 
G. Harrap & Co., Ltd., 182, High Holborn, W.C.1; price 25s.) 


This is a book of reference, produced annually, as an authoritative and 
comprehensive guide to all who are seeking information regarding any 









branch of social service, health legislation, or the work of Government - 


Departments and other official bodies concerned with social planning 
and administration. It contains a short account of every Government 
department and every Council, Committee or Association set up in 
connection with health or social welfare; and also of the training and 
qualifications required in all professions associated with physical, 
mental or moral well-being. The Directories and the Who’s Who 
sections are specially useful for the purpose of reference. Everyone 
engaged in social work of any kind should know of the existence of such 
a valuable book of reference and should be able to gain access to a copy 
whenever the need arises. As Advisory Editor, Lord Horder has 
written a short introduction in which he refers to the special difficulties 
in choosing subjects for inclusion in this issue, owing to the present 
state of the country’s medical services, with a revolutionary scheme 
actually being developed whilst the volume is in course of publication. 
A. &. P.,. SRE. 
Diploma in Nursing, London University. 


HEALTH HORIZON.—(Published quarterly by the Nationa! Association for 
the Prevention of Tuberculosis, Tavistock House, Tavistock Square, W.C.1; 
5s. per year). 

This small magazine has now entered upon its second year. Itsaim 

is to present an up-to-date survey of health matters to the 

interested layman who wishes to extend his knowledge of health 
problems. This quarter’s issue contains such varied articles as 

‘“‘ Air traffic and the spread of germs,” ‘“ New treatments in 

mental medicine,’’ and ‘‘ The tiger mosquito,” the carrier of 

yellow fever. The articles are essentially by authorities on each 
subject. It is written for everyone but it would be an interesting 
addition to any nursing library. 
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THE INDUSTRIAL NURSE 
—PAST, PRESENT AND 
FUTURE 


By M. MARGARET DURRANT, S.R.N., 
Industrial Training Certificate 


as a specialist field for nursing is not perhaps fully 

appreciated by those outside its ranks, but since the 
rapid expansion which has occurred during the recent war years, 
most people now have some conception of the work. 

The history of industrial medicine in this country is a long one, 
although its main aim has changed from palliative and curative to 
preventive. There is a record of standing orders, dated March 26, 
1829, crystallizing instructions given from time to time over a number 
of years for the guidance of doctors who were engaged by a lead mining 
company to look after the health of the workers*, whom they attended 
for illness or after accidents. Plenty of evidence exists to show that 
a number of employers engaged the services of medical men to care 
for the health of their workers in various ways. Until well after Miss 
Nightingale began her great work of establishing nursing as a profession, 
however, there is no mention of the nurse, except perhaps in the 
appointment by Robert Owen (1771-1858) of a ‘‘ young female nurse,” 
Miss Molly Young, as the first teacher in his infant schools, about 
1810. She was an employee in the cotton mills and he chose her for 
the task because of her great love for and unlimited patience with the 
infants; she had no other qualifications. Owen was the industrialist 
who anticipated the modern conception of scientific personnel manage- 
ment by well over a hundred years. Miss Phillippa Flowerday, who 
trained at the Norfolk ani Norwich Hospital, was, as far as is known, 
the first trained nurse in the world to be appointed to look after the 
health of workers and their families, being engaged by Messrs. J. and 
J. Colman, of Norwich, in October, 1878. 


In World War1.... 


The great Quaker firms of this country were amongst the first to 
appoint nurses to look after the health of their workers, but it was not 
until the 1914-18 war that there was anything like the full appreciation 
of what could be done, and this realization was concurrent with the 
setting up of the committee to consider the health of the munition 
workers. ‘‘ Through the Welfare and Health Section of the Ministry 
(of Munitions) doctors and nurses were engaged, particularly for the 
filling factories. The work done by them in the prevention of poisoning 
by explosives, applying the results of research made by the Medical 
Research Committee (later the Medical Research Council), laid the 
foundation of preventive medicine in the filling and explosive factories 
in this war.”{ The number of doctors and nurses was still very small, 
however. . 


: i absorbing interest, value and importance of industry 


.... and After 


During the period between the two world wars, the number of nurses 
working in industry steadily increased, and the present-day industrial 
nurse owes much to the pioneers, who, with wide vision, not only 
established the worth and status of the nurse in industry, but, 
appreciating the need for specialized training, took steps to institute 
a course for a certificate in industrial nursing, the Royal College of 
Nursing being the first body in the world to offer such a certificate; 
twelve certificates were awarded between 1934 and 1938. The Royal 
College of Nursing continued training during the war and the Ministry 
of Labour and National Service gave grants to a certain number of 
trainees, some of whom, however, only had six weeks’ training and 
are not included in the 576 nurses who gained certificates between 
September, 1939, and December, 1946, figures which are important 
when it is realized that for each nurse in industry with a certificate 
there are probably at least six without. 

The Welfare Service Order of July 16, 1940, giving power to the 
Chief Inspector of Factories to issue directions concerning the appoint- 
ment of “ whole or part-time medical practitioners, nurses or super- 
visory officers,’’ occasionally made it possible for nurses to be introduced 
into factories where it is doubtful if they would otherwise have 
been engaged, but it is significant that in the opinion of 
the Rt. Hon. George Tomlinson, now Minister of Education, 
when he was Chairman of the Inter-Departmental Committee 
on the Rehabilitation and Resettlement of Disabled Persons, 
employers who were most antagonistic, indifferent or sceptical to the 


*Arthur Raistrick, “‘Two Centuries of Industrial Welfare,” Friends 
Historical Society, 6s. 


t Sir David Munro, ‘‘ Some Notes on Medical Service in Munitions 
Factories, 1914-18 War.” 








The industrial nurse may be one of a team with her trained colleagues, or may 
work completely alone. Our picture, by courtesy of Messrs. Rowntree's. Ltd., 
shows a busy corner in one of their surgeries 


new service were the greatest enthusiasts once they had experienced 
the work of a good nurse. The coal mining industry has been slow to 
appoint the State-registered nurse, for although the Stanton Ironworks, 
near Nottingham, had a nursing service more than twenty years ago, 
and the Butterly Company, Derby, established a comprehensive 
medical service three years ago, there are even now only some 30 
State-registered nurses working in the mining industry, of whom four 
are men. There is good reason to hope that the National Coal Board 
will appoint many more nurses to this section of industry. 
Keeping Up to Date 

It is estimated to-day that there are some 3,800 trained nurses in 
industry, and many of these are members of discussion groups formed 
within the Branches of the Royal College of Nursing who meet regularly 
and have study days to keep their knowledge of current methods and 
thought up-to-date. It is not always fully appreciated that nurses in 
industry, particularly those working alone, do not absorb knowledge 
of current medical affairs through working with surgeons and physicians, 
to the same extent as their colleagues in hospitals, and to remain 
efficient they have to seek such knowledge by extensive reading of 
current literature and attendance at lectures. Many employers 
encourage this by the provision of periodicals and text books and by 
giving leave and financial assistance for such study courses. The 
Public Health Section of the Royal College of Nursing, fully appreciat- 
ing this need for contact, in 1945 recommended the appointment of 
an Industrial Nursing Organizer to co-ordinate this work. Miss Carol 
Mann, who has had wide experience in industry over many years, is 
the first to hold the position. 

Misconceptions concerning the work of the nurse in industry are 
still common, the most popular being that “ she sits in her surgery 
and waits to give first aid when accidents occur; that her job is very 
well paid; that her hours of work are short; in fact, that it is a nice 
comfortable backwater.”’ Nothing could be further from the truth. 
The industrial nurse must, of course, be ready at a moment's notice to 
deal with the minor injury or the major casualty, but so must the 
first aider, who, without State-registration, cannot possibly be said to 
be an industrial nurse. In many cases, undoubtedly, the provision of 
such a service has been used initially as a means of gaining the con- 
fidence of the workers and management, but the keen industrial 
nurse quickly commences ber real work, which is the promotion of 
good Fealtk in the worker. She remembers that a worker is not only 
a person using his hands, but that work may be the result of mental 
effort alone or a combination of both head and hands. Just as organiza- 
tions differ in structure and rapidity of growth, so the detail of the 
work varies. The factory may have a full-time medical officer, or the 
nurse may have to rely entirely on the local practitioners and the 
occasional advice of the examining surgeon. She may work with a 
number of trained colleagues of whom she may be Sister-in-charge or 
one of the team, or she may work completely alone, relying entirely 
on the assistance of trained first aiders or even the inexperienced helper 
whom she has to train. 

Adaptability 

The management may co-operate or not; provide an excellent 
surgery, well equipped, or just the bare necessities; be fully aware of 
her potential worth, or entirely disinterested. To all of these circum- 
stances, in addition to the attitude of the industrial worker to sickness 
and health, which is so different from that of the hospital patient, she 
must adapt herself, not necessarily in a spirit of contentment, but with 
a clear idea of her aim, and a determination to find the best way of 
achieving it. Circumstances may favour her and results quickly 
become apparent, or progress may be very slow indeed, but it is still 
progress and she allows her “ divine discontent " to be tempered with 
this knowledge. She is prepared to teach health, not only in con- 
versation with the individual worker, but also to organized discussion 
groups, young people, new workers, safety committees and by personal 
(Continued on page 294) 
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Above : a game of medicine ball is ‘* good medicine ’’ for 
the restoration of balance and the co-ordination of muscles 
recovering from injury 


Right : in the physiotherapy department : treating a case 
of neuritis with light{therapy 


Below: ‘‘on the road to health’’: the’ physiotherapist 


supervizes cycling exercises for the relief of stiff knee joints 


Below right: occupational therapy is a feature of the 
treatment. The instructor gives advice on carpentry 
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PRODUCTION , 


s—sick and injured dock workers 
regain joy and strength to work 


LAREMONT,”’ the Ministry of Transport Dock- 
workers Rehabilitation Centre, near Salford, 
Lancashire, is the outcome of an idea originated 

Mr. Ernest Bevin, when Minister of Labour and 
jonal Service, during the war, and was opened by him 
1943. Registered under the Merseyside Dock Labour 
me, ‘‘ Claremont,”’ a fine old mansion with extensive 
ounds, has been modernized and equipped to accom- 
modate 20 resident patients. Other patients, who live 
jn the area, can attend on a daily basis. Patients are 
treated for all forms of disability, those resulting from 
sickness as well as injury; the bulk of these consist of 
chest affections, general debility, accidents, and rheu- 


Above : keen gardeners : these two 

dockworkers, who are helping to keep 

the grounds in order, find the work 
beneficial 


matic conditions. The usual period 
spent at the Centre is six or seven 
weeks, during which a subsistence 
allowance is paid. The Ministry of 
Transport is responsible for these 
allowances and the upkeep and 
running of the Centre. 

The staff consists of a resident 
medicalofficer, two physiotherapists, 
two, physical training instructors, a 
welfare officer, steward, and 
domestic staff. There is a large 
gymnasium and a complete physio- 
therapy unit, while an outside hut 
is equipped for occupational 
therapy. 


Right : recovering from a fractured 
arm, this patient practises special 
exercises under instruction 


Below: a game of cards on the 
sunny playing fields 
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THE INDUSTRIAL NURSE 
example. She is interested in the provision of good ventilation, 


heating and washing facilities. She also seeks to establish a healthy 
safety consciousness in the minds of the operatives and supervisors, 
and is aware of recent developments in methods for the prevention of 
unnecessary fatigue and occupational disablement by injury or disease. 
Because she is strictly neutral in all disputes between management 
and worker, the industrial nurse is given confidences whigh she would 
not otherwise receive, and does much to assist in the establishment of 
good relations, usually by being a good listener and occasionally by 
more active methods. During the war the nurse shared the long hours 
of industry generally, and although on paper the present hours may 
appear short, travelling time adds considerably to the span of duty. 


A Wide Range 


The industrial nurse is not yet included in the Rushcliffe Scale of 
salaries, and there are still instances where the nurse works for much less 
than the scale approved by the Royal College of Nursing. It should 
also be remembered that the industrial nurse pays income tax on her 
total salary, and does not, therefore, have tax-free board, lodging 
and uniform, an advantage not always remembered by hospital nurses. 
Industry, however, offers such wide scope that the keenest nurse can 
find contentment in her work, whether she prefers the responsibility 
of an administrative position or chooses to work as one of a team. 

The industrial nurse, and, indeed, the doctor also, is a channel 
through which the workers are encouraged to obtain early treatment 
for sickness. Her functions do not supersede those of the private doctor, 
hospital or any other part of the health service, with which her work 
integrates closely. Because of this aspect, many people feel that the 
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(Continued from page 291) 


exclusion of the industrial medical service from the National Healg 
Service Act is a good thing, and that the service can best help the Ag 
to function efficiently by close co-operation on a voluntary baggy 
without statutory obligation. There is little doubt that such q 
operation is necessary for the best results for the patient, but so fey 
occasions arose when it was necessary to enforce the 1940 Order, thy 
it is reasonable to suppose that the’ result will be obtained withoy 
legal pressure being brought to bear, as managements are not 
becoming more enlightened concerning their responsibilities, but ap 
realizing the economic advantages to the production structure. Qh 
the other hand, whether the employer, feeling that he is already payj 
heavily for State medical service, will be prepared to sponsor a ney 
medical service within his own organization or that the state shouj 
be fully responsible for the whole health service, remains to be see, 
Some would, undoubtedly, object to the necessary control and won 
prefer to retain this service in their own hands; others would argy 
that the cost would be too high in any case, though is estimate 
that a good medical department saves £3 for every £1 it costs, 

There are indications that employers are more and more appreciatiy 
the special training that is peculiar to the State-registered nurse why 
qualifies for the industrial nursing certificate. What is apparentis 
that the selection of the right personality, in addition to profession 
qualifications, is imperative for this work. Just how this selection ist 
be made and the right personality determined, is a problem whichis 
exercising the minds of the leaders of the profession and other in 
terested people to a considerable extent. There is, however, no doubt 
that the nurse is now established in industry and that it will contin 
to attract responsible professional women to its ranks. 


A COMPREHENSIVE RECORD— it” opened Conde 


authorities directions to bring into use for all entrants to 

schools during 1947 new school medical and dental record 
cards. The cards will similarly be used for entrants to the schools 
in successive years so that ultimately there will be such cards for every 
school pupil. As the Ministry point out in their explanatory memoranda 
the first object of the new medical record card is to furnish a continuous 
record of events of medical importance in the child’s life from the 
date of entrance to school until the date of leaving. The second object 
is to provide some indication of the state of health of school children 
generally, and, further, that there should be sufficient uniformity in 
methods of recording the results of medical inspections to make the 
record valuable when the child moves from one area to another. It 
is implicit in the arrangements that if a school pupil moves from the 
area of one local education authority to another, the record shall 
follow the pupil. As to the wisdom of this arrangement, there can be 
no question. 

Certain sections of the school medical record card deserve special 
mention. On the front page, provision is made for information con- 
cerning the home conditions of the pupil, for important illnesses or 
defects in other members of the family to be recorded, and for a brief 
history to be given of illnesses, operations or injuries sustained by 
the pupil, in addition to information on such matters as immunization, 
bladder and bowel control. Even the occupation of the father and of 
the mother has not been overlooked. It will be seen, therefore, that 


From All 
Prevention of Tuberculosis 


TWENTY-THREE dominions and colonies will be represented and 
many visitors from other countries will attend the Commonwealth 
and Empire 
Central Hall, Westminster, from July 8—10. The conference is 
arranged by the National Association for the Prevention of Tuber- 
culosis, and the Duchess of Kent, President of the Association, will 
welcome the delegates and open the conference. Among the many 
distinguished speakers who will address the meetings are the Right 
Honourable Aneurin Bevan, M.P., Minister of Health, Mr. A.Creech Jones, 
M.P., Secretary of State for the Colonies, and doctors from many parts 
of the world, including Cyprus, Singapore and Fiji. Visits and tours 
are being arranged to show our overseas visitors something of the 
anti-tuberculosis work for which Britain is justly famous and will 
include visits to centres in London, Midhurst, Papworth and Redhill. 


Wiltshire Follows Gloucestershire 

AT a ceremony, launching the Wiltshire Part-time Nursing Service, 
at County Hall, Trowbridge, all the speakers, including Miss Grey, 
Regional Public Health Nursing Officer, Ministry of Health, and Mr. 
G. Bowden, Assistant Public Assistance Officer, emphasized the 
gravity of the position in the Wiltshire public assistance institutions, 
and Major-General G. F. Watson, special regional officer for the 
Ministry of Health, emphasized that this was not merely a temporary 


‘| SHE Ministry of Education have issued to al] local education 


Tealth and Tuberculosis Conference to be held at the * 


an effort has been made to place at the disposal of the school doctor 
making the medical inspection not only as much information as i 
reasonable concerning the environmental conditions of the pupil but 
also, in a brief form, his or her medical history during the pre-schod 
years. Another portion of the card is so designed that statistical 
information will altimately be furnished ty the local education 
authorities on a standard basis, specifying the various defects. 

The school dental record card standardizes the abbreviations to bk 
used in indicating the treatment given to the school pupil, and combines, 
on one card, the record of the dental inspections and of the treatment 
given. Provision is also made for a brief indication to be given of th 
conditions (medical or other) which may influence treatment. 

The Ministry have also devised a continuation sheet for use when tk 
main school medical record is full. Moreover, the Ministry have issued 
a specimen form of subsidiary school medical record, though the us 
of this particular record is not compulsory. 

It will be seen that, in the compilation of the school medical record 
card, the co-operation of teachers and school nurses and, in fact, of 
any officer in the Education Service who is familiar with the hom 
conditions of the pupil, will be necessary. There can be no doubt that 
the institution by the Ministry of Education of these standard forms d 
record is to be welcomed. The comprehensive nature of the record 
will, however, involve more time being spent by the school doctor 
and those assisting him on each individual case, and it would seem, 
therefore, that fewer pupils will be examined in a given period of time 


Quarters 


emergency. The Council hope that the campaign will meet with the 
same success as its pioneer predecessor in Gloucestershire, so that the 
part-time workers can bring to the aged and chronic sick the interests 
and humour of daily life ‘outside the institution, and ease the burdea 
that the nursing staff are carrying at the moment. We wish the 
Wiltshire County Council every success in its venture, and hope that 
every woman who can spare the time will join the service. 


Wisdom over the Border 

WE learn with interest that Edinburgh Public Health Department 
has launched a new campaign to eliminate as far as possible carriers of 
disease from their food industry. At the moment they are concentrat- 
ing on the ice-cream trade, and have asked those concerned to submit 
to a voluntary blood test. They have secured the co-operation of the 
East of Scotland Ice-Cream Alliance, who have held meetings explaining 
the plan to their members. The Health Department is primarily 
interested in the enteric disedses and anyone found to be a possible 
source of infection will be weeded out. Already about thirty assistants 
have presented themselves for the tests. Edinburgh is to be ‘cot 
gratulated on this scheme, more especially as it is being taken as @ 
cautionary measure, Edinburgh so far not having suffered from any 
epidemic due to ice-cream. 

The excellent voluntary response from the 
heartening feature. 


trade is another 
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THE MIDWIFE-PAST,; 
PRESENT AND FUTURE 


By LEILA A. CAYFORD, S.R.N., S.C.M., Queen’s 
Nurse, Midwife Teacher’s Certificate, Assistant Super- 
intendent, Worcester District Nursing Association 


IDWIFERY is the oldest profession for women. It is an 
M honourable and very responsible calling, undoubtedly 
the one carrying the most responsibility, apart from 
actual medicine. The midwife is responsible for at least two 
lives from the date she is first interviewed by the patient until 
her discharge at the end of the puerperium, which is normally 
fourteen days after delivery, but may be much longer if mother 
or baby is not entirely satisfactory—for example if the baby is 
premature. Especially does this apply to a midwife working in 
arural area, when medical assistance is often delayed. At the 
nt time the demands made on a practising midwife are 
t. She has irregular hours on duty (babies do not consider 
an eight hour day), she requires unending patience and great 
self control; tact in dealing with the patient, and the relatives 
{this is often a problem in domiciliary midwifery), and the doctors 
ofthe district. Thus the midwife needs to be healthy, temperate, 
patient and possess the ability to snatch sleep whenever possible 
tomake up for disturbed nights. The aumber of cases a midwife 
may attend in a year is limited, but even so the mental strain is 
great, and might prove too great for many, if they did not possess 
the safety valve which, after a trying spell on duty, makes them 
alittle irritable with their friends. 


Family Friend 


The feeling of relief and excitement that accompanies the first 
cry of a newly delivered baby, the pleasure in the household, and their 
mreserved gratitude never fails to thrill the midwife. This does not 
lessen, but rather increases, with each successful case attended. When 
discharging a healthy mother and baby at the end of the puerperium 
the midwife says good-bye, knowing she is a friend of the family for 
alltime, for no other health worker ever fills the first place—it is always 
the midwife. Often the midwife is the first person to know of the 
pregnancy. Ante-natal care is far wider than obstetric care. What a 
sponsibility. But what a great opportunity ! 

Women in labour have always been attended by other women. 
Mention is made in the Book of Genesis of midwives, when it states 
that the midwife tied a scarlet thread around the apparently prolapsed 
amm.of the twin son of Judah and Tamar, so making certain which 
tame first. It is an interesting fact that even so long ago there must 
have been some ante-natal examination made, for obviously two 
bdbies were expected. Following on down the ages, midwifery was 
mdertaken by women with little, if any, knowledge of what was 
happening, or of what might happen. Nature itself was responsible 
for the safe delivery of a living child and the fact that it had a live 
mother. Definitely, it was the survival of the fittest, and the con- 
tinuance of the race depended upon the high fertility rate. 


Bad Oid Days 


Sairey Gamp, as portrayed by Dickens, with her umbrella and bottle 
of gin, is known to all. No doubt there were others in this era who 
meant well, and had a real concern for their fellow women-kind, but 
in the light of modern knowledge we are horrified when we read of 
the practices employed by those attending women in labour. These 
tarly attendants knew nothing about surgical cleanliness, and made no 
attempt to be particularly clean, either in their person or their technique. 
instead of looking upon the medical man as a reliable person to assist 
in difficult circumstances, they very much resented any interference 
bya general practitioner a all, with the result that many women died 
during childbirth, and many unnecessary stillbirths occurred. When 

was sought it was often too late, the mother was completely 
ahausted, having been encouraged to make expulsive efforts from the 
tset of labour. No sedatives were given. The percentage of women 
suffering from some type of maternal morbidity was high, while many 
feaths occurred later from complications. Undoubtedly sepsis was 
— for many of these. 

Florence Nightingale made the first step toward the training of 
nidwives in 1862. She then opened some maternity wards in London 

e the nurses had to attend some lectures and attend women in 
the lying-in wards and later 25 women in labour. During 1872 the 








“« Whether the midwife is practising in hospital or on the district, she renders 
an equally valuable service to humanity "’ 


London Obstetrical College founded a Board to organize an examina- 
tion for midwives and issue a diploma, This continued until 1905, 
but the diploma was not recognized by the state. 

The Midwives’ Institute, founded in 1881, provided a sum of £1,000 
to defray expenses which arose as various Bills were presented to 
Parliament, all of which were rejected. The Institute aimed at 
securing recognition for the midwife and improving her status. In 
1902 the Midwives Act was passed by Parliament since when the 
midwife has been recognized as a professional woman and has a 
definite status in society. This proved to be the beginning of better 


midwifery. 
The Relief of Pain 


One great disadvantage of midwifery practice in the past, was the 
little aid the patient was given in the form of sedatives or analgesics. 
It was considered wicked to attempt to alleviate the suffering associated 
with child-birth, so that any necessary interference was carried out 
without any drug at all. The Church was the hardest to convince that 
it could not be wicked to relieve pain. Following the administration 
of chloroform to Queen Victoria for relief of pain during child-birth, 
however, it soon became fashionable. Later the giving of sedatives 
during labour became the rule for all patients, the midwife during her 
training receiving instruction in the effect of various drugs and their 
correct dosage. 

The Central Midwives Board was formed in 1902 to regulate the 
training of midwives, to organize examinations and issue certificates 
of proficiency and to keep a roll of those entitled to practise. 

Midwifery is now undertaken by women who are thoroughly trained 
in the art, who are very often also on the State Register for trained 
nurses and who may, in addition, possess other qualifications, for 
example, health visitors’ or midwife teachers’ certificates. They are 
employed either directly or indirectly by the Local Authority and are 
protected by the Central Midwives Board. They have a deep concern 
for the social welfare of their patients, working in close. co-operation 
with other social workers. The aim and object of present-day midwifery 
is the safe delivery at full term of a healthy living child, and the 
discharge at the end of the puerperium of a fit mother and a breast- 
fed baby. Although we all teach that pregnancy and labour are 
natural functions, which should give rise to very little trouble, a great 
strain is put upon the mother-to-be. Early recognition of any slight 
abnormality may avoid serious complications later, provided adequate 
medical treatment is given, either at home or in a hospital. 


Care and Advice 

The modern midwife accepts responsibility for the patient and her 
baby from the date of booking. She watches her carefully during 
pregnancy, attends her during labour, cares for her during the 
puerperium and teaches her how to manage her baby, supervising its 
feeds and giving advice on many problems, often not closely related to 
midwifery. The midwife works in close co-operation with the other 
health services of the area, the Local Supervising Authority, general 
practitioner, hospitals, flying squads, health visitors, moral welfare 
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workers, infant welfare clinics and special clinics, such as dental and 
post-natal. She is, in fact, a very important link in the chain of 
workers, all aiming at one thing—the healthy cit‘xen. 

If at any time the midwife is worried about the welfare of her patient, 
she knows that she can call to her aid a medical man whom she herself 
feels is capable of providing adequate treatment. This applies whether 
the condition is entirely due to the pregnancy, aggravated by 
pregnancy, or likely to complicate it if left untreated. The medical 
fee is paid by the local authority and re-claimed partly or wholly from 
the patient later. Often the patient’s own doctor is called in, but the 
midwife can use her own discretion, and if she feels some other doctor 
is more experienced in obstetrics she can summon him. 


The Value of Visiting 

One of the greatest bugbears to be overcome in midwifery is fear, 
especially fear of the unknown. Apart from routine advice about diet, 
exercise, personal hygiene and preparations for the confinement 
generally, it is well to spend a little time when visiting the mother-to- 
be at home, in talking to ber and attempting to gain her confidence. 
The fact that a pregnant woman knows and trusts her midwife helps 
considerably during labour. The wise midwife, therefore, will spend a 
little extra time over ante-natal visits, especially when dealing with a 
primigravida, teaching the mother when to send for her or go into the 
hospital. She will also give her some instruction in elementary 
anatomy and the physiology of labour. She will explain what to do 
if labour is quick and baby arrives before anyone else. She will warn 
the mother-to-be not to take too seriously the tales of horror she will 
undoubtedly be told by older women about their dreadful confinements. 
A contented mother makes a contented baby. 

The majority of practising midwives will soon possess the Gas and 
Air Analgesic certificate, thus enabling them to administer gas and air 
to their patients during labour. An un-co-operative, nervous patient 
will not receive much benefit from this, so again a little time spent 
with the machine during pregnancy will help her to overcome her 
fears making her familiar with the apparatus and so able to obtain 
the maximum benefit during labour. The midwife of to-day must be 
an obstetrician, midwife, paediatrician, lawyer and Citizens’ Advice 
Bureau. But the midwife is the right person to give advice, and the 
best way for people to learn public health is in their homes. 
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Undoubtedly a suitable home is the correct place for the arrival g 
the new baby, but where circumstances are unsuitable, or there ap 
any complications, or likely to be any, the institutional confinemey 
should be advised. The old idea that medical aid was asked only whey 
all else failed, and that it left a black mark against the midwife, has 
died, and no midwife to-day is prepared to take any risk at aj 
Unfortunately no pressure can be applied if a patient refuses hospital 
treatment. All that can be done is to get expert advice to her at hom 
and, where there is a well organized health service, this is possib} 
There cannot be a cleavage between domiciliary and hospital mig. 
wifery—there must be a hospital bed available behind the domiciliary 
midwife if required. Whether the midwife is practising in hospita] 
or on the district, she renders an equally valuable service to humanity 
and deserves therefore the very best working and living conditions 
that are available, for example, no domiciliary midwife, whethe 
working in town or in rural-area, should be expected to manage withoy 
a car, 


Midwifery in the Future 


Under the new Health Services Act, it is difficult to say what may 
be the future of midwifery, but one thing is certain, the midwife wij 
have many ideal benefits for her patients which will often lessen he 
anxieties. 

Many home confinements are now conducted in far from ideg 
surroundings, and the amount of home help is very inadequate. Ther 
will be in the future better housing, adequate home helps, hospital 
accommodation, flying squads everywhere, expert medical attention 
by obstetric consultants. Post-natal services will be improved 
better economic conditions will result from increased benefits and 
insurances, and, we hope, there will be an adequate staff of midwives, 
so that no midwife may have too many patients at any time. This wi] 
help to maintain a high standard of nursing care. Therefore it is up to 
us to encourage the younger nurse to enter this profession. It is on 
that grows on you, and is undoubtedly the most satisfying work, in 
spite of its responsibilities. We cannot stand still, we must not g 
back, we must go forward. As a leading member of the medica 
profession quoted last year :"“‘ Never in the course of English history, 
has so much to be done, by so few, for so many.” 





THE GENERAL NURSING COUNCIL FOR ENGLAND AND WALES 


HE General Nursing Council for England 

I and Wales met on April 25, Miss Mary 

Jones, O.B.E., Vice-President, in the 
chair. 

The Registration Committee reported that 
2,415 candidates passed the February examina- 
tions, 2,079 being admitted to the General 
Register and the following to the Supple- 
mentary parts: male nurses, 45; nurses for 
for mental 


Mental Diseases, 37; nurses 
defectives, 3; sick children’s nurses, 106; 
fever nurses, 145. Council approved 22 


applications for registration in the General 
Register by reciprocity, 1 application for 
registration by reciprocity in the Supple- 
mentary Part of the Register for nurses for 
mental diseases, 2 similar applications for 
inclusion in the Supplementary Part of the 
Register for sick children’s nurses, and 9 for 
inclusion in the Supplementary Part of the 
Register of fever nurses, by examination. 
Council also agreed to include in the Register 
150 nurses who had failed to pay their retention 
fees. Council approved the action of the 
committee in issuing a duplicate certificate of 
registration on payment of the fee of 10s. to a 
nurse whose certificate had been lost and of 
duplicate badges to 10 nurses on payment of 
the price of the badge and the additional 
expense of engraving the word “ Duplicate.” 


Training Schools . 


Council withdrew approval of the Birkenhead 
and Wirral Children’s Hospital, Birkenhead, as 
a complete training school for sick children’s 
nurses from July 25, 1947, without pre- 
judice to the position and rights of nurses 
already training, the authorities to be urged to 
submit applications for approval as an affiliated 
schoo]. Withdrawal of approval of the Waterloo 
and District General Hospital, Liverpool, as an 
affiliated school for general nurses was referred 
back, following receipt of a letter from the 
authorities of the hospital. 

Following receipt of letters from the 
authorities of Victoria Hospital, Accrington, 
and Southampton Children’s Hospital, Council 


referred back the committee’s recommenda- 


tions in respect of these hospitals. Corres- 
pondence had been received from the 
authorities of Chester Isolation Hospital, 


stating that the hospital closed down on March 
31, 1947, and Council agreed that approval of 
this hospital as an affiliated training school 
for fever nurses be withdrawn from that date, 
without prejudice to the position and rights of 
nurses already admitted under the scheme of 
affiliation. 

Council approved the County Hospital, 
Whiston, as a complete training school for 
male nurses, and granted provisional approval 
as complete training schools for male 
nurses for a period of two years to the following: 
Lister Emergency Hospital, Hitchin; Harro- 
gate and District Hospital, Harrogate; County 
General Hospital, Wakefield; Royal Ports- 
mouth Hospital, Portsmouth ; General Hospital 
South Shields; and Southend Municipal 
Hospital, Rochford. Provisional approval was 
extended for a further period of two years 
to the following: Farnham County Hospital, 
Farnham (complete training school for general 
nurses); City General Hospital, Leicester 
(complete training school for male nurses); 
West Cornwall Hospital, Penzance; County 
Hospital, Harefield; Cleaver Sanatorium, 
Heswall, Birmingham, and Midland Eye 
Hospital, Birmingham, and Victoria Hospital, 
Romford (affiliated training schools for general 
nurses). Approval of the one year whole-time 
pre-nursing course at La Sainte Convent School, 
Bath, was granted for the purposes of Part I of 
the Preliminary Examination. 

The action of the Uniform Committee in 
granting duplicate permits to four nurses on 
payment of the sum of 2s. 6d. was approved. 

The Assistant Nurses Committee reported 
the grant of provisional approval to the 
following hospitals as complete training schools 
for assistant nurses: Old Windsor Emergency 
Hospital, Berkshire; Arclid Hospital, near 
Sandbach, Cheshire; Kirkdale Homes, Liver- 
pool. The committee had granted continua- 
tion of approval as a complete training school 


for assistant nurses to the Wordsley Hospital 
and Institution, Stourbridge, Worcestershire, 
and provisional approval for a further two 
years to Clare Hall Sanatorium, South Mimms, 
as a component training school. Cound 
agreed with a recommendation that as from 
April 25, 1947, approval of the General 
Hospital, South Shields, as a complete training 
school for assistant nurses should be with 
drawn, without prejudice to the position and 
rights of nurses already admitted to training, 
Council approved 1,032 applicants for enrol 
ment on the roll of assistant nurses. 

The Council considered the case of alleged 
misconduct by S.R.N. 145335 in that she had 
been bound over for stealing. The nurse 
pleaded guilty and Council postponed judg- 
ment for 12 months. 

In the case of S.R.N. 41,829, Council 
deferred consideration until the next meeting, 

The Registrar was directed to remove from 
the Register the name of Anne Mullaney (ne 
Hickey), S.R.N. 121336, who was accused of 
misconduct in that she had been found guilty 
of stealing. It was stated that the thefts had 
been committed over a period. The nurse was 
not present and was not represented. 

Date of next meeting: Friday, May 23, 
2.30 p.m. 


The Kingfishers’ Party 


The annual party for the Kingfishers, the 
junior branch of King’s College Hospital 
Ladies’ Association, was held at the Hospital 
last Saturday. A plaque over a cot, for which 
£500 has been collected since the Kingfishers 


were re-formed at the end of the War, was 
unveiled by the Dowager Viscountess 
Hambleden. 


In the absence of the Honourable Laur 
Smith, President of the Kingfishers, Mrs 
Neville Wade, Chairman of the Committee, 
presented badges to Kingfishers who had 
enrolled 10 new members. Over 300 King- 
fishers sat down to tea which was followed by 
an entertainment and ice-cream. 
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THE NURSERY NURSE 
—PAST, PRESENT AND 
FUTURE 


By J. M. AKESTER, S.R.N., S.C.M., 
Technical Assistant, Public Health 
Department, Middlesex County Council 


T is just over one hundred years since one of Her Majesty’s 
inspectors of schools, a Mr. ]. Fletcher, pointed out the need 
for the provision of nurseries for young children, and a nursery 

was actually established as part of the Salford Free Kinder- 
garten in 1883. A number of voluntary organizations were 
maintaining nurseries by the beginning of this century, and in 
1906 the National Society of Children’s Nurseries (then the 
National Society of Day Nurseries) was founded, with the objects, 
amongst others, of providing a centre where information about 
nurseries could be obtained, assisting local committees to open 
day nurseries, and affiliating all existing nurseries which reached 
a required standard. 

In 1914, government grants were first made available to local 
authorities and voluntary organizations for the provision of maternity 
and child welfare services, including day nurseries. The ts were 

id by the Board of Education until 1919, when the newly established 

istry of Health became responsible for the payment of the grants 
and the supervision of the nurseries. 

Permissive powers to establish nurseries were given to local 
authorities in the Maternity and Child Welfare Act of 1918, but until 
the outbreak of war in 1939, most of those in existence were maintained 
by voluntary organizations and the total number of voluntary and 
municipal nurseries was 103. 

Training Begins 

Towards the end of the nineteenth century, the need for a course of 
training for those undertaking the care of children was recognized, 
and in 1892, the Norland Nursery Training College was founded, 
chiefly with the object of preparing students of good education for 
posts in private households, and later other colleges were founded and 
organized on similar lines. The nursery college training was the only 
recognized form of training for this work until 1920, when the National 
Society of Day Nurseries held the first examination for students 
trained in day nurseries. 

Since 1920, the following two forms of training have been available 
(i) nursery college training for resident students of eighteen and over 
who spend one year at the college and pay fees; and (2) day nursery 
training for students of fifteen or sixteen years old, who may or may 
not be resident, and who train for two years and receive a small salary. 
The theoretical standard of the examination for the nursery nurse’s 
diploma of the National Society of Children’s Nurseries was not too 
high for the intelligent elementary schoolgirl, and stress was laid on 
giving a sound practical training in child care. 

Since 1932, the Royal Sanitary Institute have held an examination 
for nursery nurses, and this has become the usual qualifying examina- 
tion taken by students of nursery training colleges. The students of 
some day nurseries were prepared for this examination in addition to, 
or in preference to that of the National Society of Children’s Nurseries. 


The War Years 


In 1940, the development of nurseries was affected by two factors : 
(1) the evacuation of young children from large towns; and (2) the 
need of industry for women workers. The provision of both day and 


_Tesidential nurseries became a matter of urgency, and the wartime 


nurseries, maintained by the Ministry of Health, but administered by 
local authorities, came into being. 

In some cases, large houses were adapted, but there was an in- 
sufficient number of suitable houses for day nurseries within reach of the 
factories, so prefabricated buildings were erected wherever the Ministry 
of Labour thought there was a need. The earliest type consisted of 
two rooms, one for babies and one for toddlers, washing room,-staff 
dining room, office, kitchen and laundry. Later, the plan was 
improved, and the buildings became more spacious, with an extra 
toom for the two to three year olds, isolation room, milk room, and 
better staff accommodation. 

The nurseries were open from 7 a.m. to 7 p.m., and sometimes for 
the whole 24 hours, to provide for the children of night workers. The 
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Above: a helping hand: children who might otherwise be left to the 
indifferent care of friends or neighbours are safe and well cared for 


early standard type of building accommodated 40 children, and the 
improved type, 50 children. Wartime nurseries were staffed on a basis 
of one member of staff to five children in day nurseries, and one to 
four children in residential nurseries. The staff of each nursery 
included the matron (generally a State-registered nurse or registered sick 
children’s nurse), the warden or teacher, the deputy-matron and one 
or two nursery nurses (all nursery trained), narsery assistants, who 
had experience in the care of children but no certificate, and nursery 
students. 


Staffing Problems 


As the number of nurseries rapidly increased, the supply of trained 
and experienced children’s nurses was insufficient to meet the demand, 
and emergency courses of training of from one to three months were 
organized for deputy matrons, nursery nurses, nursery assistants and 
wardens. These included : deputy matrons’ courses at Great Ormond 
Street Hospital, to prepare college trained nurses who had worked in 
private households for deputy matrons’ appointments; nursery nurses’ 
courses arranged by the Ministry of Health at nursery training colleges, 
for “nannies” with good experience but no certificate; child care 
reserve senior courses, arranged by local authorities, for women who 
had no previous experience, to enable them to become nursery 
assistants; and child care reserve supplementary courses for nursery 
assistants who had previously taken the senior course, to enable them 
to become wardens. 

Meanwhile, a steadily increasing number of young students was 
passing through the nurseries. Unfortunately, examination results 
during the war years were not good, and only about two-thirds of the 
candidates reached the required standard in the examinations of the 
National Society of Children’s Nurseries. This was partly attributable 
to the fact that matrons were often driven to accepting students of 
low educational] standard because of the need for “ pairs of hands” 
in the nurseries, and partly to the fact that many of the matrons had 
had little or no previous teaching experience. However, many of the 
unsuccessful candidates are good practical workers and have made 
useful nursery assistants, and many more will prove the value of their 
experience when they begin rearing their own families. 

At the end of the war the number of day nurseries had increased 
to 1,560, and the number of candidates for the examination of the 
National Society of Children’s Nurseries had increased from 342 in 
1938 to 2,347 in 1945. As the number of nursery students grew, and 
also a realization of the need for well trained nursery nurses in all 
children’s institutions, it was felt that there should be a national 
certificate as the recognized qualification for all nursery nurses, 
Preliminary arrangements for the establishment of a broader training 
and a national examination were made before the war ended. 


The Post-War Period 


With the return of the evacuees and the closing of some munition 
factories, a number of residential nurseries and some of the day 
nurseries became redundant and were closed, but most of the latter 
have been continued as nurseries or nursery schools. The provision 
of short stay nurseries for children whose mothers are ill, or being 
confined, is slowly increasing. 

In April 1, 1946, the 100 per cent. grant which the Ministry of Health 
had paid was discontinued, and the nurseries are now administered 





and maintained by the local authorities, but a grant covering 50 per 
cent. of the cost is made. 

In January, 1946, the formation of the National Nursery Examination 
Board was announced, and a new Syllabus of training was issued. The 
training of nursery students is now considered to be “ further 
education,” and has been made the responsibility of local education 
authorities. Throughout their two years’ training, students now spend 
three days a week on practical work in the nurseries, one day on further 
education in general subjects, and one day on lectures and classes on 
vocational subjects. Half this day is given to the subjects grouped 
under the heading ‘‘ education’ in the syllabus, and half to those 
grouped under “ health,” 7.¢., nutrition, child care, hygiene, care of 
the sick child, etcetera. 

To compensate for the fact that students are only available for 
practical work on three days in the week, three students are counted 
as being equal to one trained member of the staff, so that the number 
of students in any nursery may be trebled. Helpers in nursery schools 
and classes, for whom no training was arranged in the past, are included 
in the new scheme, provided that they are transferred to a nursery 
where there are babies under two years, for at least eight months of 
their training. 

The last examination of the National Society of Childrens’ Nurseries 
was held in May, 1946, but the pioneer work of the society in establish- 
ing training in day nurseries will not be forgotten. The first examina- 
tion of the National Nursery Examination Board, which consists of 
two written papers and a viva voce examination, was held in November, 
1946. The establishment of the new scheme of training has presented 
many difficulties, rendered more acute by the constant shortage of 
staff in the nurseries, but it is hoped that nursery nurses who are better 
equiped for their work, will be the result and the reward. 


The Nursery Child 


For the young child, nursery life has many disadvantages, and few 
would dispute the fact that babies and children under three years 
old are better in their own homes. This is, no doubt, the reason why 
the development of nurseries between 1883 and 1939 was slow. The 
wartime nurseries were provided, not for the benefit of the children, 
but to enable their mothers to work. The children of women in full 


‘ , 


time employment still have priority, although ‘‘ compassionate ’ 
cases, 1.¢., children whose mothers are sick, are admitted whenever 
possible. 


The child of the factory worker must leave home before 8 a.m. in 
any weather, and does not return until after 5 p.m. He misses the 
individual care and attention given him by his mother, and recent 
research has shown that the risk of infection is about five times as great 
for the nursery child as for the child in the home. The mother has little 
opportunity of knowing and understanding her child, and during the 
week each sees the other in unfavourable circumstances, either in the 
early morning rush to the nursery, or at night when both are tired and 
irritable after the long day. 

The nursery child has the advantages of hygienic surroundings, a 
good diet, a regular routine, plenty of toys and playing space, and 
when he is old enough to appreciate it, the companionship of other 
children. Until there is some improvement in housing conditions, it 
is undoubtedly better for a good many children to be in the nurseries 
than in their overcrowded homes, while their mothers undertake 
useful work, and nurseries are invaluable to the unmarried mothers, 
widows, and separated wives who have to support themselves and their 
families. 

Children who might otherwise be left to the indifferent care of friends 
or neighbours are safe and well cared for, and the cost to the mother 
may be as low as one shilling per day. It should always be remembered, 
however, that the child will suffer acutely if the care he is given is 
anything less than the best, and mothers who are well able to look after 
their own babies, should not be allowed to use the nurseries without 
being made aware of the disadvantages, both to themselves and their 
children. 


The State-Registered Nurse 


The State-registered nurse has taken her place in the nursery move- 
ment since its earliest days, and the rapid expansion of the work 
during the war opened a new way into the public health service for 
many nurses who had previously undertaken sick nursing only. 

The first requirement for nurses entering nursery work, in addition 
to a good basic training, is a genuine interest in, and fondness of young 
children, and the second is adaptability, for the nursery matron is a 
“jack of all trades." She must have unlimited tact and a fair know- 
ledge of administration if she is to run a nursery for 50 children success- 
fully, especially as the members of her staff are often unused to 
discipline. She should be a good housekeeper and should know how to 
cook, not only so that she can advise the cook, but because it may be 
necessary for her actually to do the cooking, if there is a staff crisis in 
the kitchen. 

The keeping of records and accounts, and a considerable amount of 
other clerical work form part of the matron’s many duties, and she 
has scope for social work in her contact with the mothers, and in the 
organization of parents’ clubs and associations. Lastly, she should like 
and understand adolescents, and should be able to teach both the 
theory and practice of child care. Even though the matron may not 
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Above : Room to play: ‘until there is some improvement in the housing 
conditions it is undoubtedly better for a good many children to be in nurseries 
than in their overcrowded homes ”” 


be responsible for giving lectures to her students, it is to her that they 
will take their difficulties, and she must be able to answer their questions 
with clarity and patience. Nursery training is an excellent stepping 
stone to genera! training, and the matron may be able to prepare much 
needed recruits for her own profession. She also enjoys two opportuni- 
ties which are denied to other health workers; she can practise as well 
as teach child care, and she can teach it, not only in theory but in 
practice, with living examples to aid her. 


Future Developments 


After its period of rapid development, it is probably fortunate that 
the nursery service is having an enforced breathing space. Building 
difficulties and staff shortages will prevent any further rapid increase 
in the number of nurseries at present. 

Experience has shown that there is considerable room for improve- 
ment in the planning of nurseries, and it is hoped that the knowledge 
of the matrons will be used to advantage when nurseries are built in 
the future. Many more short-stay nurseries are needed, and the day 
nurseries should provide more places for the children of mothers who 
are sick, or who need help,at the end of pregnancy, or just after con- 
finement. It is hoped that the mothers of young children will not be 
encouraged to go out to work, and a higher charge for the use of the 
nursery to all who can afford it, might act as a deterrent. 

A wider use of the training facilities might be made and short courses 
of practical work and simple lectures could be arranged for secondary 
school girls. For the nursery matrons, refresher courses are badly 
needed, and should be provided as they are for other workers in the 
public health service. The nursery matron of the future should have 
a special course of training and a qualification, as the health visitor 
and midwife have. She could then take her first appointment with some 
knowledge of nursery management instead of learning by trial and error 
as the wartime nursery matrons have done. Existing matrons should of 
course be protected, and part-time courses for those wishing to obtain 
the qualification might be arranged at first. 

These are but a few of the suggestions which can be made for improve- 
ments in the nursery service, and all nursery matrons will be able to 
add their own. Good foundations have been laid, and if the nursery 
matrons approach the future with the courage and enthusiasm they} 
have shown in the past, the nursery service, well staffed and wisely® 
used, will be a valuable part of the nation’s health service. 
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ments and Counsels at Cheltenham— 


E Branches Standing Committee meeting 

was held on Saturday, Apri] 19, at the 

Princess Hall, Cheltenham Ladies’ 

e. Delegates appreciated the beauty 

of the sarroundings and the warm Lospitality 

of the members of the Cheltenham Branch. 

They were welcomed most cordially by His 

Worship the Mayor of Cheltenham, Councillor 

v 

In ® absence of Miss Duff Grant, Chairman 

of the Branches Standing Committee, who is 

ion her way to the International Congress in 

America, Mrs. A. A. Woodman, Vice-chairman 
of Council, was elected to the Chair. 


Rural Recruitment 


When considering the resolutions from the 
pranches, several branch representatives 
strongly supported the Bath and District 
Branch resolution regarding the General 
Nursing Council’s regulations concerning the 
daily occupation of beds for hospitals 
recognized as training schools or affiliated 
training schools, which they felt would cause 
serious difficulties in rural areas. Northampton 
Branch representative agreed and added that 
it would lessen local recruitment: this was 
strongly supported by the Dorset, Rochdale, 
‘Swindon and Worcester representatives, and 
Hastings and District Branch felt that the 
scheme was right but the time inopportune. 
Other representatives, however, urged that 
the training of the nurse was the chief concern 
of this regulation and the standard must be 
maintained. The Glasgow and Redhili Branch 

resentatives were against the resolution 
being sent forward. Miss Bocock, of the 
London Branch, emphasized that nursing 
education must be kept separate from the 
staffing problem of hospitals; other branches 
made suggestions for solving the problems 
raised by the regulations. Following con- 
siderable discussion, the resolution was lost. 


Equal Pay 


Equal pay for male and female nurses was 
then discussed with feeling, taking together 
the three resolutions from Brechin, Stockport 
and Plymouth and District Branches. Miss 
Macnaughton, of Brechin Branch, opened the 
discussion by a clear statement of the situation 
in Scotland where, for example, the registered 
general nurse, female, received {£120 per 
annum, and the male registered nurse, £196 
per annum, according to the Wheatley 
Committee’s recommendations. The whole 
meeting was in support of the principle of 
equal pay, but there was considerable dis- 
cussion over the clause, put forward by the 
Plymouth Branch, and seconded by Bradford 
Branch, suggesting a marriage allowance 
for married male nurses. Following a sugges- 





The Spring Meeting of 


Branch representative, 
the resolution was amended to _ include 
“ dependants’ allowances’ for all nurses of 
either sex in place of the marriage allowance. 

The Luton and Dunstable Branch resolution 
asked that a Nurses’ Defence Union, which 
was of urgent importance, should be given 
first consideration. Several representatives 
supported this, though others thought it less 
urgent than other projects: it was finally 
agreed that, as the future formation of such a 
union was already accepted College policy, 
the resolution be sent up to Council for con- 
sideration, but not as of primary urgency 
The meeting also agreed to suggest recon- 
sideration of the name and the Swindon 
Branch suggested Protective and Legal Aid 
Society. 


tion by the Truro 


The National Council 


Discussion of the importance of affiliation 
to the National Council of Nurses by the 
Royal College was introduced by the South 
and West Somerset Branch, who felt that 
affiliation to the National Council of Nurses 
was unnecessary and that the large sum of 
money spent in affiliation fees could be used 
to better advantage for the members. The 
London Branch representative said that 
affiliation was necessary in order to belong to 
the International Council, but this was 
questioned by some, as State-registration alone 
admitted nurses to the International Council 
in Atlantic City now. After considerable 
discussion the meeting agreed to await further 
information and the publication of the 
memorandum promised by the National 
Council, and decided to ask Council to press 
for this memorandum at an early date. 

The Redruth Branch resolution that mem- 
bers on retirement, and when disabled by ill 
health, should remain life members without 
paying further subscriptions, was supported 
by some branches, and others suggested smaller 
subscriptions; the Bradford member suggested 
that each Branch might help individual 
members in this matter. The resolution was 
lost, but Mrs. Woodman agreed that help 
from the Branches to individual members 
would be a nice gesture. Many branches 
showed their willingness to give such help. 

In the reports, Miss Christie, Branches 
Secretary, reported the formation of two new 
Branches, the Rotherham and District, and 
the Warrington and District; and the re- 
establishment of the Thanet Branch. Miss 
Christie also said that the activities of the 
branches had been more than usually com- 
mendable in view of the recent weather. 

Miss Goodall, O.B.E., giving the Professional 
Association’s report, said that the Royal 
College had been consulted on the super- 


Appointments 


Coxg, Miss K. M., S.R.N., S.C.M., Housekeeping Certificate, 
assistant matron, Royal Portsmouth Hosp. 

Trained at Bridgwater General Hosp., Somerset. 
sister, Scunthorpe War Memorial Hosp. Theatre sister, 
Soho Hosp. for Women, London. Night sister, Sutton 
and Cheam ~~ Surrey. Housekeeping sister, Royal 

Moi 


Theatre 


Gwent Hosp., mmouthshire. Home sister, Royal 


Portsmouth Hosp. 


Duncan, Miss M. B., S.R.N., S.C.M., matron, Princess Mary's 
Hosp., Margate, Kent. 

Trained at St. Giles Hosp., Camberwell, London. Assistant 
matron, Highgate Hosp., N.19. Night Superintendent 
and home sister, Archway Hosp. Relief administrative 
sister, night sister and ward sister, St. Giles Hosp., 
Camberwell. 

Stamp, Miss R. S., S.R.N., S.C.M., matron, Wick Town and 
County Hosp. 

Trained at Belvidere Hosp., Stobhill Hosp., and Glasgow 

Royal Inf. 


the Branches Standing Committee 


annuation proposals before these were to be 
submitted to Parliament and the recommenda- 
tions of the College Working Party dealing 
with this matter has been sent to the branches. 
The Council had sent in the names of two 
nurses to serve on the Central Representative 
Council at the- request of the Minister. Miss 
D. M. Smith, O.B.E., Mrs. A. A. Woodman, 
Vice-chairman to Council had been nominated. 

As the Royal College had not been asked to 
send in names fcr membership of the Regional 
Boards, it was taken up with the Minister 
and permission was received for the Colleg 
to submit these. 


On Nursing Education 


\ university degree in nursing was under 
consideration by the Advisory Board, of which 
Sir Cyril Norwood is the chairman, as nurses 
of this country must be able to compete in 
qualifications with those of other countries 
and we must retain our international position 

The Rest-break home at Barton-on-Sea 
was being opened on April 30. 

Many interesting visitors, including 15 from 
overseas, had visited the Royal College in 
the last few days and a group of medical and 
scientific men from Australia said what an 
immense inspiration the College was to friends 
overseas. England has the ball at her feet, 
and the whole world is watching her.”’ 

Miss Goodall, O.B.E., also reported that she 
had recently been invited by the Government 
to be a member of the Women’s Consultative 
Committee, which is composed of leading 
women and several Members of Parliament. 

The membership of the College was 44,374. 


A Professional Federation 


Mrs. Woodman, Vice-chairman of Council, 
then gave a resumé of the work of the British 
Federation of Business and Professional 
Women and the meeting discussed the affilia- 
tion of the College to this body and the 
proposal in Miss Goodall’s letter to the 
Branches, suggesting a subscription of 17s. 
from each branch. The Federation represented 
111,000 trained women and aimed particularly 
“to secure equal opportunities of training and 
employment for business and professional 
women, on the same basis as men, where 
qualifications are equal.”’ 

After generous suggestions from the larger 
branches that they should pay more and the 
smaller ones less, it was agreed to support the 
proposed sum of 17s. for all branches. 

At question time points dealing with part- 
time nurses’ salaries and regional machinery 
under the new Health Service Scheme, were 
raised and representatives were asked to 
encourage discussion within their branches. 


Right: Miss M. B. Duncan, the recently appointed matron to 


Princess Mary's Hospital, Margate. Left: Mrs. Ruby A. Binns, 
née Scott, who has recently been appointed matron of Valé 


Brook Lodge, Nottingham 
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Affiliated Hospitals as Training Schools 


It was recently suggested by a Branch of the 
Royal College of Nursing that a resolution 
should be sent up to the Standing Branches’ 
Committee in support of the proposal of the 
General Nursing Council that all affiliated 
hospitals of less thar 100 occupied beds daily, 
should no longer be recognized as training 
schools. I conclude that this includes those 
concerned with the training for Part I of the 
preliminary state examinations, who are 
affiliated with the fever hospitals. In the 
County of Lanarkshire several of these smaller 
training schools would be affected. These 
hospitals are actually preparing the student 
nurse for the major training school and are a 
good source of recruitment. The standard of 
nursing is a high one. The student nurse of 
17 years of age has individual tuition both in 
the wards and class room and can take up to 
two years in preparing for the preliminary 
state examination. It would seem a pity, in 
the light of the scarcity of student nurses, to 
stop this supply at the present until the 
authorities see their way to introducing the 
comprehensive scheme of nursing training, 
which would solve the difficulty of staffing 
the special hospitals, the sanatoria, orthopaedic, 
ophthalmic, fever and other hospitals. An- 
other factor which may be lost sight of is the 
possible decline in epidemics of infectious 
diseases under the new Health Bill. In the 
fever hospital to-day, in Scotland, many beds 
of a necessity must be unoccupied, in readiness 
for the epidemic cases, although beds are 
needed so badly for the tuberculous patient. 
I hope that no measures will be taken too 
hastily to close the affiliated hospital until all 
hospitals are nationalized and put into their 
most useful places in regional schemes. 

E. U. Scott, Matron. 
[We would refer the writer to the announcement 
of the General Nursing Council for England and 
Wales which appeared on April 5 (page. 234)-Ep.] 
Books for Germany 

We wish to appeal to your readers for books, 
pamphlets, periodicals and educational ¢quip- 
ment for Germany. Germany has been 
culturally isolated for the past fourteen years, 
and many valuable books have been destroyed 
in libraries and private houses by the Nazis 
and by acts ef war. If a stable Germany is to 
emerge from the present chaos, it is imperative 
that large numbers of men and women should 
be trained in the shortest possible time, and 
this is a possibility only if sufficient educational 
material is available. The need for books and 
periodicals is desperate, particularly those 
dealing with educational, technical, political 
and economic subjects. German schools also 
need exercise books, pencils, chalk and other 
school equipment. We feel that there are 
many people who have a spare book or two 
on their bookshelves, or periodicals for which 


Left: Miss Flor- 
ence E. Robinson, 
aR.. BAKR, 
S.C.M., who has 
been appointed 
Nursing Officer, 
Ministry of Health 
and Local Govern- 
ment, in Northern 
Ireland. She 
trained at Leeds 
GeneralInfirmary. 
From 1939-46 she 
served inthe 
T.A.N.S.as matron 
and principal 





they have no further use, after having read 
them. 

Anyone wishimg to help should write to the 
Secretary, G.E.R., 15, James Street, Long 
Acre, London, W.C.2, enclosing a stamped 
and addressed envelope, for details of the 
scheme which has been organised with the 
full approval of the Control Office for Germany 
and Austria. We shall be most grateful for 
any help in this very urgent need. 

S. H. Woop, Chairman. 
EricH Hirscu, Secretary. 
German Educational Reconstruction. 


The Cap: Male Nurse in Favour 


I was very interested in your leading 
article ‘‘A Curse or a Charm’”’ ( Nursing Times, 
April 12, 1947, page 237), and I am in complete 
‘agreement with you in this matter. 

I have been nursing now for nearly four 
years, and I just could not imagine a nurse 
without her traditional white cap. Many is 
the time I have envied female nurses just 
because they wore a white cap and male 
nurses did not. This, I think, is one of the 
reasons why male nurses are not always 
acceptable with patients, just because they do 
not wear a cap. If male nurses wore caps I 
think these patients would have more con- 
fidence in them. I should very much like to 
see a suggestion that male nurses should wear 
caps. The only complaint I have ever heard 
from any nurse regarding the wearing of caps, 
is that the starch tends to irritate the scalp. 

My opinion, therefore, is that the nurse’s 
cap is definitely a charm and not a curse. 

J. Nutton, S.R.N.., 
Leading Sick Bay Attendant, 
Royal Navy. 


Elections 
Mr. Lill in his article on elections (see 
Nursing Times, March 29, 1947, p. 216) 


discusses the lamentably low polls which are 
common not only in the Royal College of 
Nursing but in many other elections. Why 
do so few trouble to vote? There are many 
reasons—for instance I do not know whether 
the College takes adequate steps to publicise 
the qualifications of its candidates—but one 
certainly operates in our Parliamentary and 
local government elections, and could very 
easily be remedied. That is the fact that there 
is all too much truth behind the lazy plea that 
“my vote will make no difference.” 

We may blame the people who say that, but 
can we really give them a convincing answer 
so long as it remains true that, for instance, no 
Labour vote in any of the ten constituencies of 
Sussex has ever yet made any difference to the 
result of a Parliamentary election? On the 
other hand a Conservative family in South 
Shields can have voted at every election since 
the Reform Act of 1832 without once helping 
to elect anybody. It is significant that the 
lowest polls are usually found in the “ safe’ 
seats, where one set of people refuse to vote 
because it is hopeless and others do not bother 
because their man will get in anyway. 

The simple remedy for this cause of low polls 
is to make every vote count—by proportional 
representation. If, for instance, West Sussex 
voted as one constituency, returning three 
members by this method, the non-Conserva- 
tive minority would be strong enough to elect 
one of the three—it would become worth their 
while to put up good candidates and to vote 
in support of them. Of course Royal College 
of Nursing elections are not a party matter, 
but other divisions exist and it may be that 
some group—a particular branch of the 
profession for instance—feels itself per- 
manently left out in the cold. 
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Whether a change to proportional Tepre. 
sentation would substantially raise the Poll js 
the College elections depends on the Telatiy, 
importance of this factor and a number y 
others—such as the notorious drawbacks of, 
postal ballot. One result however is certaig. 
those who did take the trouble to vote woul 
be sure of getting what they voted for! 

Entp LAKEMAK, 
Research Secretary, 
The Proportional Representation Society, 


Extract from a Letter from a Nurse in 
Atlin, B.C., Canada 


I am stationed in Atlin, British Columbia, 
Canada, as a resident nurse. Part of my 
work is public health nursing and part takin 
the place of a doctor, as the nearest-one 5 
150 miles away by air. We are situated a 
the shore of a lake eighty miles long and hay 
a glacier on the island in the middle; we hay 
had it 35°—60° below zero for nearly fox 
weeks now but to-night it is only 15° beloy 
and it feels like summer. 

One night I attende 1 an Indian confinemeg 
Everything was in one room with the temper. 
ture at 35° below zero and only a coal 
lamp: both mother and baby are doing wel, 
One mother, just in from the trapline, j 
possibly diabetic so must go out to see th 
doctor; the next regular transportation will 
in four days‘ time. 

There are a lot of old-timers here who cam 
in over the trail of ‘98. Three weeks ago] 
escorted an old man of 91 out of hospital anj 
stayed overnight. It was my first break from 
“‘ 24 hour on call ’”’ duty since last September, 
Yesterday I took my routine trip up amoy 
the placer mines: there is a lot of gold “w 
in them thar hills.’”” Only a few families ar 
up there just now until the bigger mines startin 
May, but they are glad to see someone; it is 
a public health measure as well as a medical 
trip. 


BANDS FOR HOSPITALS 


Sybil Smith’s Band and Cabaret write to 
tell us they are still touring hospitals and 
convalescent homes to entertain the patients, 
They have been doing this for over two years, 
and are anxious to visit hospitals, especially 
those in out-of-the-way places where entertain- 
ments and contacts are few and far between, 
The shows are presented without fee, and ali 
that is asked is the travelling expenses, as they 
use a coach to take them about. Hospitals o 
convalescent homes interested should write to 
Sybil Smith, L.T.C.I., “‘ Gadenda,”’ Kingston 
Avenue, Leatherhead, Surrey. 


Reunion of Nurses at Harrogate 


The first reunion of trained nurses was held 
at the Harrogate and District General 
Hospital on Saturday, March 29. Miss 
Thompson, matron, suggested that a trained 
nurses’ league should be formed and Miss 
Lingwood, past matron, was proposed 4 
president and Miss Thompson, chairman. Any 
past Harrogate-trained nurse who wishes t0 
join the league should write to the Secretary, 
Mrs. J. Boddy, East Thorpe, Boroughbridge, 
sending 2s, 6d. subscription. 


NOTTINGHAM CHILDREN’S HOSPITAL 

Nottingham Children’s Hospital has recently 
instituted a training school badge, and old 
members of the staff, who so desire, may 
obtain one from matron at a cost of 5s. 


Trade Union Membership at Walthamstow 


The public health department of the 
Borough of Walthamstow wish us to make 
clear that nurses entering the service of the 
Council will not be required to join a trades 
union. 
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Membership form may be obtained from the Secretary, Royal College of Nursing, 
1a, Henrietta Place, Cavendish Square, W.1., or from local Branch Secretaries 


‘Sister Tutor Section 

«Pre-Nursing Course ’’ Conference, Sept. 1-6, 1947 

The Ling Physical Education Association 
has arranged a ‘‘ Pre-nursing Course” con- 
ference to be held from September 1-6, at 
Battersea Polytechnic, London, and St. 
Thomas’s Hospital, London, the fee for which 
is {1 10s. Twenty places have been allocated 
to sister tutors and those wishing to attend 
should forward their names to the Secretary, 
Sister Tutor Section, Royal College of Nursing, 
Ja, Henrietta Place, W.1., not later than May 
12. Applications will be dealt with in rotation. 


The Sister Tutor Section within the London Branch.— 
An address on “ Pensions for Nurses ’’ will be given by Major 
G. B. Wade, General Manager of the Federated Superannua- 
tion Scheme for Nurses and Hospital Officers, preceded by 
an introduction by Mr. S. W. Barnes, House Governor of 
<ing’s College Hospital, on Wednesday, May 7, at 8 p.m., 
at The Hospital for Sick Children, Great Ormond Street, by 
kind permission of the matron. The meeting is open to all 


trained nurses. 
Public Health Section 


Public Health Section within the Li Branch.—The 
Industrial Nursing Group will meet on Thursday, May 8, 
at 7 p.m., at the Carnegie Welfare Clinic, Arrad Street, 
Liverpool, 8. Miss Webster will speak on “ Work at the 
Quayside, of the Dock Board Medical Service.” 


Branch Reports 


Bath and District Branch.—Gay spring flowers provided a 
delightful setting in the Banqueting Hall, Guildhall, Bath, 
on Friday, April 18, when His Worship the Mayor and the 
Mayoress of Bath (Councillor and Mrs. Edward Taylor), 
welcomed many of the original and present members of the 
Royal College of Nursing, on the occasion of the Silver 
Jubilee of the branch. 

The Mayor welcomed Miss F. L. Mason, former matron of 
the Royal United Hospital, and first chairman of the branch. 
In the absence of Mrs. Forbes-Fraser, first honorary secretary, 
Miss Shackles, R.R.C., present matron of the Royal United 
Hospital, and chairman of the branch, briefly outlined its main 
activities during the last 25 years. After a happy tea-party, the 
Mayor introduced Miss Goodall, O.B.E., general secretary of 
the Royal College of Nursing, who expressed her pleasure in 
travelling around to the various branches as they celebrated 
their 21st and 25th anniversaries, showing as this did the very 
satisfying growth of the College. She announced that the 
Council were now advising the Government on a new super- 
annuation scheme for nurses, which would be a great improve- 
ment on existing schemes. A general meeting will be held 
on Monday, May 5, at 6 p.m., at the Pump Room. Coffee 6d_ 


The Lancaster, Morecambe and District Branch.—The 
next meeting will be held on Tuesday, May 6, at 7.30 p.m, 
at the Royal Lancaster Infirmary. The meeting, which is 
for members only, will be followed, at 8 p.m., by an address, 
“Some Legal Aspects of 2 Nurse’s Work,” by Major Milne, 
F.H.A,, A.L.A.A., to which non-members are invited. 


London Branch.—Mr. Wood-Smith, M.B.E., Secretary of 
the Nurses’ Insurance Society, will speak on the new Super- 
annuation proposals, at the general meeting on Thursday, 
May 22, at 6.30 p.m., by kind invitation, at Riddell House, 
St. Thomas’s Hospital, S.E.1. 


Manchester Branch.—On Sunday, May 11, at 3.30 p.m» 
there will be an annual service in the Manchester Cathedral 
for members of the Nursing Profession and their friends. 
The preacher will be Canon Peter Green. 


Ward Sisters’ Refresher Course 
at Cardiff 


A three-day Refresher Course has been arranged by the 
Ward and Departmental Sisters’ Group within the Cardiff 
Branch, from June 10 to 12, at the Cardiff Royal Infirmary. 
The programme is as follows :-— 

Tuesday, June 10.—9.30 a.m.: Registration at Cardiff 
Royal Infirmary. 10 a.m.: Medical ward round at Cardiff 
Royal Infirmary, conducted by L. Howells, Esq., M.D., 
M.R.C.P. (Lond.). Coffee. 3 p.m.: Lecture and demon- 
stration in the Pneumokoniosis Department, Llandough 
Hospital, Penarth, by C. M. Fletcher, Esq., M.B., M.R.C.P. 
Tea by kind invitation of Miss E. Upton, matron. 6 p.m.: 
Social event. 

Wednesday, June 11.—9.30 a.m.: Registration at Cardiff 
Royal Infirmary. 10 a.m.: Surgical ward round at Cardiff 
Royal Infirmary, conducted by Professor Lambert Rogers, 
F.R.C.S. Coffee. 3 p.m.: The King Edward VII Welsh 
National Memorial Association. Visit to Sully Hospital, 
Sully. Demonstration of Modern X-ray and Radiography, 
by Dr. W. Davies, medical superintendent. Tea by kind 
invitation of Miss C. Gould, matron. 6 p.m.: Tour of sea 
front at Sully. 

Thursday. June 12.—9.30 a.m.: Registration at Cardiff 
Koyal Infirmary. 10 a.m.: Visit to the operating theatres, 
Cardiff Royal Infirmary. Details will be announced on the 
opening day. Coffee. 2.30p.m.: Visit to Cardiff City Mental 


Hospital. ‘‘ New Treatments for Mental Disorders,” by 
_T._ J. Hennelly, M.D., D.P.M., medical superintendent. 
7.30 p.m.: Annual Dinner at Park Hotel, Cardiff. Chief 


guests will be Captain Geoffrey Crawshay, M.C., chairman, 
Welsh Board of Health, and Miss W. D. Christie, Branches 
Secretary, Royal College of Nursing. 

The fee for a Single Lecture is 1s. for College members 
and 2s. for non-members. 


NURSES’ APPEAL FOR NURSES 
Nation’s Fund for Nurses 
We are most grateful to all who help usso 
generously and so regularly, but we badly need 
the help of new contributors too, It is with 
great concern that we find our contributions to 
date very much behind the amount received at 
this time fast year. Would those who are 
thankful for ‘“‘ health and strength and the stir 
of life, honest toil that earns rest, opportunities 
of service, and the joys of friendship ’’ help in 
some way our tired, lonely, ailing and needy 
nurses. 
Contributions for Week ending April 26. 1947 
£4 ¢, 
The matron, Princess Elizabeth Orthopaedic ~ 
Hospital, Exeter ... We : = ao 2066 
Miss V. Townshend, in memory of Miss M. H. 
Townshend von owe on ian 
W. S., in memory of Aunt Clara ... 


10 0 
0 0 





Total ... . 2 00 
Total to date £11,690 14 4 
We acknowledge with thanks tin-foil from Miss Gaffney, 
and anonymous donors, and clothing from Miss Heap. 
W. Spicer, Secretary, Nurses’ Appeal Committee, Royal 
College of Nursing, 1a, Henrietta Place, Cavendish Square, 
London, W.1. 


New Ideals at Winchester 


is again leading with new developments 
for both patients and staff in the 
maternity department, which was opened on 
Friday, April 25. The first floor of the main 
building is now a complete unit of forty beds 
divided up into small wards, and is quite 
outstanding in the care that has been given to 
so-called details, which are in fact no small 
Matter to those concerned. The colour of the 
walls and ceilings is both restful and beautiful, 
a subtle shade of creamy pink, which, with 
the white muslin curtains, a gift to the hospital, 
will give great pleasure to all in the department. 
he nurseries are converted balconies and have 
wide plate glass windows, easily adjusted for 
ventilation, which look out over the lovely view 
of the Itchen Valley to the Isle of Wight. 


_ The most original feature among the many 
jmprovements is the small microphone on a 
metal arm beside each bed which the patient 
tan use to speak to nurses working elsewhere 
inthe department. The sister or the midwives 
‘an use other microphones placed in the labour 


T°: Royal Hampshire County Hospital 








rooms or the other offices. These will be of 
continuous value in all cirgumstances but more 
especially in the emergeffcies which arise in 
midwifery. Comfortable mattresses, special 
flooring and other devices to ensure quietness, 
and electric washing machines are a few of the 
other features of the unit which is devised to 
give the maximum safety to the patients, to 
aid the efficiency and lessen the unnecessary 
work of the staff, and to ensure the comfort 
and happiness of all in the department. 

This fine reconstruction has been created in 
spite of all the present day difficulties largely 
through the enthusiasm and determination of 
the honorary obstetrician, Dr. C. John Penny, 
O.B.E. Miss M. Troke, S.R.N., S.C.M. is 
sister-in-charge of the new unit. 

“MOTHER AND CHILD” 

Mother and Child, published by the National 
Council for Maternity and Child Welfare, in 
its new form should prove of very real value 
to those engaged in the public health field of 
work. The annual subscription including 


postage for the monthly issue is 10s. 6d 


The Society of Registered 
Male Nurses 


HERE was a very good attendance at 
the meeting of the Registered Society 
of Male Nurses, on April 23, at the 

Royal College of Nursing. Mr. Craddock, who 
was in the chair, opened the proceedings by 
requesting members to stand in silence in 
memory of Miss J. A. Gretton, Recruitment 
Officer to the London County Council Nursing 
Section. 

Mr. J. Sayer, secretary, read the corres- 
pondence, which included letters on such 
varying subjects as whether male nurses 
should have the same syllabus as the female 
nurses; the possibility of a Birmingham 
branch; and a letter from an Indian who was 
coming to England to take a Diploma in 
Nursing, and needed accommodation in 
September. Mr. Sayer also read a letter from 
the Ministry of Labour and National Service 
asking him to an interview to advise about a 
second feature film to be made about nursing. 

Among the items of interest announced at this 
meeting was the appointment of two male charge 
nurses to the operating theatre at University 
College Hospital. The meeting felt that this 
was a great step forward, and congratulated 
Mr. E. A. Turner, S.R.N., T.A. Certificate, and 
Mr. J. Neale, S.R.N., on being the two first 
male nurses to be appointed to one of the 
large voluntary hospitals. 


\ 

FILM PREMIERE HELPS HOSPITAL 

Her Majesty Queen Mary, accompanied by 
the Duke and Duchess of Gloucester, attended 
the world premiére of ‘‘ Black Narcissus ”’ held 
at the Odeon Theatre, Leicester Square, on 
April 24. The matrons of the Soho and 
Samaritan Hospitals were presented to Her 
Majesty by the Chairman of the Samaritan 
Hospital. Thirty nurses from the National 
Hospital for Women were programme sellers. 
At the Committee’s first meeting, under its 
chairman, Lady Suenso-Taylor, the Chairman 
of the Samaritan Hospital, Sir John Stewart- 
Wallace, C.B., M.P., J.P., said that the target 
was to be at least a million pounds for the 
building of the new hospital, but money was 
needed to carry on at the present hospital now. 
Nearly three thousand pounds was subscribed 
at the meeting, the J. Arthur Rank Organiza- 
tion giving £1,500 and Archer Films presenting 
£1,000. To date £4,500 has been collected. 

A Permanent Rest-Breaks Hotel 

The first of the permanent rest-breaks 
houses is now open at Barton-on-Sea, Hamp- 
shire. Barton House Hotel, as it is called, can 
accommodate 40-50 people and is situated in 
its own grounds facing the sea. The official 
opening by Her Royal Highness, Princess Alice, 
Countess of Athlone, took place on Wednesday, 
April 30, at 3 p.m. Nurses and midwives will 
be glad to avail themselves of a rest at this 
delightful spot. Details of accommodation can 
be obtained from the warden, Miss J. M. Kersey, 
Barton House Hotel, Barton-on-Sea, Hants. 
Telephone : New Milton 793. 

THE TRANSPORT OF DRUGS 

A deputation for the Wholesale Drug Trade 
Association, which represents the majority 
of pharmaceutical manufacturers in the United 
Kingdom, saw the Under-Secretary at the 
Ministry of Transport about the position of 
road transport for drugs under the new 
nationalization scheme. The Association 
remark that the authors of the Bill “‘ appear 
to ignore that drug transport is a skilled job ”’ 
but the Ministry claim that manufacturers 
and wholesale druggists would not experience 
difficulty in obtaining permits for the specialist _ 
loads which their vans carry. 
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Male District Nurses 

MANCHESTER and Salford District Nursing 
Institution are to have two male student 
district nurses shortly. 

Dr. Barnardo's ‘* Family *’ 

DurinG March, 88 boys and girls were 
welcomed into Dr. Barnardo’s Homes, making 
a total of 7,500 children. 

New Oxford Casualty Centre 

It is proposed to convert one of the wards 
at the Radcliffe Infirmary, Oxford, into a 
casualty and accident department. 

Course in Psychiatric Nursing 

A 12 weeks’ course in psychiatric nursing 
for selected members of the American Army 
Corps is being run at Fort Sam Houston, Texas. 
Prize for Suggestions 

THE London County Council organized a 
competition among. their hospital staffs for 
suggestions to aid nursing recruitment. First 
prize of £10 was awarded to Miss D. Norton, 
a staff nurse at St. Charles’s Hospital. 
Amateur Players’ Gift 

Tre Gravesend Amaieur Players recently 
presente} a cheque for £401 for a hot food 
conveyor for the Gravesend and North Ken* 
hospital. The presentation took place at the 
hospital ball. 

Nurses Endow Cot 

Nurses at Belgrave Hospital for Children, 
Stockwell, have raised money to endow a 
‘ Thanksgiving Cot.” 


Le 


A New Block 

CHESTERFIELD Royal Hospital is to take 
over the Abercrombie Nursing Home, Chester- 
field, as a paying patients’ block. 
Memorial to Nurses 

NurRsEs at Dartford County Hospital have 
raised {125 to provide a memorial to two of 
their colleagues who were killed when the 
hospital was bombed. 
Nursing Sister's Death 

WE regret to report the tragic death of a 
ward sister at the Queen Elizabeth Hospital, 
Birmingham, following a scald she received 
on duty. 
Leaving Llandudno 

Miss Lewis-Jones, matron for the past 
twenty years at Llandudno Convalescent 
Home is shortly retiring, as is also Miss Peak, 
assistant matron for several years. 
Eire’s Representatives 

Miss Margaret Chambers, 
Patrick Dun’s Hospital, Dublin, and Miss 
Elizabeth Colburn, superintendent of the 
Queen’s Institute of District Nurses are to 
represent Eire nurses at the International 
Council of Nurses in America. 


From Scotland 


Glasgow's Slogan 

“Hair an hour of your time may give 
someone a lifetime,’’ is the slogan for Glasgow’s 
new drive for blood donors. 
Presentation at Greenock 

Miss E. G. Manners, matron of the Greenock 
Royal Infirmary, was presented with a clock 
and a mirror by the Directors of the Greenock 
Royal and Larkfield Hospitals recently on her 
impending departure to become matron of 
Glasgow Royal Infirmary. 
** Enterprise Scotland, 1947 *’ 

A SECTION of the “ Enterprise Scotland, 
1947’ exhibition is being organized by the 
Department of Health for Scotland. 


matron of Sir 
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A Gallant Scotswoman 

Miss Helen Gordon Grant of Dunphail, 
Morayshire, has been decorated for her heroig 
work as a volunteer nurse at the naval hospital 
base and in the prison camp in the Phillipines 
during the Japanese occupation. 


Gifts to Matron 

THE student nurses of the Royal Infirmary, 
Glasgow, recently presented their retiring 
matron, Miss M. Husband, with a lizard skin 
bag and the sisters gave her a diamond brooch, 
The dc mestic staff also made a presentation, 


Broadcast Ball 

A CHEQUE for more than £4,000 was 
presented to Perth Royal Infirmary as a 
result of the Springtime Ball in the Salutation 
Hotel, Perth, at which Richard Murdoch, 
Sam Costa, Will Fyffe and Gerry Wilmot 
broadcast. 


Coming Events 


Association of Queen's Superintendents.—An Adminis. 
trators’ Course for Queen’s superintendents and assistant 
superintendents will be held in Birmingham at St. Johns 
Ambulance Headquarters, Lionel Street, on June 17, 13 and 
19. Programmes and tickets, 15s. for the course, 5s. for the 
day, may be obtained from Miss Melville, 7, Chamberlain 
Road, Birmingham, 14. 


Leicester Royal Infirmary Nurses’ League.—The summer 
general meeting will be held on Saturday, June 14. The 
Dedication of the Memorial Window, by the Lord Bishop of 
Leicester, will take place in the Chapel at 2.30 p.m. 


Luton and Dunstable Hospital.—The nurses’ prize-giving 
and re-union will be on June 10, at 3 p.m. All past nurses 
are cordially invited. Please reply to Matron, stating if 
hospitality for the night is required. 


North Staffordshire Royal Infirmary Nurses’ League.— 
The Annual Re-Union will take place on Saturday, May 31 
next, preceded by a Service in the Chapel, at 2.15 p.m. All 
past members of the nursing staff will be very welcome. 
R.S.V.P. to Matron by May 26. 


The Catholic Nurses’ Guild of Great Britain.—There will 
be a meeting of the Westminster Virgo Fidelis Branch, 
on Sunday, May 4, at 3 p.m., at Virgo Fidelis Convent, 
189, Old Brompton Road, $.W.5. Miss Bartlett, of Servite 
House, will speak on “* Homes for the Elderly.” 








THE CHARTERED SOCIETY OF PHYSIOTHERAPY 


(Incorporated by Royal Charter, June 9, 1920) 


Chartered Physiotherapists receive their training, 
including clinical experience in schools attached 
to hospitals. They are fully qualified to under- 
take Remedial Exercises, Massage, Electrical and 
Light treatments in the rehabilitation of the sick 
and injured. Members of the Chartered Society 
of Physiotherapy are pledged to abide by the 
following ethical rules :— 
(l) To treat patients only under medical 
direction. 
(2) Not to advertise individually. 
Members of the medical profession are, there- 
yore, urged to recommend only those practitioners who are 
Chartered Physiotherapists. Membership is denoted by the letters 
C.S.P., or by the term Chartered Physiotherapist. A complete 
Directory of Members, or the names, addresses and qualifications of 
members practising in this country or abroad, may be obtained from: 


THE SECRETARY, CHARTERED SOCIETY OF PHYSIOTHERAPY, 
TAVISTOCK HOUSE mom. TAVISTOCK SQUARE, LDNDON, W.C.1. 


‘elephone: EUSton 1676 
it, post to us and we will 


FREE TO send you a double sample of 
‘ASPRO’ Tablets free. You 
can then prove how pain 

9 alleviating ‘ASPRO’ is, how it 
brings sleep to the sleepless, 
stops colds and ‘flu, relieves 
rheumatism in one night and 


banishes nerve pains, neuralgia, toothache, head- 
aches, etc., in a few minutes. 


*‘ASPRO’ DOES NOT HARM THE HEART OR STOMACH 
Made in England by ASPRO LTD., SLOUGH? Bucks. 


if you have seceived one packet of * ASPRO’ VXFT.10) 


free do not write for another. u.T 
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* Bisurated ’ Magnesia is a re- | particularly efficacious where a 





non-laxative preparation is 
desirable. 


recommend it to your patients. 


liable antacid for relieving the 
Cut out this advertisement, 


You can confidently pin your name and address to 


heartburn and nausea which so 


often come with pregnancy ; it 


All chemists stock * Bisurated ’ 
Magnesia-in tablet or powder form, 
prices 1/5 and 2/10, including tax. 


is an efficient corrective of the 
excess acidity which frequently 
It is 





causes digestive disorders. 
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ver KENT JOINT HOSPITAL BOARD 
ISOLATION HOSPITAL 
APPOINTMENT OF NURSING STAFF 





‘irmary, 







retiring iglications are invited from suitably qualified 
ird skin for the following posts at the Isolation 
brooch, ital (Non-training), Lennard Road, Bromley, 







* wd 
Wet Sister, S.R.N., with fever experience. 
Fever Nurses. 








The Salary 







utation a contributory pension under the Local 
urdoch, pent Superannuation Act, 1937. Separate 






Wilmot 





ad cold 





Road, Bromley, Kent. 





Assistant Nurses, with fever experience. 
and Conditions of Service in each 
ill be in accordance with the revised recom- 
ions of the Nurses’ Salaries Committee 


fitted with radiator and lavatory basin 


). 
ication forms obtainable from the Secretary, 
(1550) 








UNTY BOROUGH OF SOUTHPORT 
GHRISTIANA HARTLEY MATERNITY 
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oe CURZON ROAD, SOUTHPORT 
: oa 26 Beds) 
» 13 ani baat ini — 
| for the Applications are invited for the following 
mberlain Méwifery Sister. Candidates must be State- 
ed Nurses and State-Certified Midwives. 
summer Midwife. Candidates must be State- 
4. The Midwives. 
sishop of are also required. 
Salaries payable and general conditions will be 
: wcordance with the Rushcliffe Scale. Applica- 
ce-giving stating age, experience and qualifications, 
st nurses ther with copies of testimonials, to be sent 
ating if the Matron. (1603) 
ROBERT JONES AND AGNES HUNT 
N 31 ORTHOPAEDIC HOSPITAL 
= a OSWESTRY 
= Applications are invited from State-Registered 
resCOmne. for the post of Ward Sister. Orthopaedic 
icate an advantage. Rushcliffe Scale and 
rere will nuation Scheme in force. Apply, with 
Branch particulars, to Matron. (1609) 
onvent, 
Servite AL LIVERPOOL CHILDREN’S HOSPITAL 


HESWALL, CHESHIRE 
NISED BY 
INCIL AS A COMPLETE 
lOOL FOR ~—_ 


THE GENERAL NURSING 
TRAINING 
“HILDREN’S NURSES 
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ing, (1616) 
ved THE CHILDREN’S HOSPITAL 
er- KING EDWARD VII MEMORIAL 
BIRMINGHAM, 16 
ind (320 Beds) 
ick tions are invited for the post of Ward 
ety . Salary and Conditions in accordance with 
-he fe Committee’s recommendations. Apply, 
full particulars of training and subsequent 
, to the Matron. (1617) 
ral THE CHILDREN’S HOSPITAL 
HEFFIELD, 10 
‘Sister. R.S.C.N., S.R.N. Rush- 
re- Scale of Salaries. Federated’ Superannuation 
in force. Apply, giving full particulars 
ire Matron’s name for reference, to Matron. 
ors (1625) 
ste MACCLESFIELD GENERAL INFIRMARY 
of (APPROVED TRAINING SCHOOL) 
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Apply, with full particulars, to 
A (1642) 
MIDDLESEX COUNTY COUNCIL 
—— CONVALESCENT HOSPITAL 
THE DRIVE, UXBRIDGE, MX. 











qualifications respectively. 


. Forms and details from Matron. 
W. RADCLIFFE, 


(2 required, one for permanent 
duty}—Part I of t. M.B. certificate essential ; 
. desirable; additional £5 or £10 p.a. paid for 
Rushcliffe 
, etc. Established and pensionable; medical 
tion; must be willing to do day or night 


” Clerk of the County Council. 








on July 14th, 1947. 
idw: Sister, 






State Registered Nurse. 









with full residential emoluments. 
Staff Midwives, S.R.N., S.C.M. or 


Fs 


— emoluments. F.S.S. 


g and subsequent experience to Matron. 
(1644) 





sex Guildhall, 
ter, S.W.1. (B. 740). (1535) 
NOTTINGHAM HOSPITAL FOR WOMEN 
Mpplications are invited for the following 
Pmtments, which have arisen due to the 
ppital having acquired an additional Midwifery 


Ht of 12 beds for Private Patients, and which 
vacant 
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» With good 








London County Council 


MENTAL HEALTH SERVICES 





women eligible. Excellent promotion p 


for State-registration in Mental N 


or mental deficiency nurSes). 


Emoluments as for Student Nurses. 


NEUROLOGICAL UNIT 








Friern Hosp New rs 
Long Grove Hospital, Epsom, Surrey 
St. Bernard's Hospital, Southall, 


St. Ebba’s Hospital, Epsom, Surrey. 
West Park Hospital, Epsom, Sur 


Darenth Park, lord, Kent. 


The Manor, Epsom, Surrey. 


Bridge, London, S.E.!. 








STAFF AND STUDENT NURSES 


Women (aged 18-40 years) required at hospitals and institutions listed below. Married 


rospects. 
free. STUDENT NURSES : full wane course (minimum three years, maximum five years 
ursing. Automatic grading as staff nurse on passing fin: 
examination. Salary : Residents £75 rising to £85 a year, with free board, lodging and eyed 
(for women who have had National Service, a Government grant makes salary up to £! 
a year), and additional cash payments totalling £60 during training. Non-residents receive 
an additional £55 a year, with free meals on duty. A Student Nurse {ge 
year mental training course) receives £115-£130 a year. R 
Salary : Residents, £1 
| State-registered general trained nurse. Non-residents receive an additional £80 a year. 


LONDON UNIVERSITY POST-GRADUATE PSYCHIATRIC CENTRE 


Maudsley Hospital, Denmark Hill, S.E.5. 
| (Vacancies for Student Nurses only) 


Sutton Emergency Hospital, Brighton Road, Sutton, Surrey. 


HOSPITALS FOR NERVOUS AND MENTAL DISORDERS 
L.C.c. i utton ,Surrey 
Bexley (i.C.C.) Hospital, * Bexley, Kent. 
Cane Hill Hospital, Coulsdon, Surrey. 
Claybury Hospital, Woodford — Essex. 


Middlesex. | 


Tooting Bec Hospital (for aged rm | infirm), Tooting Bec Road, S.W.17. 
INSTITUTIONS FOR THE MENTALLY DEFECTIVE 

Fountain Hospital, Tooting Grove, $.W.17. 

Leavesden Hospital, Abbots —@s Herts. 


Leytonstone House, High Road, E./1. 
St. Lawrence’s Hospital, Caterham, Surrey. 


Application form and descriptive pamphlet may be obtained from Matron at any hospital 
or institution, or Executive Officer (B), Mental Health Services, County Hall, Westminster 


Free rail voucher from home to take up duty. 


r weeks’ paid annual holiday. Uniform 


eneral S.R.N.) (two- 
STAFF NURSES (qualified mental 
a year, plus £10 a year ifa 


(844). (41) 

















MIDDLESEX COUNTY COUNCIL 
WEST MIDDLESEX Mg HOSPITAL 
ISLEWORTH, DDX 
Rushcliffe Salaries, etc. MOO ished and 
pensionable, unless otherwise stated. Medical 
examination. Forms and details from Matron. 
m Sister or Departmental Male Nurse 


—for Male Mental Observation Block. Scale as for 

ward sister or charge nurse, plus £30 p.a. 

“Stall Midwives SCS. N. and S.C.M. essential. 
S.R.N. and S.C.M. essential. 


Nurses—(a) Ambulance Nurses _ for 
m rnity Work. Part I of C.M.B. Certificate 
essential; additional 15 p.a. paid for this 


qualification while employed on ambulance duty’ 
(6) Children’s wards—R.S.C.N. __ preferred. 
additional £10 p.a. while so employed if S.R.N. and 
R.S.C.N.; (c) general wards; (4) for Theatre work, 
Pupil Assistant Nurses—2 years’ tfaining (2 
mont in Preliminary Training School) for 
General Nursing Council examination for ad- 
mission to Roll of Assistant Nurses. First year, 
£55; second year, £65 with full residence; non- 
residence optional. Unestablished. Government 
special training allowances payable to certain 
candidates over 20 years with 1 years’ whole-time 
sewvice in work of national importance. Next 
term begins 4.8.47. 

* Service allowances to whole-time Midwives, 
£20 after First year and {20 after each continuous 


year of such service. 

C. W. RADCLIFFE, 
Clerk of the County Council. 
Middlesex Guildhall, 
Westminster, S.W.1. (B.735) (1540) 


CITY AND COUNTY BOROUGH OF LINCOLN 
BURTON ROAD INSTITUTION 
Applications are invited for the following 





appointments :— 
Sister, S.R.N., S.C.M 
Student Nurses. 


Salaries and conditions of service in accordance 
with recommendations of Nurses’ Salaries Com- 
mittee. Application forms may be obtained from 
the Master, Burton Road Institution, Lincoln, and 


as soon as possible. 

J. H. SMITH, 
Town Clerk. 

April 28th, 1947. (1587) 





. State 
Ftitied -y~ ife. Salary, according to — 







Sci, 
. Salary according to Rushcliffe Scale. Full 


ations should be sent, giving details of 


WINFORD ORTHOPAEDIC HOSPITAL 


(270 Beds) 
(AFFILIATED TRAINING SCHOOL) 
Ward Sister required for Boys’ Ward of 28 beds. 
Salary, with full residential emoluments, according 
to latest Rushcliffe Award. 
Applications, stating age, qualifications and 








completed ‘applications should be returned to him N 


ee 





ment 


CROWN AGENTS FOR 
Applications 
invited for the following post 
emale Mental 
ment 
Hospital for one tour of 2 
Salary according to qualifications and experience 


THE 


qualified 


COLONIES 
from candidates 
Nurse required by the Govern 
Tanganyika Territory for the Mental 
2 to 3 years. Commencing 


ot 


in the Scale £300, rising to £480 a year. Cost of 
living allowance up to {50 a year Uniform 
allowance {20 a year. Outfit allowance (30 
Free passages and quarters. Candidates must 


be State-Registered Mental Nurses or possess the 


final Certificate of the Royal Medico-Phycho 
logical Association. Apply at once by letter, 
Stating age, whether married or single, and full 
particulars of qualifications and éxperience and 


joning this paper to the Crown Agents for the 





later 


with 


COUNTY COUNCIL HOSPITAL, 
Wanstead, 
terms and conditions of appointment in accordance 


Colonies, 4, Millbank, London, S.W.1, quoting 
M/N/17715 on both letter and envelope. 
1566) 
A Sister and three Staff Nurses immediately 


required for holiday duties for period ending not 


Novembeer 30th, at ESSEX 
Hermon Hill, 


other 


than 1947, 


London, E.11. Salaries and 


recommendations of Nurses’ Salaries Com 


mittee from time to time applicable and as adopted 
by County Council. 
available if required. 
Hospital. 


Residential accommodation 
Applications to Matron at 
(1585) 





PEMBROKESHIRE ooeery NURSING 


ASSOC! 
SOLVA, PEMBROKESHIRE 
District WN 


Required jurse §=Midwife, S.R.N., 
S.C.M. Coastal area. Combined duties. Cottage 
available. Motorist. Salary according to Rush 
cliffe Scale. Apply to: The County Nursing 
Superintendent, County Health Department, 
23, Hill Street, Haverfordwest. (1391) 





Posts 


wifery 
suitable candidates. 


QUEEN'S INSTITUTE OF DISTRICT 
NURSING 


_ Applications are invited from State-Registered 
Nurses for training for the Queen's Roll. 
Homes in various parts of England and Wales. 


Training 


in town and country on enrolment. Mid 
training given after district training to 
Salaries in accordance with 








previous experience to the Matron. (1561) 








are 






SUPPLEMENT (xi) 






ROYAL SOUTH HANTS AND 
SOUTHAMPTON HOSPITAL 
Non-resident \ Physiotherapists 
(permanent or temporary). Salary 
to recent eae eg of Joint 
ting Counc FP.S.8.N. in force 
provided. ™. to the Matron 


NORTH Crarrenees ROYAL INFIRMARY 
> E-ON-TRENT 


Two Assistant P required non- 
resident. Salary Aa = ~- to the Joint Negotiat- 
ing Committee Scale (Hosp. Staffs.). 

Apply, giving full particulars to the — 

111) 


required 
accoming 

Negotia- 

Uniform 
(1064) 








JOHNSON HOSPITAL 
SPALDING, LINCOLNSHIRE 
Physiotherapist required to take charge of 
emall department. Male or female. Single 


handed post. Non-resident. Salary according 
to Society's news scale. 
Apply Matron. (x63) 





QUEEN maar’ | a age FOR THE 


ey LONDON E.15 
OTHERAPISTS - 
ener yi x ity 10s.— £345 p.a. 
Applications are invited for the above aprons. 
ment from chartered Physiotherapists wit 
qualifications. Previous experience in the grade 
will be taken into consideration in determining 
the commencing salary. The appointment is 
non-resident, whole-time and pensionable. 
Applications, stating age, qualifications and 
experience, together with copies of recent testi- 
monials, should be addressed to the —- 
( ) 


STAMFORD, RUTLAND AND GENERAL 
ao? STAMFORD, LINCS. 
Physio required. Salary 
to experience, —~ Jot Negotiating 





monials, should 
soon as (x173) 


PETERBOROUGH AND pepemaes 
MEMOR 


1AL HOSPITA 
Assistant Physiotherapist § with _ 
experience required for duty in the Orthopaedic 
and Fracture Clinic in connection with Plaster 
work and care of Orthopaedic cases. 
Non-resident—Salary according to scale. Apply 
with particulars to the Matron. (x108) 


HULL ROYAL INFIRMARY 

Assistant Physiotherapist (Non-Resident) re- 

quired. Joint Negotiating Committee Salary 

Scale. Federated Superannuation Scheme. Apply, 

stating age, experience and with recent references 
Matron. 











to (x126) 
ROYAL FREE HOSPITAL 
GRAY'S INN ROAD, W.C.1 
MEDICAL REHABILITATION UNTI 
Two Assistant Ph required for 
holiday locums with the possibility of a per 
manent vacancy. Salary Scale as recommended 





by the Joint Negotiating Committee Apply 
Matron. Royal Free Hospital, W.C.1 (1464 
CITY OF MANCHESTER 
WITHINGTON HOSPITAL 
1,150 Beds) 
Physiotherapist, non-resident, male or female, 


required. Candidates should have the Certificate 
of the C.S.P. in massage, medical gymmastics, 
electricity, light and electrotherapy Suitably 
qualified blind persons will be considered. 

Salary £250, rising by annual increments of 45 
to {260 per annum, together with a temporary 
war bonus amounting at present to {60 in the 
case of a male officer, and £48 5s. Od. in the cas 
of a female officer. Deductions will be made for 


uniform and meals supplied whilst on duty 
Manchester Corporation Conditions of Service 
and Superannuation Scheme. The Salary Scak 


applicable to this appointment may ‘be review: 
in the event of the Corporation adopting Natior 

Salary Scales 

Applications are to be addressed, as soon 
possible, to the Medical Superintendent, 
angen Hospital, West Didsbury, Manchester, 


as 


Apeil Sth, 1947 (1480) 





Occupational ist for Rehabilita 
tion Dept., required by MIDDLESEX COUNTY 
COUNCIL for NORTH MIDDLESEX COUNTY 
HOSPITAL. Qualified, holding diploma of 
Assoc. of Occupational Therapists. J.N.C. (Hosp 
Staffs). Salary £340 x {12 10s.—4300 per annum 
inclusive. Previous experience may determine 
commencing salary. Whole-time, established and 
pensionabie, subject to medical examina 
tion. Details and application forms from Matron 
of Hospital (quoting B.748, N.T.) 

Middlesex Guildhall, C. W. RADCLIFFE, 
S.W.1. Clerk of the County Council 








- Rushcliffe Report. Apply, Queen's Institute, (1532) 
, Lower Belgrave Street, London, S.W.1. — 
(1552) |MUDDERSFIELD AND DISTRICT VICTORIA 
NURSES’ ASSOCIATION 
ROYAL HALIFAX INFIRMARY Wanted—E€ (Female), 
, Assistant required. Resident | able to drive car, for Mo Physiotherapy Unit 
or non-resident Salary according to C.8.P.|Salary according to C.S.P. Scale. F.S.S. Apply 
Scale. Apply with particular of Secretary, Victoria Nurses’ Association 19, Clare 
and ex to the Matron. (x112) | Hill, Huddersfield. (1520 











SUPPLEMENT (xi) 


Assistant Occupational T 
MIDDLESEX COUNTY 
HAREFIELD COUNTY 
FIELD, MIDDLESEX. 
T.B. patients. J.N.C. 
Inclusive Salary, with 
Occupational Therapists, 
per annum; with 1943 Cert., £330 x £10—{350 
per annum; with Auxiliary Cert., £270 x £10— 
£290 per annum. Previous experience in grade 
may determine commencing salary. Unestab- 
lished. Increments considered anuually. Applica- 
tien, stating age, qualifications, experience, with 
copies of up to three recent testimonials, to 
Medical Director of Hospital, immediately 
(quoting B.702, N.T.). No forms. 

Middlesex Guildhall C. W. RADCLIFFE, 
S.W.1. Clerk of the County —_ il. 
529) 


ist required by 

COUNCIL for 
HOSPITAL, HARE- 
Work with military 
Scales (Hospital Staffs). 
Diploma of Assoc. of 
£340 x £12 10s.—{£390 





HORSHAM HOSPITAL 
Assistant Physiotherapist required. Apply 
Matron. (1636) 


NATIONAL TEMPERANCE Thee 
HAMPSTEAD ROAD, 

Assistant Dn one full- 
time and one part-time. Applicants should hold 
the C.F.P., M.F. and L.E.T. qualifications. Salary 
according” to Joint Negotiating Committee 
Recommendations. Apply, with particulars, to 
the Matron. (1598) 

CHILDREN’S HOSPITAL 
SHEFFIELD, 10 

Fully qualitied dearer men ees required. Non- 
resident. Joint Negotiating Committee (Hospital 
Staffs) Scales of Salaries. Apply, with particulars, 
to Matron. ¢ 16) 

THE KIDDERMINSTER - poeaner 

GENERAL HOSP! 

walified Assistant physiotherapist re- 
esident or Non-resident post. Salary 
ooting to Joint Negotiating Committee's 
Scale. Federated Superannuation Scheme in 
force. * Applications, with full particulars and 
testimonials, should be sent at once to the House 

Governor and Secretary. (1619) 


STOCKPORT INFIRMARY — 
Fully Qualified non-resident 
required immediately. Joint Council Scale of 
Salaries. Federated Superannuation Scheme in 
force. Please apply with full particulars, to the 
Secretary-Superintendent. (1626) 


BIRKENHEAD GENERAL HOSPITAL 

a are invited for the appointment of 
Rad (M.S.R.). If trained nurse— 
saldent or -~h— 4 other applicants—non- 
resident. Salary and Conditions in accordance 
with the J.N.C.Scale. F.S.S.N.and H.O. Scheme in 
operation. A Radiologist is in charge, and the 
Department is being completely re-organised and 
the most modern equipment installed. Applica- 
tions, together with copies of two recent testi- 
monials, should be addressed to the undersigned 
immediately. 

















H. HEWITT-COOKE, 
Secretary /Superintendent. 
(1302) 





Candidates should have 
transferable superannuation rights or be 
under 40 years’ of age. Salaries and con- 
ditions for all appointments will be in accord- 
ance with the recommendations contained in 
the appropriate report of the Rushcliffe 
Committee, Local Government Superannua- 
tion rights will be preserved. 


WARD SISTERS pst 


oGodaiming 


Roahil hil Gounty Hospital, wood Common, 
Redhill (including = — for holiday 


appointments. 


Sanatorium, Milford, 
(tor Thoracic Surgical Ward). 


Kingston County 
a Kingston-on- Thames. (one Holiday 


Sister 

St. Luke’ $ Hospital, Guildford. » Two sisters for 
holiday duties. 

» —&% County Hospital, Hale Road, 
arnham 

Epsom County Hospital, Dorking Road, 

Epsom (one relief Ward Sister). 

ae ae ely | SISTER at— 
Kingston Hospital, Wolverton Avenue, 
oboe’ hames. (lemp. Appt.). Ward 
Sister’s grade. 

THEATRE iy at— 

St. Helier ages By ospital, Carshalton. 

MIDWIFERY SISTERS at— 

St. Helier County Netfoanital, Carshalton. 

Kingston .County Wolverton 
Avenue, mm on- Thames. 

Redhill County Hospital, Earlswood Common, 
Redhill. 

NIGHT SISTERS at— 

Redhill A ee Hospital, Earlswood Common, 


Redhil 
St. Meller yp Hospital, Carshalton (S.R.N 


and S.C.N 
Farnham Sonia Hospjtal, Haie Road, 


Farnham. (Junior night sister.) 


ASSISTANT HOUSEKEEPING SISTER at— 
St. Kelier County Hospital, Carshalton, Ward 








SURREY COUNTY COUNCIL 
PUBLIC HEALTH DEPARTMENT 
Applications are invited for the following | 


Sister’s grade. Should hold Certificate of 
Hospital Housekeeping. 
ASSISTANT HOME SISTERS at— 
Farnham inty Hospital, Hale 
Farnham (Ward — gate). 
Su County Sanatorium, Milford, 
Godalming. ; 


Kingston Cou at— 


w Kingston n-th - non tam Wolverton Avenue, 


es (Part I training). 
(Part I ceo 


Hospital, Carshalton. 
MALE = = o 
Su Cou ‘orium, ilford, near 
Goualming. Salary, non-resident, 129s. 6d. 
by 5s. to 149s. 6d. per week, etc. (S.R.N.), 
121s. 6d. by 5s. to 141s. 6d. per week, etc. 
(T.A. only). Resident, 106s. 6d. by 5s. to 
126s. 6d. per week, etc. (S.R.N.), 98s. 6d. 
by 5s. to 118s. 6d. per week, etc. (T.A. only). 


MALE STAFF aeeees at— 


St. Peter’s Hospital, C 
St. Helier County Hospital, Carshalton. 
Dorking county Hospital, Horsham Road, 


— nty Hospital, Dorking Road, 
ingston County Hospital, Wolverton Avenue, 
Kingston-on-Thames. 


Must be S.R.N. Non-resident. 105s. 6d. 
by 5s. to 125s. 6d. per week, plus uniform. 
Surrey County Sanatorium, Milford. Resident. 
86s. 6d. by 5s. to 106s. 6d. per week (S.R.N.) 
Salary. resident, 78s. 6d. by 5s. to 93s. 6a. 
by 4s. to 102s. 6d. per week (T.A. plus 

residential emoluments). 
MALE ASSISTANT NURSES (Enrolled and 
intermediate) (non-resident) at— 
Ewell Park Hospital, London Road, Ewell. 
St. Helier County Hospital, Carshalton. 
Enrolled salary scale 97s. 6d. by 4s. to 
105s. 6d. by 4s. every two years to 117s. 6d. 
per week, plus uniform. Intermediate 
salary scale 91s. 6d. per week by 4s. to 
103s. 6d. plus uniform. 
APPLICATION FORMS FULL 
PARTICULARS FROM APPRO- 
PRIATE MATRON. (1584) 


AND 
THE 











PONTEFRACT GENERAL INFIRMARY 
THE wvess HOSPITAL 
2 Beds) 


my Masseuse -- immediately. 
Previous ET Salary preferable, with 
M.M.G., Mt E WE Salary Society’s Scale— 
FSS. in force. Applications with testimonials 
to Matron. (x46) 





MIDDLESEX COUNTY COUNCIL 
NAPSBURY AND SHENLEY MENTAL 
HOSPITALS, NR. ST. ALBANS 
2 are invited for appointment as 
adiographer at each of the above Hospitals. 





STAFFORDSHIRE GENERAL INFIRMARY 
STAFFORD 


Assistant Radiographer, M.S.R., required 
Salary according to Joint Negotiz ating Committee 
scale. Resident or Non-resident post. 

Apply, with particulars of training and ex- 
perience to Matron. (1157) 


NORTH STAFFORDSHIRE ROYAL INFIRMARY 
STOKE-ON-TRENT 
(475 Beds) 
it Rad ” required for holiday 
M.S.R. and some therapy experience 
Apply, with full particulars to the 
(1110) 





duty. 
essential. 
Matron. 





CONNAUGHT HOSPITAL 
WALTHAMSTOW, LONDON, E.17. 
adio, M.S.R. uired 





THE STAMFORD, RUTLAND AND 
GENERAL INFIRMARY 
are invited for the position 
Radiographer (M.S.R.), male or female. 
Selary and conditions of employment are ip 
accordance with the scale recommended by 
the Society of Rad 
Applications, stating age, experience, and 
enclosing copies of testimonials, should be 
gent immediately to the Secretary. (x451) 





CITY HOSPITAL, NOTTINGHAM 

Applications are invited for the post of Radio- 
g ¢ (M.S.R.) for Diagnostic Radiography 
(4 Radiographers employed). Salary according to 
Scale. The appointment is non-resident, but 
accommodation within the hospital could be 
provided if desired. 

The successful candidate will be required to 
undergo medical examination and contribute to 
the Superannuation Fund. Applications, stating 


é didates must be registered radiographers, hold 
the M.S.R. diploma and have had at least 5 years’ 
experience after registration. Salary and con- 
ditions of service in accordance with the report o! 
the Joint Negotiating Committee, viz., £310 by 
£15 to £385 per annum inclusive; the selected 
candidates wi , subject to medical examination, 
be d to the blished staff and contribute 
under the Asylum Officers’ Superannuation Act, 
1909. Applications with copies of 3 testimonials 
to the Medical Superintendent of the Hospital at 
which appointment ts desired (B.92). (x84) 


HORSHAM HOSPITAL 
Senior Radiographer, M.S.R., required. apply 
(16 


Matron. 


MOUNT VERNON HOSPITAL AND 
THE RADIUM INSTITUTE 
NORTHWOOD, MIDDLESEX 
Radiographer (Non-resident) required for 
Therapy Department. Salary in accordance with 
recommendations of Joint Negotiating Committee 
Scale. Applications, with copies of testimonials 
or names for reference, to the Secretary. (1624) 


ASHFORD HOSPITAL, KENT 
Radiographer (M.S.R.) required May Ist. 
Non-resident, post. Salary according ot J.N.C. 
Seale. F.S.S. in force. Applications, stating 
age, details of training, experience, ¢tc., to- 
gether with two names for reference, to be 
to the Matron. (x856) 


SAMARITAN FREE HOSPITAL FOR 
. MARYLEBONE 

N, N.W.1 
taff Nurse required for night Se. 8.R.N 


a. with full particulars, to oe Matron. 
0) 




















DERBYSHIRE ROYAL INFIRMARY 
DERBY 


State Registered Nurses required: Midwifery 
First Part, Out-patient Department, Casualty 
Department, erating Theatre. Resident or 
non-resident. ushcliffe Scale of salaries and 
Superannuation Scheme. Apply, with full particu- 





age, qualifications and experience, to be addressed 
to the Medical Superintendent. (1400 ) 


lars to Matron. (1093 





KIRKCALDY GENERAL HOSPITAL 
Staff Nurses requi for surgical work. 
Salary—Wheatley Scale. Apply. —- testi- 
monials, to Matron. 1059) 


CUMBERLAND INFIRMARY 
an « soa cea CUMBERLAND 


required, salary 
with the ‘Rusheliffe Scale. Federetion Super- 
annuation Scheme in force. Asow, -— 
full particulars the (59 








CITY OF PORTSMOUTH 
INFECTIOUS a any HOSPITAL 
(297 s) 

Applications are invited for the following 
appointments at the above Hospital, for which 
the salaries and emoluments are in accordance with 
the Rushcliffe Reports. 

Staff Nurses, S.K.F.N. 

State Registered Nurses for Fever Training. 
One year’s training to take the examination for 
State Registration in Fevers. 

Enrolled Assistant Nurses. 

Student Nurses - — —18 years of age. 

The positions are subject to the provisions of the 
Local Government Superannuation Act, 1937, and 
the successful applicants will be required to pass a 
medical examination. 

Application forms may be obtained from and 
must be returned to the Medical Officer of Health, 
Public Health Department, Municipal Offices, 
1, Western Parade, eae 
City Council Chambers . BLANCHARD, 
1, Clarence Parade, Town Clerk. 
Southsea. ‘ 
April 6th, 4947. 


KENT COUNTY MENTAL HOSPITAL 
MAIDSTONE 


Staf? Nurses required at the above Hospital. 
Salary in accordance with the Rushcliffe Scale 
according to experience, from £140 p.a., with full 
residential emoluments valued at {100  p.a. 
Acconunodation in a Nurses’ Home with modern 
amenities. Applications to be sent to the Matron. 

(1023) 


ROYAL SOUTH HANTS AND 
SOUTHAMPTON HOSPITAL 
Staff Nurses required immediately for the 
above ‘Hospital. Rushcliffe Scale salary. 
F.S.S.N. in force. Apply with full particulars 
of training and experience to the Matron. 
(1065) 


(959) 











ST. MARK’S HOSPITAL 
CITY ROAD, LONDON, E.C.1 
(Affiliated Training School of 72 Beds) 

Nurses required. Rushcliffe Scale of 
salaries, and F.S.S.H.O. in force. Modern Nurses’ 
Home. Good surgical experience and lectures 
given by Honorary Staff. 

Apply, giving details of age and ear TT to 

fatron. (1126) 








NURSING TIMES, MAY 3, 


CITY nearer, Nn fen 


TRAINING SCHOOL. APPROVED By7 
GENERAL NURSING COUNCIL 
STUDENT NURSES 
There are vacancies for the Preliminary 
School, May, 1947. Applicants must be }7 
of age ‘and of good education. 
Applications from Student Nurses 
one of the Supplementary State Reel 
considered for a shortened period. 
Interviews with prospective Students or 
may be arranged. 
STAFF MIDWIVES 
There are vacancies for Staff Midwives, 6 
dates must be State Registered Nurses ang§ 
Certified Midwives. 
Application forms and particulars for g 
above may be obtained from Matron, City 
Hucknall Road, Nottingham. 


COUNTY BOROUGH OF ——e 
HOSPITAL FOR rity 1OUS DISEASES 
GRINDON HALL SANATORIUM 
HYLTON "ROAD 206 Beds) 
Required now ond | later: Staff Nurses, Ry 
. for 1 years’ fever ty 
Enrolled Assistant N urses. 

Student Nurses for 2 years’ training. 
Salaries and Emoluments according to Rj 
Scale. For further particulars apply E 

O’Kane, Matron. 


EAST SUFFOLK AND IPSWICH HOSPf 
IPSWICGH—(400 Beds) 
Staff Nurses required for General and 
Wards. Rushcliffe scale of salaries. FSS§¥ 
force. Apply to Matron. ( 


FLINTSHIRE COUNTY COUNCIL 
ey are invited for the appoin 
Midwife at the St. Asaph Public Ass 
Institution. Salary and emoluments in 
with the latest recommendations of the R 
Committee. Applications should be sent p 
Matron at the Institution. 
County Buildings, W. HUGH JONES 
Mold. Clerk of the County “fl 


» 
ie 








* 








WEST SUSSEX COUNTY MENTAL 
sag epi et ee 


Registered Mental Nurses—2 
Excellent promotion prospects. The 
accordance with the Rushcliffe scale for 
Nurses and is {215 per annum durig 
first year rising to £230 per annum for the 
year. From these figures a sum of {1@ 
annum is deducted being the value for 
annuation purposes of emoluments, consist 
board, lodging and laundry. 

Applications should be sent to the 
soon as possible. 


SCARBOROUGH HOSPITAL, YORK: 

Staff Nurses required for Female Surgical 
and Private Wards. Salary according & 
Rushcliffe Scale. Applications giving fill 
ticulars of qualifications and experienc, 
gether with Matron’s name for reference, 
be addressed to the Matron. ( 


THE HOSPITAL FOR WOMEN 
SOHO SQUARE, LONDON, W.1 
Staff Nurses required. State-registered, 
in accordance with the Rushcliffe Scale. 
annuation Scheme in force. 
Apply, the Matron. 


GAYWOOD HALL NURSING HOME 
KING'S. LYNN 
State Registered Nurse required for Night 
Commencing salary £170 p.a. with good off 
and holiday allowance. F.S.S. if required. 
mainly surgical. 
Apply, with full particulars to Matron. { 


DISTRICT INFIRMARY 
ASHTON-UNDER-LYME 
(200 Beds) 
Required for increase of Staff :— 
Staff Midwife, — S.C.M. 
Staff Nurse, 5.R.N. 
Assistant Nurses, S.E.A.N 
Rushcliffe Scale of Salaries and F 
Superannuation Scheme in force. 
Apply, with full particulars to Matron. (li 

















Two Staff Nu ba required S.R.N. 
according to Rushcliffe Scale. F.S.S. ms 
Apply to Matron with particulars of ¢ 

Matron’s name for reference. 





QUEEN MARY’S HOSPITAL 
FOR THE EAST END 
STRATFORD, LONDON, E.15 
Staff Nurse, S.R.N., required for Children’s 
Salary according to Rushcliffe Scale. 
annuation Scheme in force. Apply, personaly 
morning to the Matron or by letter. us 


VICTORIA oe ye J FOR SICK 


Staff Nurses required, J 
Scale of Salary and F.S.S.N. and H.O. be 
force. Apply to the Matron, with full p 
and Matron’s names for reference. ( 











LY 3, 
INGHAM 


VED BY 
SOUNCIL 


ING TIMES, MAY 3, 1947 








































WORCESTERSHIRE COUNTY COUNCIL 
BALDWIN pote A HOSPITAL 
_STOURPORT- ON-SEVERN 
jons are invited aa Midwives and 
t Nurses to fill vacancies at this Maternity 





nust beg ¢ and conditions in accordance with the 
e Scale. The commencing salary will 
oj upon previous experience. Board, lodging 
pundry are provided; uniform allowance is 
paid. Good staff accommodation. 

cations, with references, to be sent to the 
(L 109). (1156) 


PORDSHIRE GENERAL INFIRMARY 
STAFFORD 


Staff Nurse required S.R.N. Rushcliffe 
qf salary, and Federated Superannuation 
. for Nurses in force. 
Migely, with full particulars of training and 
to Matron. 
(1158) 


NDERLAN) feet 
THE BOLTON ROYAL INFIRMARY 
LANCS. 


DISEASES 
(270 Beds) 

Warses (Male or Female) required. Ex- 
opportunities for State Registered Nurses to 
mce in Surgical Nursing. Salary, 
ents, superannuation (F.S.S.) and con- 
of service in accordance with Rushcliffe 
Applications, stating age and particulars 
ence to be addressed to Matron. (1184) 


AND DISTRICT VICTORIA HOSPITAL 
flurses required for General Ward duties 
Casualty Department. 

» Staff Nurse required for Private Patients’ 
with 12 beds for acute cases. 

diffe Scale of Salaries. Superannuation 
in force. Usual emoluments. Apply to 
Victoria Hospital, Woking, Surrey. 
(1210) 


Ses regis! 
Kegisters 
dents or 

: 





S$ 
lidwives, ( 
Nurses and 
lars for 
on, City H 
‘ie 











NATIONAL SANATORIUM 
BENENDEN, KENT 

Nurses required. S.R.N. To train for 

IL of the Tuberculosis Association's Certifi- 


Rushcliffe Scale of Salaries. Federated 
puation Scheme in force. Pleasant 
district. Transport facilities good 


cations, with full particulars, giving two 
for reference, should be sent to Matron. 
(1217) 





NATIONAL SANATORIUM 
BENENDEN, KENT 

required. Full-time or part-time. 

jum experience not essential. Rushcliffe 

jons in operation and Federated Super- 

Scheme 

district. 


after one 
Transport 


year’s service. 
facilities good. 

































the tions, giving full particulars, together with 
games for reference, should be sent to Matron. 
(1218) 
QRMSHIEPAYERHAMPTON AND MIDLAND COUNTIES 
sording to fYE INFIRMARY, WOLVERHAMPTON 
iving full required for increase of Staff, with 
xPerience, ithout Ophthalmic Certificate. Salary accord- 
ference, w the Rushcliffe. F.S.S. in force. 
{ with full particulars to Matron. (1192) 
BEXHILL HOSPITAL 
— BEXHILL-ON-SEA 
> anil (62 Beds) 
Scale Holiday Staff Nurse required. Salary 
to Rushcliffe Scale. F.S.S. in force. 
( , Matron. (1284) 
> HOME PLAISTOW MATERNITY HOSPITAL AND 
NURSES HOME, HOWARDS ROAD, 
or Night PLAI , E13. 

ool a _ for Staff Mi for Hospital, and 
& ired Midwives for large district. 
a ~ eupertonce. Training School for Part 1 

2 Midwifery. Apply giving particulars 
tron. ("ANB Matron. (1191) 
Y CITY HOSPITAL SOUTH 
GRAFTON STREET, LIVERPOOL, 8 





Saft Nurses required. Resident or non-resident. 
or Fever trained and State-Registered. 
Auistant Nurses required. Resident or non- 


, Matron. 


BROADGREEN HOSPITAL 
LANE DRIVE, LIVERPOOL, 14 
required. Non-resident. 
tate-Registered. Salary and emolu- 
in accordance with the Rushcliffe Report. 
Matron. (1288) 


(1287) 








MAIDENHEAD HOSPITAL 
Nurse required, S.R.N. Able to 
Sister. Salary according to 
Uniform provided. F.S.S. in 
Apply, with full particulars, to Matron. 
(1323) 





MIDLAND HOSPITAL 
(ter Treatment) 


STCOTE 
WR. HAMPTON-IN- ARDER, WARKS. 
tikes from Birmingham, between Hampton 








ROYAL BERKSHIRE 


TRAINING SCHOOL FOR 


Vacancies May 26th, August 25th and 
Shortened period of training for Nurses on Supplementary Registe 
Apply Matron. 


HOSPITAL, READING 
NURSES — (460 Beds) 
October 20th, 1947. 


rs. 
(x74) 








oe 


COUNTY BOROUGH OF ag 
HEMLINGTON EMERGENCY HOSPITA 

STAFF NURSES AND ASSISTANT NURSES 

There are vacancies at the above ee for 
Staff Nurses and Assistant Nu both part-time 
and whole-time. Staff Nurses should have oo seneel 
the State-Registration Examination and Assistant 
Nurses should have had nursing experience, and 
preferably be enrolled on the Assistant Nurses’ 
Roll of the General Nursing Council. 

Successful candidates may serve on the day 
staff or the night staff, vacancies existing in both. 

Successful candidates may be required to join 
the Civil Nursing Reserve, and the Salary and 
Conditions of Services will be according to the 
Rules and Regulations of the Civil Nursing Reserve. 

Applications should be sent to the Matron, 
Hemlington Emergency Hospital, Middlesbrough, 


as soon as possible. 

Municipal Buildings, E. C. PARR, 

Middlesbrough. Town Clerk. 
(1299) 





WOOLWICH MEMORIAL HOSPITAL 
SHOOTERS HILL, S.E.18 
GENERAL HOSPITAL—137 Beds 

Required :— 

(a) Staff Midwife (S.R.N., S.C.M.), for May. 

(b) Staff Nurse for acute Women’s Surgical and 
Gynaecological Ward. 
Rusheliffe Scale of Salaries and Federated 
Superannuation Scheme in force. Apply to the 
Matron, giving Matron’s name for reference. 
(1313) 


COUNTY BOROUGH OF BURNLEY 
BANK HALL MATERNITY HOSPITAL 
COLNE ROAD, BURNLEY 

Wanted—Staff Midwives (Resident or Non- 
resident). Salary according to the Midwives’ 
Salaries Committee’s recommendations, range— 
£220 by £10 to £300, less emoluments valued at 
£100 if resident, or £20 if non-resident. Commenc- 
ing salary according to qualifications and ex- 
perience. Apply, giving full particulars of age 
qualifications and experience, to the Matron. 
(1322 


HERTFORD COUNTY HOSPITAL 
HERTFOR 


Staff Midwife required for busy Maternity 
Department of 22 beds. Rushcliffe conditions of 
service and F.S.S. in force. Apply, with full 
particulars to the “Matron. (x1326) 


SOUTH LONDON HOSPITAL FOR WOMEN 
CLAPHAM COMMON, LONDON, S.W.4 
Staff Nurse required. Salary in accord- 
ance with the Rushcliffe Scale. Pensions scheme 
in force. 
Apply, 














Matron. 


SALOP COUNTY COUNCIL 
PREES HEATH SANATORIUM 
NR. WHITCHURCH 
Applications are invited from State 
Registered Nurses, preferably with experi- 
ence in dealing with cases of Tuberculosis, 
for the post of Staff Nurse at Prees Heath 
Sanatorium (11 beds). Salary in accordance 
with the Rushciffe Scale. 
Forms of application can be obtained from 


Offices, College Hill, 
they should be returned 
together with copies 
monials. 

Shirehall, 
Shrewsbury. 


(1332) 





GODBER, 
Clerk of ty ‘County Council. 
(x30) 


BROMLEY AND DISTRICT HOSPITAL 
BRO Y, KENT 
(60 Maternity Beds) 
Staff Midwives required. Apply, with particulars 
to Matron. (x150) 





ROYAL UNITED HOSPITAL, BATH 
280 Beds) 


( 

Wanted. Staff Midwife for duty in 

Maternity Department. Salary according to 

ie rates. Uniform provided. FSS. 

in force. Apply, with full particular, to 
the Matron. (x81) 


CONNAUGHT HOSPITAL 
WALTHAMSTOW, LONDON, E.17 
Required urgently. Fully and 
tered Staff Nurses for working in Casualty 
and Out-Patient Departments. Rushcliffe 
Seale of salary in force. Apply to Matron 
by letter, or personally by t. 





(x140) 














THE ROYAL INFIRMARY 
MATERNITY HOSPITAL, 
CAUSEWAY LANE, LEICESTER 
PART I TRAINING SCHOOL 

Three Staff Midwives required. 
S.R.N., S.C.M. Able to take res- 
pongibility in taking deliveries ‘ and 
assisting with training of Pan I 
pupils. Good all round experience 
given. Appointment for six months 
or one year. Rushcliffe Scales and 


conditions. 
Apply (x426) 























ROYAL BERKSHIRE HOSPITAL, READING 


idwite required. Rushcliffe Scale of 
Salaries. F.S.S. in force. Apply Matron. 
(x133) 





LIVERPOOL ees f FRODSHAM 


SUPPLEMENT (xiii) 


E.M.8. NEUROSURGICAL UNIT 
STOKE LANE, STAPLETON, BRISTOL 
re are vacancies for trained Nurses who 
wish to gain experience in Neurosurgery. 
Also Enrotied or Assistant — “2) 
x 





BURY 


INFIRMARY, LANCS. 
Staff Midwives Ted, 


requi SRN, 
with’ Rusheliffe 


CM. 
ay 4 


plications to Matron with Matron’s name 7 
reference. (x181) 





THE ROYAL EYE HOSPITAL 
SOUTHWARK, 8.E.1. 

Staff Nurses required. Post Graduate 
Ophthalmic course of one year for 8.R.N's.; 
may be resident or non-resident. 

Rushcliffe Scale and F.S.8.N. in force. Apply 








to Matron, with testimonials (x236) 
ALDERSHOT HOSPITAL 
MATERNITY UNIT 
Two Staff Midwives required, S.R.N., 
S.C.M. Salary according to the Rusholiffe 
scale plus £6 uniform allowance. FSS. in 
force. Apply Matron. (x04) 
LIVERPOOL SANATORIUM 
FRODSHAM 
Tuberculosis {rained Nurses required 
Minimum salary £110 p.a. (Rusheliffe Soale) 


Assistant Nurses reg 
Intermediate or Pupil). 
scale for appropriate grad Student Nurses 
required. Two years’ training for the — 
culosis Association certificate. lary 
year £75 p.a., 


' f 


Service grante and rem length of 
training recognised, 

All above salaries apply to resident poste 
(full board, accommodation and uniform being 


provided). All recommendations of the Rush- 
cliffe Committee are in force. Apply with 
full particulars to Matron (Parente en- 
quiries welcomed). (x45) 





required salary 
Rushcliffe Scale. Opportunity to 
“Tuberculosis Association Certificate if 
Sand. Apply with ful particulars to Matron 
(x44) 


PETERBOROUGH AND DISTRICT MEMORIAL 
HOSPITAL 


Staff Midwife required. Candidates must be 
State Registered Nurses and State Certified 
Midwife. Salary according to Rushcliffe Scale 
and F.S.S.N. in force. Apply to the Matron, 
Midland Road, Peterborough. (x98) 


CHELSEA HOSPITAL FOR WOMEN, 8&.W.3 

Vacancies for State Registered Nurses for 

General and Private Wards. Resident or Non- 

Resident. Apply, giving full particulars of 
. \e (x122) 











WARNEFORD HOSPITAL 
FOR MENTAL — 


General State Registered Nurses for training for 
the ee in Mental Nursing. Salary from 
115 p. 

c Stutlent Nurses for training for the Certificate 
in Mental Nursing. Salary from {75 p.a. 

The above nurses are required immediately 
Conditions of service, inclusive of all residential 
emoluments, according to the Rushcliffe Recom- 
mendations. Modern Nurses Home. Apply to 

(x82) 


CHURCH OF ENGLAND CHILDREN’S 
SOCIETY 


(FORMERLY “ WAIFS AND STRAYS "’) 
Vacancies for Staff Nurses (recognised 
Nursery Nursing Certs., Diplomas) in our 
Babies’ and Toddlers’ Nurseries, 
Min. of Health Scales for staff in Residen tial 
Nurseries. Members Church of England. yy! 
quoting ref. 10/3, to Secretary, urch 
England Children's Society, Old 
Kennington, 8.E.11. 














and service conditions. 
STAFF ae and STAFF 
MIDWIVES at 
Do 
— inty Hospital, Dorking 
ae — Hospital, Wolverton Avenue, | 
| (including Theatre 
| Staff oa 
| St. Luke’s Hospital, Guildford. 
Redhill County Hospital, Eariswood Common, | 
Redhill (T.A. or S.R.N. Also Theatre Staff 
Nurse required). 


(S.R.C.N., 
er also with 
and R.F.N.). 


S.R.N. 
V.D. 


and T.A. 
experience, 

















SURREY COUNTY COUNCIL 


Nursing staff required. Rushcliffe salary , . 


County Hospital, Horsham oot, | 
a 


St. Helier County Hospital, Wrythe Lane, | 
Carshalton 


STAFF NURSES at 
County Hospital, Hale Road, 


London Road, Ewell 
Long-standing male 


Farn e 
| Ewell Park 
(non- ~ eee 
patients. 
| St. peters Hospital, Chertsey (S.R.N., and 

[RCN 

Cou 

6 ing 
| Nurse). 
| 


Milford, near 
Theatre Staff 
House H Whittord 

Gardens, 

MENTAL STAFF NURSES (Female) at 

| St. Carshalton 
(R.M.N. 

St. ca 
R.M.P. 


Applications to Matron of =" 
Hospital (1583 


im, 
(including one 


and others Ri M.P.A. only). 
ospital, Guildford (R.M.N. 


or 




















THE ADELA SHAW ORTHOPAEDIC 
HOSPITAL, ee YORKS 


(124 Children’s 
Staff Nurses required. Salary and con- 

} aoe ag of service according to Rusholiffe 
Federated Superannuation Scheme in force, 
Apply giving full particulars to the oe > 

(x124) 


NORWOOD AND DISTRICT COTTAGE 
HOSPITAL, 








HERMITAGE ROAD, 8.E.19 
Staff? Nurse required Rushcliffe Scale of 
Salaries. Apply, with Matron’s name for reference, 
to the Matron. (x179) 
ROYAL INFIRMARY, STIRLING 
Staff Midwife, S.R.N., S.C.M. required April. 
Wheatley Scale "of Salary in force. Apply, with 
particulars to (x168) 





NORTHUMBERLAND COUNTY COUNCIL 
DILSTON HALL MATERNITY HOSPITAL 
CORBRIDGE-ON-TYNE 
Staff Midwives, 8.R.N., . 
immediately Rushcliffe" 
Apply, with two pames for reference 

(x154) 


BROMPTON HOSPITAL SANATORIUM 
FRIMLEY, SURREY 
Nurses required. Applications considered 
fm ex-patients. Rushcliffe Scale of salaries. 
austell a a hae 








in force. 
Apply Matron, Brompton . London, 
8.W.3. (x155) 





ROYAL BERKSHIRE HOSPITAL 
READING 
Rushcliffe Scale of 
Apply Matroa. 
(x14) 


LUTON AND DUNSTABLE HOSPITAL 
LUTON, BEDS. 


Staff Nurses required. 
salaries. FSS. in fore. 





the Rusheliffe Scale. in 
Please apply, —_ full partioulans 
names for reference, to the 
(x198) 





WLGAN INFIRMARY 
CHRISTOPHER Some 
Staff Nurses and § 
Salary according 
Apply to 


required. 
wo Rusbelifie Scale. 
(x161) 


HERTFORD COUNTY HOSPITAL 
HERTFORD 











SUPPLEMENT (xiv) 
CARDIFF CITY MENTAL HOSPITAL 
WHITCHURCH, 


(female) required. Applica- 
invited Nurses holding the 


tions are from 
G.N.C. or R.M.P.A. Certificate for Mental 
Nursing. 








(x387) 





CONNAUGHT HOSPITAL 
ee LONDON, E.17 
Staff Nurses equired for duty on Private 
Wards, and for Holiday Relief in General Wards. 
Please apply for particulars, and with names of 
referees, to Matron. (x879) 


WINN ROAD TRAINED NURSES’ ASSOCIATION 
87, BROOKVALE ROAD, SOUTHAMPTON 
State-Registered Nurses required now and later 

With S.C.M. an advantage. 

Miss Wright. (233/22) 





for Private Nursing. 
Co-op. system. Apply, 


THE GENERAL INFIRMARY AT LEEDS 
Staff Nurses required for the Brotherton Wing 
for Private Patients. Salary according to the 
Rushcliffe Scale. Uniform is provided. The 
Federated Superannuation Scheme is in force. 
Apply, with full particulars and two names for 
reference, to Matron, General Infirmary at Leeds. 

(1339) 








THE GENERAL INFIRMARY AT LEEDS 
Nurse required for the Children’s Medical 
Ward. Salary according to the Rushcliffe Scale. 
Uniform is provided. The post is superannuated. 
Applicants must be State-Registered Nurses and 
State-Registered Sick Children’s Nurses. Apply, 
with full particulars and two names for reference, 

to Matron, General Infirmary at Leeds. ~ (1343) 


LAMBETH HOSPITAL 
BROOK DRIVE, KENNINGTON, 8.E.11 

Nurses required for duty in busy Ophthal- 
mic Department. Preference is given to candidates 
holding the Ophthalmic Certificate, but those 
wishing to obtan the certificate may take one 
year’s training at Lambeth Hospital in preparation 
for this’ Rushcliffe Conditions and Salary rates. 

Apply to the Matron, Lambeth Hospital (1305). 

(1346) 








BOROUGH OF LEIGH 

“THE FIRS" MATERNITY HOME 
APPOINTMENT OF STAFF MIDWIFE 
Applications vo invited for the appointment 
Midwife at “ The Firs" Maternity Home, 
Applic 4 must possess the certificate 
of the Central Midwives’ Board and should be 
State-Registered Nurses. The Salary and Con 
ditions of Service will be in accordance with the 
Rushcliffe Scale. 

The appointment will be subject to the provision 
of the Local Government Superannuation Act, 
1937, and to the successful candidate passing 
satisfactorily a medical examination to be con- 
ducted by the Medical Officer of Health. 

Applications, endorsed ‘ Staff Midwife,”’ to- 
gether with copies of not more than three recent 
testimonials, must be delivered to the under- 
signed not later than Monday, May 19th, 1947. 
Town Hall, ALBERT JONES, 

Leigh, Lancs. Town Clerk. 
(136 


of 
Leigh. 





KENT AND SUSSEX HOSPITAL 
TUNBRIDGE WELLS 
Staff Nurse holding S.C.M. or Part 1 Midwifery 
Certificate required for Gynaecological and 
Obstetric Ward. Salary according to the Rush- 
cliffe Scale. Uniform provided. F.S.S. in force. 
Apply for application form to Matron. (1371) 


bese MATERNITY HOSPITAL 
MERSHAM, BUCKS. 
requi to relieve labour ward 
and lying-in ward at above hospital. Rushcliffe 
Scale of Salary. -For full particulars apply to 
Matron. (1433) 








CITY OF SHEFFIELD 
EDUCATION COMMITT 

BENTS GREEN OPEN AIR 

Applications are invited for the 
Nurse at the above Open Air School which has 
accommodation for 50 residential pupils and 100 
day pupils. Applicants must be Trained Nurses, 
and be capable of controlling children. Experience 
in Housekeeping and Needlework desirable. 
Salary in gocundonse with the Rushcliffe Scale for 
Resident School Nurses. 

The successful candidate will be required to pass 
a medical examination and to contribute in 
accordance with the provisions of the Local 
Government Superannuation Act, 1937. 

Forms of application and particulars of the 
appointment may be obtained from the Central 
School Clinic, 7, Leopold Street, and should be 
returned as soon as possible. 

Personal canv ae will disqualify. 

ANLEY MOFFE TT, 
Director of Education. 


April, 1947. (1425) 





PRESTON AND COUNTY OF LANCASTER 
VEEN VICTORIA ROYAL INFIRMARY 
Nurses required for Holiday Duties and 





a 





~-- 








THE BIRMINGHAM 


Rushcliffe Scale. 
Preliminary Training School superintended 








THE GENERAL HOSPITAL, BIRMINGHAM 
Vacancies for Student Nurses, good standard of education. 


Nurses lectures given by Lecturers to the Birmingham University Medical School. 
Applications should be made to Matroa, The General Hospital, Birmingham, 4. 


UNITED HOSPITAL 


Salary according to the 


by qualified Sister Tutors. 


233/6) 














NORTHAMPTON GENERAL HOSPITAL 
(455 Beds) 

Student Nurses required for July Ist, and 
October Ist, 1947. Salary in accordance with 
Rushcliffe Scale. 

Pupil Midwives required for Part I Training 
Approved course in Analgesia. Salary in accord- 
ance with Rushcliffe Scale. Vacancies August Ist 
and November Ist, 1947. 

Staff M S.R.N., S.C.M. required for 
Barratt Maternity Home (42 Beds). Salary and 
emoluments in accordance with Rushcliffe Scale. 
Staff Nurses, S.R.N., with Part I Midwifery, 
required for Barratt Maternity Home. Salary and 
emoluments in accordance with Rushcliffe Scale. 
Staff Nurses, S.R.N., required for Night Theatre 
and Special work. Salary and emoluments in 
accordance with Rushcliffe Scale. 
All applications to the Matron. 


PLASTIC AND JAW UNIT 
PARK PREWETT HOSPITAL 

BASINGSTOKE, HANTS. 
Application urgently invited from Nurses 
(Married or Single) for long-term employment in 
the Plastic Unit as Staff Nurses, Trainees, etc. 
This unit is engated on reconstructive surgery of 
war casualties, and is likely to be a permanency. 
The work is, at present, pathetically impeded by 
lack of Nurses. The work is of great interest and 
variety, and the staff generally develop an intense 
enthusiasm for these courageous and deserving 
patients. Salary based on the Rushcliffe Scale. 
The Hospital’ is situated in beautiful country 
surroundings, two miles from Basingstoke, with 
frequent buses, taking seven minutes into centre 
of town, and a good train service to London. 
Apply, with full particulars, to the Matron, Park 
Prewett Hospital, Basingstoke, Hants. (1429) 


(1428) 





eee _—— 


Staff Nurse ee | Pst Good surgical 

ae to be obtained. N euaholite Scheme 

F.S.S. in force. Applications to be addressed 

to Matron, Fleetwood Hospital, giving Matron’s 
name for "reference. (1389) 





CITY (INFECTIOUS) HOSPITAL NORTH, 

NETHERFIELD ROAD, LIVERPOOL, 5 

Staff Nurses required. Resident or non-resident. 
Fever trained and certificated. Salary and 
emoluments in accordance with the Rushcliffe 
Report. Apply, Matron. (1396) 





GERMAN HOSPITAL 
DALSTON, LONDON, 
(BRITISH VOLUNTARY HOSPI TAL) 


Beds) 
(COMPLETE TRAINING SCHOOL APPROVED 
’ THE GENERAL NURSING COUNCIL) 
STAFF NURSES REQUIRED 
For Private and General Wards, Casualty and 
Out-Patients’ Departments. 
Salary and Conditions of Service approximate 
to Rushcliffe recommendations. 
Apply to Matron. (1402) 


NURSING TIMES, MAY 3j, 
BELMONT ROAD HOSPIiTay 
LIVERPOOL, 6 
Staff Nurses required. Non-re: my 
trained and State Registered. Sal 
ments in accordance with the Rushelifie 
Apply, Matron. 


~ 
(] 





HASTINGS MUNICIPAL HOSPITy, 
APPOINTMENTS 

Applications are invited for the 
a at the Hastings Municipal g 

(1) $ Midwives. Candidates mg 
S.C.M. Certificate. 

(2) Pupil Assistant Nurses (Female): 
years and over. Two years’ training, 

Salaries and conditions of service yj 
accordance with the Rushcliffe Report, 

An up-to-date Nurses’ Home, o 
separate bedrooms, modern equipment, say 
and roof garden, is attached*to the Ho 
tennis court is also available, and 
are being made for a Putting Green and@ 
Lawn. Liberal late passes and no 
house rules. 

For full particulars and application fom 
Matron, Municipal Hospital, Frederik 
Hastings. 

N. P. 


Town Hall, 
Hastings. Town Clerk and 
Director of Social 





CREATON SANATORIUM, NORT! 
Staff Nurse, S.R.N. required. Opporty 
take T.A. Certificate. Rushcliffe Sab 
conditions. Apply, Matron. 


Wer 
the 
Sali 


COUNTY. BOROUGH OF HASTing Bx: 





ROYAL FREE HOSPITAL 
GRAY’S INN ROAD, LONDON, 
Staff Midwives required, S.R.N., S.CM. 
Excellent experience available. Rushelifie 
Apply, with full particulars to Mata 





GERMAN HOSPITAL 
DALSTON, LONDON, E.8 
(BRITISH VOLUNTARY HOSPITAL) 
(224 Beds) 

(COMPLETE TRAINING SCHOOL APPROVED 
BY THE GENERAL NURSING — 
STAFF MIDWIFE REQUIR 
Salary and Conditions of Service a 
to Rushcliffe Recommendations. Apply to 
Matron. (1403) 





THE STAFFORDSHIRE, WOLVERHAMPTON 
AND DUDLEY JOINT BOARD FOR 
TUBERCULOSIS 
Staff Nurses and Student Nurses required for 
modern Sanatorium, which is a training school 
for Tuberculosis, and the State Preliminary 
Examinations. Good Sports equipment, fares 
paid to Hanley twice a week, four weeks’ holiday 
with pay per annum. Salary: Staff Nurses, 
£110 x £10 to £160; Student Nurses, £60 first 
year, £70 second year. Apply, Matron, Groundslow 
Sanatorium, Tittensor, Staffs. (1404) 


PRESTON AND COUNTY OF LANCASTER 
QUEEN VICTORIA ROYAL INFIRMARY 
Two Staff Midwives required for duty in the 
Maternity Hospital, which is a Training School 
for Part I Midwifery. Salary according to 
Rushcliffe Scales. Apply, with names for 
reference, to the Matron 

One Staff Midwife required to take charge of 
premature baby nursery. Salary according to 
Rushcliffe Scales. Apply, with names for 
reference, to the Matron. (1484) 


VICTORIA HOSPITAL FOR CHILDREN, 
TITE STREET, CHELSEA, 8.W.3 
Nurses required for re-opening Private 
Wards. Apply to Matron. (1409) 
NEW oorek 


HOSPITAL = WOMEN 
WINDLESHAM ROAD, BRIGHTON 
(AFFILIATED TRAINING SCHOOL) 

Nurses required. Applications, with copies 
of testimonials, should be addressed to the Matron. 
(1368) 


CITY OF NORWICH gy HOSPITAL 
(TRAINING SCHOOL FOR FEVERS) 
Staff Nurses, S.R.N. eae for twelve months 
fever training. Salary and emoluments in 
accordance with the Rushcliffe Scale. For applica- 
tion form and further particulars, apply to the 
Matron. City Isolation Hospital, Bowthorpe _ 

Norwich. (138 














SWINDON aoe SPrTAL. swine wa. VICTORIA 
Staff Nurse ote for Out- Potent Department. 
Staff Nurse required for Operating Theatre. 
Staff Nurse required for Children’s Ward 
(R.S.C.N. preferred). 
Salary in accordance with Rushcliffe Scale. 
F.S.S. in force. Apply to Matron with full 
particulars. (1410) 





DERBYSHIRE COUNTY COUNCIL 
STAFF MIDWIVES AND 
NURSING ASSISTANTS 

There are vacancies in the Council’s Maternity 
Homes as follows :— 


Darley a4 County Maternity Home, Darley Dale, 


Staff Midwives and Nursing Assistants. 
County Maternity Home, Holbrook, 


y. 

Staff Midwives and Nursing Assistants. 
Ashbourne County Maternity Home. 

Staff Midwives. 

The salaries and emoluments are in accordance 
with the Rushcliffe Committee's recommendations. 
Board and laundry are provided and an allowance 
is made for uniform. .The posts will be subject to 
the Local Government Superannuation Act, 1937, 
and the successful candidates will be required to 
pass a medical examination. Forms of application 
may be obtained from the undersigned to whom 
they should be returned completed, together with 
copies of not more than three recent testimonials 
as soon as possible. 
County Offices, 

St. Mary’s Gate, 
Derby. 


J. B. S. MORGAN, 
County Médical Officer. 
(1447) 





FINCHLEY, HORNSEY, WOOD GREEN AND 
FRIERN BARNET JOINT HOSPITAL 
Nurses required. Salary, according to 
Rushcliffe Scale. Apply, giving names for reference 
to Matron, Isolation Hospital, Coppetts Road, 





Muswell Hill, N.10. (1473) 








£10 to 
Wit 


4%. 





increase of staff. Apply, with names for reference, 
to Matron. (1483) 








CITY OF MANCHESTER 


STUDENT NURSES wanted now and later at the following municipal hospitals : 
TUBERCULOSIS SANATORIA (Affiliated training schools—minimum age 18 years). 
Abergele Sanatorium (262 Beds), Abergele, North Wales. £60, £70. 
Ba aguley Sanatorium (421 Beds), Near Altrincham, Cheshire. £60, £70. 
GENERAL HOSPITALS (complete training schools—minimum age 18 years). 
Crumpsall Hospital (1,400 Beds), Delaunays Road, Crumpsall, Manchester, 8 


hington Hospital (1,150 Beds), West Didsbury, Manchester, 20. 
INFECTIOUS DISEASES HOSPITAL (Training School—minimum age 17 years). 
Monsall Hospital (600 Beds), Newton Heath, Manchester, 10. 
Salaries, etc., in accordance with the recommendations of the Report of the Rusheliffe 


Committee, with ‘emoluments, board, residence and laundry, and uniform in addition. 
All applications should be addressed to the Matrons of the establishments. (233/3) 


£55 by 
£55 by £10 to £75. 
£55 by £10 to £65. 


ROYAL NORTHERN INFIRMARY 
INVERNESS 
(200 Beds) 
Required, Staff Nurse for Children’s 
S.R.N. and S.R.C.N. essential. Also 
Staff Nurse anc Staff Nurses for Male and 
Surgical Wards. Salaries according to W 
Scale. F.S.S. in force. 
Applications to Matron. ( 





KENT COUNTY COUNCIL 
COUNTY HOSPITAL, MINSTER, 
COUNTY HOSPITAL, PEMBURY 
NR. TUNBRIDGE WELLS 
The undermentioned are required :— 
Staff Nurse for Theatre Duties (resident, 
County Hospital, Minister, Sheppey. 
Staff Nurse, for Theatre Duties (resident), 
County Hospital, Pembury. 
Staff Nurse, for Children’s Ward (residetj 





the County Hospital, Pembury. 

Salary ‘according to service within the: 
priate Rushcliffe scale £120 to £160 a year 
residential emoluments. Uniform. 
annuation. Medical examination necessafy. 

Application forms and particulars 
from the Matron at the hospital 
whom completed anne 4 ~—— be seat. 
County Hall, L. PLATTS, 
Maidstone. of on County 
April 24, 1947. 


Clerk 





KENT COUNTY COUNCIL 
COUNTY HOSPITAL, ORPINGTON 
TUBERCULOSIS SERVICES 

Staff Nurses, S.R.N. required for the } 
culosis Unit. Salary according to service 
the appropriate Rushcliffe scales £130 tof a 
year, plus long service increments where pas 
with full residential emoluments. 
Superannuation. Medical examination ned 
Application forms and particulars obt 
from the Matron at the Hospital, to wham 
pleted applications should be _= 
County Hail, L. PLAM 
Maidstone. Clerk of ont Coma 
April 24th, 1947. 





T COUNTY COUNCIL 
WILLESBOROUGH HOSPITAL, NR. 
COUNTY HOSPITAL, DARTFORD 
COUNTY HOSPITAL, ORPINGTON 
Staff Nurses, S.R.N. (resident or non- 
are required at the above-named hospitals. 
Salary according to service within the 
priate Rushcliffe Scale, £120—{160 a year @ 
full residential emoluments, or (6) meals 
duty and a living-out allowance of £30 ay 
lieu of residential emoluments. Uniform. 
annuation. Medical examination necess 
Application forms and particulars obt 
rom the Matron at the hospital concel 
whom completed omen should be se 
County Hall, L. PLATTS 
Maidstone. Clerk of b Com Co 
April 24th, 1947. (15) 





THE 
ANADIAN RED CROSS MEMORIAL HO 
TAPLOW, MAIDENHEAD, BERKS. 
Staff Nurses required for General Wards 
Special Unit arr Rheumatism in © 


Must be S.R.N., R.S.C.N. an advantage for 
pplying for the Special Unit. Rushcelifie 
f salaries. 48-hour week. F.S.S. in force. 

















iorm provided. Apply, with full p 


'to the Matron. 





complete 
pment, sum) 
the He 
and aj 
reen and Gs 
nd no 
ation fo 
Frederick 
P. LESTY 
n Clerk ang 
of Social 


oa5 
clita 


SING TIMES, MAY 3, 1947 


KENT COUNTY COUNCIL 
COUNTY HOSPITAL, CHATHAM 
COUNTY HOSPITAL, DARTFORD 
Nurses (Female), (non-resident) required 
the above-named hospitals. 

according to service within the appro- 

Rushcliffe scales : Class I, i.¢., those with at 
years’ mental nursing service, from 

140 followed by increments of £5 every 

ars to £180 a year, with meals whilst on duty 

a living-out allowance of £80; Class II—Ist 

£75, 2nd year £80 and 3rd year £85, with 

i; whilst on duty and a living-out allowance 
ear. 

Seation forms and particulars from the 
mon at the hospital concerned, to whom 
pleted applications aaen | - sent. . 
ty Hall, L. PLATTS, 
jdstone. Clerk of - County Council. 
fj 24th, 1947. 


(1516) 
N RED CROSS og oe, 
TAPLOW, MAIDENHEAD, B =. “ 
ust be 


Staff Midwives for Maternity Uae 
,S.C.M. Salary on Rushcliffe Scale. F.S.S. 
giving 


force. Full uniform provided. Apply, 
ils of experience to the Matron. (1461) 


HORSHAM HOSPITAL 
S.R.N., required: Rushcliffe and 
in force. Apply Matron. (1631) 


SHAM HOSPITAL MATERNITY UNIT 
S.C.M., required immediately. 
(F.S.S.N. and Rushcliffe in force.) 
1635) 











Staft 
ly Matron. 





MIDDLESEX COUNTY ——— 
EDGBURY CONVALESCENT HOME 
IRN SANDS, NR. BLETCHLEY, BUCKS. 
Rushcliffe Salaries, etc. Established and 
jonable. Medical examination. Forms and 
from Matron. 
Staff Nurse. 
Assistant Nurses. ner or intermediate. 
RADCLI 
Cle sy _ the County Council 
x Guildhall, 


ster, S.W.1 (B. 744). (1526) 





ISOLATION —, BROMLEY 


uired at ste Mos spital (non-training), 
y, Kent. State R Fever Nurses. 
salary £110-£180 according to nursing 
. with emoluments £100 in accordance with 
recommendations of the Nurses’ Salaries 
ittee, with a contributory pension under 
Government Superannuation Act, 1937. 
te bedrooms fitted with radiator and 

y basins (h. and c.). 
Applications on forms obtainable from 
y, 20, Blyth Road, Bromley, Kent. 
(1589) 


the 





WOOLWICH MEMORIAL : 
SHOOTERS HI 8.E.1 
GENERAL HO ‘TAL 
(137 Beds) 
Saf Nurse required for very busy Casualty 
Out-Patients’ Department. Rushcliffe Scale 
Salaries and Federated Superannuation Scheme 
force. Apply to the Matron, giving Matron's 
for reference. (1564) 








PLASTIC AND JAW UNIT 
PARK PREWETT HOSPITAL 
BASINGSTOKE, HANTS. 
tions urgently invited from Nurses 
or single) for long-term employment 
the Plastic Unit as Staff T etc. 
Unit is engaged on reconstructive surgery of 
casualties, and is likely to be a permanency. 
The work is, at present, pethedcally impeded 
lack of nurses. The work is of great interest 
Variety, and the Staff generally develop an 
e enthusiasm for these courageous and 
patients. 
based on the Rushcliffe Scale. The 
is situated in beautiful country surround- 
two miles from Basingstoke, with frequent 
taking seven minutes into centre of town 
train service to London. 
, with full particulars, to the Matron, 
Prewett Hospital, Basingstoke, Hants. 
(1596) 





EAST HAM MEMORIAL HOSPITAL 
SHREWSBURY ROA ~~ LONDON, E.7 
(131 Beds) 

Salt Midwives required for Day and Night 
and emoluments in accordance with 
eport. Federated Superannuation 

in ome. Apply, with Matron’s name for 
to the Matron. (1602) 





HOSPITAL, ROMFORD, ESSEX 
Nurses required. Rushcliffe Scale. 
, with full particulars, to the Matron. 
(1607) 


JEND-ON-SEA GENERAL ey =" 
te vacancies for Staff Nurses. Rush- 
eis) 





Scale. Apply Matron. 
ORDON HOSPIT 


THE @ 
as BRivee ROAD, “LONDON, 8. 
ecco a 
§ Rushelifie 
eerenanetion Scheme in force. ar” 
tron, with full particulars. (1620 








~~ 











Apply, Matron. 





MOORFIELDS, WESTMINSTER AND CENTRAL 
EYE HOSPITAL 
CITY ROAD, E.C.1. 
(Affiliated with Guy’s Hospital, Charing Cross Hospital and St. Mary's Hospital, 
Paddington) 


Student Nufses required to enter Preliminary Training School. 
Matriculation or School Leaving Certificate required. Two years’ training 
accordance with the Rushcliife Committee Report. , 
Moorfields Badge given to successful candidates. 


Salary in 


Examination held and Certificate and 


(233/13) 

















CITY HOSPITAL, NOTTINGHAM 
(1,020 Beds) 


There are vacancies for Staff Midwives. Candi- 
dates must be State-Registered Nurses and State- 
Certified Midwives. 

Application forms and particulars may be 
obtained from Matron, City Hospital, Hucknall 
Road, Nottingham. (1623) 





COUNTY BOROUGH OF IPSWICH 
IPSWICH ISOLATION HOSPITAL 
(158 Beds) 
(RECOGNISED TRAINING SCHOOL) 
Applications are invited for the following 
posis at the above Hospital :— 
Staff Nurses (either trained or to take Fever 


training). 

Student Nurses (approved training school for 
S.R.F.N. Certificate). 

Salaries according to the Rushcliffe recom- 
mendations. The posts are subject to the 
provisions of the Local Government Superannua- 
tion Act, 1937, and the successful candidates will 

required to pass a medical 
Application forms and further details may be 
obtained from the Matron, Ipswich Isolation 
Hospital, Foxhall Road, Ipswich. 1627) 


WOKING MATERNITY pa 
WOKING, SURRE 
Two Staff Midwives, $.C.M. Me RN. Salary, 
etc., according to the Rushcliffe Scale. 
the Matron. 


SUSSEX MATERNITY HOSPITAL 
BUCKINGHAM ROAD, BRIGHTON 
Staff Midwives required for the Districts and 
Wards. Applications, giving full particulars, 
should be sent to the Matron. (1639) 


WORCESTER ROYAL INFIRMARY 
Staff Midwife required for Hdspital Department 
dealing with abnormal cases. Rushcliffe Scale 
of Salaries and F.S.S. in force. 
Apply, with two names for reference, to the 
Matron. 640) 


LEWES, NEWHAVEN AND SEAFORD JOINT 
HOSPITAL BOARD 


Wanted for the Isolation Hospital, for Infectious 
Diseases, Newhaven, the following Staff :— 

Assistant Nurses—Fever Trained. 

Probationer Nurse. 

Salaries according to the Rushcliffe Scale, with 
Uniform, board residence, etc. 

Applicants, stating age, qualifications and 
previous experience, with copies of recent testi- 
monials or names for reference must be sent to 
the Matron, Isolation Hospital, Lewes Road 
Newhaven, Sussex, in plain, sealed envelopes 


marked “ Nurse.” 
Cc. G. MAINWOOD, 


Council Offices, 
Newhaven, Sussex. Clerk of the Board. 
(1181) 


PLAISTOW MATERNITY HOSPITAL 
AND DISTRICT NURSES a A oceans 
ROAD, PLAISTOW 
R Assistant Nu 





Apply, 
(1629) 














equired ses for aoe District 
nursing work. Apply giving particulars ine 
1190) 


PETERBOROUGH AND peesenet 
MEMORIAL HOSPITA! 
Assistant Nurses sens at the ia 
Apply giving full particulars to the Sister-in- 
Charge of the Annexe. (x113) 


ST. 








ae A pow 
ity E.c 


Apply, with “fall 
, and Matron’s 
(x73) 


hour fortnight 
details of age and expe: 
mame for reference to 








SURREY COUNTY COUNCIL 


ST. PETER'S HOSPITAL, CHERTSEY 


General Training School for Male Nurses. 
Vacancies for resident or non-resident 
MALE STUDENT NURSES, age 18-30 years 
old, who are desirous of undertaking a 
course of three years’ training in the practice 
and theory of nursing. The course of general 
training is in accordance with the require- 
ments of the General Nursing Council and 
d for State Examina- 
tion for qualification of State-Registered 





Nurse. Non-resident salary 77s. 6d. per (1581) 


examination. | 


’| experience, also Matron’s name for reference, to 


WEST SUSSEX COUNTY COUNCIL 
ALDINGBOURNE HOUSE SANATORIUM, 
NEAR CHICHESTER 
(67 Beds) 

Assistant Nurse required immediately. 
Rushceliffe salary and service conditions. 

Apply. giving full particulars and referen- 
ces to the Matron, Aldingbourne House, near 


Chichester. 
T. C. HAYWARD, 
Clerk of the County Council. 
(1005) 





FLINTSHIRE COUNTY COUNCIL 
Applications are invited for the appointment of 
Nurses (trained or untrained) at the 
PUBLIC ASSISTANCE INSTITUTION, ST 
ASAPH. Salary in accordance with the latest 
recommendations of the Rushcliffe Committee. 
Applications to be sent to the Matron at the 


Institution. 
W. HUGH JONES, 


County Buildings, 
Mold. Clerk of the County aa 
(1115 





INVALID ye AID ASSOCIATION 
Nursery Nurses required for Con 

valescent Nursery. 24 children, ages 1-4 years. 
Salary according to Ministry of Health Scale. 
Apply, giving age, particulars of training and 


Matron, RUSTHALL GRANGE, TUNBRIDGE 
WELLS, KENT. (1316) 


THE HOSPITAL FOR WOMEN 


SOHO ss LONDON, W.1 
Enrolled i Nurses (resident or non- 
resident) required immediately. Annual holiday 


of one month with full pay and allowance. Uni- 
form provided. Salary according to Rushcliffe 
Scale. 

Further particulars may be obtained from the 
M.tron. (1125) 


LUTON AND DUNSTABLE HOSPITAL 
LUTON, BEDS. 
(214 Beds) 

Assistant Nurses required for day and night 


duty. 

The salary will be in _—_y ~ with the 
Rushcliffe Scale. F.8.8. in force. Please apply. 
giving full . to Matron 7 
(x 











CHELSEA HOSPITAL FOR WOMEN 
LONDON 


lied Assistant Nurses 
(x36) 


Y BOROUGH SANATORIUM, 
NORTH CHEAM, SURREY 
it Nurses 48 hour 


Assistan 
Rushcliffe 
Matron. 











Py oe oo 
Registered ‘and 


pa required for holiday duties, — 
or non-resident; immediate and lster vacan- 
cies Rushcliffe scale of salaries and F.8.8. 
tn fosce Apply ly pton — 
(x53) 


CITY OF SHEFFIELD EDUCATION COMMITTEE 
~~ —~, are invited for the appointment of 
nrolied Assistant Nurse (resident) for Bents 
Green Special School for delicate children, Sheffield. 
Salary and emoluments according to the Rushcliffe 
Scale. Forms of thy -- and particulars may 
be obtained from Clinic, 7, Leopold 
Street, Sheffield, and should be returned as soon 
STANLEY MOFFETT, 
Director of Education. 
(1424) 








April, 1947. 


week for the Ist year, 82s. 6d. per week 
2nd year, and 87s. 6d. per week 3rd year. 
R t salary 48s. 6d. Ist year, 53s. 6d. 
2nd —4 68s. 6d. 3rd year. 

Students who have given at least one year’s 
whole-time service in H.M. Forces or other 
recognised work of national importance, will 
receive an additional special allowance as 
follows: ist year 10s. per week, 2nd year 8s. 
per week, 3rd year 6s. per week, 4th year 
2s. per week. 

Applications to Matron of the Hospital. 














. | force. 


SUPPLEMENT (xv) 


NORWOOD AND DISTRICT oo 
RMITAGE ROAD, &.E.1 





MIDLAND HOSPITAL 
and General T 


(for H 
EASTCOTE GRANGE, 

NR. HAMPTON-IN ARDER, WARKS. 

miles from Birmingham, between Hamptoa- 
in-Arden and Knowle) 


to "bus route (half-hourly service). 
(x152) 





WESTBURY AND DISTRICT HOSPITAL, 
WESTBURY, WILTS. 
(20 Beds) 
Two Assistant Nurses required for small moderg 
Hospital. Medical, surgical, 
Salary, Rushclifie Scale. Uniform provided, 
Apply, with full particulars, to Matron. (x186) 


BURY iNFIRMARY, BURY 
Enrolled Assistant Nurses requised, full-time, 
Rusheliffe Salary and Conditions and F.S.S. ia 
operation. Applications to the Matron with 
Mation’s name for reference. (x1027) 


THE GENERAL INFIRMARY AT LEEDS 

There are vacancies at Castleford, Normantog 
and District Hospital for Assistant Nurses. S. 
according to the Rushcliffe Scale Uniform 
provided. Apply, with full particulars and two 
names for reference, to Matron, General Infirmary 
at Leeds. (1340) 


THE GENERAL INFIRMARY AT LEEDS 
Enrolled A t Nurses required for the 
Brotherton Wing for Private Patients. 
according to the Rushcliffe Scale. Apply, wt 
full particulars and two names for reference, to 
Matron, General Infirmary at Leeds (134i) 


LEICESTERSHIRE COUNTY COUNCIL 
BOSWORTH PARK INFIRMARY AND 
MELTON MOWBRAY INFIRMARY 
COMPLETE TRAINING SCHOOLS FOR 
ASSISTANT NURSES APPROVED BY THE 

GENERAL NURSING COUNCIL 

» vacancies at the above Infirmanies 
i Nurses. Two years’ course, 
sick pay allowances, etc., in accordance 

Rushcliffe Scheme. 

Apply, stating full name, age, giving general 
particulars of education, etc., and forwarding 
copies of two recent testimonials to the Director 
of Public Assistance, 6, St. Martin's, Leicester, 

(1358) 


HERTFORDSHIRE COUNTY COUNCIL 
Nursing Assistant (female). Non-resident post 
for Mental Observation Ward. Apply, ya 
Shrodells Hospital, Watford. (1407) 


vers HOSPITAL 
x 
Wanted Assistant Nurse for day duty only, to 
help in small Maternity block. 
Apply, with references, to Matron. (1365) 


SOMERSET COUNTY COUNCIL 
required, resident. Salary 
according to Rushcliffe Scale for T.B. — 
Local Government Superannuation Scheme 
Apply, giving full ticulars, with on 
names for reference, to the Matron, Chard Ortho- 
paedic Hospital and Sanatorium, Chard, Seas 
(1378) 


CANADIAN RED CROSS MEMORIAL HOSPITAL 
TAPLOW, MAIDENHEAD, BERKS. 
Assistant Nurses for duty in Midwifery Depart- 
iment and in General Wards. Salary on Rushcliffe 
Scale, full uniform provided. F.S.S. in force, 
Apply, giving details of training and — 
to the Matron. 462) 


Assistant Nurses required at large Colony for 
sane epileptics. Salary according to revised 
Rushcliffe Scale, with board, lodging, washing, 
indoor uniform. Staff Assurance Scheme. Colony 
situated in beautiful country within easy reach of 
London. Apply to Matron, Chalfont Colony, 
Chalfont St. Peter, Bucks. (1457) 


MOUNT VERNON HOSPITAL 
NORTHWOOD, MIDDLESEX 
(35 miles from Baker Street Station) 
There are vacancies for Enrotied and Inter- 
Assistant Nurses at the above Voluntary 
Hospital which is pleasantly situated in country 
surroundings. Work mainly Surgical, speci 
in Radium and Radio-therapy. Salaries 
conditions in accordance with the Rushcliffe 
Recommendation. Apply, with particulars of 
training and experience to Matron (1492) 














Salary, 
with the 























COUNTY BOROUGH OF SOUTHPORT 
wae | FOR AGED AND CHRONIC SICK 

LEETWOOD ROAD, R. -- 
ene comin in 


Application, stating age and ex oo” 
sent to the Mai 


Assistant Nurses required 
Stary payable a 
accordance with 





SUPPLEMENT (xvi) 


KENT COUNTY COUNCIL 
DAVID SOLOMONS HOUSE, — 
NR. TUNBRIDGE WELLS 

Applicatiins are invited from Assistant Nurses 
who are on the Koli of Assistant Nurses for 
appointments at the above establishment, which 
is a Convalescent Hospital for eighty female 
atients. Salary according to service and quali 
ications within the appropriate Rushcliffe Scale 
£110 to £170 a year, with full residential emolu 
ments, or meals whilst on duty and a living-out 
allowance of {80 a year, in lieu of residential 
emoluments. Uniform. Superannuation. Medical 
eXaiination necessary. 

Application forms and particulars obtainable 

the Matron at the Hospital, to whom 

completed applications should be sent. 
County Hall, W. L. PLATTS, 

aidstone. Clerk of the County Council 
April 24th, 1947. (1503 


BERKSHIRE COUNTY COUNCIL 

Female Nursing Assistants required at Bradfield 
and Easthampstead. Certified Institutions. 
Salaries in accordance with the Rushcliffe recom 
mendations 

Applications to be made in writing to the County 
Public Assistance Officer, 3, Abbot's Walk, 
Reading. 
Shire Hall, 
Reading. 





H. J. C. NEOBARD, 
Clerk of the Council. 
(1549) 





HORSHAM HOSPITAL 
Nurses required. Apply Matron. 
(1632) 





MIDDLESEX COUNTY COUNCIL 
ASHFORD COUNTY HOSPITAL 
MIDDLESEX 


639 Beds) 

Rusheliffe salaries, etc. Established 
pensionable. Medical examination. Forms 
details from Matron 
i Nurses 
1 immediately 

Nurses —with experience in urological 
work. Kates for Metropolitan District 
outside London applicabk 

Cc. W. RADCLIFFE, 
Clerk of the County Council 


and 
and 


(enrolled or intermediate) 


requirec 


Police 


Middlesex Guildhall, 
Westminster, S.W.1. (B.742) 


ISOLATION HOSPITAL, BROMLEY 
KENT 


(1524) 





Required at Isolation Hospital (non-training 
Bromiley, Kent. Enrotied Assistant Nurses with 
fever experience. Annual salary £110-£170, 
according to nursing career, with emoluments £100, 
in accordance with revised recommendations of the 
Nurses’ Salaries Committee, with a contributory 
pension under Local Goyernment Superannuation 
Act, 1937. Separate bedrooms fitted with radiator 
and lavatory basin (h. and c.). 

Applications on forms obtainable from 
Secretary, 20, Blyth Koad, Bromley, Kent 

(1590) 


TETBURY AND DISTRICT HOSPITAL, GLOS. 
Two Assistant Nurses required immediately for 

small up-to-date Hospital. Rushcliffe Salary. 

Apply, the Matron (1559) 


THE aoe CANCER HOSPITAL (FREE) 
FULHAM ROAD, LONDON, 8.W.3 
Nurses (two) required. Salary in 
ccordance with the Rushcliffe Scale. F.S.S.N. 
Apply, with particulars, to the Sister-Superin 
tendent, Pollards Wood Convalescent Home, 
Chalfont St Bucks (1563) 


EDEN BRIDGE AND DISTRICT 

WAR MEMORIAL HO>sPITAL 

Nurses. Iwo required. Rushcliffe 

Seale of Salaries. Apply, giving full particulars, 
to Matron. (1595) 


COUNTY BOROUGH OF SOUTHPORT 
WosPITAL. | FOR bey | apes AND CHRONIC 


sic 
VICTORIA HOME 
20, PARK ROAD, SOUTHPORT 
Nurse required. 
Salary payable and working conditions 
accordance with the Rushcliffe Scale. 
Applications, stating age and experience, to be 
sent to the Matron. (1605) 


the 








Giles, 








in 





CHILDREN’S SANATORIUM 
T, NORFOLK 

Non- infectious cases. 51 boys and girls, 2 to 

14 years. Nurses required immediately. 

Rushcliffe Scale. Apply, stating age, with copies 

of testimonials, to Matron, Children’s Sanatorium, 

Holt, Norfolk. (1612 


2) 
SUSSEX MATERNITY HOSPITAL 
BUCKINGHAM ROAD, BRIGHTON 
Nurses required for Maternity work. 
Apply to the Matron. (1638) 








CHELSEA HOSPITAL FOR WOMEN 
LON $.W.3. 


N, &. 
(AFFITAATED TRAINING SCHOOL) 
(Affiilated to the Middlesex Hospital, 
Queen Mary's for the East End, and 
King Edward's Memorial Nurs Ealing) 


THE ROYAL WATERLOO HOSPITAL FOR 
CHILDREN AND WOMEN 
WATERLOO ROAD, LONDON, $.£.1 
(RECOGNISED TRAINING SCHOOL) 
There are vacancies for Student Nurses, 
aged from 17 years to 30 years, for 
years’ training. Male training is received at 
the Seamen’s Hospital, Greenwich. Board, 
fodging and indoor uniform provided. Salary 
as follows:— Ist year £55; 2nd year £65; 
3rd year £75; 4th year £75. 

For particu application form apply 
to the Matron. (90 


CUMBERLAND INFIRMARY 
CARLISLE, CUMBERLAND 





- |}work in force. 





. For further Ft and applica- 
tion forms, apply to the Matron. (60) 


ROYAL DEVON AND EXETER HOSPITAL 
EXETER 





VOLUNTARY HOSPITAL—325 Beds 
Immediate vacancies for Student Nurses 
age 18 to 30. Pretiminary Training Schoo! 
and two resident Sister Tutors. Rushcliff- 
Scale of salaries and Federated Superannus 
tion Fund in force. 
ited number of vacancies for girls of 


17 to work in Diet Kitchen, 
Apply to the Matron. (149) 





ROTHERHAM HOSPITAL 
VOLUNTARY GENERAL HOSPITAL 


(150 Beds) 
APPROVED TRAINING SCHOOL FOR 
RSES 


There are for Student Nurses 
(age 18 ~ 80), Training laste for three 
years. Nurses are coached throughout by a 
resident Sister Tutor. 

Rusheliffe Seale: first year, £55; second 
year, £65; third year, £75; with full board 
residence, uniform and laundry. Forty-eight 
hour week. 

28 days’ annual holiday on full salary and 
board allowance given. 

There are olgo vacancies for nurges who are 
on the Fever and Children’s Registers of the 
General Nursing Council, when training is 
for two years. 

Apply, Matron, Rotherham Hispital, Don- 
caster Gate, Rotherham. 1127) 





RAMPTON STATE INSTITUTION 

FOR MENTAL DEFECTIVES, NEAR 

i RETFORD, NOTTS. 

Applications are from women 
between the ages of 18 and 36 for posts 
of Student Nurses. 

Applicants should be interested in the 
training of mentally defective patiente— 
mostly young adults—who exhibit conduct 
disoréers. 

Student Nurses art trained for the Certifi- 
cate of Proficiency in the nursing of mental 
defectives. 

A knowledge of a handicraft or games or 

music is an asset. 
_ The Institution is a modern one and there 
is a Nurses’ Home (in which each Nurse 
has a separate room) and tennis courts, 
hockey, badminton and a swimming pool, 
etc., are provided on the spot. 

Nurses are off duty every third day and, 
in addition, are granted 28 days paid leave 
annually. 

Commencing pay of resident staff is, first 
year £110, second year £115, third year 
£120, together with a cash payment of £10 
at the end of the first year, £20 at the end 
of second year or on passing preliminary 
nursing examination whichever is the later, 
and £30 on completion of third year or on 
passing the final examination, whichever is 
the later, plug full rd + 

There are prospects of further promotion. 
These posts will be pensionable under the 
Civil Service Superannuation Acts. 

Applications should be sent to the Medical 
Superintendent, m further particu- 
lats can be obtained ff required (245) 


THE GENERAL INFIRMARY AT LEEDS 
(845 Beds) 


for Nurses for 
increase of staff. A good standard of educa- 
tion is required. 

Narses on Supplementary Children or Fever 
Register, accepted as second year Nurses for 
three years’ training. 

Salary according ‘to the Rusheliffe Scale. 
Age 18-30 years. 

Applications should be made to the Matron 
who will be pleased to interview parents of 
girls of school-leaving age interested in the 
nursing profession (617) 





) oo 





There are v 





WORCESTER ROYAL INFIRMARY 
VOLUNTARY HOSPITAL— (259 Beds) 
COMPLETE TRA G SCHOOL FOR 

. MODERN NURSES HOME 

There are vacancies for Student Nurses 
Applicants must be between ages of 18 and 
84 years. Students spend 10 weeks in Pre 
liminary Training School before entering the 


NORTHWOOD, PINNER AND DISTRICT 
HOSPITAL, — ROAD, NORTHWOOD, 
MIDDLESEX 
There are vacancies for Probationer Nurses 
for 1 or 2 years’ training prior to taking 
up general training. Rushceliffe Scale of 
salaries. Apply, tron. (1066) 





EAST SUFFOLK —_ f+ = ee INFIRMARY 
is) 


(Training School = 4 recognised by the 
General Nursing Council) 

accepted for general training 3% years. 

(Reduced periods for those already on Supple- 

mentary Registers or with two years’ wartime 

nursing experience). 96 hour fortnight scheme of 

Courses commence May, August 

and November. 
For further pa articulars apply to Matron. 
(1104) 





BEXHILL HOSPITAL 
BEXHILL-ON-SEA 
(62 Beds) 

or Student Nurses (Preliminary 
Certificates given. Resident 
to Rushcliffe 
ete. For 
(1285) 


Vacancies 
Training School). 
Sister Tutor. Salary according 
Scale, with board residence, laundry, 
full particulars, apply to Matron. 


STAFFORDSHIRE GENERAL INFIRMARY 
STAFFORD 





Student Nurses required from aged 17 years. 
Nurses on the suppleme mtary State Register 
received for two years’ training. Preliminary 
Training School attached. Rushcliffe Scale of 
salaries and conditions of service. 

Applications should be sent to the Matron who 
will be pleased to arrange interviews with parents 
of prospective candidates by appointment. 

(1159) 


THE BOLTON —- INFIRMARY 


TRAINING SCHOOL FOR NURSES 
APPROVED BY THE GENERAL NURSING 
COUNCIL—(245 Beds) 

Student Nurse places are available at the 
above Training School. Applicants must be 
between 174 and 30 years of age, and of good 
standard of education. Intending candidates are 

advised to make early application. 

Applications from Student Nurses registered 
on one of the supplementary State registers will 
also be considered for two years’ general training. 

Full information as to conditions of service and 
prospects in the Nursing Profession may be 
obtained from the Matron. Interviews with 
prospective students or parents may be arranged 
by appointment. (1183) 


WOLVERHAMPTON AND MIDLAND COUNTIES 
EYE INFIRMARY, WOLVERHAMPTON 
it Nurses required. Well educated. Two 
years training. Rushcliffe Scale in force. For 
particulars and application forms apply to Matron. 
(1193) 











MANCHESTER CORPORATION 
AGULEY SANATORIUM 
NR. ALTRINCHAM, CHESHIRE 
(421 Beds) 

Student (Probationer) Nurses, Aged 18 
years and over. Training given for the certifi- 
caete of the Tuberculosis Association (Af- 
filiated Training School). 

Salary in accordance with the recommen- 
dations of the Rushcliffe Committee, first 
year £60, second year £70 together with 
full residential emoluments. 

Manchester Corporation 
Scheme. 

Apply to the Matron at the Sanatorium, as 
goon as possible. (x158) 


VICTORIA HOSPITAL, BURNLEY 
(181 Beds 


Superannuation 





Student Nurses required. Age 17-30 years. 
Rushcliffe conditions. Resident Sister Tutor. 
Uniform provided, For particulars and forms 
of application apply to the Matron. o 

‘ (x8) 


VICTORIA HOSPITAL, LEWES, SUSSEX 

bya eget Age 16} years. To 
take one to two years training before commen: 
general training. Salary Rushcliffe Scale, £40 by 
TS to £68 per saan. One day off weekly. For 
further particulars apply to Matron. (x8 
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GRAVESEND AND NORTH KENT 
HOSPITAL 


GRAVESEND, KENT 


Student Nurses are required at the 
ae mg which is a complete Training 
¢ Hospital has a new Preliminary 
me ‘Bohol with resident qualified 
Tutors. 
Reduced period of training for those 
eupplementary part of the register ang 
those with war-time nursing experience 
y § £55 pa. first year; £65 
second year; £75 p.a., third year, ping 
dential emoluments. 
Further particulars and forms of appli 
may obtained from the Matron. (x 


NORTH STAFFORDSHIRE ROYAL 
INFIRMARY, STOKE-ON-TRENT 
(475 Beds) 


(Preliminary Training School attached) 
There are ge y for Student 


— 





is q n “ 
Children’s or Fever Register accepted 4 
Second Year Nurses for two years’ tr 
Salary according to the Rushcliffe scale 
olications should be to the Mata 
(x10) 


BURY INFIRMARY (LANCS.) 


Approved by the General Nursing Counc 
a Training School for Nurses 
Vacancies exist for Second Year 
Nurses whose names are on the Supplem 
part of the Register and who are 
continuing with eral Training. 
should be of good education. 
The period of training is of two 
duration following a trial period of 
months and galary during this time is at 
Rusheliffe rate with board, 
uniform, etc. 
Applications and enquiries for further 
ticulars should be fowarded to the - 
(x21) 


RAMSGATE GENERAL HOSPITAL 
(101 Beds 


) 
TRAINING SCHOOL FOR NURSES 
Student Nurses required. Candidates 
be over 174 years. Should be of oe 
health. Salary and 


Preliminary Training School. 
Tutor. 48-hour week. Apply to the 
‘or full particulars. ( 


DORSET COUNTY ante 
DORCHEST 


(120 a 
COMPLETE TRAINING SCHOOL 


Student Nurses required. Rushcliffe 
of Salaries. Period of training three 
twi months in Preliminary training 
It on supplementary part of re r, 
is for two years. Apply to — 

x 


ROYAL NATIONAL HOSPITAL FOR 


DISEASES OF THE CHEST 
FFILIATED TRAINING SCHOOL 


VENTNOR, 1.W. 





Candi 











Student 
Salary £45 first year, 
for further particulars to Matron. 


DISTRICT INFIRMARY 
ASHTON-UNDER-LYNE 
(200 Beds) 
Student Nurses required. t 
Good education essential. re” 
ing. §.R.F.N. and S.R.C.N 
rears. Rushcliffe conditions and scale 
salary in force. Applications to —_— 








THE GORDON HOSPITAL 
(FOR DISEASES OF THE RECTUM 


COLON) 
VAUXHALL BRIDGE ROAD, Lense, 7 
AFFILIATED TRAINING SCH! 
102 Beds 





HULL ROYAL INFIRMARY 
APPROVED TRAINING SCHOOL FOR 
NURSES 


The Hospital provides a 4-year course of 
training (3 years for Nurses on supplementary 
registers), -— there are at present vacancies 
for Nurses. 

Approved candidates are received into the 
Preliminary Training School for 10 weeks 
training before entering the wards. 

Remuneration: Rushcliffe scale. 
her particulars apply to the 





CORPORATION OF GLASGOW 
STOBHILL HOSPITAL, GLASGOW, N. 
Nurses required. ~~. must ~ 


well-educated and A a, Salary 
accordance with heatiey Seale “Reply 














Wards. Rushcliffe Scale of salaries in force 
Apply to the Matron. (x51) 


Matron. 


STOCKTON AND THORNABY HOS6PIT 
STOCKTON-ON-TEES 
(135 Beds) 


Nurses required, 18-28 
‘tio! . three 





ROYAL INFIRMARY, WIGAN 
PRELIMINARY TRAINING SCHOOL 
SUNNYSIDE, SOUTHPORT 


dates should be of high educational g. 
52. 174-30 years. Remuneration, Rus i 


Apply to Wigan Infirmary, ot & 
“acaly Matron, ee Be a Be cir 





Sister-in-charge, Sunnyside, 
Soutiaport. 


(x168) 
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BURY INFIRMARY, LANCS. 
by the General 


as 
Seheo! for 
for Student Nurses and 
are invited from suitable 
ary 
receives 
further 
as of the 
Salary is paid during this oie 


ig required. Applications and en- 
for further pa’ should be for 
Ma (x22) 












UGH AND DISTRICT MEMORIAL 
HOSPITAL 
TRAINING SCHOOL FOR MALE 























































teed betes of taro yesm fo evelishte tee 
ex-Service 
lor its equivalent. 





bave reached the age of 20 years and who have 


the commemcement. 


ick Children, Fever and 


members who are Nursing Orderly 
t grant of £20 is available to all 


of National importance— 
Service members. (x91) 


















BSSEX COUNTY COUNCIL HOSPITAL, 
BROOMFIELD, NEAR CHELMSFORD 
(AFFILIATED TRAINING SCHOOL) 





Nurses required. Apply to the 
(x848) 









CROYDON BOROUGH COUNCIL 
DAY HOSPITAL, THORNTON HEATH 
SURREY 





heliffe vacancies for Student Nurses age 
sident to 30 years. The is a recognised 
| the School for Nurses. Three months’ 
( in Preliminary Training School 
Sister Tutors. Salary 
ITAL conditions in accordance Rushcliffe 
Commencing salary £55 
annum with board, residence, 
HOOL valued at £75 per annum Four 
annual holiday, Ca aged 20 or 
hcliffe with at least one year’s full time gervice 
three work of National importance are eligible 
ning Govérnment Training Grants during service 
ter, year £25 p.a.). 
— iply to Matron. (x156) 
POPLAR HOSPITAL 
AL FOR PRELIMINARY TRAINING 
EST SCHOOL 
SHOOL fitudent Nurses required, aged 18, of good 








Rushcliffe 


’ training. 
Hospital, 


THE BUCHANAN HOSPITAL 
ST. LEONARD’S ON SEA 

COMPLETE TRAINING SCHOOL 
it Nurses required. Application forms and 
particulars of training sent on request. 
Nurses on the Supplementary Register of the 
General Nursing Council accepted for two years’ 

training. Apply to Matron. (233/38) 


THE WILLESDEN GENERAL HOSPITAL 
HARLESDEN ROAD, 

VOLUNTARY GENERAL HOSPITAL AND 

RECOGNISED TRAINING SCHOOL 





There are vacancies for §& Nurses for 
increase of staff. A good standard of education is 
required. Age 18 to 30 years. Nurses on the 


supplementary part of the State Register accepted 
as second year nurses for three years’ training. 
Applications should be made to the Matron. 
(233/11) 

HUDDERSFIELD ROYAL INFIRMARY 
Applications are invited from girls with a good 
standard of education to enter as § Nurees. 

The first three months will be spent.in the Pre 
liminary Training School and salaries and emolu- 
ments are in accordance with the Rushcliffe Scale. 
Applications should be made to the Matron 
who will be pleased to give any further particulars 
or information desired. Parents and girls of school 
leaving age interested in Nursing may make an 

appointment at any time to see Matron. 

(233/19) 


KENT COUNTY MENTAL HOSPITAL, 
MAIDSTON ; 
Vacancies exist for well educated girls, 
aged at least 174 years, to train for the 
Examinations of the General Nursing Council. 
Salary in accordance with Rushcliffe Soale, 
commencing at £75 per annum. [Full resi- 
dential emoluments valued at £75 per annum, 
with accommodation in a Nurses’ Home with 
modern ies. Candidates, aged 20 years 








or over, with at least one year's fulltime 
service i, of national importance, are 
eligible mt Training granis 
during ome (for the first year £25 per 
annum). For forms of application and further 
particu: apply Matron. (x588) 





BLAGRAVE HOSPITAL, CALCOT, 
READING 
(Branch of - _ Hospital, 


ing) 

TRAINING SCHOOL FOR NURSES 
There are a few vacancies for tes, 
with good education, between 17 and 18 
years of age, for Preliminary Training School 
Course, prior ot three years’ general training. 

Apply, ron, yal Befkshire Hospital, 
Reading. (x853) 





ASHFORD HOSPITAL, KENT 
APPROVED TRAINING SCHOOL 


Age. 174-30 years. Ca 

Supplementary Part of the General Nursing 
Council's Register will be accepted for two 
years’ training. Salary according to Rush- 
cliffe Scales. Preliminary Training School 
for eight weeks’ training. Apply, Matron. 
(x855) 


VICTORIA HOSPITAL, DEAL 
AFFILIATED TRAINING SCHOOL 
Vacancies for well educated girls as Probationers 
from 16} years with option of becoming student 
nurses at 173. Apply, Matron. (1436) 














Please 


Training Schoo! 
A comprehensive and illustrated 
will be sent on request. 
address enquiries to the Matron. 
(x196) 













T 


RT 
RECOGNISED TRAINING SCHOOL 


, September, November, 1947—prior to three 
‘training. Age of entry, 18-32 years. 


HE INFIRMARY, STOCKPO 
(VOLUNTARY) 
ary Training School vacancies occur 


, Matron. (233/20) 












-28 
yhree 
ditions 








— midwifery training (Part I) may be taken in 

T year if so desired. Uniform provided. 
hips available for specialised training after 

— Registration. 

v A course for girls of 17 years may be taken 

re the Women’s Department before general 











ary, th.” 


(x168) 









{NCORPOR: = UNDER CHARTER) 


(249)] Vacancies for _ + 4~ 
18-30 years. Preliminary Training School. 


: provided. 
t particulars may be obtained from the 
girls by agpolateent, Wolverhampton. 


bs ROYAL poo th 
LVERHAMPTON 


40 Beds) 
d girls as 


Uniform 


ho will be pleased to interview parents 


1 | candidates in the State Examinations. 


THE NORTH WORCESTERSHIRE 
JOINT HOSPITAL BOARD 
RECOGNISED TRAINING SCHOOL FOR 
FEVER NURSES 
STUDENT NURSES 
The Board invites applicaticns for Student 
Nurses at the Hayley Green Isolation Hospital, 
Halesowen, Near Birmingham. Rushcliffe scale 

of salaries with full residential emoluments. 
Examination fees are refunded to successful 


Further particulars may be obtained from the 
Matron who will be pleased to interview applicants 


and parents. 

By Order, F. H. GROVE, 
Clerk. 
(1437) 


GLASGOW ROYAL INFIRMARY 
(860 Beds) 


Student Nurses required. V = August Ist. 
Preliminary Training School Course 3 months. 
Candidates must be well educated, of good health 
and at least 18 years of age. Nurses on Supple- 





mentary Registers accepted for three years’ 
training, immediate vacancies. 
Apply to Matron. (1439) 





MOORFIELDS, WESTMINSTER AND 
CENTRAL et HOSPITAL 
CITY ROAD, E.C.1. 
(AFFILIATED O RAINING SCHOOL) 
Nurses required to enter Preliminary 
chool. School leaving Certificate or equivalent 
standard desirable. Two years’ training exclusive 
ot the Period in the Preliminary Training School. 





in 





(233/1) 





NEW Leap HOSPITAL pa weeee 
WINDLESHAM ROAD, BRIGH 
(AFFILIATED TRAINING OOL) 
Student Nurses required immediately. Age 
from 17 years. Applications should be addressed 
to the Matron. (1367) 





CITY OF NORWICH ISOLATION HOSPITAL 

Student Nurses required for Fever Training. 
Age 18 to 30 years. Salary in accordance with 
the Rushcliffe Scale of Salaries, i.¢., {55 per annum 
the first year and {65 the second year. Full 
uniform provided. 96-hour fortnight. Twenty 
eight days’ annual holiday with salary and 
allowances. For further particulars and form of 
application, apply to Matron, City Isolation 
Hospital, Bowthorpe Road, Norwich. (1380) 


GERMAN HOSPITAL 





DALSTON, LONDON, E.8 
(BRITISH V OLUNTARY HOSPITAL) 
(224 Beds) 


(COMPLETE TRAINING SCHOOL APPROVED 
BY THE GENERAL NURSING COUNCIL) 
STUDENT NURSES 
Applications are invited from well educated 
girls of 18 years and over for three years’ training 
including three months in the Preliminary Train ng 
School. 
Candidates on the Supplementary 
are accepted for two years’ training. 
Salary and Conditions of Service 
to Rushcliffe recommendations. 





Register 


approximate 
Apply to Matron 
(1401) 


FINCHLEY, HORNSEY, WOOD GREEN AND 
FRIERN BARNET JOINT HOSPITAL 
COMMITTEE 





Student Nurses required for two years’ training 


in fever nursing. Salary {55 to £65. Uniform 
provided. Apply to Matron, Isolation Hospital, 
Coppetts Road, Muswell Hill, N.10 (1474) 





COUNTY BOROUGH OF CROYDON 
WARLINGHAM PARK HOSPITAL 
WARLINGHAM, SURREY 
Female Student Nurses required. Commencing 


salary 47/- a week with full residential emoluments 


Regular courses of instruction, lectures and 
demonstrations for General Nursing Council 
examinations. Applications to the Medical 
Superintendent. (1498 





anon COUNTY COUNCIL 
UDENT NURSES 

Candidates ate be over 17 years. Rushcliffe 
Salaries, etc Full residential emoluments 
Unestablished. Medical examination Pension 
Scheme for candidates over 18 
Government special training allowances paid in 
addition to salary to certain candidates over 20 yrs., 
with at least 1 years’ whole-time service in work of 
national importance. 
Application forms and details from Matron of 
appropriate hospital. 


(1) TRAINING SCHOOLS FOR GENERAL 
NURSING 
ity Hospital, Middlesex. 


for 12.5.47 and 15.9.47. 
ann Middlesex County + rane Park Royal, 


Vacancies for 2.6.47 


Vacancies 


Hospital, Enfield, Middlesex. 

Vacancies for 1.7.47. 

Hi Hospital, 1 Middlesex. 
(a) Vacancies for 28.5.47 and 24.7.47. 

North x Hospital, Edmonton, 
N.18. Vacancies for 23.6.47. 

Redhill County are, Middlesex | 

West Middlesex ospital, Isleworth, 
Middlesex. Vacancies for 13.5.47. 


Three year training (plus three months’ trial 
period) for State Examinations in general nursing 
£55 Ist year; £65 2nd year; £75 3rd year and 
until State- Registration. 
At hospitals marked (4) nurses on supplementary 
parts of State Register also accepted for shortened 
courses for Final State Examination. Immediate 
vacancies at Hillingdon and Central Middlesex 
County Hospitals. 
Facilities in Council’s service for midwifery 
training on passing Final State Examination. 
(2).DUAL TRAINING IN GENERAL AND 
TUBERCULOSIS NURSING 
Halt County Hospital, 


. Mimms, 
Barnet, Herts. 
Harefield County Hospital, Harefield, Middlesex. 
Vacancies for May, 1947. 
Four-year course. First two years at Sana 
torium training for Preliminary State Examination 
and Tuberculosis Association Certificate. Then 
transfer to one of the Council’s affiliated general 
hospitals to complete training for Final State 
Examination in general training. Salary while at 
Sanatorium {60 Ist year; £70 2nd year. 
Additional service allowances of {40 on completion 
of two years’ training in tuberc ulosis nursing. 
Middlesex Guildhall, C. W. RADCLIFFE, 
Westminster, Clerk of the County Council. 
S.W.1. (B.738) (1537) 





WILSON HOSPITAL 
CRANMER ROAD, MITCHAM, SURREY 
(COMPLETE TRAINING SCHOOL FOR 

RSES) 


NU 
Student Nurses required, age 174— 
well educated, strong and healthy. Salary accord- 
ing to the Rusheliffe Seale. Lectures _ oe b 
resident sister tutor and taf, 





Re 
Basge given to successful candidates. 
Matron. (1 








—30. Must be good 


SUPPLEMENT (xvii) 





HORSHAM HOSPITAL 
AFFILIATED TRAINING SCHOOL 





HORSHAM HOSPITAL requires Student 
Nurses. Preliminkry Training School. Rushelifie 
Scale. Apply Matron. (1633) 

THE ROBERT JONES AND AGNES HUNT 

ORTHOPAEDIC HOSPITAL 
OSWESTRY 
Student Nurses required : 
COL RSE 1 


Two years’ Orthopaedic nursing in ey - 
for the examination of the Jaint Board of the 
British Orthopaedic Association and the Central 
Council for the Care of Cripples, and for the 
Chartered Society of Physiotherapy, including 
EJectro-mechanics and Electro-therapeutics. 
School leaving Certificate standard req 

» 


COURSE 2 
Preparation for the Preliminary State ina- 
tion - the General Nursing Council (ahtiliated 
with Leicester Royal Infirmary), also for the 
examination of the Joint Board of the British 
Orthopaedic Association, and the Central Council 
to 


for the Care of Cripples. Salary 
Rushcliffe Scales. School leaving Certificate 
standard required Apply, Matron, (1611) 





NURSES WANTED 
20 words §/- and 1 for every 


additional 4 or part of 4 wor 





An opportunity occurs for 
Nursing Sister, experienced 
and private nursing to 
Matron, on a profit-sharing basis, 


nursing home shortly to be opened in West 


End of London. Apply in confidence to 
Box No. 1168, “The Nursing Times,” 
Martins’ Street, London, W.C.2. (1168) 
Assistant Nurse required. Salary and conditions 
according to the Rushcliffe Scale. Apply, 
the Matron, Creaton Sanatorium, Creaton, 
Northampton re 
Nurses required immediatel 


Assistant 
Residential Hospital School for severely 
girls in Ely, Cambs. Revised Rushciliffe pried 
School holidays. Write County Director, Red 
Cross, 9, Harvey Road, Cambridge. (1822) 


CHURCH OF ENGLAND CHILDREN'S 
SOCIETY 


(" Walts & Strays ") 
Matrons, S.R.N. or 8.R.C.N., wanted for 
residential urseries (Children under 5, average 
number 26). Must have experience of healthy 
acormal children. Rushecliffe —, 
quoting ref. 1/3, to Secreta c. 
Children's pute. Old Town Hall, Kenning 
ton. 8.E.1 x76) 


on of iow. Wanted for R« Pre. ston 
affiliated Training School, the following 


Hospital 
Administrative Sister, Staff Nurses, 


Nursing Staff 


Student Nurses, Assistant Nurses (1489) 
Daily Nanny required, not necessarily fully 
trained, for girl 1 year. Hours 9 to 6, five day 


week, daily charwoman kept, both parents out 
day. Quick, 7, Great Ormond Street, W.C.1 
(1469) 
District Nurse Midwife, S.R.N.. 3.C.M. 
Queen's or non-Queen’s required 
and Christchurch. Single district, 
from March. ey and general nursing. 
Car provided. Revised Rusheliffe scale of 
salary. F.8.S. or Local Government Buper- 
annuation scheme. Applications 
Superintendent, Public Health 
County Hall, Mareh, Cambs. 
Holiday Sister (S.R.N.) required for LONG- 
MORE HOSPITAL, EDINBURGH. Salary 
according to Wheatley Scale. Apply, Matron. 
1594) 
Junior and Senior Creche Nurses required 
by Middlesex County Council for White 
Webbs, Clay Hill, Enfield, Middlesex. Non- 
resident, established and pensionable staff, 
gamers to medical exam. Salary: Junior 
88/— x 1/- to 42 Senioms 42/6 = 
2/6 to 50/— p.w., meals per working 
day. uniform and laundry £27 16s. pa. plas 
any temporary nus, now 18/9 ».wk. 
aged 18 and over. Apply to Matron, 
details (quoting B.650 N.T.) (1268) 
Junior Night Sister, Theatre experience es- 
sential, ed ey 


County 
Department, 


(1321) 


tion. Apply wi 
Royal Infirmary, Stirling. 


dunior Sister wanted June Ist for private wing, 
8 Beds. One day off weekly. Rushcliffe Schense 
throughout. Apply, Matron, Oxted and Limpsfield 
Cottage Hospital, Oxted 256, Surrey. (1463) 


Matron for Day Nursery for coloured and other 
children. Must be S.R.N., S.R.C.N., or S.R.F.N,, 
with Day Nursery or similar experiente. Rush- 


cliffe salary. Send full particulars to Canon 
Reeves, Stanley House, 130, Upper Parliament 
St., Liverpool, 8. (By letter only). (1422) 
MIDDLESEX COUNTY CO - 
SHENLEY HOSPITAL, Nr. 8. Albans, 
Herts., requ! Mental Tra Staff Nurses. 
Shift duty system hospital 





honorary medica’ 
Full particulars may be obtained from Metron 
(«1600) 


ualifict] norees may live out. Nob petty re- 
etrictioms, Inte passes, etc., for thase who live 
in. Apply to of hospital. (x230) 

















SUPPLEMENT (xvii!) 


Wheatley Scale salary. Apply, 
General Hospital, Seafield Street, 


Nen-resident Female Attendant required by ; so 
Middlesex County Council Household. (1568) 
r. Kingsbury. N.W.9 


Mano 
healthy aged women). 
inel. 


Uniform provided — 
and pensionable, subject to 
Apply to Matron (quoting B.651 


(1267) 
conditions excellent but genuine interest in 
lurse Companion wanted. aged 30-55 for| nursing required by applicant. Apply, Secretary, 
lady suffering from Angina Pectoris. Birming-| Morland Clinics, Alton, Hampshire. (1572) 
am suburb. Balary £2 One 


day and half day free per week. 
maid. Easy and pomeanent 
Tiemiagham” Road, Wylde 


Coldfield, Warwickshire. 


(MIDDLESEX COUNTY COU NC IL 


chronic and infirm women). 


inclusive, uniform and laundry i. 


tion. Apply to Metron, with details (c 


B.600, N 


Cc 
area. Combined duties. 


Queen’s.—Vacancies in 


gh Roll. Key Training Home. 


Association, W.8. 
Queens. Vacancies for 


Nurses to qualify for Queen’s Roll. 


Queen's Nursing Sisters. 


Loehgelly, Fife. Double District. 
Health Visiting work undertaken. 
caretaker, provided. Apply, C 


tendent, Townsend Cottage, 


Queen’s Nursing Sistars required, 


small towns in the Isle of 


cyclists, motorists an “advantage 


work. Rushcliffe Scale lo 
able Homes Ay - ation 


S.R.N. and 5.C.M msidered 


Nursing Superinte “er nt 
Carisbrooke, 1.W. 


"s. Two State Registered Nurses required | Home. 

of June to qualify for the Queen’s Roll. 

ag ooh Superintendent, Worcester City Nursing |2nd Assistant Superintendent required to assist] General nursing only. 
Association, Nursing Institute, Worcester. Staff 


lodging. Uniform free. 


pensionatile, subject to medical exam. 
Apply to Superintendent 
“T.). 


wk. 
B.647 


State Registered Nurses required. 
E. B. Harradine, Trained Nurses’ 


9, Carlton Drive, 5.W.15. 


STAFFORDSHIRE COUNTY NURSING 
ASSOCIATION 


8.R.N., 8.C.M. with good district experience. 
idwi general 


Scattered rural district. 
and Health Visiting 
Motorist (car owner) 
furnished part house. 


Uttoxeter. Five employed, 


Queen's or non-Queen’s. 


nursing, one for whole-time 
GENERAL NURSING 


lists 
Pensnett, Nr. Dudley. 
ee district. Rooms. 


ley. Three employed, 
Sister required. Share furnished 


one other. 


Streetly, 
Bister. Three employed, 
addition. Live separately. 
Dariaston, South Staffs. 


one required. Queen's Sister. 


Madeley. Two employed. 


eee or S.R.N., 8.C.M. 


Coseley. Six emotes. ae required. Live} Felixstowe. Urban seaside town, 1 of 3 required 


separately. Rooms. 


Sedgley, Near Dudley. Two employed, one duties undertaken. 2 cars and 1 bicycle vided. Mery Train’ 

ro : y provided. 

uired. a Cyclist. | Beeeles. Urban town near Lowestoft. Double a II only) with 

district. Sveti ‘Rooms. 
Relief lurses § required. 
ey \ TH Cyclists / Motorists. 

y: unty ~~ (cremate 


‘ee ce cupacmsely. 
ear 


Vt 4 Road, Staifo 


Maternity Ward Junior Sister for Day Duty.| State Registered Nurse with good experience as 
astern | School Matron required in September to organise 
E ‘dinburgh, 6 all the nursing and matron’s work at the Friends’ 

1407) School, Saffron Walden. Responsible post. 


Kingsbury 
Home for} §taff Nurse and Assistant Nurse required for 
- P.W. | private orthopaedic hospital of 100 beds situated 
Established |in Jovely surroundings, seven minutes from main 
exam. | line railway station, forty eight miles from London, 


_ Resident Student Nurses required. Salary, Rushcliffe 
Black,|Scale. John Capel Hanbury and Australasian 
Sutton | Hospital for Dr. Barnardo's Homes, The Garden 

1314) 


Non-Resident Female Attendant for LITTLE | for full particulars, The Matron, J.C.H. Hospital, 
PITSFORD, PITSFORD, NR. NORTHAMPTON Dr. Barnardo's Homes, Woodford Bridge, Essex. 
HOME for (1411) 

- per week,| Sister or Staff Nurse required immediately for 
: Established | Residential Hospital School for severely crippled 
and pensionable staff subject to medical examina-| girls in Ely, Cambs. Revised Rushcliffe Scale. 
quoting |School holidays. Widow with child would be 
531) considered. Write County Director, Red Cross, 


PEMBROKESHIRE COUNTY NURSING 9, Harvey Road, Cambridge. (1621) 
ASSOCIATION 


— Required.| with particulars to Matron, CRANE STREET 
; —, — NURSING HOME, SALISBURY. (1597) 
able. Motorist. Salary according to Rushcliffe Urgently needed, Ward Sister, one 
Beale. Apply to the County Nursing Super- | Assistant Nurse. Rusheliffe Seale. ‘Live out 
intendent, unty Health 
Hill Street, Haverfordwest. 


rymmych, 
District Nurse Midwife, S.R.N 


212) £65 a year, living in. Apply Matron, 
and June.| British Home for Incurables, Crown Lane, 
Registered Nurses wishing to qualify for the | Streatham, S8.W.16 (x1033) 
Rush- Wanted for small Mother and Baby Home. 

cliffe Scale salary. Cyclists preferred. Apply] Diocesan, S.W. London, Assistant Nurse part or 
Superintendent, Kensington District Nursing | fully trained. Rushcliffe scale. Supervise cooking 
(1054) and take charge in absence of Superintendent. 
Registered |C. of E. Apply, Mrs. Haines, 31, Larpent Avenue, 
> 2. : Tt gf a? Ce. Jeet S.W.15 (1565) 
usheliffe salary. F.S.S. Key Training Tome ; sauired for’ Thorack - 
Interviews arranged. Apply: Superintendent, Ward Gist vequired for Thoracic Surgery. 
25 Exleigh Road, Reading. 


Superin- 


Should be The Rusheliffe Scale and F.S.S. have been 
Combined | adopted by the following Associations: 

live in small comfort 
non-OQueen’s 


( Middlesex 


two required. | Newton Abbot. Two required. 


MIDWIFERY AND GENERAL 
Near Birmingh. 


Live separate- 


one required. 
Live separately. All F.S.S. or L.G.0.S 


DISTRICT MIDWIVES 





Write for particulars to the Mistress of the 


half hourly train service to Waterloo. Living 


City, Woodford Bridge, Essex. Please supply 


Two Probationers required immediately. Apply, 


23j/or in, also one Nursing Assistant, starting 








Salary im accordance with Wheatley Scale. 
(x67) Uniform supplied Apply, Matron, Eastern]™ 
atiGeneral Hospital, Seafield Street, Edinburgh, 6 
General and 1468) 
», With 
(1417) QUEEN'S SISTERS WANTED 
tor 


East London. (Key Training Home.) 2nd 
training of candidates and in administration 
general nursing and relief midwifery. Cyclists. 
St. Helens, Lancs. (Key Training Home.) 


in the training of candidates and in administration 


Partly furnished self-} 
contained flat available. 
Bream (in the Forest of Dean). Wide rural area.! HEDON ROAD, — = 


General nursing and midwifery. Good cyclist and 


cyclist and 


Good cyclist and — with Kingston-upon-H 


SHIRE 
(Newly affiliated district near] with or without previous experience. 
General nursing only. Rooms, with} Salary and conditions of service in 


possibility of house later. 
NORTHAMPTONSHIRE 


One Midwife and one to do general 
nursing and relief midwifery required immediately. 
Furnished house with attendance provided. 


y- General nursing and| (General or Children’s). Salary, £85 per 
>ycli motorist and full residential emoluments in acy 


Live} Apply, Matron. 
’ Rooms. 
Cyclist and motorist. 


my One Ine required, four employed.| (General and Part I Midwifery Training § 


One required to under- Extension of Maternity Unit) 
take combined duties. Rushcliffe off duty. Own PUPIL MIDWIVES 


living arrangements. 
Nottingham).|to take Part I Midwifery training. Ry 


Three employed, one el. General nursing| recommendations adopted. 
5 » comfortable furnished house.| period of six months and Gas and Air ; 
General | period. If desired, arrangements can ben 
Cyclists.| proceed to Part II training at the City 


Coalville, Leics. Single district. 
only. $ avails 
Kingston-on- Thames. 
work only. C 


General nursing! The hospital is pleasantly situated. ‘3 
| Hi 

General | Forms of application and further particulay 
|b 


one | forms should be returned 
midwifery. | 
Cyclist. 
i “Three required, two to undertake'| 
general nursing only and one for a Minor Ailment 
Clinic (full-time). 
lade. Staff required under Superintendent. 
General undertaken. 
Cyclists. " 
Rammerm G50 Satie, Vem. One ——— ay. Also at Shanklin, B’mouth, Iif 
to undertake midwifery. 
apeeer ‘General nursing Write, phone, or cali, P.T.A., 311 B 
Assistant Superintendent required to assist in the | and midwifery undertaken. 


general nursing and relief nqaired, 10) Goodwil} Holiday Parties in 


generally. One also required for staff to undertake | undertake 
' Cyclists.| private house overfooking the lake. 


(district). 


South Shields, Durham. 


One also for holiday duty. 


Two required for staff to undertake} Dartmouth, Devon, Holiday a 
generally. H.V. Certificate essential. Cyclist and| general nursing only. Cycli ‘ resid 
Resident Female Attendant seqniend by | motorist. 
Redhill Men's Home, Edgware 
County Council Home for Aged Men). 
88/— p.w. inel., less 23/- 


One required for staff. General] access to all parts. Telephone 171. 
Worcester City. (Key Training Hime and Part} nursing and midwifery. C 
Wageg|II Midwifery Training Home.) 2nd Assistant i ) 
for board, |Superintendent required, preferably with H.V.| only undertaken. 
Established and|Certificate. Cyclist. Home. 
48-hr. Somerset C.N.A. Assistant Superintendent} 57 
(quoting required for additional staff. H.V. Certificate 
12 essential. Motorist. Willing to undertake some |intendent, 


General nursing (xi 


, Lower Belgrave Street, 
i ‘Super- 
Assistan 
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KINGSTON-UPON-HULL 
MUNICIPAL MATERNITY 








By — PUPILS 
as a Midwifery Training 
cm . Rules (New Section B) Pant ia 
Municipal 
Home District Midwifery Service in p 
Part II Training. 
Free training in Midwifery given to ¢ 



























single 
Vacanci uary 1, Apel 1, Jul 1 Oct 












BROADGREEN HOSPITAL 

EDGE LANE DRIVE, LIVERPOOL, y 
Pupil Midwives required for Part I 

one| commence May, 1947. Must be State-R 















with the Rushcliffe Scale. 










CITY OF STOKE-ON-TRENT 
CITY GENERAL HOSPITAL 






(1,200 beds). 58 Maternity Beds with hk 












There are vacancies for General Trained) 














The training 5 











|lectures and examination are taken dlurig 












| Hospital, Hartshill, Stoke-on-Trent. 





ome is modern in design. 48-hour week 
e obtained from the Matron, to whom 


HARRY TAYLOR, 
Town Clerk. 





HOLIDAY AND RESIDENTIAL 





| Torquay. House-party holidays wit 
a] Gene host, from 7 gns per week, Apri 














| Ross-on-Wye, and Holiday 6 


‘ |Regent Street, W.1. Mayfair 8100. 
oO 


|Miss Rosalind Brandreth 
| Oldmeadow, Kelbarrow, Grasmere, Wi 
1 


| Book early, board, ‘. 
Mrs. Swingland, Oaklands, 6 Vicaragz 


_,|,, St. Margaret’s, Hunter’s Quay, Dunoon, Aq 
Retired Nurse has accommodation for 
gentlefolks, convalescents and others, rq 
t| care and attention, quiet situation, near sea 
j| terms moderate. Phone : Dunoon 439. (18) 











y, Miss | relief duties. Superintendents anc 
Co-operation, Southwark. Senior Nurse required. General] Leytonstone District s and 
(1577) | work only. Staff also required. Cyclists. Home.| Senior Nurse and staff for the Wakefield ro MISCELLANEOUS 
YSHIRE (155: 
Birmingham and Callow. Double district, one Hammocks! New ex-Government Hamn 
Sister or | required. General nursing and midwifery. very strong, finest gisal string, idel 
Cyclist. Rooms. 14/- 18/ |your garden. 20/- each, ca 
oe Conway Ltd., (Dept. 4), 174 Stoke Newn 
yp tadertaken. DEVONSHIRE AINT MARY’S HOSPITALS Church Street; London, N.16. (x 


un- Vacancies in following areas—general nursing WHITWORTH PARK, MANCHESTER, 
MIDWIFER INI 


and midwifery undertaken :— 





Pupils prepared for the Part I Examination |¢™Ployed. 


be Handbags repaired, any condition. Ex‘ 


Est. free. Franklin’s Ha 











general ing ict. C , Repair Service (Dept. N.T.), 3, Railton 
, feneral) ‘Torrington. Single district. Car area. of the Central Midwives Board. Rushcliffe | *°P ne F " 
midwifery. Hat igh. Single district. Car area. Scale Vi occur lyst London, S.E.24. M 
Brixham. Double district, one required. Car| January, . ao a 
Sister. | area. ist July, iet NURSING HOMES FOR SALE 
— December. 
n's DORSET : reehold Nursing Home at Sidcup for # 
with Crichel. Single district. General nursing and CITY OF ——- Be Hd ‘sabes te . antes freehold, a3 @ 


midwifery. Car provided. Partly or unfurnished 
small cottage, recently modernised and all 


Queen's | conveniences. oe 
one required as} Gerne Abbas. Single district. General nursing _ Tutor on Staff 
Cyclist/Motorist.|and midwifery. Partly furnished cottage. Car Cineludi Ansioost . C . wi Coast, near Station and shops, highly al 

Facilities for Midwives anxious|Nursing Home for disposal with goodwil 
the 


Seven employed, | provided. a 
Apply |surgical and medical equipment only; § 


Swanage. Holiday Relief Sister for 2—3 
Midwife i ee ae as District | months. Midwifery and general nursing. Com- BH 


fortable rooms with attendance av ailable. 


Rushcliff , @ Dati 
Staff. +. fuate (7° ~ East Sussex—in a busy town close to Sq 


concern, £6,000. Write Berringer & 4 
Incorporated Accountants, 8 Widmore & 
Bromley, Kent. (1218 


— (most with basins), excluding § 
Sb gener office, staff rest room, kitches,4 





ROYAL HALIFAX INFIRMARY 
mmediate vacancies for Pupil Midwives Gms. ih. 
EAST SUFFOLK Apply, Matron. 


main services, central heating, 
Delightful garden, about 1 acre. Garage. : 
Box 1382, The “ Nursing Times,” St. 





to share Nurses’ Home with one other. Combined 





LANCASHIRE COUNTY ny 
Cieaahctiie), rss. Owing to pressure on space we 





Single | district. One required to live in Home. Com- end 9 allowance, re: 
or | Dines duties undertaken. Nunes of State Registered Nu will 
wed wo 
44 Wolver- GLOUCESTERSHIRE . or 
(1086) Apperiey. Wide rural area. Good cyclist and] tg Ribblesdale 


Street, London, W.C.2. (1st 





8 regret a number of advertise 
ments are held over until our 
next week’s issue. 











“ Nursing Times "’ Editorial and 
Telephones: Editorial 
Six months, 9s. 9d.- Three months, 


Publishing Offices: MACMILLAN & 2. , Se 8T. 
—WHItehall 7678; Advertisem Subseript 





ents—WHItehall 
+ 11d. 7 rate for College. 





+ Tottenham Street, London, W.1. May 3, “Toe 


Telegrams: Publish, Lesquare, London. 
world) are:—Twelve months, - = 6d. 
8d. Single copies 44d. 
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(— Vitamin Therapy N a) rR V i Cc 


are 


Fitting { Shoes 








~tt3S used and limitations 





AFTER ILLNESS 


during which dietary restrictions or increased physio- 
Norvie are not only Fitting shoes in the sense 
that they are made in a large variety of sizes and 
widths to fit any foot, but the lasts are of a 
character which conform to the anatomical 
resented in the proportions needed to bring the average structure of the soot. The best fitting shoes are 
; . . known as NORVIC FOOTJOY. 
daily intake up to the optimal physiological level. 


logical requirements have reduced the body’s stores of 
protective factors, recovery is facilitated if these are 
provided in adequate amounts. The composition of 
Complevite is so designed that each factor is rep- 


But Norvic shoes are fitting shoes for the woman 
CO.IPI KVITE who demands a shee of fashionable style and of 

4 44 4 good quality and serviceable wear. At CHARLES 
H. BABER’S, REGENT STREET, LONDON, you 
obtain the best foot service in England, for every 
assistant is a trained expert in foot-fitting. The 
The recommended aduit daily dose provides :— combination of Norvie Style and Charles H. 


vitamin A 4,000 i.u.!vitamin ¢ 20 mg. jiodine no’ les Baber Fit ensures vour satisfaction. 
vitamin D = 300 i.u. calcium 160 mg. manganese . 


vitamin B 6 mz. iron 68 mg. ‘copper p.p.m each - 
™ Be fitted by 


A single supplement 
tor multiple deticicncies 





Lihamind Sewcited 


Upper Mall, London, W.6 140, REGENT STREET, LONDON, W.1 
a 











Busy mothers welcome these 
ready-sieved vegetables 


pDABIES, aged 4 months and 
B onwards, can get thei 
vegetables, readv-sieved. What 
a help. what a time-saver fot 
busy mothers! 

Brand’s Baby Foods are 
prime vegetables. cooked in 
vacuum and vacuum-packed in 


If the pain and irritation associated with Hemorrhoids 
glass jars so that all their good- 


are not promptly dealt with, the congestion and distension of the veins 
are liable to become severe —and create intense discomfort. The ness is retained. The special 
inflammation and soreness also lead to irregularity of bowel movement fine-sieving process ensures 
—which, in turn, causes evacuation to become more and more diffi- that every bit of tant fibre 
cult. By the use of GERMOLOIDS to lubricate and soothe the ae Se ae ee eee 
inflamed and distended membranes the local condition will become 
mae improved — with a chance of complete recovery. Nothing could A well-known child specialist 
cleaner or simpler than the insertion and retention of eC 2 , ° 

GERMOLOIDS. 1/5 per box at all chemists. enemas BAAS Sty 
Trial box free to members of the 

Nursing Profession. 


is left oul 


Foods for infants. You can tell 
young mothers about them, 
with complete confidence. 
They're best for Baby and 
easiest for Mother. 10}d. a jar 
from chemists and grocers. 


HEMORRHOIDAL ‘ 4 ) arieties of Brand's Baby Foods 


STRAINED CARROTS « STRAINED SPINACH 


SUPPOSITORIES ~ STRAINED PRUNES « BONE & VEGETABLE BROTH 


VENO DRUG CO LTD + 68 PALL MALL - LONDON - $-W+l = Ki Brand’s Baby Foods 
« 


r. weet at - ee * 
eens see55 : See Spite» SET SRNL eee S Cannot 


Tam cge.: 





Made by the makers of Brand’ s Essence 











COVEN Ci 





STILBESTROL DIPROPIONATE 


plus 
* ISOBROM 

A CAUSAL and SYMPTOMATIC SPECIFIC for the relief of meno- 
pausal symptoms such as HOT FLUSHES of the face and neck, NERVES, 
GIDDINESS, PALPITATION, HEADACHES, EAR NOISES, 
INSOMNIA, “PINS AND NEEDLES,” ITCHING etc. 

STILB@STROL * ISOBROML is a combination of 

DIPROPIONATE Bromivsovalervlurea and Bromethyl- 

butvrlurea(C arbromal jin equimole- 
acts similarly to natural estrogens, cular proportions. It is an entirely 
but is several times more active, 


safe and reliable sedative without 
and its action more prolonged toxic effects, less drastic than Bar- 
given by mouth, 


biturates, but more effective than 
Bromides or Valerian 

NO SIDE EFFECTS NO NAUSEA 
So aenineeteteeeete 

If you are attending a patient who is between 40-50 and suffers 

from any of the above symptoms, consult her doctor about \lenopax. 

Prices 5:74 & 11/2 from all chemists 

FREE TO NURSES. Readers of the NURSING TIMES are cordialls 

invited so send for FREE PROFESSIUNAL SAMPLE OF MENOPAX, 

and 3d. in stamps for a copy of the Book “The Crisis in Woman's Life.” 

CLINICAL PRODUCTS LTD., RICHMOND, SURREY 

fa 

















Here’s something everybody will like 


made with “Spa.” 
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luscious fruit in jeliy 
It simply melts in your mouth. “Spa” is 


the finest gelatine made—a pure protein which adds food 


values to the health-giving qualities of fruit. 


“Spa” is 


absolutely tasteless and odourless. 


%* LOW MELTING POINT ensures ease and simplicity in preparation. 


ASK RETAILER FOR “SPA” RECIPE BOOK. PRICE 2d. 


Price 3d. per oz. 


B 


OR SEND PRICE DIRECT TO ADDRESS BELOW. 


See that vou are served from the “Spa” tin. 


LOW MELTING POINT 


jr. U4 UA G4EbeE FZ 
d4gmti wt 4tWwt. 
4G 4G 444%? 


GUARANTEED PURE FOOD 


YOUNG & CO. LTD., “SPA” WORKS, GRANGE ROAD, LONDON, S.E.1 
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A CENTURY OF 
SCIENTIFIC RESEARCH 


100 years of scientific research forms the 
{ background of the reputation achieved 
| by Ingram’s world-famous products 


| 
GC fo r ’ 
| ; P CG. Ingram a . * Sid 


Cc 
THE LONDON INDIA RUBBER WORKS HACKNEY WICK, E.9 
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At all times, and 
especially in the bath, Cuticura Soap ¢ 
makes the skin delightfully smooth 
and charming. Cuticura Soap has 
emollient properties which remove 
all traces of roughness and 





ae | 
soreness. One of the , ee g La 
famous trio — Cuticura “1 ? - = a 
Soap, Ointment, Tal- \ ke. ee 
cum Powder. Sc: ca 
Of Chemists and . ~ 


Stores. 
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